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>>Committee commenced at 8:51 

 

Chairman: Good morning, everybody. I 

would like to welcome everyone to the 

ᓇᐅᑦᑎᖅᓱᕐᓂᕐᒧᑦ ᒐᕙᒪᒃᑯᑦ ᐊᐅᓚᑕᖏᓐᓂᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᕐᓂᓪᓗ ᑲᑎᒪᔨᕋᓛᑦ 

ᕿᒥᕐᕈᓂᖏᑦ 2012-13-ᒥ ᐊᕐᕌᒍᑕᒫᑦ ᐅᓂᒃᑳᖓ 

ᓄᓇᕗᒥ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᓄᓇᕗᑦ 

ᒪᓕᒐᓕᐅᕐᕕᖓᓄᑦ 

ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ 

ᓯᑎᐱᕆ 22, 2014 

 

 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐅᐸᒃᑐᑦ: 

ᑑᓂ ᐋᑯᐊᖅ 

ᐹᑦ ᐊᕐᓇᒃᑲᖅ 

ᔫ ᐃᓄᒃ 

ᔪᐊᔾ ᕼᐃᒃᔅ, ᐃᒃᓯᕙᐅᑕᖅ 

ᑕᐃᕕᑦ ᔪᐊᓇᓯ 

ᓯᑏᕝ ᒪᑉᓴᓚᒃ 

ᐋᓚᓐ ᕋᒻᐴᑦ 

ᐋᓕᒃᓵᓐᑐ ᓴᒻᒧᖅᑐᖅ, ᐃᒃᓯᕙᐅᑕᐅᖃᑕᐅᔪᖅ 

ᔫ ᓴᕕᑲᑖᖅ 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ: 

ᓈᓐᓯ ᑐᐱᖅ 

ᑭᐅᕋᓐ ᐊᒡᓘᒃᑲᖅ 

 

ᑐᓵᔩᑦ: 

ᐋᓐᑐᕉ ᑎᐊᓚ 

ᐊᑏᒪ ᕼᐋᑦᓚᕆ 

ᒪᐃᑯᓪ ᓛᖏᓐᕼᐋᓐ 

ᒥᐊᓕ ᓇᓱᒃ 

ᓴᐃᒪᓐ ᐅᒃᐸᑯᒃ 

ᑑᒪᓯ ᓱᓗᒃ 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ 

ᑳᕈᓪ ᓰᓐᓂᐊ 

ᓂᒃ ᐆᕙᐃᓐ 

 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᑦ: 

ᓵᓐᑐᕋ ᐃᓅᑎᖅ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ 

ᐊᓗᑭ ᑰᑦᑎᖅ 

 

 

>>ᑲᑎᒪᓯᒋᐊᖅᑐᑦ 8:51ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᕼᐃᒃᔅ)(ᑐᓵᔨᑎᒍᑦ): ᐅᓪᓛᒃᑯᑦ ᐃᓘᓐᓇᓯ. 

ᑕᐃᒪ ᑲᑎᒪᔨᓛᑦ ᓇᐅᓯᑐᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ  
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Standing Committee on Oversight of 

Government Operations and Public 

Accounts. Today, we will be dealing with 

the annual report of the Languages 

Commissioner, Ms. Sandra Inutiq.  

 

I would like to ask Mr. Mikkungwak to 

lead us in prayer for the day, please. 

 

>>Prayer 

 

Chairman: Everyone has a copy of the 

agenda. Are there any questions? I will 

proceed directly to my opening 

statement.  

 

First, I would like to thank and welcome 

everyone to this meeting of the 

Legislative Assembly Standing 

Committee on Oversight of Government 

Operations and Public Accounts. 

 

Before we proceed, I would remind 

Members, witnesses, and observers to put 

their cellphones and other electronic 

devices on silent mode.  

 

We have convened today to begin the 

Standing Committee’s hearings on the 

most recent annual report of the 

Languages Commissioner of Nunavut.  

 

I would first like to introduce my 

Committee colleagues:  

 

Tony Akoak, Member for Gjoa Haven;  

Pat Angnakak, Member for Iqaluit-

Niaqunnguu;  

Joe Enook, Member for Tununiq;  

David Joanasie, Member for South 

Baffin;  

Steve Mapsalak, Member for Aivilik;  

Simeon Mikkungwak, Member for Baker 

Lake;  

Samuel Nuqingaq, Member for 

Uqqummiut;  

ᐊᐅᓚᓂᖏᓐᓄᑦ ᐊᒻᒪ ᑮᓇᐅᔭᖅᑐᕈᑎᕕᖏᓐᓄᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ ᐅᖃᐅᓯᓕᕆᔨᐅᑉ ᑲᒥᓴᓇᖓᑕ 

ᓵᓐᑐᕋ ᐃᓅᑎᐅᑉ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂ. 

 

 

 

 

ᒫᓐᓇ ᑐᔅᓯᐊᑲᐃᓐᓇᖅᑕ. 

 

>>ᑐᒃᓯᐊᖅᑐᑦ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᑲᑎᒪᒃᔪᑎᔅᓴᓂᑦ 

ᐱᓯᒪᔪᐃᓐᓇᐅᒐᓗᐊᖅᑭᓯ ᐊᐱᖅᑯᑎᔅᓴᖃᖅᑐᖃᖅᑲ? 

ᑕᕝᕗᖓ ᑲᔪᓯᒋᐊᑦᑎᐊᒻᒪᕆᑦᑕ ᒪᑐᐃᖅᓯᒍᑎᒋᓂᐊᖅᑕᓐᓄᑦ 

ᐅᖃᐅᓯᕐᓄᑦ. 

 

 

ᑐᓐᖓᓱᑦᑎᖅᑳᕈᒪᒋᔅᓯ ᑕᕝᕗᖓ ᑲᑎᒪᓂᐅᓂᐊᖅᑐᒧᑦ, 

ᑲᑎᒪᔨᕋᓛᑦ ᓇᐅᑦᑎᑐᖅᑎᐅᔪᑦ ᒐᕙᒪᒃᑯᑦ 

ᐊᐅᓚᓂᖏᓐᓄᑦ, ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᖏᓐᓄᓪᓗ 

ᐃᔅᓯᕚᖅᑎᓪᓗᒋᑦ.  

 

ᐱᒋᐊᓚᐅᓐᖏᓂᑦᑎᓐᓂ ᐃᖅᑲᐃᑎᒋᐊᖅᑳᕈᒪᒋᔅᓯ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ, ᐊᒻᒪ ᑲᑎᒪᔭᖅᑐᖅᓯᒪᔪᑦ, 

ᐅᖄᓚᐅᑎᕋᓛᓯ ᓂᐱᖃᕈᓐᓃᖅᑎᑲᐃᓐᓇᖅᓯᐅᒃ. 

 

 

 

ᒫᓐᓇ ᐱᒋᐊᖑᓱᒃᑲᑦᑕ, ᑖᒃᑯᓇᖓ 

ᒫᓐᓇᓕᓴᐅᓂᖅᐹᖑᔪᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᐅᓂᒃᑳᓕᐊᖑᓯᒪᔪᓂᑦ ᐅᖃᐅᓯᓕᕆᔨᐅᑉ ᑲᒥᓴᓇᖓᓄᑦ 

ᕿᒥᕐᕈᖑᓱᑦᑐᒍ. 

 

ᐅᕝᕙᐅᑯᐊ ᑲᑎᒪᔨᐅᖃᑎᕗᑦ; 

 

 

ᑑᓂ ᐋᖁᐊᖅ, ᐅᖅᓱᖅᑑᒧᑦ ᑲᑎᒪᔨ; 

ᐹᑦ ᐊᖕᓇᒃᑲᖅ, ᐃᖃᓗᐃᑦ ᓂᐊᖁᓐᖔᒧᑦ; 

ᔫ ᐃᓄᒃ, ᑐᓄᓂᕐᒧᑦ ᒪᓕᒐᓕᐅᖅᑎ 

ᑕᐃᕕᑎ ᔪᐊᓇᓯ, ᕿᑭᖅᑖᓘᑉ ᓂᒋᐊᓄᑦ; 

ᓯᑏᕝ ᒪᑉᓴᓛᖅ, ᐊᐃᕕᓕᒧᑦ; 

ᓯᒥᐊᓐ ᒥᒃᑭᖑᐊ, ᖃᒪᓂᑦᑐᐊᕐᒧᑦ; 

ᓵᒥᐅᓪ ᓄᕿᖓᖅ, ᐅᖅᑯᒥᐅᒧᑦ; 
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Allan Rumbolt, Member for Hudson Bay;  

Alexander Sammurtok, Member for 

Rankin Inlet South; and  

Joe Savikataaq, Member for Arviat 

South.  

 

The Member from the High Arctic, Mr. 

Shooyook, was not able to join us for 

these proceedings. 

 

The terms of reference for this Standing 

Committee include the mandate to review 

the reports of the Languages 

Commissioner of Nunavut.  

 

Ms. Sandra Inutiq assumed her duties as 

the Languages Commissioner of Nunavut 

on January 14, 2013. This is Ms. Inutiq’s 

second appearance before a Standing 

Committee of the Legislative Assembly 

and I would like to welcome her and her 

staff. 

 

The Languages Commissioner’s 

responsibilities are established by two 

pieces of territorial legislation: the 

Official Languages Act and the Inuit 

Language Protection Act, both of which 

were passed in 2008 by the Second 

Legislative Assembly of Nunavut. 

Nunavut’s new Official Languages Act 

came into force on April 1, 2013 while 

the Inuit Language Protection Act has 

been coming into force in stages.  

 

The Languages Commissioner of 

Nunavut has three main areas of 

responsibility: the investigation and 

resolution of concerns relating to 

language rights, providing guidance and 

support to various bodies and institutions 

on their obligations and duties with 

respect to language rights, and the 

administration of her office. 

 

As I mentioned, Ms. Inutiq has 

ᐋᓚᓐ ᕋᒻᐴᑦ, ᑕᓯᐅᔭᕐᔪᐊᕐᒧᑦ;  

ᐋᓕᒃᔅ ᓴᒻᒧᖅᑑᖅ, ᑲᖏᖅᖠᓂᐅᑉ ᓂᒋᖓᓄᑦ; 

ᔫ ᓴᕕᑲᑖᖅ, ᐊᕐᕕᐊ ᓂᒋᖓᓄᑦ ᒪᓕᒐᓕᐅᖅᑎ. 

 

 

 

ᐊᒻᒪᑦᑕᐅᖅ ᐊᐃᓴᒃ ᓲᔪᖅ ᒫᓐᓇ 

ᑕᕝᕙᓃᖃᑕᐅᒍᓐᓇᖏᑲᐃᓐᓇᕐᖓᑦ. 

 

 

ᑖᒃᑯᐊ ᒪᓕᓐᓂᐊᖅᑕᖏᑦ ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᓗᑎᒃ 

ᑐᓐᖓᕕᖏᓐᓂ ᑖᔅᓱᒪ ᐅᖃᐅᓯᓕᕆᔨᐅᑉ ᑲᒥᓴᓇ 

ᓄᓇᕗᑦᒥ, ᓵᓐᑐᕋ ᐃᓅᑎᖅ. 

 

 

 

ᐱᒋᐊᓚᐅᖅᓯᒪᒻᒪᑦ ᔮᓄᐊᕆ 14, 2013-ᖑᑎᓪᓗᒍ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᓪᓗᓂ. ᑕᕝᕙᓂ ᐊᐃᑉᐹᓂ 

ᓵᖓᓃᓕᖅᑐᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᑉ ᑲᑎᒪᔨᕋᓛᖏᑕ ᐊᒻᒪ 

ᑐᓐᖓᓱᑦᑎᒍᒪᔭᕋ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓪᓗ. 

 

 

 

 

ᐅᖃᐅᓯᓕᕆᔨᐅᑉ ᑲᒥᓴᓇᖓᑕ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖓ 

ᐋᖅᑭᑦᑕᐅᓯᒪᒻᒪᑕ ᒪᕐᕉᓐᓄᒃ ᒪᓕᒐᕐᓄᑦ ᒪᓕᒐᓕᐊᓯᒪᔫᓐᓄ.  

ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᒪᓕᒐᖓ, ᐊᒻᒪᓗ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓂᑦ ᓴᐳᔾᔨᓂᕐᒧᑦ ᒪᓕᒐᖓ. ᑖᒃᑯᐊ ᑕᒪᒃᑮᒃ 

ᑲᔪᓯᑎᑕᐅᓚᐅᖅᓯᒪᔫᒃ 2008-ᖑᑎᓪᓗᒍ ᐊᐃᑉᐸᖏᓐᓄᑦ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓄᑦ. ᓄᓇᕘᒥᓕ ᓄᑖᖅ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᒪᓕᒐᖓ ᐊᑐᓕᔪᔪᖅ ᐃᐳᕈ 1, 2013-

ᖑᑎᓪᓗᒍ. ᑕᐃᓐᓇᓕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ 

ᓴᐳᒻᒥᔾᔨᓂᒻᒧᑦ ᒪᓕᒐᖓ ᐊᑐᓕᖅᐸᓪᓕᐊᖑᔮᕐᔪᒃᓯᒪᔪᖅ. 

 

 

 

ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᑲᒥᓴᓇ ᐱᖓᓱᓂᒃ 

ᐱᓕᕆᐊᔅᓴᓪᓗᐊᑕᖃᖅᑐᖅ. ᖃᐅᔨᓴᕐᓂᖅ, 

ᐊᖅᑮᖃᑎᒌᑦᑎᑦᑎᒐᓱᓐᓂᖅ ᐃᓱᒫᓗᑎᐅᔪᓂᑦ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ ᐱᔾᔪᑎᓕᓐᓂᒃ ᐊᒻᒪ 

ᑐᑭᒧᐊᑦᑎᑦᑎᒋᐊᖅᐸᑦᑐᓂᒃ ᐃᑲᔪᖅᓯᖅᐸᑦᑐᓂᓗ 

ᑎᒥᕈᓘᔭᕐᓂᒃ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖏᓐᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ, ᐊᒻᒪ ᐊᒡᓚᒡᕕᖓᓂ ᐊᐅᓚᑦᑎᕙᒃᑐᓂ. 

 

 

 

ᑕᐃᒫᒃᑕᐅᖅ ᐅᖃᖅᑲᐅᒻᒥᒐᒪ ᑖᓐᓇ ᑕᕝᕙᓂ  
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previously appeared before a Standing 

Committee during her term of office. 

That Standing Committee reviewed the 

2011-12 annual report on April 16 and 

17, 2013 and presented its own report on 

that review to the Legislative Assembly 

in May of 2013.  

 

The Languages Commissioner’s annual 

report for 2012-13 was tabled in the 

House on May 22,
 
2013. The Standing 

Committee is pleased to have the 

opportunity today to discuss issues 

relating to the Office of the Languages 

Commissioner’s mandate and its 

responsibilities and activities over this 

period. Members look forward to hearing 

an update on the office as well as Ms. 

Inutiq’s future plans for its activities.  

 

I am also pleased to take this opportunity 

to note that the Standing Committee’s 

recommendations from its review of the 

Languages Commissioner’s 2011-12 

annual report have been taken into 

consideration in her 2012-13 annual 

report. Committee Members 

acknowledge the Office of the Languages 

Commissioner’s effort to provide a 

greater level of detail and analysis 

concerning the office’s initiatives over 

this period than was contained in 

previous annual reports. The information 

provided enhances the transparency and 

accountability expected of all public 

office-holders. 

 

We will now proceed with the next item 

on the agenda. Following the Languages 

Commissioner’s opening statement, 

Members will have the opportunity to 

make comments and pose questions.  

 

I would like to quickly address some 

housekeeping matters. I am pleased to 

inform our viewers that today’s televised 

ᑲᑎᒪᔨᕋᓛᓄᑦ ᓵᓐᖓᓃᖃᑦᑕᕇᖅᓯᒻᒪᒻᒪᓐ 

ᐃᖅᑲᓇᐃᔭᓕᖅᑐᓂ ᐊᒻᒪ ᑲᑎᒪᔨᕋᓛᑦ ᕿᒥᕐᕈᐊᔪᔪᑦ 

2011-12-ᓕᓴᕐᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂᒃ 

ᐅᓂᒃᑳᖏᓐᓂᒃ ᐃᐳᕈ 16-17-ᖑᑎᓪᓗᒍ 2013-ᒥᑦ. 

ᐊᒻᒪᑦᑕᐅᖅ ᓇᖕᒥᓂᖅ ᐅᓂᒃᑳᓕᐊᒥᓂᒃ ᓴᖅᑮᔪᒪᔪᖅ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑖᒃᑯᓂᖓ ᐱᔾᔪᑎᓕᓐᓂᒃ ᒪᐃ 2013-

ᖑᑎᓪᓗᒍ. 

 

ᐊᒻᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ 

ᐅᓂᒃᑳᖏᑦ 2013-14-ᓕᓴᖅ ᒪᓕᒐᓕᐅᕐᕕᒻᒨᖅᑕᐅᔪᒻᒥᔪᖅ 

ᒪᐃ 22, 2013-ᖑᑎᓪᓗᒍ. ᑖᒃᑯᐊᓕ ᑲᑎᒪᔨᕋᓛᑦ 

ᖁᕕᐊᓱᒃᐳᑦ ᒫᓐᓇ ᐱᕕᖃᓐᖑᓱᓕᕐᒥᒐᒥᒃ 

ᐅᖃᐅᓯᖃᕈᓐᓇᕈᑎᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᐱᔾᔪᑎᓕᓪᓂᒃ 

ᐊᓪᓚᕝᕕᖓᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ 

ᑐᓐᖓᕕᖏᑕ ᐊᒻᒪᑦᑕᐅᖅ ᐱᓕᕆᐊᕆᒋᐊᓕᖏᑕ 

ᐱᓕᕆᐊᕆᓯᒪᔭᖏᓐᓂᓪᓗ ᑕᒫᓂ. ᓂᕆᐅᒃᑎᐊᖅᑯᒍᑦ 

ᓯᕗᓂᕆᓛᖅᑕᑎᓐᓂ ᖃᓄᖅ ᐸᕐᓇᔅᓯᒪᒻᒪᖔᑕ, ᒥᔅ 

ᐃᓅᑎᐅᑉ ᐊᓪᓚᕝᕕᖓᓂ. 

 

 

 

ᒫᓐᓇᑦᑕᐅᖅ ᖁᕕᐊᓱᑦᑐᖓ ᐱᕕᖃᕋᑦᑕ 

ᐅᖃᕈᓐᓇᖅᑐᖓᐃᓛᒃ ᑲᑎᒪᔨᕋᓛᑦ 

ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔪᔭᖏᑦ ᑕᐃᑲᓐᖓᑦ 

ᕿᒥᕐᕈᓚᐅᖅᓯᒪᓪᓗᑎᒃ ᑲᒥᓴᓇᐅᑉ 2011-12-ᒥ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑦ ᐅᓂᒃᑳᓕᐊᒥᓂᖏᓐᓂᒃ. ᑕᕝᕙᓂ 2012-

13 ᐃᓱᒪᒋᔭᐅᒋᐊᖅᓯᒪᓪᓗᑎᒃ. ᑲᑎᒪᔨᕋᓛᒃᑕᐅᑦ ᑖᒃᑯᐊ 

ᑐᑭᓯᓯᒪᒻᒥᔪᑦ ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᓕᕆᔨᒃᑯᑦ ᑲᒥᓴᓇᐅᑉ 

ᐊᓪᓚᕝᕕᖓᓂ 

ᓇᓗᓇᐃᖅᑐᐃᒋᐊᕋᓱᔅᓯᒪᓂᖅᓴᐅᖃᑦᑕᕐᖓᑕ 

ᐊᓪᓚᕝᕕᖓᑕ ᐱᒋᐊᖅᑎᓯᒪᔭᖏᓐᓂᒃ ᑕᕝᕙᓂ. 

ᑕᐃᒪᓐᓇᐅᖃᑦᑕᔪᒻᒪᓂᓪᓕ ᑖᒃᑯᐊ ᑐᑭᓯᕚᓪᓕᕈᑎᒃᓴᐃᑦ 

ᓴᖅᑭᔮᑦᑎᐊᓐᓂᖅᓴᐅᓕᖅᑎᑦᑎᖃᑦᑕᖅᑐᑦ ᐊᒻᒪ 

ᓵᓐᖓᔭᔅᓴᐅᒻᒪᖔᑕ ᖃᓄᖅ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᔪᑦ. 

 

 

 

ᒫᓐᓇ ᑲᔪᓯᒋᐊᓐᖑᓱᒃᑲᑦᑕ ᑲᑎᒪᒃᔪᑎᔅᓴᓂᒃ. ᑖᒃᑯᐊ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᑲᒥᓴᓇᐅᑉ ᒪᑐᐃᖅᓯᒍᑎᖏᑦ 

ᐅᖃᐅᓯᖏᑦ ᐅᖃᑲᐃᓐᓇᓐᖑᓱᒻᒪᒋᑦ ᐊᒻᒪ ᑲᑎᒪᔩᑦ 

ᐅᖃᐅᓯᔅᓴᖃᕈᓐᓇᖑᓱᒻᒥᔪᑦ. ᒪᓕᒐᓕᐅᖅᑏ, 

ᐅᖃᐅᓯᔅᓴᖃᕈᓐᓇᓐᖑᓱᒃᑐᑦ ᐊᐱᖅᓱᕐᓗᑎᓪᓗ. 

 

ᒫᓐᓇ ᖁᕕᐊᓱᑉᐳᖓ ᑕᖅᑲᒃᑯᐊ ᑐᓵᔪᑦ ᐅᖃᐅᑎᒋᐊᖏᑕ 

ᐃᓄᒃᑎᑐᑦ ᑐᓴᖅᓴᐅᒻᒪᑕ ᐃᓄᐃᓐᓇᖅᑎᑐᓪᓗ 

ᐅᐃᕖᑎᑐᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ ᓇᓗᓇᐃᖅᑐᖅᓯᒪᔪᓂᒃ 

ᑕᓚᕖᓴᒃᑰᕐᓂᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
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hearings will be rebroadcasted in 

Inuktitut, Inuinnaqtun, and French. A 

detailed schedule of televised and radio 

broadcasts can be found on the 

Legislative Assembly’s website. Also, for 

the benefit of our recording system, I 

would ask witnesses to wait until I invite 

you to proceed before activating your 

microphone, and I would ask witnesses to 

always go through the Chair when 

responding to Members’ questions and 

comments. 

 

I would again like to welcome Ms. Inutiq 

to our hearings and invite her to 

introduce her staff and begin her opening 

statement. Ms. Inutiq. Thank you. 

 

Ms. Inutiq (interpretation): Good 

morning, MLAs. Thank you for inviting 

us this morning. I am here with Aluki 

Kotierk and I am Sandra Inutiq. 

 

It is my pleasure to appear before you to 

review the 2012-13 Annual Report of the 

Languages Commissioner of Nunavut.  

 

I will first take the opportunity, as the 

Chairman already explained, to clarify 

the roles and responsibilities of the 

Languages Commissioner and then I will 

outline some of the key activities 

conducted by our office in 2012-13.  

 

The Languages Commissioner has four 

primary roles and responsibilities: 

ombudsman, advocate, advisor, and 

monitor. Under both language 

legislations, the Languages 

Commissioner shall take all actions and 

measures to ensure that the rights, status, 

and privileges are recognized and 

performed. 

 

We undertake the following actions 

within our office: 

ᓈᓚᐅᑎᒃᑰᕐᓂᐅᖃᑦᑕᓂᐊᖅᑐᓂᓗ ᒪᓕᒐᓕᐅᕝᕕᐅᑉ 

ᐃᑭᐊᖅᑭᕕᖓᓂ ᑕᑯᔪᓐᓇᒻᒥᔪᓯ. ᐊᒻᒪᑦᑕᐅᖅ 

ᓂᐱᓕᐅᕆᔨᕗᑦ ᐊᐅᓚᑦᑎᐊᓂᐊᕐᖓᑕ ᑖᒃᑯᐊ 

ᐅᖃᕆᐊᖅᑐᖅᑐᐃᑦ ᐅᑕᖅᑭᖃᑦᑕᖁᓂᐊᖅᑕᒃᑲ 

ᐅᖃᖁᓕᕋᐃᕈᒃᑭᓐ ᐅᖃᖃᑦᑕᕐᓗᓯ ᐊᒻᒪᑦᑕᐅᖅ 

ᐅᖃᕆᐊᖅᑐᖅᓯᒪᔪᑦ ᐃᔅᓯᕙᐅᑕᕐᒧᑦ ᑭᐅᖔᖃᑦᑕᓐᓂᐊᖅᑯᑦ 

ᒪᓕᒐᓕᐅᖅᑏᑦ ᐊᐱᖅᑯᑎᖏᓐᓂᒃ ᐅᖃᐅᓯᖏᓐᓂᓪᓗ 

ᑭᐅᓕᕋᐃᒍᑎᒃ. 

 

 

 

 

 

 

ᒫᓐᓇᑕᐃᒪ ᒥᔅ ᐃᓅᑎᖅ ᑐᓐᖓᓱᒃᑎᒍᒪᕙᕋ ᐊᒻᒪ 

ᑭᒃᑰᒻᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᓇᓗᓇᐃᖅᑐᕐᓗᓂᒋᑦ 

ᒪᑐᐃᖅᓯᒍᑎᒥᓂᖏᓂᓪᓗ ᐅᖃᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᓅᑎᖅ: ᐅᓪᓛᒃᑯᑦ ᑲᑎᒪᔨᐅᔪᓯ, ᖁᔭᓐᓇᒦᓪᓗ 

ᑕᕝᕙᓃᑎᑕᐅᔪᓐᓇᕋᑦᑕ. ᑕᕝᕙᓃᖃᑎᒋᔭᕋ ᑐᑭᒧᐊᖅᑎᑦᑎᔨ 

ᐊᓗᑭ ᑰᑦᑎᖅ ᐅᕙᖓᓗ ᓵᓐᑐᕋ ᐃᓅᑎᐅᓪᓗᖓ. 

 

 

 

ᖁᕕᐊᒋᓪᓗᒍ ᐅᓂᒃᑳᕆᐊᖅᑐᕐᓂᕋ 2012-13 

ᐊᕐᕌᒍᓕᒪᒥᒃ ᑐᓴᖅᑎᑦᑎᔾᔪᑎ ᐅᖃᐅᓯᕆᔭᖅᑐᖅᑐᒍ 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᓪᓗᖓ ᑕᕝᕙᓃᒍᑎᒋᓪᓗᒍ. 

 

ᐅᖃᐅᓯᕆᖅᑳᕈᒃᑯᖃᐃ ᑭᓱᓕᕆᔨᐅᓪᓚᕆᒻᒪᖔᑕ 

ᐃᒃᓯᕙᐅᑕᐅᑉ ᐅᖃᐅᓯᕆᕋᑖᖅᑕᕋᓗᐊᖓᐃᓛᒃ ᐊᒻᒪ 

ᑭᓱᓕᕆᔨᐅᓪᓚᕆᓚᐅᕐᒪᖔᑦᑕ ᐅᖃᐅᓯᕆᓚᐅᕐᓗᒍ 

ᑲᒪᒋᓚᐅᖅᑕᕗᑦ 2012-13-ᒥ 

ᐅᖃᐅᓯᕆᓚᐅᕐᓗᒋᐅᓂᐊᖅᑕᒃᑲ. 

 

 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ ᐊᓪᓚᕝᕕᖓ ᑖᒃᑯᐊ 

ᑎᓴᒪᐅᓕᖓᖅᑰᓗᐊᕐᒪᑕ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᕗᑦ. 

ᑭᒡᒐᖅᑐᐃᓂᖅ, ᑎᓕᐅᕆᓂᖅ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦᑎᓂᖅ 

ᖃᐅᔨᓴᖅᑎᐅᓂᖅ.ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᐃᑦ ᑕᒪᕐᒥᒃ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ ᐊᓪᓚᕝᕕᖏᑦ 

ᑲᒥᓴᓇᐅᑉ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᖏᑦ. 

ᖃᓄᐃᓕᐅᕈᑎᒋᐊᖃᖅᑕᖏᑦ ᐱᓕᕆᑎᓪᓗᒍ ᐅᑯᓂᖓ 

ᐱᔪᓐᓇᐅᑏᑦ, ᑕᑯᓇᒋᐊᓕᕗᑦ ᖁᕝᕙᓯᒃᓯᒪᓂᖓ, ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᑕᑯᔅᓴᐅᓂᖏᓪᓗ 

ᐃᓕᓴᕆᔭᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 

 

ᐱᓕᕆᐊᕆᔭᐅᓯᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ: 
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 To monitor language service and 

communication obligations by 

territorial institutions and 

municipalities. Communities have to 

follow these laws now; 

 

 To advise territorial institutions, 

municipalities, and very soon, private 

sector organizations in the part of the 

law that has not been implemented 

yet, of their language service and 

communication obligations and to 

inform Nunavummiut of their 

language rights; and 

 

 whenever we find that any group is 

not following what has been 

implemented, we take remedial 

actions on language rights violations. 

 

This annual report reflects the final report 

of Languages Commissioner, Alexina 

Kublu. There is a four-month gap without 

a Languages Commissioner in the fiscal 

year, then I started around mid-January 

and that’s reflected in the report. 

 

During the 2012-13 fiscal year, the Office 

of the Languages Commissioner had 

some capacity issues. As you know, 

capacity issues can really impede an 

organization’s ability to get things 

accomplished.  

 

Despite capacity issues faced, the Office 

of the Languages Commissioner was able 

to make progress in following key 

activities: 

 

 A review of 15 concerns from the 

public on possible language rights 

violations; 

 Conducted a call verification and 

news release review of territorial 

institutions to access communication 

 

 ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᖅ ᐅᑯᓂᖓ 

ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᒍᐃᓛᒃ, ᑲᒪᒋᔭᕆᐊᓖᑦ 

ᐱᔨᒃᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐊᒻᒪ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ 

ᑲᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐱᓗᐊᖅᑐᒋᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ, ᐊᒻᒪ ᑎᒥᖁᑎᖏᑦ ᓄᓇᓖᓪᓗ ᒫᓐᓇ 

ᐊᑐᕆᐊᖃᓕᕆᓪᓗᑎᑦ ᑖᒃᑯᓂᖓ ᒪᓕᒐᕐᓂᑦ; 

 

 ᑎᓕᐅᕆᓂᕐᒧᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ, ᐊᒻᒪ 

ᑎᒥᖁᑎᖏᑦ, ᓄᓇᓖᓪᓗ, ᐊᒻᒪ ᒫᓐᓇᑦᑎᐊᖃᐃ 

ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ. ᒫᓐᓇ ᓱᓕ ᑖᓐᓇ ᐊᑐᓐᖏᒻᒪᑦ 

ᒪᓕᒐᖅ, ᐱᔨᑦᑎᕐᓂᖅ ᐅᖃᐅᓰᑦ ᐱᓪᓗᒋ, ᐊᒻᒪ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ. ᑖᒃᑯᐊ ᐱᔪᓐᓇᐅᑎᓂᑦ 

ᐱᓕᕆᐊᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᖃᐅᔨᓴᖃᑦᑕᖅᑕᕗᑦ; 

ᐊᒻᒪ 

 

 ᖃᐅᔨᒑᖓᑦᑕ ᐊᑐᖅᑎᑦᑎᑦᑎᐊᓐᖏᑦᑐᐃᑦ, 

ᐱᓕᕆᐊᖃᑦᑎᐊᖏᓐᓂᖏᓐᓂᒃ ᐅᖃᐅᔨᒋᐊᖅᐸᑦᑐᑕ 

ᐅᖃᐅᓰᑦ ᐱᔪᓐᓇᐅᑏᑦ ᐅᖃᐅᓯᕐᓄᑦ 

ᓯᖁᒥᑦᑕᐅᖁᔪᓐᓃᖅᑐᑎᒍᑦ ᒪᓕᒐᐃᑦ.  

 

 

ᑖᓐᓇ ᐊᕐᕌᒍᓕᒫᕐᒥᑦ ᑐᓴᖅᑎᑦᑎᔪᑎ ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓴᓇᐅᓚᐅᖅᑐᖅ ᐋᓚᒃᓰᓇ ᑯᓪᓗ ᐃᖅᑲᓇᐃᔮᖓᓂᒃ 

ᐃᓱᓕᒃᑎᑦᑎᑎᓪᓗᒍ ᑕᕝᕙᓃᑦᑕᖅᑯᖅ ᐊᒻᒪ ᑎᓴᒪᓂᒃ 

ᑕᖅᑭᓂᒃ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᖃᓚᐅᓐᖏᒻᒪᑦ 

ᑕᕝᕙᓂᑦᑕᐅᖅ ᐊᕐᕌᒍᒥ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᕐᕌᒍᒥ. 

ᔮᓄᐊᕆ ᕿᑎᐊᓂᐸᓗᒃ ᐱᒋᐊᓚᐅᖅᑐᖓ ᑕᕝᕙᓂ 

ᐅᓂᒃᑳᕈᑎᓂᒃ.  

 

2012-13 ᑮᓇᐅᔭᒧᑦ ᐊᕐᕌᒍᑎᓪᓗᒍ ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓴᓇᐅᑉ ᐊᓪᓚᕝᕕᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑎᐊᓚᐅᓐᖏᒻᒪᑦ ᖃᐅᔨᒪᖁᓪᓗᓯ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑎᐊᕋᓂ ᑲᔪᓯᑎᑦᑎᑦᑎᐊᕐᓂᖅ 

ᐱᓇᓱᐊᖅᑕᕐᓂᑦ ᐊᔪᕐᓇᕈᔪᒃᑐᖅ, ᐊᔪᕐᓇᖃᑦᑕᕐᒪᑦ.  

 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐊᓪᓚᕕᕗᑦ, 

ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ ᐊᓪᓚᕕᖓ ᐅᑯᓂᖓ 

ᐱᓕᕆᐊᖃᑦᑎᐊᕈᓐᓇᓚᐅᖅᑐᑦ: 

 

 15-ᓂᒃ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᒪᓕᒐᕐᓂᒃ 

ᐊᑐᖅᑎᐊᖅᑐᒋᔭᐅᓇᑎᒃ ᐅᖃᐅᓰᑦ 

ᐱᔪᓐᓇᐅᑎᖏᓐᓄᑦ; 

 ᐅᖄᓚᑲᑕᖃᑦᑕᕋᑦᑕ ᑭᐅᔪᑦ ᐅᖃᐅᓯᕐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᑭᐅᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖏᓐᓂᑦ, ᑎᒥᖁᑎᖏᓐᓂᓪᓗ. ᑖᓐᓇ 
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and services in official languages, 

basically ensuring that 

communications and services are 

available in the official languages;  

 Organized a video contest for youth 

on the subject of language rights. The 

theme was “How important are 

languages rights to you?” The contest 

was quite successful; 

 Took opportunities to do joint 

projects with other language 

stakeholders, such as a phone-in show 

with the Department of Culture and 

Heritage; 

 Publishing a poster to clarify the roles 

and responsibilities of each office 

with the Inuit Uqausinginnik 

Taiguusiliuqtiit and the departments 

of Culture and Heritage and 

Economic Development and 

Transportation; 

 We also continued with our work to 

inform the private sector of their 

expected future obligations, for 

example: 

o developed and published a guide 

entitled, “How to Comply,” 

intended for the private sector; 

o meetings with languages 

stakeholders took place in case 

they had any questions to us or 

other departments that deal with 

languages; and 

 We also started our systemic 

investigation on the Qikiqtani 

General Hospital: 

o Doing interviews of staff, not just 

in Iqaluit, and research and 

analysis were conducted in regard 

to the systemic investigation and 

we also checked to see in other 

places on other language 

initiatives or directives that have 

been given to hospitals or in 

general and investigation on the 

availability of language services 

ᖃᐅᔨᓴᕐᓂᖅ ᑲᔪᓯᑦᑎᐊᓚᐅᖅᑐᖅ ᐊᒻᒪ ᑐᓴᕈᑎᓂᒃ 

ᓴᖅᑮᒑᖓᑎᒃ, ᐅᖃᐅᓯᕐᓂᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᓕᒫᖃᐃ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᕋᓗᐊᖅᐸ 

ᑖᓐᓇᑦᑕᐅᖅ ᖃᐅᔨᓴᓚᐅᕐᒥᔭᕗᑦ ᑖᒃᑯᐊ ᑕᑯᓇᒃᑐᒋᑦ, 

ᑐᓴᐅᒪᑎᑦᑎᓂᖅ ᐊᒻᒪ ᐱᔨᒃᑎᕐᓂᖅ ᐅᖃᐅᓯᕐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐊᑐᖅᑎᑦᑎᑎᐊᕋᓗᐊᕐᒪᖔᑕ; 

 ᑕᕐᕆᔭᐅᑎᒥᒃ ᒪᒃᑯᑦᑐᓄᒃ ᑐᕌᖓᔪᒥᒃ 

ᓵᓚᒃᓴᖅᑎᑦᑎᓇᓱᓚᐅᕋᑦᑕ, ᐅᖃᐅᓯᕐᓄᑦ ᐱᔪᓐᓇᐅᑏᑦ 

ᖃᓄᑎᒋ ᐱᕕᔾᔪᐊᖑᕙ ᐃᓕᔅᓯᓐᓄᑦ; 

 ᑖᓐᓇ ᑲᔪᓯᒃᑎᐊᓚᐅᖅᑐᓂ. ᐊᒻᒪ 

ᐱᓕᕆᖃᑎᖃᕈᓐᓇᓚᐅᖅᑐᑕ ᐊᓯᑦᑎᓐᓂᑦ 

ᐅᖃᐅᓯᕐᓂᑦ, ᐅᖃᐅᓯᕐᓄᑦ ᑲᒪᒋᔭᖃᖅᑐᓂᑦᑕᐅᖅ 

ᐊᓪᓚᕕᓂᒃ, ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᐊᒻᒪ 

ᐱᖅᑯᓯᓕᕆᕕᒃᑯᐃᓛᒃ ᐅᖄᓚᑎᑦᑎᓂᕐᒧᑦ 

ᑲᒪᒋᔭᖃᖃᑎᒋᓚᐅᖅᑐᑎᒍ; 

 ᐊᕙᓗᒥᐅᑕᕐᒥ ᑐᓴᕈᑎᒥᒃ ᓴᖅᑭᑎᑦᑎᓚᐅᕆᓪᓗᑕ, 

ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᕗᑦ ᖃᓄᖅ ᐊᔾᔨᒌᓐᖏᒻᒪᖔᑕ. 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 

ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ, ᐊᒻᒪ ᐱᖅᑯᓯᓕᕆᕕᒃᑯᑦ ᐊᒻᒪ 

ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ ᐅᖃᖅᓯᒪᑦᑎᐊᖅᑐᓂ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑕ ᐊᑐᓂ ᐊᓪᓚᕝᕕᐅᔪᒍᑦ; 

 ᐊᒻᒪ ᑲᔪᓰᓐᓇᓚᐅᕆᓪᓗᑕ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᐃᑦ, 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓄᒃ ᑐᓴᐅᒪᑎᒃᑎᓂᖅ, 

ᓂᕆᐅᓐᓂᑎᓐᓃᓛᒃ ᐊᑐᓕᕆᐊᖃᓛᕐᓂᖏᓐᓂᑦ 

ᒪᓕᒐᕐᒥ ᐱᔨᒃᑎᑦᑎᓂᕐᒥᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂ ᓲᕐᓗ: 

o ᓴᖅᑭᑎᒃᑎᓚᐅᕆᓪᓗᑕ ᐅᖃᓕᒫᒐᕐᒥᒃ ᖃᓄᖅ 

ᐊᑐᓕᖅᑎᑦᑎᒍᓐᓇᑎᐊᕐᒪᖔᑦᑕ ᒪᓕᒐᐅᑉ 

ᐃᓗᐊᓃᑦᑐᓂᒃ ᐊᑐᕆᐊᖃᓕᓛᖅᑕᖏᓐᓂᑦ; 

o ᑲᑎᒪᖃᑎᒋᔭᐅᓐᓂᖅᑐᑎᑦ 

ᐊᓪᓚᕕᑦᑎᓐᓃᖔᖅᑐᒥᒃ, ᑭᓱᓂ 

ᐊᐱᖅᑯᑎᖃᕐᓂᕈᑎ, ᐅᕙᑦᑎᓐᓄᑐᐊᖑᖏᑦᑐᖅ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒪᒋᔭᖃᕐᒥᔪᓄᑦ 

ᐊᓪᓚᕕᓄᑦ.  

 ᐊᒻᒪ ᖃᐅᔨᓴᕐᓂᖅ ᐱᒋᐊᓚᐅᕆᓪᓗᑎᒍ ᕿᑭᖅᑕᓂᒃ 

ᐋᓐᓂᐊᕕᒻᒥ: 

o ᐊᐱᖅᓱᑲᑕᒃᑐᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂ, ᐊᒻᒪ 

ᑕᒫᓂᑐᐊᖑᖏᑦᑐᖅ, ᖃᓄᖅ ᖃᐅᔨᓴᓚᐅᕆᓪᓗᑕ 

ᑕᑯᓇᒃᑐᑕᓗ ᐊᓯᒃᑎᓐᓂ ᖃᓄᖅ ᐋᖅᑭᒋᐊᕈᑎᓂᒃ 

ᐱᑕᖃᖅᓯᒪᒻᒪᖔᖅ, ᑎᓕᐅᕆᔪᖃᖅᓯᒪᒻᒪᖔᖅ 

ᐅᖃᐅᓰᑦ ᒥᔅᓵᓄᑦ ᐋᓐᓂᐊᕕᕈᔪᓐᓂᑦ. ᐅᖃᐅᓯᕐᓄᑦ 

ᐱᔨᒃᑎᓂᕐᒧᑦ ᐊᒻᒪ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒨᖓᓪᓗᓂᑦᑕᐅᖅ ᑖᓐᓇ 

ᑲᒪᒋᔭᕆᐊᖃᖅᑕᒥᓂᒃ. ᖃᓄᖅ ᓂᕆᐅᑉᐱᑕ,  

 

 

 

 



 8 

and communications at the 

Qikiqtani General Hospital.  

 

In this annual report, we have included 

separate sections on both the private 

sector and the systemic investigation to 

provide more detailed updates on these 

areas. It is the view of the Office of the 

Languages Commissioner that a coming 

into force date for the provisions related 

to the private sector should be set. Our 

next annual report will focus on reporting 

what we have done in the three years of 

our mandate to inform the private sector 

of their anticipated obligations to provide 

services and communication in Inuktitut. 

Our office continues its work on 

finalizing a report on the systemic 

investigation. As it turns out, such an 

endeavour required much more effort and 

time than what had been initially 

estimated, mostly due to length of time to 

obtain information and documents, as 

well as capacity issues. 

 

In 2012-13 fiscal year, there are five 

recommendations put forward by the 

Office of the Languages Commissioner. 

These relate to the need to provide more 

supports of adult language training 

availability which would benefit the 

private sector as well as adults generally. 

Special focus and efforts should be 

placed on the revitalization of 

Inuinnaqtun. As outlined in ILPA, it is 

important that required annual reports are 

tabled by the Minister of Languages as an 

accountability measure to state where the 

government is in implementing the 

Languages Acts. Finally, the priority 

hiring policies should be changed to 

ensure that they respect all official 

language requirements, including French. 

 

In closing, I thank you for providing me 

with the opportunity to outline some of 

ᖃᓄᖅ ᐱᓕᕆᐊᖃᕆᐊᖃᓪᓚᑦᑖᖅᐸᑦ ᕿᑭᖅᑕᓂᒃ 

ᐋᓐᓂᐊᕕᖓ. 

 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᓕᒫᒥ ᑐᓴᖅᑎᑦᑎᔪᑎᒦᓛᒃ, 

ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ ᐃᒪᐃᓕᖓᕗᑦ, ᓇᒻᒥᓂᖁᑎᓖᑦ 

ᐱᓪᓗᐊᑕᐅᓪᓗᓂ ᐊᒻᒪ ᑖᓐᓇ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᑐᖅ 

ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ. ᒫᓐᓇ ᐅᖃᐅᓯᕐᓄᑦ ᑲᒥᓴᓇᐅᑉ 

ᐊᓪᓚᕕᖓ ᓂᕆᐅᒃᐳᖅ ᒫᓐᓇᑦᑎᐊᐸᓗᒃ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ 

ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᑕᐅᖁᔪᒥᓇᖅᑑᒐᓗᐊᖅ ᐱᖓᓱᓂᑦ 

ᐊᕐᕌᒍᓂᒃ ᑲᒪᒋᓯᒪᓕᕋᑦᑎᒍ ᑐᓴᖅᑎᑦᑎᒐᓱᓐᓂᖅ 

ᐱᓕᕆᐊᕆᒋᐊᖃᓛᖅᑕᒥᓂᒃ ᒪᓕᒐᕐᒥ, ᒪᓕᒐᖅ ᑖᓐᓇ ᓱᓕ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓅᖓᔪᖅ 

ᐊᑐᓐᖏᒻᒪᑦ ᓱᓕ ᑎᓕᔭᐅᓚᐅᖅᓯᒪᒐᑦᑕ ᐊᕐᕌᒍᓂ 

ᐱᖓᓱᓂᒃ ᑐᓴᖅᑎᑦᑎᒋᐊᖁᔭᐅᓪᓗᑕ ᓇᒻᒥᓂᖁᑎᓖᑦ 

ᐃᒪᐃᓕᖓᒋᐊᖃᓕᓛᖅᑐᕐᓚᓯᒪᔪᓂᑦ ᐱᔨᒃᑎᕆᐊᖃᓕᕈᔅᓯ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ ᒥᔅᓵᓄᑦ. ᒫᓐᓇ ᓱᓕ ᑖᓐᓇ 

ᖃᐅᔨᓴᕐᓂᖅ ᐋᓐᓂᐊᕕᒻᒧᑦ ᑲᒪᒋᔭᕗᑦ, 

ᐱᔭᕇᖅᐸᓪᓕᐊᓕᕋᓗᐊᖅᑕᕗᑦ ᐅᓂᒃᑲᐅᑎᖓ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓚᐅᓐᖏᓇᑦᑕᐃᓛᒃ ᑖᔅᓱᒧᖓ 

ᐊᒃᑐᐊᓂᖃᑦᑕᓚᐅᖅᑯᖅ, ᐊᒻᒪ ᐊᑯᓂᐊᓗᒃ 

ᐱᓇᓱᓚᐅᕐᒥᒐᑦᑎᒍ ᐱᔪᒪᓂᕋᖅᑕᕗᑦ ᒐᕙᒪᒃᑯᓐᓂ. ᒪᑯᐊ 

ᐊᑐᕐᓂᐊᖅᑕᕗᑦ, ᖃᓄᖅ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒪᖔᑕ 

ᑎᑎᕋᖅᓯᒪᔪᐃᑦ. ᑖᓐᓇ ᐅᖃᖅᓯᒪᔪᖅ ᐊᕐᕌᒍᓕᒫᒥᑦ 

ᑐᓴᖅᑎᑦᑎᔪᑎᒥᒃ ᐊᑯᓂᐊᓗᒃ ᐱᓇᓱᓚᐅᖅᓯᒪᒐᑦᑎᒍ 

ᐸᐃᑉᐹᑦ ᐊᐱᖅᑯᑎᒋᔭᕗᑦ. 

 

2012-13-ᒥ ᑕᓪᓕᒪᓂᒃ ᑎᓕᐅᕆᔪᒍᑦ, ᐅᖃᐅᓯᕐᓄᑦ 

ᑲᒥᓴᓇᐅᑉ ᐊᓪᓚᕕᖓᓃᓐᖓᖅᑐᑕ. ᐅᑯᐊ ᐱᔾᔪᑎᒋᓪᓗᑎᒍ, 

ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖁᔨᔾᔫᒥᓪᓗᑕ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓂᒃ. ᓴᐳᑎᔭᐅᖁᓪᓗᑎᒍ ᑖᒃᑯᐊ 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᑦ. ᐊᒻᒪᓗ ᐃᓄᐃᑦᓇᖅᑐᑦ 

ᓴᒃᑯᑉᐸᓪᓕᐊᓂᖓ ᑖᓐᓇ ᐱᕕᔾᔪᐊᖑᓕᕐᖓᐃᓛᒃ 

ᐅᖃᐅᓯᕐᒥᓂᑦ ᓴᒃᑯᐃᓚᑦᑖᓕᕐᖓᑕ ᑖᓐᓇ 

ᑲᒪᒋᔭᐅᒋᐊᖁᓕᖅᑐᑎᒍ ᐊᒻᒪ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᑦ 

ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᑦ ᒪᓕᒐᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ, ᐅᖃᐅᓯᕐᓄᑦ 

ᒥᓂᔅᑕ ᐊᕐᕌᒍᑕᒫᒥᑦ ᐅᓂᒃᑲᐅᓯᖏᓐᓂᑦ 

ᓴᖅᑮᔭᕆᐊᖃᕋᓗᐊᕐᒪᑦ. ᑕᐃᒪᐃᓕᖓᖁᓕᖅᑐᑎᒍᓪᓗ 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᕙᕗᑦ ᓴᖅᑮᓚᐅᖅᓯᒪᓐᖏᒻᒪᑦ ᓱᓕ.  

 

 

 

 

 

 

 

ᐊᒻᒪ ᑭᖑᓪᓕᖅᐹᕆᓪᓗᒍ ᑖᓐᓇ ᐅᖃᐅᓯᕐᓄᑦ, ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓕᕌᖓᑕ ᒐᕙᒪᒃᑯᑦ  
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the key activities of the Office of the 

Languages Commissioner. I would like 

everyone to know that not everyone has 

been following the provisions in the law 

because this is in the final land claims 

agreement. However, although we should 

have been able to provide French 

language provisions, as I indicated 

before, we don’t even have a French-

speaking person in our office yet. I look 

forward today to the questions I know 

you will have. Thank you. 

 

Chairman: Thank you, Ms. Inutiq. 

We’re going to proceed directly to 

questions in relation to the consideration 

of the 2012-13 Annual Report from your 

office. I’m sure some members will have 

some questions throughout the 

proceedings on some of the challenges 

that government departments have – 

getting translated documents, of which I 

understand your office has received some 

recent challenges as we only received one 

language of your opening comments. 

Maybe if some of the questions will go 

along those lines. Is there a specific 

reason why we only received your 

opening comments in one language? Ms. 

Inutiq. 

 

Ms. Inutiq: Yes. We’ve lately… 

normally we have very good service. We 

use the Department of Culture and 

Heritage Language Bureau for our 

translations. Normally we have very good 

service from that bureau and lately we’ve 

had a bit of a delay. Due to that, we chose 

to go with a private firm and yet they 

weren’t able to deliver. My sincere 

apologies for that and I take full 

responsibility for it. 

 

Chairman: Thank you, Ms. Inutiq. I 

know some of the other departments go 

through similar challenges too. It’s kind 

ᐊᒻᒪ ᑎᒥᖁᑎᖏᑦ. ᑕᒪᕐᒦᓂᑦ ᐃᓕᓴᖅᓯᓯᒪᓐᖏᑦᑎᐊᕐᒪᑕ 

ᒫᓐᓇᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓕᕌᖓᒥ, 

ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓂᑦ. ᓲᖃᐃᒻᒪ ᓄᓇᕗᑦ 

ᐊᖏᕈᑎᖓᓃᒻᒪᑦ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑦᑎᓯᒪᔫᒐᓗᐊᑦ 

ᓯᕗᓪᓕᐅᑎᑕᐅᓪᓗᓂ. ᑭᓯᐊᓂᓕ 

ᑭᖑᓪᓕᐅᑎᑕᐅᒐᔭᓐᖑᐊᖅᑎᒃᑲᓗᐊᖅᑕᕗᑦ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖅᑐᓂᑦ ᑖᓐᓇ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒥᑦ 

ᐱᑕᖃᖏᑦᑎᐊᒻᒪᕆᒻᒪᑦ. ᐱᔭᕇᕈᑎᒋᓗᒍ, ᖁᔭᓐᓇᒦᒃ 

ᑕᕝᕙᓂ ᐅᓂᒃᑳᕈᓐᓇᖅᑎᑕᐅᒐᒪ, ᐊᒻᒪ 

ᑭᓱᓕᕆᔨᐅᓚᕆᒻᒪᖔᑕ ᐅᖃᕈᓐᓇᕋᒪ. ᐅᓪᓗᒥ 

ᓂᕆᐅᒃᑎᐊᖅᐳᖓ ᐊᐱᖅᓱᖅᑎᐊᕐᓂᐊᓂᒃᓯᓐᓂ. 

ᑕᐃᒪᑲᓚᐅᖃᐃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 

ᑲᔪᓯᒋᐊᒃᑕᐅᑎᒋᓂᐊᕋᑦᑕ ᐊᐱᖅᑯᑎᓄᑦ ᐱᔾᔪᑎᖃᖅᑐᓄᑦ 

2012-13 ᐊᕐᕌᒍᓕᒫᒧᑦ ᐅᓂᒃᑳᓕᐊᖑᕙᒃᑐᓂᑦ ᐃᓕᔅᓯ 

ᐊᓪᓚᕕᖓᓃᓐᖓᖅᑐᓂᑦ. ᒪᓕᒐᓕᐅᖅᑏᓪᓗ 

ᐊᐱᖅᑯᑎᖃᖑᓱᒃᑐᑎᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ 

ᐊᐅᓚᓂᐅᕙᒃᑐᓂᑦ ᒫᓐᓇᐅᔪᖅ ᒐᕙᒪᒃᑯᑦ 

ᐃᓄᒃᑏᑑᓕᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ, 

ᖃᓪᓗᓈᑎᑑᓕᖅᑕᐅᔭᕆᐊᓕᓐᓂᑦ. ᑐᑭᓯᐅᒪᓪᓗᖓᓗ 

ᐊᓪᓚᕝᕕᓯ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᐸᒻᒥᔪᖅ ᐊᒻᒪᓗ 

ᒪᑐᐃᓯᒍᑎᖃᕋᑖᕋᕕᑦ ᐊᑕᐅᓯᕐᒥᑦ ᐅᖃᐅᓯᕐᒥᑦ ᐊᑐᖅᑐᑎᑦ. 

ᐃᓚᖏᑦ ᐊᐱᖅᑯᑏᑦ ᑕᐃᒪᓐᓇᐃᑦᑑᓂᐊᖅᑐᒃᓴᐅᔫᒐᓗᐊᑦ, 

ᑭᓯᐊᓂ ᐱᔾᔪᑎᑕᖃᖅᑲ ᓱᒻᒪᑦ ᒪᑐᐃᖅᓯᒍᑎᑎᑦ 

ᐅᖃᐅᓯᕐᒥᑦ ᐊᑕᐅᓯᑐᐃᓐᓇᕐᒥᑦ ᐊᑐᖅᑐᑎᑦ 

ᒪᑐᐃᖅᓯᕋᑖᖅᑭᒃ? ᒥᔅ ᐃᓅᑎᖅ.  

 

 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇᐅᔪᒥᑦ 

ᐱᔨᒃᑎᕈᑎᖃᑦᑎᐊᖅᓯᒪᓕᖅᑐᒍᑦ. ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᑦ 

ᐊᑐᖅᐸᑲᑦᑕ ᐃᓄᒃᑎᑑᓕᖅᑕᐅᔭᕆᐊᓕᓐᓂᑦ, ᐊᒻᒪᓗ 

ᑕᒪᒃᑯᐊ ᐱᔨᒃᑎᑦᑎᐊᕐᓂᐅᕙᑦᑐᑦ ᑕᐃᑲᓐᖓᖅᑐᑦ. ᑭᓯᐊᓂ 

ᖄᖏᐅᑎᒐᓚᒃᓯᒪᓕᕋᑦᑕ, ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᑦ 

ᓇᒻᒥᓂᖃᖅᑐᓂᑦ ᐊᑐᕋᓱᓚᐅᕋᓗᐊᕋᑦᑕ ᑭᓯᐊᓂ 

ᐱᔭᐅᔪᓐᓇᓚᐅᓐᖏᒻᒪᑕ. ᒪᒥᐊᑉᐳᖓ ᐊᒻᒪᓗ 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᐃᒪᑎᓐᓂᕋᕐᓗᒍ ᐅᕙᖓ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 

ᖃᐅᔨᒪᔪᖓ ᐊᓯᖏᑦ ᐱᓕᕆᕕᐅᔪᐃᑦ ᑕᐃᒪᓐᓇᓪᓗᐊᖅ  

ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᐸᒻᒪᑕ, ᐱᐅᐸᓗᒻᒪᕆᑦᑐᖅ ᑐᓴᕆᐊᖓ  
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of nice that it happens to other people 

too. We’ll start off with Mr. Enook, 

please. My apologies, Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I guess I want a clarification 

on page two of the opening comments 

here. I’ll just read it in English because 

that’s how I got it. It says, the last line of 

the second last paragraph “Finally the 

priority hiring policy should be changed 

to ensure that they respect all official 

languages requirements including 

French.” Could I get a clarification where 

this fits in into the current hiring practice 

where beneficiaries are in pile one on any 

government jobs? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. 

Ms. Inutiq. 

 

Ms. Inutiq: Thank you, Mr. Chairman. 

Yes, as you state right now the priority 

one is for Nunavut Land Claims 

Beneficiaries. So that’s priority one. 

What we’re saying is that priority two 

should be with people with the ability to 

speak French. Right now as it stands the 

Official Languages Act recognizes three 

official languages. Inuktut, the Inuit 

language, English and French.  

 

There is a mechanism in place to hire 

with the ability to speak the Inuit 

language, as protected by the land claim 

agreement, but right now, as maybe a 

second priority what we are 

recommending is that there is nothing for 

people that have the ability to speak 

French.  

 

When the government is out to hire 

people, if they don’t hire a Nunavut Land 

Claims Beneficiary the default is that 

they are often hiring unilingual English 

ᐊᓯᕗᑦᑕᐅᖅ ᑕᐃᒪᓐᓇᓪᓗᐊᖅ ᐊᑲᐅᖏᓕᐅᕈᑎᖃᖅᐸᒻᒪᑕ. 

ᐱᒋᐊᕈᑎᖃᕐᓂᐊᖅᑯᒍᑦ, ᒥᔅᑕ ᐃᓄᒃ ᑲᔪᓯᒋᐊᕆᑦ. 

ᒪᒥᐊᑉᐳᖓ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᒋᐊᕐᕕᐅᑲᓐᓂᕈᒪᑦᑕᖁᖓ ᒪᑉᐱᒐᖓᓂ 2 

ᒪᑐᐃᖅᓯᒋᐊᕈᑎᓂᒃ. ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᖃᓕᒫᑐᐃᓐᓇᕐᓂᐊᕋᒃᑯ ᑕᐃᒫᒃ ᐱᕋᑖᕋᒃᑯ. 

ᑭᖑᓪᓕᖅᐹᐸᓗᖓᓂ ᑎᑎᕋᖅᓯᒪᔪᒥᒃ, ᑖᒃᑯᐊᒍᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ ᐊᓯᓐᖑᖅᑕᐅᒋᐊᖃᕐᖓᑦ 

ᑖᒃᑯᓄᖓ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᔪᐃᓐᓇᐅᒐᓗᐊᕐᒪᖔᑕ 

ᐅᖃᐅᓯᕐᓄᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᓄᑦ ᐱᖃᓯᐅᑎᓪᓗᒍ 

ᐅᐃᕖᑎᑐᑦ. ᓇᓗᓇᐃᖅᓯᕕᒋᑲᐃᓐᓇᖓ ᐅᓇ ᒫᓐᓇᐅᔪᒥᑦ 

ᖃᓄᖅ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᕐᒪᖔᖅ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᓄᑦ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᐃᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒫᓐᓇ 

ᐅᖃᕋᑖᕋᕕᑦ ᑖᒃᑯᐊ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᓇᓱᖃᑦᑕᖅᑐᑦ. 

ᐅᖃᖅᑐᒍᓪᓕ ᑖᓐᓇ ᑭᖑᓪᓕᐅᒃᔭᐅᔭᕆᐊᓕᒃ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᕈᓐᓇᕐᓂᖅ. ᒫᓐᓇᐅᔪᒥᑦ ᐅᖃᖅᓯᒪᒻᒪᑦ ᐅᖃᐅᓯᕐᓄᑦ 

ᒪᓕᒐᖅ, ᐃᓕᓴᖅᓯᓯᒪᓪᓗᓂ ᐱᖓᓱᓂᑦ ᐅᖃᐅᓯᕐᓂᑦ, 

ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ, ᐊᒻᒪᓗ ᐅᐃᕖᑎᑐᑦ.  

 

 

 

 

ᐊᑐᐊᒐᖅᑕᖃᖏᒻᒪᑦ, ᐊᑐᐊᒐᖅᑕᓕᐅᒐᓗᐊᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ ᐅᖃᕈᓐᓇᕐᓗᓂ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓂᑦ, ᑕᒪᓐᓇᓗ ᓴᐳᑎᔭᐅᓯᒪᓪᓗᓂ 

ᓄᓇᑖᕐᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᖓᓂᑦ. ᑭᓯᐊᓂ ᒫᓐᓇᐅᔪᒥᑦ, 

ᑭᖑᓪᓕᐅᔭᐅᔭᕆᐊᓕᒃ ᐊᑐᓕᖁᔭᕗᑦ ᐱᑕᖃᖏᑎᐊᕐᖓᑦ 

ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓄᑦ. 

 

 

 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᑎᓪᓗᒋᑦ, 

ᓄᓇᑖᖃᑕᐅᓯᒪᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᖏᑉᐸᑕ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓕᖃᑦᑕᕐᖓᑕ ᐊᑕᐅᓯᕐᒥᑦ ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᒥᑦ. ᐅᖃᕋᓱᒃᑐᒍᓪᓕ ᑖᓐᓇ ᒪᕐᕉᓐᓂᒃ  
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speakers. What we are saying is that the 

default should be someone who is 

bilingual in English and French. So then 

you build a capacity for being able to 

provide better services in all official 

languages. 

 

Chairman: Thank you, Ms. Inutiq. 

Maybe just for the benefit of people 

controlling the mics that you just address 

the chair at the end of your answer and 

then he’ll know when to switch the mic 

over. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. If the government were to do 

that, then you’d like it that a French 

speaker would be second on the list. 

Understandably this would be good for 

Iqaluit where there is a high percentage 

of French speaking people, for a place 

like where I’m from, Arviat, where the 

only people that speak French are from 

the Catholic mission, it wouldn’t seem 

that proper. You think it should be a 

community-specific hiring policy or 

Nunavut-wide? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you, Mr. Chairman. 

The Official Languages Act, as I stated, 

recognizes three official languages and 

that’s for the whole territory. As French 

is one of the official languages, there has 

to be a mechanism in place so that those 

that have the ability to speak French can 

be hired. As far as I know, the 

Government of Nunavut is decentralized 

and those offices provide services for the 

whole of the territory.  

 

Even if they are providing services in that 

community, one of the things that I 

assume it would do is that if you hire 

ᐅᖃᐅᓯᓕᒃ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪᓗ ᐅᐃᕖᑎᑐᑦ 

ᓯᕗᓪᓕᐅᔭᐅᓂᖅᓴᐅᖃᑦᑕᓕᕐᓗᑎᒃ. ᑕᕝᕙᖓᑦ 

ᐱᔨᒃᑎᑦᑎᐊᕈᓐᓇᖅᓯᓂᖅᓴᐅᒐᔭᕐᖓᑕ ᑕᒪᐃᓐᓂᒃ 

ᐅᖃᐅᓯᕐᓂᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᑦ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 

ᖃᐅᔨᔪᐃᓐᓇᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᐅᖃᕈᑎᓖᑦ, 

ᐃᒃᓯᕙᐅᑖᓚᖃᑦᑕᕈᕕᖅᑲᐃ ᐅᖃᕇᕋᐃᒍᕕᑦ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᓐᓂᐊᓂᖅᑲᑕ, ᐅᖃᕋᑖᕋᕕᑦ ᑖᓐᓇ 

ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖅ 

ᑭᖑᓪᓕᐅᔭᐅᓯᒪᖃᑦᑕᓕᕐᓗᑎᒃ. ᑐᑭᓯᓇᖅᑐᖅ ᑖᓐᓇ 

ᐱᐅᒐᔭᖅᑐᖅ ᐃᖃᓗᓐᓄᑦ, ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᑦ 

ᐊᒥᓱᓂᑦ ᐱᑕᖃᕐᖓᑦ. ᑭᓯᐊᓂ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓄᑦ, 

ᐅᕙᖓ ᐆᑦᑐᑎᒋᓗᖓ ᐊᕐᕕᐊᒦᖔᕋᒪ ᐊᒻᒪᓗ 

ᐊᒥᓲᖏᓪᓚᕆᑦᑐᑎᑦ ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᑦ. 

ᑕᒪᓐᓇᓗ ᐃᓱᒪᒋᕕᐅᑉ ᐊᓯᖏᓐᓂᑦ ᓄᓇᓕᓐᓂᑦ 

ᐊᑐᖅᑕᐅᓕᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᓄᓇᕗᑦᓕᒫᒧᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓄᑏᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖅ ᐃᓕᓴᖅᓯᓯᒪᒻᒪᑦ ᐱᖓᓱᓂᑦ 

ᐅᖃᐅᓯᕐᓂᑦ, ᑕᒪᓐᓇᓗ ᓄᓇᕗᑦᓕᒫᒧᑦ ᐊᑕᓪᓗᓂ. 

ᐅᐃᕖᑎᑐᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᑉᐸᑦ, ᐊᑐᐊᒐᕐᒥᑦ 

ᐃᓕᓯᒪᔪᖃᕆᐊᖃᕋᓗᐊᕐᖓᑦ ᑕᐃᒃᑯᐊ ᐅᖃᕈᓐᓇᖅᑐᑦ 

ᐅᐃᕖᑎᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᒍᓐᓇᓂᐊᕐᖓᑕ. ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑦ ᐃᖅᑲᓇᐃᔮᖏᑦ ᓯᐊᕐᒪᖅᑕᐅᓯᒪᒻᒪᑕ, ᐊᒻᒪᓗ 

ᑕᐃᒃᑯᐊ ᐊᓪᓚᕝᕕᐅᔪᑦ ᐱᔨᒃᑎᐸᑦᑐᑎᑦ ᓄᓇᕗᑦᓕᒫᒧᑦ. 

 

 

 

 

ᐱᔨᒃᑎᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᓕᐅᔪᓂᑦ. ᐃᓱᒪᒋᒐᒃᑯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕐᓗᓂ ᐅᖃᕈᓐᓇᖅᑐᓂᑦ 

ᐊᑕᐅᓯᐅᓗᐊᖅᑐᒥᑦ ᐅᖃᐅᓯᕐᒥᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᑦ,  
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more people that have more than one 

official language then there would be a 

better drive to, this is just an assumption, 

there would be more importance placed 

on language issues by government in 

general because there would be a sense 

that you, because you’re hiring people 

with more than one official language, that 

within the public sector it would just 

become, what’s the word, you would 

have a workforce that is internally 

asserting language issues.  

 

It would build language sensitivity in the 

workplace. I would guess that it would 

help with retention as well. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I don’t want to nitpick but one 

more clarity. We all agree that Nunavut 

beneficiaries have priority hiring and now 

French should be second. In your 

judgment, would a non-beneficiary that 

speaks Inuktitut be more of a hiring 

priority than a French speaking non-

beneficiary? Thank you, Mr. Chairman. 

 

Chairman: Ms. Inutiq. 

 

Ms. Inutiq: If I may have a second.  

 

Chairman: Ms. Inutiq, you do have a 

mute button there as well. You do have to 

hold it while you’re having a discussion 

and then no one can overhear. Ms. Inutiq. 

 

Ms. Inutiq: Yes, if I understand the 

question correctly what you’re saying is a 

Nunavut Land Claims Agreement 

Beneficiary who is able to speak French 

would be priority over someone who 

speaks Inuktut?  

ᑕᒪᓐᓇ ᐱᔨᒃᑎᑦᑎᐊᕈᓐᓇᖅᑑᑎᒋᒐᒃᑯ ᐅᖃᐅᓯᕐᓅᖓᔪᓂᑦ. 

ᐃᓱᒪᒋᓪᓗᒍᓗ ᑕᒪᓐᓇ ᐋᖅᑭᒃᓯᒪᓐᓂᖅᑲᑦ ᐱᒻᒪᕆᐅᔪᐃᑦ 

ᐅᖃᐅᓯᕐᓄᑦ ᐊᑲᐅᖏᓕᐅᕈᑕᐅᔪᑦ 

ᐱᕚᓪᓕᓂᖅᓴᐅᒐᔭᒋᐊᖏᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓂᐊᕐᓗᓂ ᐊᑕᐅᓯᐅᓗᐊᖅᑐᒥᑦ 

ᐅᖃᕈᓐᓇᖅᑐᒥᑦ, ᐊᑐᐊᒐᒃᓴᖅᑕᖃᓕᕋᔭᕐᖓᑦ 

ᐋᖅᑭᒃᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒨᖓᔪᓂᑦ. 

 

 

 

 

 

 

 

ᑕᒪᓐᓇ ᐱᕚᓪᓕᕈᑕᐅᒐᔭᖅᑐᓂᒃ ᐅᖃᕈᓐᓇᕆᐊᖃᕐᓂᕐᒥᑦ 

ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐳᑯᕈᓗᑐᐃᓐᓇᕈᒪᖏᒃᑲᓗᐊᖅᑐᖓ ᑭᓯᐊᓂ 

ᑐᑭᓯᒋᐊᕈᑎᔅᓴᒥᒃ ᐅᖃᐅᔾᔭᐅᔪᒪᔪᖓ. 

ᐊᖏᖅᑐᐃᓐᓇᐅᖅᑰᕋᑦᑕ ᓄᓇᕘᒥ ᐊᑎᖃᖃᑕᐅᔪᑦ 

ᓯᕗᓪᓕᐅᔭᕆᐊᖃᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᔅᓴᓄᑦ. ᑕᐃᒪᓕ 

ᐅᐃᕖᑎᑑᖅᑐᑦ ᑭᖑᓂᐊᓃᑦᑕᕆᐊᓕᑦ. ᑖᒃᑯᐊᖃᐃ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖅᑑᖅ ᑖᓐᓇ 

ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᒋᐊᖃᓐᖏᒻᒫᑦ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᓪᓚᖃᑦᑕᖅᑐᒥᒃ ᓄᓇᑖᖅᓯᒪᓐᖏᒻᒪᑕ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᓪᓚᓲᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᐊᑦᑎᐊᕈᐊᐃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐃᓅᑎᖅ, ᑕᐃᒪ 

ᓇᕿᒍᓐᓇᖅᑕᐃᓐ ᓂᐱᖃᓐᖏᔾᔪᑎᒋᔭᖓ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᑐᑭᓯᑦᑎᐊᕈᒃᑭᓐ 

ᐊᐱᖅᑯᑎᒋᔭᐃᓐ ᐃᒪᓐᓇ ᐅᖃᕋᕕᑦ ᓄᓇᕘᒥ 

ᓄᓇᑖᖃᑕᐅᓯᒪᔪᖅ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖅ ᐅᐃᕖᑎᑐᑦ ᓲᓪᓗ 

ᓯᕗᓪᓕᖅᐹᐅᑎᑕᐅᒐᔭᖅᐹ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᑦᓯᐊᕋᓗᐊᖅᑎᓪᓗᒍ? ᑕᐃᒪᓐᓇ ᐊᐱᕆᕖᓐ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Mr. Savikataaq, if you want 

to rephrase your question. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I’ll rephrase it and try to be 

less confusing. A Nunavut beneficiary is 

a priority hire. We all agree on that and 

it’s stated right in the land claims that 

that’s how it will be. I’m just wondering 

if a non-beneficiary who speaks Inuktitut 

would be more of a hiring priority than a 

non-beneficiary that speaks French. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you for clarifying that. 

Ms. Inutiq. 

 

Ms. Inutiq: The land claims agreement 

also states that somebody who speaks 

Inuktitut or Inuktitut shall be an asset 

when hiring. Whether in my mind that is 

if you hire a land claims agreement 

beneficiary. That’s a good point by the 

way. Your number one priority is a land 

claim beneficiary and then it says that 

those with the ability to speak Inuktitut, 

that will be an asset. So that would need 

to be factored in on the new policy where 

even if you’re a non-beneficiary, 

Inuktitut would need to be considered an 

asset and how that would be built in. The 

land claims agreement would need to be 

respected first, obviously, and then 

include in the priority system, those with 

the ability to speak French. I hope that 

answers your question. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. You have been the languages 

commissioner for a little over a year, and 

can you tell us what has been the biggest 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᐊᑏ ᐊᐱᖅᑯᑏᓐ ᐊᖅᑭᒋᐊᒃᑲᓐᓂᕈᒃ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᐃᒪᓐᓇ ᐅᐃᒪᔮᖅᑎᑦᓯᑦᑕᐃᓕᒪᒐᓱᓐᓂᐊᖅᐳᖓ. 

ᓄᓇᕘᒥᐅᑕᐅᔪᖅ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᖅ 

ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᒋᐊᖃᕐᒪᑕ. ᑕᒪᓐᓇ ᐱᖁᔭᓂᒃ 

ᐅᖃᖅᓯᒪᒻᒪᑦ. ᑖᓐᓇ ᓄᓇᑖᖃᑕᐅᓯᒪᓐᖏᑦᑐᖅ ᐃᓄᒃᑐᑦ 

ᐅᖃᕈᓐᓇᕋᓗᐊᓪᓗᓂ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᒋᐊᖃᕋᔭᕐᒪᓐ 

ᑖᓐᓇ ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖅ ᓄᓇᑖᖅᓯᒪᓐᖏᒻᒪᑦ. 

ᖁᔭᓐᓇᒦᒃ. ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, 

ᓇᓗᓇᐃᑦᑎᐊᕋᕕᐅᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᓄᓇᑖᕈᑕᐅᓯᒪᔪᖅ ᐅᖃᖅᓯᒪᒻᒪᑦ ᑭᓇᑐᐃᓐᓇᖅ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᖅ ᐃᑲᔪᓐᓂᖅᓴᐅᔾᔪᑎᖃᖃᑦᑕᒻᒪᑕ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᑦ ᑐᑭᓯᐊᔪᓪᓗ. ᐅᕙᓐᓄᓪᓕ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᑦᑕ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᒥᒃ ᐊᖏᕈᑎᑦ 

ᒪᓕᓪᓗᒋᑦ ᓄᓇᑖᕐᓂᒻᒧᑦ, ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᑦᓯᐊᕙᐅᑕᖅᐳᖅ. ᓯᕗᓪᓕᖅᐹᖅ ᑕᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᒋᐊᖃᖅᑐᖅ ᐃᖅᑲᓇᐃᔮᖅᑕᕐᑳᓪᓗᓂ, 

ᐊᒻᒪᓗ ᐅᖃᖅᓯᒪᓪᓗᓂ ᑕᒪᒃᑯᐊ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕈᓐᓇᕈᕕᑦ ᐃᑲᔪᓐᓂᖃᒻᒪᕆᒃᑲᔭᒻᒪᓐ. 

ᑕᐃᒪᓐᓇᓕᖓᔪᖅ ᓄᑖᒥᒃ ᐊᑐᐊᒐᒥᒃ 

ᐃᒪᓐᓇᐃᓕᖓᒐᔭᕐᒪᑦ, ᓄᓇᑖᖃᑕᐅᓯᒪᓐᖏᒃᑲᓗᐊᓪᓗᑎᑦ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖅ ᓲᓪᓗ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᒍᓂ 

ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑕᐅᒐᔭᕐᒪᑦ. ᑖᓐᓇ ᓄᓇᑖᓐᓂᒻᒧᑦ 

ᐊᖏᕈᑎᒋᔭᐅᔪᖅ ᒪᓕᓪᓗᒋᑦ ᓯᕗᓪᓕᖅᐸᐅᑎᑕᐅᓗᓂ 

ᑖᓐᓇ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᓯᕗᓪᓕᐅᖅᐸᐅᑎᑕᐅᒃᑲᓐᓂᓗᓂᑦᑕᐅᖅ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖅᑐᑦ. ᑖᓐᓇ ᑭᐅᑦᓯᐊᕋᓗᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑕᕝᕙᓐᖓᑦ ᐊᓯᐊᓄᖔᓐᓂᐊᓕᕋᒪ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇᐅᓕᕋᕕᑦ ᐊᕐᕋᒎᑉ ᐅᖓᑖᓄᑲᓴᒃ. ᐅᖃᕈᓐᓇᖅᐲᑦ  
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challenges or obstacles since you’ve 

taken your appointment? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Like I said 

earlier, the hiring of people is the 

problem that we have had so far. Since I 

became the languages commissioner. 

Although we’re getting more employees, 

at the same time there has to be some 

things that we have to put aside so we 

can hire more people. All our positions 

have been filled. Perhaps it’s been the 

language legislation that we have to had 

deal with that have also been our 

obstacle. We have been trying to follow 

through with all the stuff that we have to 

do, according to the languages acts. 

These have been very difficult when I 

first became the languages commissioner. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. It seems like all departments 

are having trouble getting workers and 

I’m not sure what the problem is in 

general, but it seems like all departments 

are having a hard time getting qualified 

workers. 

 

In your 2012-13 annual report to the 

Legislative Assembly, you stated that the 

government needs to be more transparent 

in how it’s meeting its language 

obligations. Can you elaborate on how 

you believe the government is failing to 

be more transparent? Just elaborate on 

what you feel is the problem. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

ᐊᒃᓱᕈᕈᑎᒋᓛᖑᓯᒪᔭᓯ ᑐᓗᕈᑎᒋᓛᖑᓯᒪᔭᓯ 

ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓂᕐᓄᑦ ᓱᓇᐅᓯᒪᕙ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᑖᓪᓇ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕋ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᖅ ᐱᒋᐊᕋᒪ ᑖᓐᓇ 

ᑲᒪᒋᒋᐊᑲᐅᑎᒋᓚᐅᖅᓯᒪᔭᕋ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᖏᓐᓂᖅ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓕᕋᓗᐊᕋᑦᑕᓗ 

ᐊᓐᖑᑎᓇᓱᓐᓂᖅ ᐃᓚᖏᑦ ᐅᑕᖅᑭᒋᐊᖃᓕᓚᐅᖅᓯᒪᒻᒪᑕ 

ᑲᒪᒋᔭᐅᔭᕆᐊᖃᖅᑐᑦ ᓴᓂᕐᕙᒃᑕᐅᓯᒪᔪᐃᓛᑦ. ᑖᒃᑯᐊ 

ᑲᒪᒋᓇᓱᓕᖅᑐᑎᒍᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓕᕋᑦᑕ. 

ᐅᓪᓗᒥ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓃᑦᑐᑦ 

ᐃᓂᒋᔭᐅᓕᖅᑎᓐ, ᐃᓄᖃᖅᑐᐃᓐᓇᐅᓕᖅᑐᐃᓐ, ᐊᒻᒪ 

ᐊᖅᑭᒃᓱᐃᓂᖃᐃ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ 

ᐅᖃᐅᓯᓐᓅᖓᔪᐃᑦ ᒪᓕᒐᐃᑦ ᒪᕐᕉᖅ. ᐃᓚᖏᑦ 

ᐃᓂᓪᓚᑦᑎᐊᕆᐊᖃᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐊᓪᓚᕝᕕᑎᓐᓂ 

ᐊᑐᕆᐊᖃᓕᖅᑕᕗᑦ. ᑖᒃᑯᐊᓱᓕ ᐱᔭᕇᕋᓱᑦᑎᐊᖅᑕᕗᑦ 

ᐊᓐᖑᑎᓇᓱᒃᑐᑕᐃᓛᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓚᐅᓐᖏᑎᓪᓗᑕ. ᑖᒃᑯᐊᖃᐃ 

ᐊᔪᕐᓇᕈᑎᐅᓛᖑᖅᑰᓚᐅᖅᑐᑦ ᐱᒋᐊᕋᑖᖅᑎᓪᓗᖓ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᐅᓂᕋᖅᑕᐅᖅᑰᖃᑦᑕᖅᑐᑎᑦ, ᕼᐄ?  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒪᐃᓕᖓᖅᑰᔨᒻᒪᑦ ᑕᒪᕐᒥᒃ ᑕᒪᒃᑯᐊ ᐱᓕᕆᕝᕕᒋᔭᐅᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᐊᖃᕋᓱᐊᖃᑦᑕᕋᓗᐊᕐᒪᑕ 

ᐊᒥᒐᖅᑎᓪᓗᒋᑦ ᑕᒪᕐᒥᓗᑦᑖᑦᓯᐊᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᐊᒥᒐᖃᑦᑕᕐᒪᑕ. 

 

 

 

2012-13-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎ ᒪᓕᒐᓕᐅᖅᑎᒃᑯᓐᓄ 

ᐅᓂᒃᑳᑎᑦ ᐅᖃᖅᓯᒪᔪᖃᓚᐅᕐᒪᑕ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ 

ᑕᑯᔅᓴᐅᑎᑦᑎᒃᑲᓐᓂᕆᐊᖃᕐᒪᑕ 

ᐊᑐᖅᑕᐅᒋᐊᖃᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ ᐅᖃᐅᓰᑦ ᒥᔅᓵᓄᑦ. 

ᐅᖃᕈᓐᓇᑲᓐᓂᖅᐲᑦ ᖃᓄᖅ ᑕᒪᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᓲᕐᓗ 

ᑕᑯᒃᓴᐅᑎᑦᑎᖃᑦᑕᓐᖏᓗᐊᕐᓂᖏᓐᓄᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq: This relates directly to the 

annual report that the minister is to table. 

We have yet to see an annual report that’s 

been tabled by the Minister of Languages 

that outlines how he or she is meeting 

their implementation obligations in the 

languages acts. So that statement is 

directly relating to that. 

 

Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. Thank you for you response. I 

think everyone has seen this letter here. 

Recently, you signed an open letter to 

Hon. Peter Taptuna, the Premier of 

Nunavut. In your letter you stated that the 

hiring and retention of those who speak 

the official languages is directly 

impacting the language service the 

government is able to provide. In your 

judgement, how can the government’s 

hiring policies be changed so it can 

provide better languages services? Thank 

you, Mr. Chairman. 

 

Mr. Chairman: Thank you. Ms. Inutiq.  

 

Ms. Inutiq (interpretation): Like we 

stated, the Nunavut government that we 

wanted to look at the government hiring 

practices once we were completed with 

the systemic investigation. After we did 

the Qikiqtani General Hospital, like I said 

we wanted to be able to work with the 

department to make improvements 

because when they first started the 

advertising, the advertisement used to be 

in English only. That is not the only 

obstacle we have had with respect to 

hiring. There’s also contracting for labour 

and we don’t know whether those who 

are hired can actually work in the 

Inuktitut language. I have been asked and 

I have stated I have talked about it a little 

bit in Nunavut Land Claims Agreement 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓄᑦ 

ᐅᓂᒃᑳᓄᑦ ᐱᔾᔪᑎᒋᓪᓗᒍ ᒥᓂᔅᑕ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔭᖏᑦ. 

ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᓴᖅᑭᑎᑦᑎᓯᒪᓐᖏᒻᒪᑦ 

ᐅᓂᒃᑳᓂᒃ ᖃᓄᖅ ᐋᖅᑭᑉᐸᓪᓕᐊᑎᑦᓯᒐᓗᐊᕐᒪᖔᑦ 

ᑖᑯᓂᖓ ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᖅᑐᓂᒃ ᐅᖃᐅᓯᑦ 

ᒪᓕᒐᕐᔪᐊᖅ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ. ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᔭᐅᖃᑕᐅᓪᓗᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔭᐅᒐᒪ. ᖃᐅᔨᒪᓗᒃᑖᖅᑰᕋᑦᑕ 

ᒫᓐᓇᓵᖑᓚᐅᖅᑐᖅ ᐊᑎᓕᐅᕈᑎᖃᓚᐅᕋᕕᑦ ᐲᑕ 

ᑕᑉᑑᓇᒧᑦ, ᓯᕗᓕᖅᑎ ᓄᓇᕘᒥ ᑎᑎᕋᖅᓯᒪᔭᕐᓂᑦ 

ᐅᖃᓚᐅᕋᕕᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᓯᒪᐃᓐᓇᖃᑦᑕᕐᓂᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐅᖃᐅᓰᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓛᒃ, 

ᐊᑐᓐᖏᓗᐊᕐᒪᑕ ᐅᖃᐅᓯᕐᓂᒃ. ᖃᓄᖅ ᐅᖃᐅᓯᕐᓂᒃ 

ᐊᑐᕐᓗᑎᒃ ᐊᑲᐅᓂᖅᓴᒃᑯᑦ ᐱᔨᑦᓯᕋᓐᓂᖅᓴᐅᔪᓐᓇᖅᐹᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐅᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᑖᒃᑯᐊ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑖᕋᓱᓐᓂᖏ 

ᕿᒥᕐᕈᔪᒪᓂᕋᖅᑐᑎᒍ. ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒃ 

ᐱᔭᕇᕈᑦᑎᒍ. ᐃᖅᑲᓇᐃᔮᖅ ᐱᒋᐊᕋᒃᑯ 

ᕿᒥᕐᕈᔪᒪᕙᕗᖅᑲᐃ ᐃᒫᒃ ᐊᐱᕆᓕᓚᐅᖅᓯᒪᒐᒪ 

ᐱᓕᕆᖃᑎᒋᓗᑎᒍᖅᑲᐃ ᑖᓐᓇ ᐱᓕᕆᕕᒃ 

ᐋᖅᑭᒋᐊᕈᑎᓂᒃ ᓴᖅᑮᔪᓐᓇᖅᑐᒍᑦ. ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ 

ᓴᖅᑭᔭᕌᖓᑕ ᖃᓪᓗᓈᑎᑐᑐᐊᑦᑎᐊᖅ 

ᓴᖅᑮᖃᑦᑕᓚᐅᖅᓯᒪᒐᓗᐅᕐᖓᑕ, ᒫᓐᓇ 

ᐋᖅᑭᑉᐸᓪᓕᐊᓕᖅᑑᒐᓗᐊᖅ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ 

ᐱᑕᖃᖅᑐᐃᓐᓇᐅᓗᑎᒃ. ᑖᓐᓇᑐᐊᒍᓐᖏᒻᒪᑦ ᐊᐱᖅᓱᕐᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑐᒥᒃ ᐊᒻᒪ ᑳᓐᑐᕌᖑᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᕐᒧᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᓕᕈᓂ  
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that the Inuit language, if the person 

knows Inuit language, that the person 

could get first priority. 

 

I have been asked if that provision has 

been enforced for the benefit of Inuit 

seeking employment. People tell me there 

is confusion arising from that issue. It has 

to do with the Official Languages Act 

and the provision of services within the 

government. Once they hire fully 

bilingual persons… (interpretation ends) 

I will switch to English here. It’s a bit 

more technical I guess legally speaking. 

 

If we are to hire people who have the 

ability to speak the official languages, the 

work force will be comprised of people 

that have those official languages and 

then you are able to deliver you are in a 

much better position to deliver that 

service in the official language. So, it’s 

really hard to separate, it is part of your 

language rights, who you hire directly 

impacts on the services that you are able 

to provide. Thank-you Mr. Chairman. 

 

Mr. Chairman: Thank you. Mr. 

Savikataaq. 

 

Mr. Savikataaq (interpretation): Thank 

you Mr. Chairman, you stated that after 

your review of the Qikiqtani General 

Hospital even though that you didn’t state 

the department is not the… . 

 

Chairman: Sorry Mr. Savikataaq, I 

missed the last part of that question. 

 

Mr. Savikataaq: Thank you Mr. 

Chairman, maybe I’ll rephrase it too. The 

languages commissioner just stated that 

once they’ve reviewed the Qikiqtani 

General Hospital, at least it’s my 

understanding. They will review the 

department, which I’m assuming is one 

ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕈᓐᓇᑦᑎᐊᕋᓗᐊᖅᑳ, ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖅᓯᒻᒪᑕ. 

 

 

ᑕᐃᒪᐃᓕᖓᒻᒪᐃᓛᒃ ᐊᒻᒪᓗ ᐊᐱᕆᔭᐅᓯᒪᓪᓗᖓ 

ᐅᖃᐅᓯᕆᐱᓪᓚᖅᑲᐅᔭᕗᑦ ᑕᐃᓐᓇ ᓄᓇᕘᑖᕐᓂᕐᒧᑦ 

ᐊᖏᕈᑎᐅᑉ ᐃᓗᐊᓃᑦᑐᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂ 

ᖃᐅᔨᒪᒍᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒧᑦ 

ᐃᓕᓴᕆᔭᐅᒋᐊᓕᒃ (ᑐᓵᔨᑎᒍᑦ) ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ 

ᐱᐅᓂᖃᖅᑎᑕᐅᔪᒃᓴᐅᕗᖅ. (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᑖᓐᓇᖃᐃ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᑦᑎᐊᕋᓗᐊᖅᑲ ᑕᐃᒫᒃ ᐊᐱᕆᔭᐅᓯᒪᒐᒪ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᓯᒪᔪᓂᑦ 

ᐊᑐᓕᖅᑎᑕᐅᓯᒪᓪᓚᑦᑖᕋᓗᐊᕐᒪᖔᖅ ᓇᓗᓇᖃᑦᑕᕐᖓᒡᒎᖅ. 

 

 

 

ᑕᐃᒪᐃᒻᒪᑦ ᐊᑦᑐᐊᓪᓚᕆᒻᒪᓂᓛᒃ ᐅᖃᐅᓯᕐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐱᔨᑦᑎᕐᓂᖅ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ, 

ᖃᐅᔨᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᑎᐊᕈᑏᒃ… 

(ᑐᓵᔨᑎᒍᑦ) ᖃᓪᓗᓇᐅᔭᖔᓚᐅᕐᓚᖓᐃ ᐱᔭᕆᐊᑐᒐᓚᒻᒪᑦ 

ᒪᓕᒐᓕᕆᓂᑎᒍᑦ. ᑕᐃᒪᓕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕈᑦᑕ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᒪᓕᒃᑲᔭᖅᑐᑦ ᑕᐃᒃᑯᐊ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ 

ᐅᖃᐅᓯᖃᖅᐸᑕ ᐱᔨᑦᑎᕈᓐᓇᑦᑎᐊᓂᖅᓴᐅᓕᕋᔭᖅᑐᑦ. 

ᐅᖃᐅᓯᒃᑯᑦ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᖃᑕᐅᒻᒪᑦ ᑕᐃᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐃᑦ ᐊᑦᑐᐃᓂᖃᓐᓂᐊᕈᓂ 

ᐱᔨᑦᑎᕈᑎᐅᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᑕ ᓴᕕᑲᑖᖅ 

 

ᓴᕕᑲᑖᖅ: ᒪᑦᓇ ᐃᑦᓯᕙᐅᑖᖅ. ᒫᓐᓇᕼᐋᖅ ᐅᖃᕋᕕᑦ 

ᕿᑭᖅᑕᓂᒎᖅ ᐋᓐᓂᐊᕕᐊ ᖃᐅᔨᕼᐋᓂᒃᑯᓂ ᑖᓐᓇ 

ᐱᓕᕆᕕᐅᔪᖅ ᒐᕙᒪᒃᑯᓐᓂ ᖃᐅᔨᕼᐊᕐᓂᐊᕋᓐᓂ. 

ᑐᑭᓯᑦᑎᐊᕈᐊᕋᒪ ᑎᐃᒪᓐᓇ ᐅᖃᕐᒪᖔᖅᐱᑦ. ᑖᓐᓇ 

ᐱᓕᕆᕕᒃ ᖃᐅᔨᕼᐊᓐᖏᒃᑲᓗᐊᖅᑐᒍ ᓱᓕ ᐅᖃᖅᑐᑎᑦ 

ᑖᓐᓇ ᐱᓕᕆᕕᐅᔪᖅ ᓈᒻᒪᖏᑦᑐᖅ. ᒪᑦᓇ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᑭᖑᓪᓕᖅᐹᖅ ᐅᖃᖅᑕᐃᑦ ᐊᓐᖑᑎᕋᑖᓐᖏᓇᒃᑯ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᒃᑲᓐᓂᓚᐅᕐᓚᒍᐃ ᐃᒫᒃ. ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ 

ᐅᖃᖃᑕᕋᑖᕐᒪᑦ ᖃᐅᔨᓵᓂᒃᑐᑎᒃ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ 

ᑐᑭᓯᐅᒪᒐᒪ ᕿᒥᕐᕈᒃᑲᓐᓂᕐᓂᐊᕐᒪᑕ ᑖᔅᓱᒥᖓ 

ᐱᓕᕆᕕᒻᒥᒃ. ᐃᒻᒪᖄ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ. 

ᑕᐃᒪᓐᓇ ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ. ᑖᓐᓇ  
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of the government departments. Maybe 

HR. That review is not done yet but I’m 

just assuming that because you just said 

department. That review is not done yet. 

But yet, she knows that there are 

problems with the hiring policies of this 

department. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: As I stated, we receive many 

concerns about different areas in the 

government. One of the questions that 

was posed to me was whether the land 

claims agreement obligation to have 

Inuktitut as an asset is weighted in the 

process properly. As well, when we did a 

survey of government employees as 

illustrated in a graph in the annual report, 

we asked the question of whether 

employees were informed that they could 

submit their resume in the Inuit language 

when they applied for the job. All of 

them said no, they didn’t know. 

 

There are indications where there may be 

issues. One way on weighing whether we 

could do a systemic investigation or 

should we look at alternative ways of 

discussing employment issues. In the last 

Legislative Assembly sitting there were 

many questions on Inuit employment. 

And questions about the services that the 

government is able to provide in the Inuit 

language.  

 

You start to connect the dots that maybe 

one way of dealing with it is to discuss 

how we can hire people who speak the 

language a bit better. I put it out there as 

a discussion item, not that we necessarily 

need to go there. I think it would be one 

way of dealing with some of these issues 

and trying to find solutions.  

 

Yes, we haven’t done a systemic 

ᕿᒥᕐᕈᔭᐅᓯᒪᕙᒌᖏᒻᒪᑦ, ᑭᓯᐊᓂ ᖃᐅᔨᒪᓪᓗᓂ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᖃᕐᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ):: ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᖅᑲᐅᒐᒪ ᐃᓱᒫᓗᒍᑎᒋᔭᐅᔪᓂᒃ 

ᑐᓴᖅᑎᑕᐅᓚᐅᕋᑦᑕ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᓐᓂ ᐊᐱᕆᔭᐅᓚᐅᖅᑐᖓᓗ ᑖᒃᑯᐊ 

ᓄᓇᑖᕈᑕᐅᓯᒪᔪᑦ ᒪᓕᒋᐊᖃᕋᑦᑎᒍ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᐅᓯᖃᖅᑐᑦ ᓲᕐᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓂᖅᓴᐅᒋᐊᖃᕐᒪᑕ. ᑕᐃᒪᓐᓇ 

ᖃᐅᔨᓴᕐᓗᖓ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᓐᓂᒃ 

ᑎᑎᕋᖅᓯᒪᔪᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᓂ, 

ᐊᐱᖅᓱᓚᐅᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᓴᖅᑎᑕᐅᓯᒪᒻᒪᖔᑕ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᖃᐅᔨᒪᒻᒪᖔᑕ 

ᐃᖅᑲᓇᐃᔭᓕᓵᖅᖢᑎᒃ. ᖃᐅᔨᒪᓚᐅᓐᖏᓐᓂᕋᓚᐅᖅᑐᑦ 

ᑕᐃᒪᓐᓇ ᑐᓴᖅᑎᑕᐅᓯᒪᒐᑦᑕ ᖃᐅᔨᑎᑕᐅᓯᒪᒐᑦᑕ 

ᐱᔾᔪᑎᖃᖅᑐᒃᓴᐅᒻᒪᑕ. 

 

 

 

ᖃᐅᔨᒐᓱᐊᕈᑎᒍᑦᑎᒍ ᑕᐃᒪᓐᓇ ᖃᐅᔨᓴᕐᓂᐊᖅᐱᑖ? 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᓪᓚᖃᑎᒌᒍᓐᓇᕐᓂᐊᖅᐱᑎᒍᓐ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦ. ᑭᖑᓪᓕᕐᒥ ᑲᑎᒪᑎᓪᓗᓯ 

ᑐᓴᖅᑎᑕᐅᓚᐅᕋᑦᑕ ᐊᐱᖅᑯᑎᖃᖅᑐᖃᖃᑦᑕᓚᐅᕐᒪᓪᓗ 

ᐱᔨᑦᓯᕋᐅᑏᑦ ᒐᕙᒪᒃᑯᓃᓐᖔᖅᑐᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖅᑐᓂᒃ. 

 

 

 

 

ᐃᒫᒃ ᖃᐅᔨᒍᒪᓕᓚᐅᕋᑦᑕ ᖃᓄᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕈᓐᓇᕋᔭᕆᐊᔅᓴᖅ 

ᐅᖃᕈᓐᓇᓐᓂᖅᓴᐅᔪᓂᒃ ᐃᓄᒃᑎᑐᑦ. ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᒃᓴᓕᐅᕈᑎᒋᓚᐅᕋᒃᑯ 

ᑕᕝᕗᓐᖓᕆᐊᖃᖏᒃᑲᓗᐊᖅᑐᒍᑦ ᑭᓯᐊᓂ ᑕᐃᒪᓐᓇ 

ᐃᓱᐃᓪᓕᐅᕈᑎᒋᔭᐅᔪᑦ ᐊᖅᑭᒃᐸᓪᓕᐊᒍᒪᓚᐅᕋᑦᑎᒍᓐ. 

ᐃᒪᓐᓇ ᖃᐅᔨᓴᖅᓯᒪᖏᒃᑲᓗᐊᖅᑐᒍᓐ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᓐ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᓐᓂᖏᓐᓄᑦ. 

 

ᑭᓯᐊᓂ ᖃᐅᔨᓯᒪᓐᖏᒃᑲᓗᐊᕐᒥᔪᒍᑦᑕᐅᖅ ᑭᓯᐊᓂ  
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investigation on the HR division of the 

Department of Finance. We haven’t made 

any findings but there are indications that 

there are concerns of Inuit whether they 

are being, not just hired, but retained 

properly within government because, as I 

said, that directly impacts on the services. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I have been one of the 

Members that have been asking about 

Inuit employment, too. We all agree that 

beneficiaries should be hired when at all 

possible.  

 

I agree that Inuit should be able to get 

services in Inuktitut from the 

government. But on Article 23 I don’t see 

where it says language. I’m all for Inuit 

speaking Inuktitut and I speak Inuktitut 

fluently and I use it when I want to and 

when I need to.  

 

But Article 23 just talks about, well I’ll 

quote, it says “The objectives of this 

Article is to increase the Inuit 

participation in government employment 

in the Nunavut settlement area to a 

representative level. It is recognized that 

the achievement of this objective will be 

a required initiative by Inuit and by 

government.”  

 

I would hate it if beneficiaries would start 

not being hired because they couldn’t 

speak Inuktitut. That would defeat the 

whole purpose or the goal of Article 23. 

Can you elaborate on that a bit? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. 

Ms. Inutiq. 

 

ᐃᓱᒫᓗᒍᑎᖃᕋᑦᑕ ᐃᓄᐃᑦ ᐱᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᓂᖏᑦ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᖏᓐᓇᖃᑦᑕᕐᓂᖏᑦ. ᑕᒪᓐᓇ 

ᐃᓱᐃᓪᓕᐅᕈᑎᒋᔭᐅᒻᒪᑦ ᐱᔨᑦᓯᕋᐅᑎᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᓚᖓᑦᑕᐅᖅ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑕᐅᓯᒪᒐᒪ 

ᐊᐱᖅᓲᑎᖃᖃᑦᑕᖅᑐᖓ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᕐᒥᒃ. ᐊᖏᖅᑐᐃᓐᓇᐅᒐᑦᑕ 

ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᔭᕆᐊᖃᕐᒪᑕ ᐊᔪᕐᓇᖏᑦᑕᕌᖓ. 

 

ᑕᕝᕙᓂ ᐊᖏᖃᑎᖃᑦᑎᐊᕐᒥᔪᖓ ᐃᓄᐃᑦ 

ᐱᔨᑦᓯᖅᑕᐅᔭᕆᐊᓖᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒧᑦ ᐊᑐᕐᓗᑎᒃ 

ᒐᕙᒪᒃᑯᓐᓃᓐᖔᖅᑐᒥᒃ. ᐊᖏᕈᑎᐊᓛᖅ 23-ᒥ 

ᓈᓴᐅᑎᖓᓂ ᓄᓇᑖᕈᑎᑦᑎᓐᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑕᐃᓯᖅᑰᓐᖏᒻᒪᑦ. ᐃᑲᔪᖅᑐᖅᑕᒃᑲ ᐃᓄᐃᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ ᐃᑲᔪᖅᑐᑦᑎᐊᖅᑕᒃᑲ ᐃᓄᒃᑎᑐᓪᓗ 

ᐅᖃᓪᓚᓲᖑᓪᓗᖓ ᐅᖃᓪᓚᒋᐊᖃᓕᕌᖓᒪ. 

 

 

23-ᒥ ᓈᓴᐅᑎᓕᒃ ᓄᓇᑖᕈᑎᑦᑎᓐᓂ ᑖᓐᓇ ᐅᖃᐅᓯᖃᕐᒪᑦ 

ᑐᕌᒐᒃᓴᕆᔭᖓ ᑖᔅᓱᒪ ᐃᓄᐃᑦ ᐃᓚᐅᑦᑎᐊᖁᓪᓗᒋᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ ᓄᓇᕘᑦ ᐃᓗᐊᓂ 

ᑭᒡᒐᖅᑐᖅᑎᖃᑦᑎᐊᓪᓗᑎᒡᓗ ᐃᓕᓴᖅᓯᓗᑎᓪᓗ 

ᓯᕗᒧᐊᒃᑎᑦᑎᓗᑎᓪᓗ ᑕᒪᒃᑯᓂᖓ ᑐᕌᒐᒃᓴᕆᔭᖏᓐᓂᒃ 

ᐃᓄᓐᓄ ᐱᒋᐊᖅᑎᑕᐅᔪᑦ ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐊᑐᕐᓗᒋᑦ. 

 

 

 

 

ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒍ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᐃᓪᓕᒋᔭᐅᒃᐸᑦ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖏᑉᐸᑕ. ᑖᓐᓇ ᑐᕌᒐᒃᓴᖓᓐᓂᒃ 23-ᒥ 

ᓵᓚᖃᑦᑎᐊᒻᒪᕆᒃᑲᔭᕐᒪᑦ. ᑖᓐᓇ 

ᓇᓗᓇᐃᒃᑲᓐᓂᐊᔾᔪᒍᓐᓇᖅᐱᐅᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᓴᕕᑲᑖᖅ. ᒥᔅ 

ᐃᓅᑎᖅ. 
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Ms. Inutiq: Thank you, Mr. Chairman. 

That’s not what I’m saying. I recognize 

that there is a huge proportion of our 

young population that do not speak the 

language, over 4,000 to be quite frank.  

 

One of the things that the Employment 

Equity Act, if it were to come into force 

could do is providing training 

opportunities. Right now, there are 

training opportunities, language training 

opportunities in government. I’m not 

saying that we shouldn’t hire those that 

don’t speak the language but what I’m 

saying is that those that do speak the 

language, how do you weight that 

properly in the hiring process? It can be 

directly… it’s to avoid discrimination. 

Employment Equity Act aims to deal 

with discrimination; this is how we’re 

going to weight someone who is able to 

speak the language but also if you have 

limited ability, how can we assist you in 

learning the language, for example. 

 

I’m not saying those that don’t speak the 

language shouldn’t be hired. That’s not 

what I’m saying at all. It’s more the issue 

of weighting properly those that know the 

official languages if it’s to be part of the 

hiring process. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. This brings me onto my next 

question. In your recent letter to the 

Premier of Nunavut, you noted that Inuit 

employment levels have stagnated over 

the last ten years. You also proposed that 

the government enact an Employment 

Equity Act in order to increase Inuit 

employment. As you are aware, the 

government has recently provided an 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓐᓇ 

ᐅᖃᓐᖏᑦᑐᖓ. ᐃᓕᓴᖅᓯᔪᒪᓪᓗᖓᓗ ᐅᓄᖅᑐᐊᓗᐃᑦ 

ᒪᒃᑯᑦᑐᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᐃᓕᒻᒪᑕ. 4,000 

ᐅᖓᑖᓃᑦᑐᑦ. 

 

 

ᐃᓚᖓ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᖅ ᑕᒪᓐᓇ 

ᐊᑐᓕᖅᑎᑕᐅᓐᓂᖅᐸᑦ, ᐃᒪᐃᑦᑐᓐᓇᕐᒥᔪᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᑦ ᒫᓐᓇᐅᔪᖅ. 

ᐃᓕᓐᓂᐊᖅᑎᑦᑎᖃᑦᑕᒥᒻᒪᑕ ᐅᖃᐅᓯᕐᓂᑦ ᒐᕙᒪᒃᑯᑦ 

ᐃᓗᐊᓂ, ᐊᒻᒪᓗ ᐅᖃᖏᑦᑐᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᖏᓪᓗᑕ ᑕᐃᒃᑯᓂᖓ ᐅᖃᐅᓯᕐᓂᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖏᑦᑐᒥᑦ, ᐃᒪᐃᓕᓇᓱᑦᑐᖓᓕ ᑕᐃᒃᑯᐊ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᕐᒥᑦ ᖃᓄᕐᓕ 

ᖃᐅᔨᓴᕈᓐᓇᖅᐱᑎᒍᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᓂᐊᕐᓗᑎᒍ. 

ᐊᒻᒪᓗ ᑖᓐᓇ ᐃᓚᐃᓐᓈᑎᑦᑎᑦᑕᐃᓕᒪᓂᕐᒥᑦ ᐱᓇᓱᑦᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ, ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ 

ᑕᐃᓐᓇ. ᐱᓕᕆᐊᒃᓴᖃᕐᒪᑕ ᐊᔾᔨᒌᑎᑦᑎᔭᕆᐊᖃᕐᓂᕐᒥᑦ. 

ᐆᑦᑐᑎᒋᓗᒍ ᖃᐅᔨᓴᖅᑕᐅᓗᓂ ᑖᓐᓇ 

ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᕋᓗᐊᕐᒪᖔᖅ, ᐊᒻᒪᓗ 

ᐃᓚᐃᓐᓇᑯᓗᖏᓐᓂᑦ ᐅᖃᕈᓐᓇᖅᐸᑦ, ᖃᓄᕐᓕ 

ᐃᑲᔪᖅᑕᐅᔪᓐᓇᖅᐸ ᐅᖃᐅᓯᕐᓂᑦ ᐃᓕᓐᐊᖅᑎᓪᓗᒍ.  

 

 

 

 

ᑕᐃᒪᐃᒻᒪᑦ ᐅᖃᖏᒃᑲᓗᐊᖅᑐᖓ ᐃᓄᒃᑎᑑᕈᓐᓇᖏᑦᑐᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᔭᐅᑦᑕᐃᓕᓕ 

ᑕᐃᒪᐃᓕᐅᖏᑦᑐᖓᐅᒐᓗᐊᖅ. ᐃᒪᓐᓇ 

ᖃᐅᔨᓴᖅᑕᐅᑦᑎᐊᖃᑦᑕᖁᑐᐃᓐᓇᖅᑐᒋᑦ. ᖃᐅᔨᒪᔪ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ ᐅᖃᐅᓯᕐᓂᑦ. ᐃᓚᒋᓂᐊᖅᐸᒍ 

ᐃᖏᕐᕋᓂᖓᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪᓕ 

ᐊᐱᖅᑯᑎᒋᓂᐊᓕᖅᑕᕋ ᑕᕝᕙᓂ ᒫᓐᓇᕋᑖᖅ 

ᑎᑎᕌᕆᓚᐅᖅᑕᐃᑦ ᓯᕗᓕᖅᑎᒧᑦ, ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᐊᓯᔾᔨᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᕐᕌᒍᑦ ᖁᓕᑦ 

ᐃᓗᐊᓂ ᐊᒻᒪᓗ ᑐᒃᓯᕋᐅᑎᖃᕐᕕᖏ ᒐᕙᒪᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑦᑎᖁᓪᓗᒍ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐱᖁᔭᕐᔪᐊᕐᒥᑦ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒧᑦ ᐃᓄᓐᓂᑦ. 

ᖃᐅᔨᒪᒃᓴᐅᒐᕕᑦ ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᑐᓴᖅᑎᑦᑎᕋᑖᓚᐅᕐᒪᑕ  
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update to the Inuit employment plan it’s 

2015-2018 business plan. The Inuit 

employment plan details the 

government’s initiative to increase 

beneficiary employment in the 

government.  

 

These initiatives include Inuit language 

courses, the Siviliqtiqsavut Intern 

Program and the priority hiring policy. In 

your judgment, how would an 

employment equity act improve the 

government’s current initiatives to 

increase Inuit employment? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you, Mr. Chairman. 

Because the land claim agreement 

requires a review of Article 23 every five 

years the Employment Equity Act could 

build in provisions for a better review, 

say an annual review, of whether the 

requirements are being met. You can 

have whistleblower provisions for Inuit 

employment.  

 

Our office has also been, since 2001, in 

our annual reports, recommending to the 

government that they need to review the 

bilingual bonus system and replace it 

with a language incentive program 

instead. Where if you know the language 

you get a certain incentive amount 

depending on proficiency. Your target is 

to build more capacity with training to 

build up the incentives.  

 

Also, even though the languages acts 

provide specific obligations on 

administrative heads of government 

departments or agencies responsibility for 

them to provide services, but that’s, as far 

as I know, is not built into their 

performance appraisals. Are they meeting 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᒃ 

2015-18-ᒧᑦ ᐸᕐᓇᐅᑎᖏᓐᓂᑦ ᐱᓕᕆᐊᒃᓴᖏᓐᓄᑦ. 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ ᐃᓗᓕᑯᓘᔭᖃᖅᑐᑦ 

ᒐᕙᒪᒃᑯᒡᒎᖅ ᐱᒋᐊᖅᓯᒪᔭᖓ ᐅᓄᖅᓯᒋᐊᖁᓪᓗᒋᑦ 

ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᓲᕐᓗ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓪᓚᒋᐅᖅᓴᖃᑦᑕᕐᓗᒋᑦ. 

 

ᓯᕗᓕᖅᑎᒃᓴᕗᓪᓗ ᐱᓕᒻᒪᒃᓴᕈᑎᖏᑦ, ᐊᒻᒪᓗ ᐊᑐᐊᒐᖅ 

ᓯᕗᓪᓕᐅᔾᔨᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᐊᕐᓗᓂ. ᖃᓄᕐᓕ 

ᐃᓱᒪᒋᕕᐅᒃ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ 

ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒧᑦ ᐱᐅᓯᒋᐊᖅᑎᑦᑎᔪᓐᓇᖅᐸ ᐃᓄᓐᓂᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓄᓇᑖᕈᑏᑦ ᑕᐃᒃᑯᐊ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᕿᒥᕐᕈᓇᖃᑦᑕᕆᐊᖃᕐᒪᑦ ᓈᓴᐅᑎᖓᓂᑦ 23ᒥᑦ ᐊᕐᕌᒍᑦ 

ᑕᓪᓕᒪᑕᒫᖅ. ᑖᓐᓇ ᐃᓕᔭᐅᔪᓐᓇᖅᑐᖅ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒧᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᑦ. 

ᕿᒥᕐᕈᓇᒍᓐᓇᕋᔭᕐᒥᔪᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᑎᒍᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒧᑦ ᒪᓕᒐᖏᑦ ᐊᖑᒻᒪᑎᑕᐅᖁᓪᓗᒋᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᒪᓕᒐᖃᖅᑎᑦᑎᓗᑎᒃ ᑕᐃᒃᑯᐊ 

ᐅᓐᓂᕐᓗᖃᑦᑕᖅᑐᑦ.  

 

 

ᑎᑎᕋᕐᕕᕗᑦ ᐊᒻᒪᓗ 2001-ᒥᓂᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᒻᒧᑦ 

ᐅᓂᒃᑳᓕᐊᒃᑎᓐᓂᑦ ᐊᑐᓕᖁᔭᓕᐅᓚᐅᕋᑦᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᕿᒥᕐᕈᓇᒋᐊᖃᕐᒪᑕ, ᖁᔭᓐᓇᒦᕈᓯᐅᖃᑦᑕᖅᑐᓂᑦ ᒪᕐᕉᓐᓂᒃ 

ᐅᖃᐅᓰᓐᓂᒃ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑎᓂᒃ. ᑕᐃᒪᓐᓇ 

ᐅᖃᓪᓚᒍᓐᓇᑦᑎᐊᕈᕕᑦ, ᐃᒪᓐᓇᑎᒋ ᑐᓂᔭᐅᒐᔭᖅᑐᑎᑦ 

ᑐᕌᒐᒃᓴᕆᔭᐃᑦ ᐅᓇ ᐊᔪᕈᓐᓃᖅᓴᑎᑕᐃᓐᓇᕆᓗᒋᑦ 

ᑕᒪᒃᑯᐊ. ᐊᔪᕈᓐᓃᖅᓴᑎᑕᐃᓐᓇᕆᓗᒋᑦ ᑕᐃᒪᓐᓇ 

ᐱᔫᒥᓵᕈᓐᓇᓕᕐᓂᐊᕐᒪᑕ. 

 

 

 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖅ 

ᒪᓕᒐᖃᖅᑎᑦᑎᒐᓗᐊᖅᑎᓪᓗᒍ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐱᓕᕆᐊᒃᓴᓂᑦ. ᐊᖓᔪᖅᑲᐅᑏᑦ ᐊᓪᓚᕕᓐᓂ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒥᖁᑎᖏᑕ 

ᐱᓕᕆᕕᖓᓐᓂ ᑲᒪᒋᔭᒃᓴᕆᒋᐊᓕᖏᑦ 

ᐱᔨᑦᓯᕋᐅᑎᖃᕐᓗᑎᒃ. ᑭᓯᐊᓂ ᑕᒪᓐᓇ, ᖃᐅᔨᒪᔭᓐᓂᓪᓕ,  

ᐱᖃᓯᐅᑎᓯᒪᖏᒻᒪᑦ ᐱᓕᕆᓂᕆᕙᑦᑕᖏᑕ 

ᖃᐅᔨᓴᖅᑕᐅᓂᕆᕙᑦᑕᖏᑦ. ᑕᒪᑐᒪᓐᖓ 
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that obligation? So you could those kinds 

of things in employment equity and the 

things that I stated about the hiring 

process, ensuring that every step of the 

way, you’re accommodating people who 

are bilingual, but under the pressure feel 

a lot more comfortable speaking their 

mother tongue, in an interview, for 

example.  

 

I know many who are perfectly proficient 

in both languages, but under pressure, 

revert to their mother tongue. So ensuring 

in the hiring process that they’re able to 

use the official language of their choice 

in signing the employment contract, for 

example, putting in internship programs 

and dealing with long-term casual 

employees, that’s been one of the things 

that’s been stated in the Legislative 

Assembly that you have many Inuit in 

casual positions, how can we put in place 

a means to direct appoint them if they’ve 

been in the position for a long period of 

time. Are there measures to ensure that 

there are no frequent organizational 

changes, job descriptions being changed, 

work charts being changed? Those are 

the things that you would evaluate and 

monitor.  

 

Finally, employment equity in other 

countries has been used as a powerful 

tool to start providing for administration 

that’s reflective of society, as it’s aspired 

in the land claim agreement. In places 

like Africa, it’s been a tool used to 

decolonize.  

 

How do we make Inuit feel a lot more 

welcome in their own government, to 

work there, to own it, and to speak their 

languages, their mother tongue; Inuktut. 

Those are the things that you can build in 

to employment equity. Those are just 

some ideas on how it could work. Thank 

ᒪᓕᒋᐊᖃᖅᑕᒥᓐᓂᒃ ᒪᓕᒃᐸᑦ? ᑕᒪᒃᑯᐊ ᑕᕝᕙ 

ᐃᖅᑯᓪᓕᖃᓯᐅᑎᔪᓐᓇᖅᑕᓯ ᐃᖅᑲᓇᐃᔭᖅᑎᑦ 

ᓯᐊᒪᖓᓂᖏᓐᓄᑦ. ᐅᖃᖅᑲᐅᔭᒃᑲᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ ᐃᖏᕐᕋᓂᕆᕙᑦᑕᖓ, 

ᓇᐅᑦᑎᖅᑐᕈᑎᒋᓪᓗᒐ ᐱᕙᓪᓕᐊᓂᓕᒫᖓᓂᒃ 

ᐃᓚᓕᐅᕆᓂᐊᕋᕕᑦ ᑭᒃᑯᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ 

ᐅᖃᐅᓯᖃᖅᑑᓐᓂᒃ; ᑭᓯᐊᓂ ᐃᓱᐊᖅᓴᓂᖅᓴᐅᔪᓐᓇᕐᒪᑕ 

ᓇᒻᒥᓂᖅ ᐅᖃᐅᓯᒻᒪᕆᒻᒥᓂᒃ ᐊᐱᖅᓱᖅᑕᐅᓕᕌᖓᒥᒃ 

ᐃᖅᑲᓇᐃᔮᒧᑦ, ᐆᑦᑑᑎᒋᓗᒍ. 

 

ᖃᐅᔨᒪᔪᖓ ᐊᒥᓱᑦ ᐅᖃᕈᓐᓇᑦᑎᐊᖅᑑᒐᓗᐊᑦ ᑕᒪᒃᑮᓐᓂᒃ 

ᐅᖃᐅᓯᖅᑖᕐᓂᒃ, ᑭᓯᐊᓂ ᐅᖁᒪᐃᓐᓇᖅᑐᒥ 

ᐅᖃᕐᓂᖅᓴᐅᓲᖑᒻᒪᑕ ᐅᖃᐅᓯᖅᑕᒥᓐᓂᒃ. ᑕᕝᕙ 

ᓇᐅᑦᑎᖅᑐᑦᑎᐊᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑦᑎᓂᕐᓗ 

ᐱᕙᓪᓕᐊᓂᖏᓐᓂᒃ ᐅᖃᐅᓯᖅᑕᕆᔭᒥᒃ ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ 

ᓇᓕᐊᓐᓂᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᒥᓄᑦ 

ᐊᑎᓕᐅᖅᑐᔅᓴᒥᓐᓂᒃ, ᐆᑦᑑᑎᒋᓗᒍ. ᓴᖅᑭᑕᐅᕙᓪᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔭᓕᒻᒪᒃᓴᐅᑎᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕙᓂᖏᓐᓂᒃ 

ᐊᑯᓂᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᑉᐸᑦᑐᓂᒃ. ᑕᒪᓐᓇ 

ᐃᓚᒋᒻᒪᒍ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᖅ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ; 

ᐊᒥᓲᒻᒪᑕ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᐱᓪᓚᑐᐃᓐᓇᖅᑐᑦ, ᑕᐃᒪ ᖃᓄᖅ 

ᐋᖅᑭᑦᑎᔪᓐᓇᖅᐱᑕ ᐃᒻᒪᖃ 

ᑎᒃᑯᐊᖅᑕᐅᓪᓗᐊᑕᖅᐸᓪᓗᑎᒃ ᐱᓕᕆᐊᒧᑦ ᐊᑯᓂᒃᑯ 

ᐃᓂᒋᔭᖓᓃᓐᓂᕈᑎᒃ. ᖃᐅᔨᒪᒃᔪᑎᔅᓴᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐱᑕᖃᐅᖅᐸ ᐱᑕᖃᐃᓐᓇᖃᑦᑕᖁᓇᒍ ᑎᒥᐅᔪᒥ 

ᐊᓯᔾᔨᕈᑎᐅᕙᑦᑐᓂᒃ, ᐃᖅᑲᓇᐃᔮᒧᑦ ᓇᓗᓇᐃᔭᕈᑎᖏᑦ 

ᐊᓯᔾᔨᖅᑕᐅᕙᓐᓂᖏᒍᑦ, ᐃᓂᓪᓚᖓᐅᑎᓪᓘᓐᓃᑦ 

ᐊᓯᔾᔨᖅᑕᐅᓕᕐᓗᑎᒃ? ᑕᒪᒃᑯᐊ ᕿᒥᕐᕈᒐᔭᕋᕕᒋᑦ 

ᒥᐊᓂᕆᓗᒋᓪᓗ. 

 

ᑭᖑᓪᓕᖅᐹᒥᓗ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᓇᓕᒧᔾᔫᒻᒥᑎᑦᓯᒋᐊᕐᓂᐅᕙᑦᑐᖅ ᐊᓯᖏᓐᓂ 

ᓄᓇᓕᕐᔪᐊᖑᔪᓂ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᓲᖑᔫᓪᓗᓂ 

ᐱᒋᐊᖅᑎᑦᓯᓂᕐᒧᑦ ᐊᓪᓚᕝᕕᓕᕆᔨᖃᕐᓂᕐᒥᒃ 

ᒥᔅᓴᐅᓯᔾᔫᒻᒥᔪᓂᒃ ᐃᓄᖁᑎᒋᔭᐅᔪᓂᒃ, ᑕᐃᒪᓐᓇ 

ᑐᕌᒐᕆᔭᐅᓇᓱᒻᒪᑦ ᓄᓇᑖᕈᑎᑎᒍᑦ. ᓄᓇᓕᕐᔪᐊᓂ ᓲᕐᓗ 

ᐋᕕᕆᑲᒥ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᐊᓯᒥᓐᓄᑦ 

ᐊᐅᓚᑕᐅᓗᐊᖅᑕᐃᓕᒋᐊᕐᓂᕐᒧᑦ. 

 

ᖃᓄᕐᓕ ᐅᕙᒍᑦ ᐃᓄᐃᑦ 

ᑐᓐᖓᓱᑦᑎᑕᐅᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ ᓇᒻᒥᓂᖅ ᒐᕙᒪᒋᔭᒥᓂ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖃᖁᓪᓗᒋᑦ ᓇᒻᒥᓂᕆᓗᓂᔾᔪᒃ, ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᕐᒥᓂᒃ ᐊᑐᕐᓗᑎᒃ ᐃᓄᒃᑎᑐᑦ? ᑕᒪᒃᑯᐊ ᑕᕝᕙᐅᕗᑦ 

ᐱᖃᓯᐅᑎᔭᐅᕙᓪᓕᐊᔪᓐᓇᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᓯᐊᒻᒪᖅᓯᓇᓱᔾᔫᒥᓂᕐᒧᑦ. ᑕᒪᒃᑯᐊ ᐃᓚᐃᓐᓇᖏᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᐅᔪᑦ ᖃᓄᕐᓗ 

ᑲᔪᓯᓂᖃᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦ. ᑕᕝᕗᖓᑐᐃᓐᓇᖅ 
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you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I thank you for your answers. 

A lot of the stuff you just said seems like 

there would be stuff done once the person 

is hired, and you talk about the priority 

hiring policies. There is one thing that I 

disagree with you there. There are a lot of 

people on casual, and have been on 

casual for a long time, I would disagree 

with direct appointments because that 

circumvents a fair and open process of 

someone getting hired because they’re 

qualified and because they can do the job. 

The guidelines for hiring a casual are way 

more lenient than hiring an indeterminate 

worker. It’s not a question. It’s just a 

statement, and it’s just my opinion.  

 

In some case, it might be right to just 

direct appoint a casual, but people will 

perceive that as favouritism, nepotism, 

and that’s not the way we want our 

government to go. At least that’s not the 

way I would like our government to go. 

The hiring process has to be fair and 

open. That’s just a comment on that.  

 

In that same open letter you suggest that 

the Public Service Act does not provide 

specific whistle-blower protection for 

Inuit for new employment and languages. 

As you are aware, subsection 38(1)(a) of 

the new Public Services Act addresses the 

disclosure of wrongdoing and indicate 

that any conduct in violation of an act of 

the Legislative Assembly is considered 

wrongdoing. Therefore, individuals who 

disclose a violation of the statutory 

language rights may be protected under 

the provision of this new Public Service 

Act.  

 

ᐃᓱᓕᑲᐃᓐᓇᓕᕐᓚᒍ. ᐃᒃᓯᕙᐅᑕᖅ, ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᒋᔭᓕᒫᓐᓄᑦ. ᑕᒪᒃᑯᐊᓗ ᐊᒥᓱᑦ 

ᐅᖃᓵᖅᑕᑎᑦ ᐱᐊᓂᑦᑕᒥᓂᐅᒐᔭᓐᖑᐊᖅᑑᒐᓗᐊᑦ ᑭᓇᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᖃᕐᓂᕈᓂ ᐅᖃᐅᓯᐅᓪᓗᓂᓗ 

ᓯᕗᓪᓕᐅᑎᒋᐊᓕᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑦᓯᕙᓐᓂᕐᒧᑦ. 

ᑭᓯᐊᓂ ᐊᑕᐅᓯᕐᒥᒃ ᐊᖏᖃᑎᒋᓐᖏᓇᒃᑭᑦ ᑕᕝᕘᓇ. 

ᐅᓄᖅᑑᒻᒪᑕ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᑉᐸᑦᑐᑦ. 

ᐅᓄᖅᑑᓪᓗᑎᓪᓗ ᐊᑯᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓚᐅᑲᖃᑦᑕᑐᑦ. 

ᑭᓯᐊᓂ ᐊᖏᖃᑎᖃᕋᔭᖏᓐᓇᒪ 

ᑎᒃᑯᐊᖅᓯᓪᓗᐊᖃᑦᑕᓂᕐᒥᒃ, ᑕᒪᓐᓇ 

ᐱᓂᖅᓴᐅᓇᓱᖏᑦᑐᒥᒃ ᐅᒃᑯᐃᖔᕐᓂᖃᑦᑎᐊᖅᑐᒥᓪᓗ 

ᐱᐅᓯᐅᕙᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᐊᕐᓗᓂ 

ᐱᔪᓐᓇᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᕐᓂᖏᓐᓄᓗ. ᑕᒪᒃᑯᐊ 

ᑐᑭᒧᐊᕈᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑲᐃᓐᓇᐸᓐᓂᕐᒧᑦ 

ᖃᓱᖓᓂᖅᓴᐅᔮᕐᒪᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᒻᒪᕆᓐᓂᐅᑉ 

ᓴᓂᐊᓂ. ᑕᒪᓐᓇ ᐊᐱᖅᑯᑕᐅᓗᐊᖏᑦᑑᒐᓗᐊᖅ ᓇᒻᒥᓂ 

ᐃᓱᒪᒋᓂᖅᓴᕆᒐᒃᑯ. 

 

ᐃᓚᖏᓐᓂ, ᓈᒻᒪᒃᑲᔭᖅᑐᖅᑲᐃ 

ᑎᒃᑯᐊᖅᓯᑐᐃᓐᓇᖅᐸᓐᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᐸᑦᑑᔪᓂᒃ. 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑭᒃᑯᓐᓄᑦ ᑕᒪᓐᓇ ᑕᐅᑐᒃᑕᐅᔪᓐᓇᒥᒻᒪᑦ 

ᐃᓚᐃᓐᓇᖅᓱᕐᓂᐅᔪᒥᒃ, ᒐᕙᒪᕗᓪᓗ ᑕᒪᐅᓇ 

ᐃᖏᕐᕋᖁᒥᓇᔾᔮᕋᑎᒃ. ᑕᐃᒪᓐᓇᓖᓛᒃ ᒐᕙᒪᒋᔭᕗᑦ 

ᐃᖏᕐᕋᖁᒐᔭᓐᖏᓇᒃᑭᑦ. ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓐᓂᐅᑉ 

ᐃᖏᕐᕋᓂᖓ ᓈᒻᒪᒋᐊᖃᕐᒪᑦ ᐅᒃᑯᐃᖔᕐᓂᖃᑦᑎᐊᕐᓗᓂᓗ. 

ᑕᕝᕗᖓ ᑕᒪᓐᓇ ᐅᖃᐅᓯᒃᓴᑐᐃᓐᓇᕆᔭᕋ. 

 

 

ᐊᓯᐊᓄᐊᕐᓗᖓ ᑕᐃᑲᓂᔅᓴᐃᓐᓇᖅ ᑎᑎᖅᑲᒥ 

ᐅᖃᖅᑲᐅᒐᕕ ᑭᒃᑯᓕᒫᓂᒃ ᐱᔨᑦᓯᕋᐅᑎᖃᕐᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐱᕕᖃᕈᑕᐅᓐᖏᓐᓂᖓᓂᒃ ᑐᓴᖅᑎᑦᓯᔪᒥᓂᕐᒧᑦ 

ᓴᐳᒻᒥᔭᐅᖁᓪᓗᒋᑦ. ᖃᐅᔨᒪᒐᕕᑦ ᓈᓴᐅᑎᖓ 38(1)(a) 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒐᕙᒪᒃᑯᑦ ᒪᓕᒐᖏᑦ 

ᓴᖅᑭᑎᖃᑦᑕᕆᐊᖃᓕᕐᖓᑕ ᐱᕋᔭᒃᑐᓄᑦ ᐊᒻᒪᓗ 

ᐅᖃᕐᓗᑎᒃ ᖃᓄᖅ ᒪᓕᒐᖅ ᓯᖁᒥᑕᐅᒻᒪᖔᖅ. 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐅᓐᓂᕐᓗᖅᑐᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᑕ 

ᓯᖁᒥᑕᐅᒋᐊᒃᓴᖏᓐᓂᒃ ᓴᐳᒻᒥᔭᐅᔪᓐᓇᑐᐃᓐᓇᕆᐊᓖᑦ 

ᑕᒪᑐᒨᓇ ᓄᑖᒥᒃ ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ 

ᒪᓕᒐᕐᒥᒃ. 
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In your judgment, what additional 

protections need to be provided for 

whistleblowers? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Mr. Inutiq: Thank you, Mr. Chairman. 

As I stated in my response, yes there are 

often overlap or repeating of certain 

legislation and the Public Service Act, yes 

it does have a whistleblower provision. 

But when I’m talking about 

whistleblower provision for the 

Employment Equity Act, I’m talking 

about specifically to the aims of the 

Employment Equity Act whether its aim is 

to deal with discrimination then it would 

the whistle-blowing provisions would be 

directed to or could deal with the aims of 

the Employment Equity Act.  

 

I don’t know if that answers the question 

but I’ll leave it there. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. That sort of answers the 

question but more or less talks around it 

more. Being an independent officer and a 

language commissioner... it’s an 

important role. You more or less don’t 

have to answer to people but you have to 

abide by what’s reasonable. That’s what I 

believe.  

 

In your recent open letter to the Premier, 

that to me would seem like a last resort. 

Did you call the Premier or his staff or 

make any attempt to voice your concerns 

that you had when you wrote the letter? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

ᐃᓱᒪᒋᔭᕐᓂ, ᖃᓄᐃᑦᑐᒃᑲᓐᓃᑦ 

ᓴᐳᒻᒥᔾᔪᑎᑕᖃᒃᑲᓐᓂᕆᐊᖃᖅᐸ ᑕᒪᒃᑯᓄᖓ 

ᐅᓐᓂᕐᓗᖃᑦᑕᖅᑐᓄᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᒐᒪ ᑭᐅᔾᔪᑎᒋᖅᑲᐅᔭᕐᓂᑦ, ᐸᔾᔭᕐᓗᒃᓯᒪᒻᒪᑕ 

ᐅᖃᒃᑲᓐᓂᖃᑦᑕᖅᓯᒪᓪᓗᑎᓪᓗ ᒪᓕᒐᐃᑦ ᐃᓚᖏᑦ. 

ᒐᕙᒪᒃᑯᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒪᓕᒐᖓ ᐃᓗᐊᓂ 

ᐅᓐᓂᕐᓗᖃᑦᑕᖅᑐᓄᑦ ᒪᓕᒐᖃᖅᑎᑕᐅᒻᒪᑦ. ᑕᐃᒃᑯᓂᖓᓗ 

ᐅᖃᐅᓯᖃᖅᑎᓪᓗᖓ ᒪᓕᒐᖃᖅᑎᑦᑎᓂᖅ 

ᐅᓐᓂᕐᓗᖃᑦᑕᖅᑐᓄᑦ ᐅᖃᐅᓯᖃᖅᑐᖓ 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᓂᒃ ᑐᕌᒐᒃᓴᖃᕐᓗᖓ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑎᓪᓗᒋᑦ ᒐᕙᒪᒃᑯᑦ. 

ᐃᓚᐃᓐᓈᕆᑉᐸᑦ, ᐅᓐᓂᕐᓗᖅᑐᖅ ᑕᐃᔅᓱᒧᖓ ᒪᓕᒐᖏᑦ 

ᑐᕌᖓᒐᔭᖅᑐᖅ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᒃᑐᓂᒃ. 

 

 

 

 

ᑭᐅᒐᓗᐊᖅᐸᕋᖃᐃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇ ᐃᒻᒥᒃᑰᓕᖓᓂᖓ 

ᐱᒻᒪᕆᐅᕗᖅ ᑭᐅᖃᑦᑕᕆᐊᖅᑎᑕᐅᓇᓂ ᑕᖅᑲᐅᓐᖓ, 

ᑭᓯᐊᓂ ᒪᓕᒋᐊᖃᖅᑐᓂ ᓱᓇ ᑕᐃᒫᖑᑦᑎᐊᕆᐊᖃᕐᒪᖔᖅ. 

ᑕᐃᒫᓪᓕ ᐃᓱᒪᒋᔭᕋ. 

 

 

 

 

 

ᑎᑎᕋᓚᐅᖅᑕᕐᓂᒃ ᓯᕗᓕᖅᑎᒧᑦ ᑕᒪᓐᓇ ᐊᓯᖃᓐᖏᑦᑑᒍᓂ 

ᑭᓯᐊᓂ ᐊᑐᖅᑕᐅᒐᔭᓐᖑᐊᖅᑐᖅ. ᓯᕗᓕᖅᑎ 

ᓯᕙᓂᕐᕕᒋᓚᐅᖅᐱᐅᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓪᓘᓐᓃᑦ 

ᐅᖃᕋᓱᓚᐅᖅᐹᑦ ᐃᓱᒫᓘᑎᒋᔭᕐᓂᒃ ᑎᑎᕋᕋᕕᑦ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq: Thank you, Mr. Chairman. 

No I did not. One of the roles that I have 

is to create public dialogue around issues. 

If you see an issue, are you to keep quiet?  

 

As I said, one of the roles that I have is to 

advocate and in this case I am advocating 

for language rights and trying to create 

public dialogue around an issue that we 

see and how can we better the situation?  

 

I do recognize that I could write a letter 

to the Premier directly, but the aim was 

to ‘let’s think about this. Is there a better 

way to implement a means to hire Inuit in 

the workforce?’  

 

Much of what I do is writing letters to 

people in positions like the Premier and 

in this case it was a public one. I see it 

much like the other language 

commissioners who do open letters, who 

create dialogue around language issues 

and how can we deal with this? How can 

we make the situation better? Let’s talk 

about this as leaders who can effect 

change. That’s what I chose. I’ll leave it 

there. Thank you, Mr. Chairman. 

 

Mr. Chairman: Thank you. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you Mr. 

Chairman. If most of the Committee 

Members weren’t that pleased that an 

open letter was written before any 

attempts were even, now you say you 

made no attempt to the contact mayor, 

sorry not the mayor, the Premier to set up 

a meeting or just have a dialogue with 

him. It’s in my life experiences I find it’s 

much easier to work with someone and 

show them your point of view and 

convince them, than it is to try and back 

someone up into a corner.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐋᒡᒐ 

ᑕᐃᒪᐃᓕᐅᓚᐅᓐᖏᑦᑐᖓ. ᐅᓇ ᐱᓕᕆᐊᒪ ᐃᓚᒋᒻᒪᒍ 

ᐃᓄᓕᒫᑎᒍᑦ ᑕᒪᓐᓇ ᐅᖃᐅᓯᐅᖃᑦᑕᖁᓪᓗᒍ. ᑕᐃᒪᓕ 

ᑕᑯᓐᓂᕈᕕᑦ ᐅᖃᐅᓯᐅᔭᕆᐊᓕᒻᒥᒃ, ᓂᐸᐃᒐᓱᒃᑲᔭᖅᐲᑦ? 

 

ᐅᖃᖅᑲᐅᒐᒪᓗ ᐃᓚᒋᒻᒪᒍ ᐱᓕᕆᐊᕆᔭᒻᒪ 

ᐊᔭᐅᖅᑐᐃᔨᐅᓂᕐᒥᒃ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᓪᓗ ᐊᒻᒪᓗ 

ᑕᒪᑐᒨᓇᓪᓗᐊᖅ ᐊᔭᐅᕈᑎᖃᕋᒪ ᐅᖃᐅᓯᒃᑯᑦ 

ᐱᔪᓐᓇᐅᑎᐅᔪᓂᑦ. ᑕᒪᓐᓇᓗ ᐃᓄᓕᒫᓄᑦ 

ᐅᖃᐅᓯᐅᑎᓇᓱᒋᐊᓚᐅᖅᑕᕋ ᑕᑯᑐᐃᓐᓇᖏᓪᓗ ᖃᓄᕐᓗ 

ᐱᐅᓯᕚᓪᓕᕈᑕᐅᔪᓐᓇᕐᒪᖔᖅ. 

 

ᐃᓕᓴᕆᔭᕋᓗᐊᕋ, ᑎᑎᕋᕈᓐᓇᖅᑐᖓ ᓯᕗᓕᖅᑎᒧᑦ, 

ᑭᓯᐊᓂ ᐃᒪᐃᓐᓇᓱᓚᐅᕋᒪ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑕᐅᖁᓪᓗᒍ, 

ᐊᓯᐊᒍᖅᑳᐃ ᐋᖅᑮᔾᔪᑎᑕᖃᓐᖏᑦᑑᒐᓗᐊᖅ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑦᑎᐊᓂᖅᓴᐅᖁᓪᓗᒋᑦ? 

 

ᐊᒥᓱᑎᒍᑦ ᐱᓕᕆᐊᕆᔭᕐᓂ ᑎᑎᕋᖃᑦᑕᓲᖑᒐᒪ 

ᐊᖓᔪᖅᑲᐅᑎᐅᖃᑕᐅᔪᓄᑦ ᓯᕗᓕᖅᑎᑎᓄᑦ. ᑕᒪᑐᒨᓇᓕ 

ᐅᖃᐅᓯᕆᔭᕗᑦ ᐃᓄᓕᒫᓄᐊᖓᔪᖅ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᓚᐅᖅᑐᑎᑐᑦ 

ᑕᑯᓐᓇᕐᒥᒐᒃᑯᑦᑕᐅᖅ ᒪᑐᐃᖅᓯᕚᓪᓕᕋᓱᖃᑦᑕᓚᐅᖅᑐᖅ 

ᐅᖃᖃᑎᒌᓐᓂᖃᖅᑎᑦᑎᒋᐊᖅᐸᓚᐅᖅᑐᓂᓗ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒨᖓᔪᓂᒃ ᖃᓄᕐᓗ ᐅᓇ 

ᐱᓕᕆᐊᕆᔪᒃᓴᐅᕕᑎᒎᓚᓪᓗᓂ, ᖃᓄᖅ 

ᐊᑲᐅᓯᒋᐊᖅᑕᐅᑎᔪᓐᓇᖅᐱᑎᒍ. ᑕᒪᓐᓇᑐᖅ 

ᓯᕗᓕᐅᖅᑎᐅᓪᓗᑕ ᐅᖃᖃᑎᒌᒍᑎᒋᓚᐅᕐᓚᕗᑦ. 

ᑕᐃᒪᐃᒍᒪᓚᕿᓕᓚᐅᖅᐳᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᔨᕋᓛᖑᖃᑕᐅᔪᓐ ᖁᕕᐊᓲᑎᖃᓗᐊᕌᓗᓚᐅᓐᖏᒻᒪᑕ 

ᑎᑎᕋᕋᕕᑦ ᑕᖅᑲᐅᖓᓗ ᒪᑐᐃᖓᑎᑲᐅᑎᒋᓪᓗᒍ. ᑕᐃᒪ 

ᓯᕗᓕᖅᑎ ᐅᖃᓪᓚᖃᑎᒋᔪᒪᓕᓚᐅᖅᐸᐃᑦ 

ᑲᑎᒪᖃᑎᒋᓗᒍᓘᓐᓃᑦ. ᐅᕙᖓᓕ ᐊᑐᖅᓯᒪᔭᒃᑲ ᒪᓕᒃᖢᒋᑦ 

ᐱᔭᓐᓂᓐᓂᖅᓴᐅᓲᖅ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᓐᓂᖅᓴᐅᓲᖅ 

ᖃᓄᐃᑦᑐᒥ ᐃᓱᒪᖃᓐᓃᑦ ᓴᖅᑭᒃᑯᓐᓂ, ᓲᓪᓗ ᑕᕝᕗᖓ 

ᐱᔭᓂᓐᖏᑦᑐᒨᖅᑎᑲᐅᖅᑐᐊᓗᓐᖏᓪᓗᒍ. 

 

 

 

 

 

 

 



 25 

I worked in law enforcement my whole 

career, and I found its much easier to get 

people to do what you want them to do 

by being cooperative, you always have 

the big stick in the back so if you need to 

than that’s what you use. In your case an 

open letter would be the big stick, but it 

just makes more sense in the committee’s 

mind that it is easier to work with people 

and if you have concerns the first steps 

should be to let them know; look I have 

some concerns and I think this is not 

working out can we sit down and talk 

about it. If the Premier were to say, no, 

I’m not willing to talk to you, or, no, I 

don’t see this as a problem, then you 

would go to your next step. But to go 

directly to open letter to the public is too 

big a step I think.  

 

We just think that your job is to monitor, 

and to publicize but I believe your job too 

is to try and get the job done and it’s 

easier to get the job done when everyone 

is on the same track of mind. If you just 

can’t get on the same train of thought, 

then yes, you do what you have to. In 

saying that, I said your job is to publicize, 

are you plan on writing more open letters 

to people that you feel are not living up 

to the guidelines or their roles in terms of 

your job? Thank you Mr. Chairman. 

 

Mr. Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you. I think the 

broader issue is, for me, since when in 

Nunavut are we not discussing important 

issues publicly, and people are voted into 

positions to hear people out and to create 

dialogue and to listen to the outcome of 

various roles or various positions of that 

dialogue. As I said, I wrote the letter to 

help create that dialogue, and people are 

voted into leadership roles to, whether to 

respond to open letters, open letters are 

ᑕᐃᒪᓐᓇ ᐃᓕᓯᒪᒐᒪ ᖃᓄᐃᓕᖁᔭᓐᓂᒃ 

ᒪᓕᓐᓂᖅᓴᐅᓲᖑᔪᑦ ᑕᐃᒪᓐᓇ 

ᐱᔭᓐᓂᖏᑦᑐᒨᖅᑎᒃᑲᐅᖅᑐᖏᒃᑯᓐᓂ. ᑕᖅᑲᐅᖓ 

ᒪᑐᐃᖓᑲᐅᑎᒋᔪᓂᒃ ᑎᑎᕋᕝᕕᒋᓗᒋᑦ ᓲᓪᓗ, 

ᐱᔭᓐᓂᖏᑦᑐᐊᒧᐊᖅᑎᑲᐅᖅᑐᕋᖕᓂ ᐊᒻᒪᓗ ᐅᕙᒍᑦ 

ᑲᑎᒪᔨᕋᓛᖑᔪᒍᑦ ᐃᓱᒪᖃᖅᑐᒍᓐ 

ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᓐᓂᖅᓴᐅᔪᓐᓇᖅᑐᒍᓐ ᐃᓄᓐᓂᒃ. 

ᐄ, ᐃᓱᒫᓘᑎᕋᒪᐅᑯᐊ ᐅᓇ ᐊᔪᖅᐳᖅ ᑕᐃᒪᓐᓇ 

ᐊᖅᑭᒃᓯᒪᓗᓂ ᐊᔪᓐᓇᖅᑰᒻᒪᓐ ᐊᑏ 

ᐅᖃᓪᓚᖃᑎᒌᓚᐅᓪᓚᕗᒃ ᓯᕗᓕᖅᑎ, ᑕᐃᓐᓇ ᐋᒃᑲ 

ᐅᖃᓪᓚᖃᑎᒋᒍᒪᓐᖏᑕᒋᑦ ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. 

ᑕᐃᒪᐃᑦᑑᒻᒪᓐ ᑕᖅᑲᐅᖓ ᒪᑐᐃᖓᔪᓂᒃ 

ᑎᑎᕋᓕᓪᓗᑎᐅᓇᔭᖅᑐᖅ ᓯᕗᓪᓕᐅᑎᖏᓪᓗᒍ ᑖᓐᓇ 

ᑕᖅᑲᐅᓐᖓᒃᓯᑲᐅᑎᒋᐊᓗᓐᓂᖅ. 

 

 

 

 

 

 

 

ᐄ, ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑎᓐ ᑕᖅᑲᐅᖓᐃᕙᓪᓕᐊᓂᒻᒥᒃ 

ᑭᓯᐊᓂ ᐅᓇ ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᐸᓐ 

ᐱᓕᕆᐊᕆᔭᕆᐊᓕᒃᑎᑦ ᐱᔭᓐᓂᓐᓂᖅᐹᖅ ᐊᖅᑯᑎᒋᓗᒍ. 

ᐱᓕᕆᔭᕆᐊᖃᖅᑕᐃᓐ ᒪᓕᓪᓗᒍ, ᑕᐃᒪᐃᓕᖅᑲᐅᑎᓪᓗᖓ 

ᑕᖅᑲᐅᓐᖓᖅᓯᕙᓪᓕᐊᓂᒻᒥᒃ ᐃᖅᑲᓇᐃᔮᖃᕋᕕᑦ 

ᐅᖃᖅᑲᐅᒐᕕᓂᓛᒃ ᑕᖅᑲᐅᓐᖓᑲᐅᑎᒋᔪᓂᒃ ᑎᑎᖅᑲᓂᒃ 

ᑎᑎᕋᖃᑦᑕᓪᓗᑎᑦ ᐱᐅᓂᖅᓴᐅᓇᔭᖅᑐᓐ 

ᐱᔭᓐᓂᓐᖏᑲᐅᑎᒋᔪᐋᓗᒃᐹᑦ ᑕᐃᖕᓇ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᒃᑕᕋᓗᐊᑦ ᑕᐃᒪᓐᓇ 

ᐅᖃᐅᑎᔪᒪᔭᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᕙᓐᓄᓪᓕ ᓄᓇᕘᑉ ᐃᓗᐊᓂ ᐱᔾᔪᐊᓂᒃ ᑕᖅᑲᒃᑯᓄᖓ 

ᒪᑐᐃᖓᓪᓗᑕ ᐱᓕᕆᐊᖃᖃᑦᑕᕋᑦᑕ ᓂᕈᐊᖅᑕᐅᖃᑦᑕᕋᑦᑕ 

ᐃᓂᑦᑎᓐᓄ ᐃᓄᐃᑦ ᐃᓱᒪᒋᔭᖏᑦ ᓈᓚᒡᓗᒋᑦ 

ᐅᖃᓪᓚᖃᑎᒋᓗᒋᓐ ᑭᓱᓪᓗ ᒪᑐᐊ ᓴᖅᑭᑉᐸᓪᓕᐊᔪᑦ 

ᖃᓄᖅ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖏᑦ ᑐᑭᓯᓇᓱᒡᓗᒋᑦ ᐊᒻᒪᓗ 

ᐅᖃᖅᑲᐅᒐᒪ ᑎᑎᕋᓚᐅᖅᑕᕋ ᓯᕗᓕᖅᑎᒻᒧᑦ 

ᐅᖃᓪᓚᖃᑎᒌᒃᐸᓪᓕᐊᓕᕈᓐᓇᓐᓂᐊᕋᑦᑕ. ᑕᐃᒪᓐᓇ 

ᓂᕈᐊᖅᑕᐅᕙᒻᒪᑕ ᓯᕗᒃᑲᖅᑕᖅᑏᑦ ᐃᓂᖏᓐᓄᑦ. 

ᑭᐅᓂᐊᕈᑎᒃ ᒪᑐᐃᖓᔪᓂᒃ ᑎᑎᖅᑲᓂᒃ ᑕᐃᒪᓐᓇᐃᑦᑐᓂᒃ  
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done all the time in a free and democratic 

society. As I said, one of my roles is to 

advocate, and that’s how I chose to do it 

for this time. I will just leave it at that. 

Thank you. 

 

Mr. Chairman: Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you Mr. 

Chairman. I never stated that doing an 

open letter public is wrong, I just stated 

that I think it is one of the steps but not 

the only step, and its more important to 

open up dialogue and to talk and voice 

your concerns if a person doesn’t know 

your concerns, or they are not sure they 

are meeting their obligations, then the fist 

step would be to let them know, ‘look 

Mr. Premier, I think that you are not 

meeting your obligations, can we talk 

about this?’ 

 

We are all elected, and yes we are elected 

here to do a job, and most government 

officials, in my opinion, are doing the job 

as best as they can, and from time to time 

they have to be told look I think you are 

not doing this portion of your job 

correctly or properly, and then maybe 

they can take corrective action if that’s 

the issue. But to not even talk to them or 

raise the concern, I think that’s just 

jumping the gun or missing a step. Your 

job is to publicize, yes, but your job also 

is to let people know that ‘I think we 

could do better here’ and the whole goal 

of everyone’s job is to meet the goals and 

get the job done. There are many ways of 

doing a job and there are better ways and 

worse ways. 

 

 I think it should be up to each one of us 

to do the job in a good manner that 

doesn’t ruffle up feathers or that makes a 

person that want to say ‘yeah, I think 

you’re right, maybe we should do it this 

ᑕᑯᐃᓐᓇᐅᔭᕋᑦᑕ ᑎᑎᖅᑲᓂᒃ ᐃᓱᒪᖅᓱᓐᓂᒻᒥᒃ 

ᑐᓐᖓᕕᖃᖅᖢᑕ ᒐᕙᒪᐅᒐᑦᑕ ᐊᒻᒪᓗ ᐱᔭᒃᓴᒻᒪ ᐃᓚᖓᓐ 

ᐃᓗᓕᖃᖃᓯᐅᔾᔨᓯᒪᒻᒪᑦ ᐊᔭᐅᖅᑎᐅᓂᐊᓪᓗᖓ. ᑕᐃᒪᓐᓇ 

ᐱᔪᒪᓚᐅᕋᒪ ᒪᑐᐃᖓᑦᓴᐅᑎᒋᔪᒥᒃ ᑎᑎᕋᓚᐅᖅᑐᖓ. 

ᑕᕝᕗᖓ ᐃᓱᓕᑎᓐᓂᐊᕋᒃᑯᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᖅᑲᐅᓐᖏᑦᑐᖓ ᒪᑐᐃᖓᔪᓂᒃ 

ᑎᑎᕋᖃᑦᑕᖁᔨᓐᖏᓪᓗᖓ. ᐅᖃᑐᐃᓐᓇᖅᑲᐅᔪᖓ ᑕᒪᓐᓇ 

ᐊᖅᑯᑕᐅᔪᓐᓇᖅᑐᖅ ᐃᓚᒋᔭᐅᓗᓂ, ᑖᓐᓇᒃᓴᑑᓐᖏᖦᖢᓂ. 

ᐱᐅᓂᖅᓴᐅᔪᖅ ᐅᖃᓪᓚᖃᑎᖃᕈᒪᓗᓂ ᑕᐃᔅᓱᒥᖓ 

ᐃᓱᒫᓗᑎᑦ ᑐᓴᖅᑕᐅᓂᐊᒻᒪᑕ. ᐃᓱᒫᓘᑎᑎᑦ 

ᖃᐅᔨᒪᔭᐅᓐᖏᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᒃᐸᑦ ᑭᓱᓂᒃ 

ᐃᓱᒪᓪᓗᖁᑎᖃᒻᒪᖔᖏᓐ ᓯᕗᓪᓕᖅᐹᖅ ᐊᑐᕋᔭᖅᑕᐃᓐ 

ᖃᐅᔨᒃᑲᓪᓗᒍ ᐅᑯᐊ ᐱᔭᒃᓴᕋᓗᐊᑎᑦ 

ᐱᓕᕆᖅᑰᕈᓐᓃᕋᕕᒋᑦ ᐅᖃᐅᓯᕆᓛᕘᓚᔪᓐᓇᖅᑐᒍᑦ? 

 

 

 

 

 

ᐄ, ᓂᕈᐊᖅᑕᐅᓯᒪᔪᒍᑦ ᐃᖅᑲᓇᐃᔮᖅᓴᖅᑖᖅᑎᑕᐅᓯᒪᓪᓗᑕ 

ᒐᕙᒪᒃᑯᓐᓄᓪᓗ ᐊᖓᒧᖅᑲᐅᑏᑦ ᐃᓱᒪᒃᑯᓐ, ᐄ 

ᐊᒃᓱᕈᖅᖢᑎᒃ ᐱᓕᕆᑦᑎᐊᖅᑐᓐ. ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᐃᓛᓐᓂᒃᑯᓐ ᐅᖃᐅᔾᔭᐃᖁᑦᑐᕆᐊᓖᑦ ᐅᓇ ᐃᖅᑲᓴᐃᔮᕕᓐ 

ᐃᓗᐊᓃᑦᑐᒐᓗᐊᖅ ᑕᐃᒫᑦᓯᐊᖑᓐᖏᑦᑐᖅ 

ᐱᓕᕆᐊᕆᓕᕋᖕᓂ. ᑭᓯᐊᓂ 

ᐅᖃᓪᓚᖃᑎᒋᑲᐅᑎᒋᓐᖏᓪᓗᒍ ᐃᓱᒫᓘᑏᑦ 

ᑐᓴᖅᑕᐅᑎᓇᓱᓪᓗᒍ, ᓲᕐᓗ ᐊᓪᓗᕆᐊᖃᖅᑕᕋᓗᐊᑦ 

ᐊᑐᓐᖏᓐᓂᕋᓐᓂ. ᐄ, ᑕᖅᑲᒃᑯᐊ 

ᖃᐅᔨᒪᑎᑦᑎᑎᐊᕆᐊᖃᕋᓗᐊᖅᑕᑎᑦ ᑭᓯᐊᓂᑦᑕᐅᖅ 

ᖃᓄᖅᑑᕐᕕᔅᓴᐃᑦ ᐊᑐᖔᕈᓐᓇᑐᓪᓗ ᑕᒪᔾᔭᐅᔪᑦ. 

ᑐᕌᒐᓕᐅᕈᑦᑕ ᑖᓐᓇ ᐅᐸᒐᓱᐃᓐᓇᕋᔭᖅᑕᕗᑦ. 

ᐱᐅᓂᖅᓴᓂᑦ, ᐱᐅᓐᖏᓐᓂᖅᓴᓂᓪᓗ ᐊᖅᑯᑎᖃᕈᓐᓇᕋᑦᑕ. 

 

 

 

 

 

 

ᐃᓱᒪᖅᓱᖅᐳᒍᓪᓗ ᐃᖅᑲᓇᐃᔮᖃᕈᑦᑕ ᐃᒪᓐᓇ 

ᐱᓕᕆᐊᕆᒍᒃᑯ ᐱᐅᓂᖅᓴᐅᓂᐊᖅᑐᖅ, 

ᓂᖓᒃᓴᐃᑐᐃᓐᓇᖏᓪᓗᑕ. 

ᐃᓱᖅᑭᔮᕈᓐᓃᖅᑎᑦᑎᖏᑐᐃᓐᓇᕐᓗᑕ. ᐄ, ᓱᓕᔪᑎᖅᑲᐃ 

ᐃᒪᓐᓇᖔᖃᐃ ᐊᖅᑯᑎᖃᕈᑦᑕ ᐱᐅᓂᖅᓴᐅᕗᖅ. ᑖᓐᓇ  
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way.’ It’s just a rebuttal on that because I 

didn’t say that it’s not your job not to do 

that. Write an open letter, I just said. 

Dialogue should be first. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. 

Would you like to respond to that, Ms. 

Inutiq? 

 

Ms. Inutiq: Thank you, Mr. Chairman. 

Just briefly. It wasn’t a statement saying 

the Premier wasn’t doing his job properly 

at all. That wasn’t the intent of it. The 

intent was to create, here’s an idea that 

you might want to consider. There are 

different methods to achieve things and 

this was one tool, I suppose, in a drawer 

of tools that I might have in my job. So 

the intent wasn’t to say that the Premier 

wasn’t doing a job properly, that wasn’t 

the intent at all. It was to, as I said, to 

create a dialogue and here’s an issue, 

maybe this is one way of dealing with it. 

I chose to do an open letter and I think, as 

I said, an open letter is meant to bring 

public awareness, here’s an issue let’s 

talk about it, let’s mull over it. An open 

letter isn’t necessarily a statement that 

somebody is doing a bad job at all. I just 

wanted to clarify that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. I can’t speak for the Premier 

and I can’t speak for you but I just, in 

your opinion, should the Premier reply in 

an open letter then? Or should you guys 

just sit down and talk? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. 

Ms. Inutiq. 

ᑭᐅᔾᔪᑎᒋᑐᐃᓐᓇᖅᑕᕋ. ᑕᖅᑲᐅᖓ 

ᑎᑎᕋᖃᑦᑕᖏᓪᓗᑎᕖᒋᖏᑕᒋᑦ. ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓖᑦ 

ᑲᑎᒪᖃᑎᖃᕈᒪᓂᖅ ᑐᑭᓯᐅᒪᖃᑎᒌᑦᑎᐊᕐᓂᐊᕋᑦᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᑭᐅᔪᒪᕖᑦ ᒥᔅ ᐃᓅᑎᖅ?  

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᐃᓈᕐᓗᒍ. ᑕᐃᓐᓇ ᓯᕗᓕᖅᑎ 

ᐃᖅᑲᓇᐃᔭᑦᑎᐊᖏᑦᑑᓚᓚᐅᓐᖏᑦᑐᖓ. ᑕᐃᒪᓐᓇ 

ᑐᑭᑖᖅᑎᓐᓇᓱᓚᐅᓐᖏᓐᓇᒃᑯ. ᑎᑎᕋᕐᕕᒋᓚᐅᖅᓯᒪᔭᕋ 

ᑕᖅᑲᐅᖓ ᒪᑐᐃᖓᑎᓪᓗᒍ 

ᐃᓱᒥᐅᑎᔅᓴᖅᓯᐅᕐᕕᒋᔪᓐᓇᕐᓂᐊᕋᒥᐅᒃ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒃᓴᓕᐅᕈᓐᓇᕐᓂᐊᕐᒪᓪᓗ. ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ 

ᐊᖅᑯᑎᖃᕐᓗᑕ ᑕᒪᒃᑯᓄᖓ ᓴᖅᑭᑎᑦᑎᕙᓪᓕᐊᔪᓐᓇᕋᑦᑕ 

ᑖᓐᓇ ᓴᓇᕈᑎ ᐊᖅᑯᑎᒋᓪᓗᒍ ᐱᓚᐅᕋᒃᑯ ᐃᖅᑲᓇᐃᔮᒪ 

ᐃᓗᐊᒍᑦ. ᑕᐃᒪᓐᓇ ᑐᑭᑖᖅᑎᓯᒪᓇᓱᓚᐅᓐᖏᑕᕋ, 

ᓯᕗᓕᖅᑏᓐᓇ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓃᖅᑐᓚᓚᐅᓐᖏᑦᑐᖓ, 

ᑕᐃᒫᒃ ᑐᑭᑖᖅᑎᓐᓇᓱᓚᐅᓐᖏᓐᓇᒃᑯ. 

ᐅᖃᓪᓚᖃᑎᒌᓐᓂᕐᒥᑦ ᐱᒋᐊᖅᑎᑦᑎᓇᓱᓚᐅᖅᑐᖓ. 

ᐅᕙᐅᓇ ᐊᑲᐅᓕᐅᕈᑎᖃᒋᔭᐅᒻᒪᑦ ᐃᒻᒪᖅᑳ 

ᐃᒪᐃᓕᐅᕈᑦᑕ, ᐋᖅᑭᒍᓐᓇᖅᑐᕐᓚᕕᒋᒐᓱᓚᐅᖅᑕᕋ. 

ᒪᑐᐃᖓᔪᒥᒃ ᑎᑎᕋᕈᒪᓕᓚᐅᖅᓯᒪᔪᖓ ᑕᐃᔅᓱᒪᓂ. ᐊᒻᒪᓗ 

ᐅᖃᖅᑲᐅᒐᒪ ᒪᑐᐃᖓᔪᒥᑦ ᑎᑎᕋᕐᓗᓂ ᑐᑭᖃᖅᐳᖅ 

ᑕᖅᑲᒃᑯᐊ ᑐᓴᐅᒪᓂᐊᕐᓂᖏᓐᓂᒃ. ᖃᓄᖅᑑᕈᑎᒋᓗᒍᓗ 

ᐅᓇ ᒪᑐᐃᖓᓂᖅᓴᐅᓗᑕ. ᑕᖅᑲᐅᖓ ᑎᑎᕋᕐᓗᓂ 

ᐅᖃᖅᓯᒪᖏᓚᖅ ᐃᓐᓇ ᐃᖅᑲᓇᐃᔭᑦᑎᐊᕈᓐᓃᖅᑐᒥᒃ 

ᑐᑭᖃᖏᒻᒪᑦ. ᑕᒪᓐᓇ ᑐᑭᓯᔭᐅᖁᑐᐃᓐᓇᓵᖅᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᑦ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓯᕗᓕᖅᑎ ᑭᒡᒐᖅᑐᕐᓗᒍ ᐅᖃᓪᓚᒍᓐᓇᖏᑦᑐᖓ, 

ᐃᕕᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᐅᖃᓪᓚᐅᑎᔪᓐᓇᐃᖏᑦᑐᑎ. 

ᐅᖃᓪᓚᖃᑎᒌ, ᑲᑎᖓᑎᐊᒻᒪᕆᓪᓗᓯ 

ᐅᖃᓪᓚᖃᑎᒌᓚᐅᕆᔅᓯ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᒥᔅ ᐃᓅᑎᖅ.  
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Ms. Inutiq: Thank you, Mr. Chairman. I 

just said that yes, it was directed to the 

Premier but it’s also to bring other 

people, the public, other language 

stakeholders, people that might be 

interested in the issue, people to mull 

over it. An open letter is open to the 

public. Yes, it’s directed to the Premier 

but it’s also to bring other people, I 

guess, to chime in as they choose. I, in 

terms of responding to your question, the 

Premier can respond with an open letter 

or respond to me directly, I don’t know, 

it’s up to the Premier to choose to 

respond to that one how he chooses. 

Thank you. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. We’ll leave that subject now 

and go on a different one. As you are 

aware, the government’s priority hiring 

policy gives priority to qualified 

beneficiaries who apply to government 

positions. Subsection 10(2)(d) of the 

Nunavut Public Service Act  indicates 

that an applicant’s ranking can be 

influenced by their knowledge of the 

Inuit language.  

 

In your 2012-13 annual report to the 

Legislative Assembly, you recommended 

that the government create a policy that 

would prioritize hiring Inuit and Inuit-

language speakers. Can you explain how 

the approach that you are recommending 

would be different from the 

government’s current policy since I 

believe the government’s current policy 

states that the ability to speak Inuktitut is 

usually an asset? Thank you, Mr. 

Chairman. 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᓯᕗᓕᖅᑎᒧᑦ ᑐᕌᖅᑎᓚᐅᖅᑕᕋ ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᖅᑲᐅᖓ 

ᒪᑐᐃᖓᑎᑦᑐᒍ ᑎᑎᕋᓚᐅᖅᑕᕋ ᑕᖅᑲᒃᑯᐊ 

ᖃᐅᔨᒪᓂᐊᕐᒥᒻᒪᑕ ᐊᑦᑐᖅᑕᐅᓯᒪᔪᑐᐃᓐᓇᐅᖏᑦᑐᑦ. 

ᐃᒻᒪᖄᓘᓐᓃᑦ ᑕᐃᒃᑯᐊ ᑕᒪᑐᒥᖓ ᐅᖃᐅᓯᕆᓚᐅᖅᑕᓐᓂᒃ 

ᖃᓄᖅᑑᕈᑎᔅᓴᖅᓯᐅᕈᓐᓇᖅᑐᑦ, ᐃᓱᒪᓕᐅᕈᑎᖃᕈᓐᓇᖅᑐᑦ. 

ᑕᐃᒪᐃᑦᑑᓂᖓ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᖅᑲᐅᖓ 

ᒪᑐᐃᖓᑎᓚᐅᖅᑕᕋ. ᐄ, ᓯᕗᓕᖅᑎᒧᑦ ᑐᕌᖓᔫᒐᓗᐊᖅ, 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᒪᑐᐃᖓᑎᓚᐅᖅᑕᕋ ᐊᓯᖏᑦ ᑕᖅᑳᓃᑦᑐᑦ 

ᓂᓪᓕᕈᒪᒍᑎᒃ ᓂᓪᓕᐅᑎᖃᕈᓐᓇᕐᓂᐊᕐᒪᑕ. ᐊᐱᖅᑯᑏᑦ 

ᑭᐅᒋᐊᕐᓗᒍ, ᓯᕗᓕᖅᑎ ᐄ ᑭᐅᔪᓐᓇᖅᐳᖅ 

ᑕᖅᑲᐅᖓᑎᓯᒪᓗᓂᐅᒃ ᑎᑎᖅᑲᓂ, ᐅᕙᓐᓄᓪᓘᓐᓃᑦ 

ᑐᕌᖅᑎᓪᓗᓂᒋᑦ. ᑭᓯᐊᓂ ᓯᕗᓕᖅᑎ ᑕᒪᑐᒥᖓ 

ᐃᓱᒪᖅᓲᑎᖃᕈᓐᓇᖅᐳᖅ ᖃᓄᖅ ᑭᐅᓂᐊᕐᒪᖔᖅ 

ᑎᑎᕋᓚᐅᖅᑕᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑖᓐᓇᐅᒻᒪ ᐊᓂᒍᕐᒪᑦ. ᐊᓯᐊᓄᑦ ᓄᑦᑎᕈᒪᓕᕋᒪ. 

ᖃᐅᔨᒪᔪᔅᓴᐅᕗᑎᑦ ᑖᒃᑯᐊ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃ, 

ᓯᕗᓪᓕᐅᔾᔨᖃᑦᑕᕐᓂᖅ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕐᓂᕐᒧᑦ. 

ᐃᓄᐃᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ ᒐᕙᒪᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᖏᓐᓂᑦ 

ᐱᓇᓱᓐᓂᖏᓐᓂᑦ ᓈᓴᐅᑖ 10(2)(d) ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐅᖃᖅᓯᒪᕗᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 

ᐊᑐᕈᓐᓇᕐᓗᓂ. 

 

 

 

 

 

2012-13 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᓐ ᐅᓂᒃᑳᓕᐅᖅᖢᑎᓐ 

ᐊᑐᓕᖁᔭᓕᐅᓚᐅᖅᓯᒪᔪᑎᓐ ᐊᑐᐊᒐᓕᐅᖁᓪᓗᒋᓐ 

ᒐᕙᒪᒃᑯᓐ ᓯᕗᓪᓕᐅᔾᔭᐅᖃᑦᑕᓐᓂᐊᒻᒪᑕ ᐃᓄᐃᑦ 

ᓄᓇᖃᖅᑳᖅᓯᒪᔪᓐ ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᓐ. 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ ᑖᓐᓇ ᒐᕙᒪᒃᑯᓐ ᖃᓄᑎᒋ 

ᐊᑐᓕᖁᔭᓕᐊᕆᓯᒪᔭᖏᓐᓂᒃ ᐃᓛᒃ, ᐊᑐᐊᒐᖏᓐᓄᑦ 

ᐊᔾᔨᒌᖏᓐᓂᖃᒻᒪᖔᑦ. ᒐᕙᒪᒃᑯᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ 

ᐃᓄᒃᑎᑑᕈᓐᓇᓐᓂᖅ ᐄ, ᐱᐅᔫᒐᓗᐊ-ᓚᓯᒪᓲᖑᒻᒪᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: So you’re referring to 

recommendation number five where we 

state that Article 23 of the land claims 

agreement recognizes priority hiring of 

Inuit and Inuit language speakers.  

 

As I stated, even if Inuit language 

speakers it is to be considered an asset. 

As we discussed earlier, the question has 

been is that weighed in properly. If I 

apply for a job and I state that I speak 

both English and Inuktitut, and the job 

advertisement stated that the ability to 

speak Inuktitut will be an asset. So when 

they are tallying up my score in the 

interview or the screening, is it weighted? 

Does it count for anything that I speak 

Inuktitut properly?  

 

That has been a question posed. In order 

to answer your question I’m not saying 

you shouldn’t abide by the land claim 

agreement not to hire those that don’t 

speak Inuktitut but it’s an issue of the 

weighting. Weighting, w-e-i-g-h-t-i-n-g. 

Thank you. 

 

Chairman: I think history has shown 

there is the other kind of waiting quite 

often as well to fill positions, w-a-i-t-i-n-

g. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. (interpretation) I’m done and 

I’m satisfied with your responses. 

Dialogue can be difficult. (interpretation 

ends) It’s not an easy job and I commend 

you for doing it. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. I 

do have a follow-up question along the 

line of Mr. Savikataaq’s questions. Did 

your open letter to the Premier achieve 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᒃᑯᑦ): ᓈᐃᓴᐅᑎᓕᒃ 5-ᒥ ᐅᖃᖅᓯᒪᒐᑦᑕ 

ᓈᓴᐅᑎᓕᒃ 23 ᓄᓇᑖᓐᓂᒻᒧᑦ ᐊᖑᕈᑎ 

ᐃᓗᓕᖏᓐᓃᑦᑐᖅ ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᒃ ᐃᓄᐃᑦ ᐊᒻᒪᓗ 

ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓐ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓱᒃᑐᑦ 

ᓯᕗᓪᓕᐅᔾᔭᐅᓗᑎᒃ. 

 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓐ 

ᖁᕕᐊᓇᕋᔭᖅᐳᖅ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᐸᑦ ᓚᓯᒪᒍᒻᒪᑕ 

ᒐᕙᒪᒃᑯᓐ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᓯᒪᒃᐸᑦ ᑕᐃᒫᑦᑎᐊᖅ 

ᐅᖃᐅᓯᖅᑕᖏᓐ ᐊᖅᑭᒃᓱᖅᓯᒪᒐᓗᐊᖅᐹᓐ? ᓲᓪᓗ 

ᐃᖅᑲᓴᐃᔮᖅᑖᕋᓱᓐᓂᕈᒪ ᐅᖃᖅᖢᖓᓗ 

ᐃᓄᒃᑎᑦᑑᕈᓐᓇᖅᑐᖓ, ᖃᓪᓗᓇᐅᔭᕈᓐᓇᖅᑐᖓᓗ ᐊᒻᒪᓗ 

ᑲᔪᖏᖅᓴᐅᑎᑎᒎᖅᓯᒪᔪᓐ ᐅᖃᖅᓯᒪᒃᐸᑕ 

ᐃᓄᒃᑎᑑᕈᓐᓇᓐᓂᖓ ᐱᐅᔫᒐᓗᐊᖅ. ᑕᐃᒪᓐᓇᒃ 

ᓈᐃᓴᐅᑎᓕᖅᓱᖅᑕᐅᖅᐸᒃ ᐊᔪᓐᖏᓐᓂᕋ, ᐅᕝᕙᓘᓐᓃᑦ 

ᕿᓂᖅᑕᐅᓕᓐᓂᕈᓂ ᐃᓛᒃ, ᖃᓄᖅᑑᕈᑎᒋᔭᐅᓕᖅᐸᑦ 

ᑖᓐᓇ ᐆᒃᑐᑎᒐ ᐃᓄᒃᑎᑑᕈᓐᓇᓐᓂᕋ ᐃᑲᔫᑕᐅᓇᔭᖅᐹ? 

 

 

ᖁᕝᕙᕆᐊᕈᑎᒋᔭᐅᓇᔭᖅᐹ ᐊᔪᖏᓐᓂᓐᓄᑦ? ᑭᐅᒋᐊᓪᓗᒋᑦ 

ᓄᓇᑖᓐᓂᒻᒧᑦ ᐊᖏᕈᑏᓂᒃ 

ᒪᓕᒋᐊᖃᓐᖏᑦᑐᑎᑦᓚᖏᑦᑐᖓ. ᐃᓄᒃᑎᑑᕈᓐᓇᓐᖏᑦᑐᑦ 

ᑕᐃᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕆᖃᑦᑕᖏᓪᓗᒌᓚᖏᑦᑐᖓ, 

ᐅᑕᖅᑭᓂᒻᒧᖅᑲᐃ ᑐᓐᖓᕕᒃᑯᑦ ᑲᑎᒪᕕᔾᔪᐊᓐᓂᓐᓄᑦ. 

ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᐃ, ᐊᓯᖏᑦᑕᐅᖅᑕᐃᒪ 

ᐅᖁᒪᐃᓐᓂᓕᕆᓂᖅ ᐊᑐᖅᑕᐅᖃᑦᑕᒻᒥᔪᖅ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

(ᑐᓵᔨᒃᑰᕈᓐᓃᖅᑐᖅ) ᑕᐃᒫᖅᐳᖓ ᓈᒻᒪᒃᕼᐃᒫᒥᐊᖅᐳᖓ 

ᖁᕕᐊᕼᐅᒻᒫᖅᖢᖓ ᑭᐅᑦᑎᐊᖅᑕᓚᐅᕋᕕᓐ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᐅᖃᐅᕼᐃᓕᕆᓂᖅ ᐅᖁᒪᐃᑦᑑᖦᖢᓂ ᐱᒡᒍᔫᖦᖢᓂᓗ. 

(ᑐᓵᔨᒃᑰᓕᖅᑐᖅ) ᐃᖅᑲᓇᐃᔮᕆᓗᒍ 

ᐱᔭᕆᐊᑭᑦᑐᑯᓘᖏᒻᒪᓐ ᐊᒻᒪ ᖁᔭᓕᕙᒋᑦ ᐅᐱᒋᕙᒋᑦ 

ᐱᓕᕆᐊᕆᕙᒃᑲᕕᐅᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᒻᒥᔪᖓᑦᑕᐅᖅ ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᐊᐱᖅᑯᑎᒋᖃᑦᑕᕋᑖᖅᑕᖓᑕ ᐊᔾᔨᐸᓗᖓᓂᒃ. ᑕᐃᓐᓇ  
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what you had hoped to achieve? Did your 

goal work? Is there a dialogue opened up 

with the public, with the Premier’s office, 

with any other entities other than the 

lines of questioning today? Ms. Inutiq. 

 

Ms. Inutiq: Not yet. But things kind of 

come to a halt in the summer as well. 

Maybe the next step could be, as Mr. 

Savikataaq suggests, is for our office to 

contact the Premier’s office and start that 

line of communication.  

 

I also wanted to emphasize that 

sometimes people don’t feel empowered 

or part of a dialogue and language is so 

much part of who we are in Nunavut that 

to do an open letter is trying to engage 

the public as well. I just wanted to add 

that to that comment. I do take Mr. 

Savikataaq’s comments that if one of the 

obligations that I have, and it’s quite 

clearly set out in the languages acts is 

that Aajiiqatigiinniq, those Inuit 

Qaujimajatuqangit principles where I try 

and work with people to achieve a goal. 

 

The challenge of that is that those are 

very important principles, and I take 

them seriously. As I stated, there are 

many letters that we write to 

departments, most of our concerns are 

dealt with in very amicable terms. We 

work with the department to come to an 

agreement on how they will deal with the 

issue at hand. So it’s always that 

balancing act of trying to apply pressure, 

and to appear that you’re applying 

pressure as well as to work with people to 

achieve the goals that you want achieved. 

Thank you. 

 

Chairman: Thank you, Ms. Inutiq. We 

are always trying to find that balance 

amongst ourselves here in this House as 

well. On that note, I would like to 

ᑎᑎᖅᑲᖅ ᒪᑐᐃᖓᔪᖅ ᑕᖅᑲᐅᖓ ᐃᕝᕕ 

ᐱᒐᓱᐊᖅᑕᖓᓐᓂᒃ ᓴᖅᑮᓐᓂᖅᑳ? ᑕᖅᑲᒃᑯᓇᖓᑦ 

ᐃᓐᓄᓂᒃ ᐊᒻᒪ ᓯᕗᓕᐅᖅᑎᐅᑉ ᐊᒡᓚᒡᕕᖓᓂ 

ᓂᓪᓕᐊᔪᖃᓐᓂᖅᑳ? ᒥᔅ ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᒃᑯᑦ): ᐋᒐᓱᓕ, ᒫᓐᓇ ᐊᐅᔭᐅᑎᓪᓗᒍ 

ᓄᖅᑲᖓᕈᔪᑲᐃᓐᓇᓲᖑᒻᒪᑕ ᑕᐃᒪᓕ ᑭᖑᓪᓕᒻᒥᖃᐃ 

ᐱᒋᐊᓂᕆᒐᔭᖅᑕᕋ ᐱᒋᐊᓐᓂᐅᒐᔭᖅᑐᖅ ᒥᔅᑕ ᓴᕕᑲᑕᖅ 

ᐅᖃᕋᑖᕐᖓᑦ ᐊᒡᓚᒡᕕᕗᑦ ᓇᖕᒥᓂᖅ ᓄᓇᕘᑉ 

ᓯᕗᓕᐅᖅᑎᐅᑉ ᐊᒡᓚᒡᕕᖓᓄᑦ 

ᐅᖃᖃᑎᒋᐊᑦᑎᐊᒻᒪᕆᓪᓗᑕ. 

 

ᐊᒻᒪᑦᑕᐅᖅ ᑐᓴᖅᑕᐅᖁᔨᒻᒥᔪᖓ ᐃᓛᓐᓂᒃᑯᑦ 

ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓚᒋᔭᐅᔪᓐᓃᖅᑐᒋᓲᖑᒻᒪᑕ 

ᐅᖃᖃᑎᒋᔭᐅᒍᓐᓇᐃᓗᓯᒋᓲᖑᓪᓗᑎᓪᓗ ᓂᓪᓕᐊᔪᓄᓐ 

ᐱᖃᑕᐅᒍᓐᓃᖅᑐᒋᓲᖑᒻᒪᑕ ᑕᒪᓐᓇ ᐱᖃᑕᐅᓂᖅ 

ᐱᒻᒪᕆᐅᓪᓗᓂ ᑭᒃᑰᓂᑦᑎᓐᓄᑦ ᓄᓇᕘᒻᒥ. ᑕᐃᒫᒃ 

ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᒪᑐᐃᖓᔪᓄᑦ ᐅᖃᓕᒫᖅᑕᐅᒍᓐᓇᖅᑐᒥ 

ᑎᑎᕋᖅᑐᓂ ᐊᐅᓚᔾᔭᐃᒍᑎᒋᔭᐅᒍᓐᓇᒥᒻᒪᑦ. ᑕᐃᒫᒃ 

ᐅᖃᒃᑲᓐᓂᕈᒪᑐᐃᓐᓇᖅᑐᖓ ᑭᓯᐊᓂᓕ ᒥᔅᑕ ᓴᕕᑲᑖᖅ 

ᐅᖃᐅᓯᕆᕋᑖᖅᑕᖏᑦ ᑐᓴᖅᑕᒃᑲ ᐃᓚᖓᓂᓛᒃ 

ᐱᓕᕆᐊᕆᒋᐊᓕᒻᒪ ᐱᓕᕆᐊᕆᒋᐊᓕᒐ 

ᓇᓗᓇᐃᖅᓯᒪᓪᓚᕆᒻᒪᑦ ᐱᖁᔭᕐᒥ ᑕᒪᓐᓇ ᐋᔩᖃᑎᒌᓐᓂᖅ 

ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ 

ᑐᓐᖓᕕᖃᕋᓱᓐᓂᐅᖃᑦᑕᖅᑐᖅ ᐊᑐᖅᐸᑲᒃᑯ ᑕᒪᐅᖓ 

ᐱᒐᓱᑦᑕᓐᓄᑦ ᑎᑭᐅᑎᒐᓱᑦᑐᖓ.  

 

ᑭᓯᐊᓂ ᐱᒡᒐᓇᕈᑎᖃᖅᐸᑦᑐᖅ ᑕᒪᒃᑯᐊ 

ᐱᒻᒪᕆᓪᓚᕆᐋᓘᒻᒪᑕᐃᓛᒃ ᑐᓐᖓᕕᐅᓪᓗᑎᑦ ᑕᐃᒫᓪᓗ 

ᐱᒻᒪᕆᓪᓚᕆᐋᓘᑎᒐᓱᑉᐸᑲᒃᑭᑦ ᐅᖃᖅᐸᒃᑲᒪᓗ 

ᑎᑎᕋᖅᐸᑲᑦᑕ ᐊᒥᓱᐊᖅᑎᖅᑐᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒫᓘᑎᕗᓪᓗ 

ᓱᒋᐊᑦᑕᐅᑦᑎᐊᖏᓐᓇᓲᖑᓪᓗᑎᑦ ᑕᐃᒃᑯᓄᖓ 

ᐅᐸᒍᑎᕕᒋᓯᒪᔭᑦᑎᓐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐱᓕᕆᕕᖏᓐᓄᑦ 

ᖃᓄᖅ ᐱᓕᕆᐊᖃᕆᐊᖃᖅᑐᔅᓴᒫᖑᒻᒪᖔᑕ 

ᐃᓱᒫᓘᑎᐅᔪᓂᒃ ᓴᖅᑭᔮᖅᑐᓂᒃ ᐃᒫᒃ 

ᓇᓕᕇᑎᒐᓱᐊᖏᓐᓇᕆᐊᖃᓲᖑᒐᑦᑕ ᐃᒫᒃ 

ᐊᔭᐅᕆᒐᐅᒻᒪᑦᑕᕋᓗᐊᓗ ᑕᐃᒫᓪᓗ 

ᐊᔭᐅᕆᕐᔫᔮᕈᒪᑦᑕᕋᓗᐊ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᕝᕙᓴᐃᓐᓇᖅ 

ᐱᓕᕆᖃᑎᖃᕋᓱᐊᕐᒥᓗᓂ ᐊᓯᑦᑎᓐᓂᒃ ᐱᒐᓱᐊᖅᑕᕗᑦ 

ᐱᒐᓱᓪᓗᒍ. ᑕᕝᕗᖓ ᓄᖅᑲᑲᐃᓐᓇᓕᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 

ᑕᐃᒫᑦᑕᐅᖅ ᓇᓕᕇᑎᒐᓱᐊᖏᓐᓇᐸᒻᒥᔪᒍᑦ ᑕᒪᒃᑯᓂᖓ.  
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recognize the clock, and we’ll take a 15-

minute recess. Thank you. 

 

>>Committee recessed at 10:12 and 

resumed at 10:33 

 

Chairman: Thank you. I’d like to 

welcome everyone back to the 

proceedings. I’ll go directly to the next 

name that I have on my list. Ms. 

Angnakak. 

 

Ms. Angnakak: Thank you, Mr. 

Chairman. Welcome to the House. You 

were talking earlier about human 

resources and looking at working with 

human resources in regard to the Act. I 

am wondering if your office is currently 

considering working with other 

departments as well to see if they’re in 

compliance to the Act. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Right now we’re focused on 

trying to finish our systemic investigation 

report, and then once we’re done that 

process we’re going to be doing a review, 

because there was a lot, as I stated, it was 

a lot more cumbersome than we had 

anticipated to look at systemic issues in a 

department and how can we do the next 

one better? Then we’ll choose one of the 

ones that we have put in the back burner 

for now is the human resource practices 

of the GN. We’d be open to any kind of 

recommendations or thoughts in that area 

as well.  

 

Right now, we’re focused on as I said, 

this systemic investigation as well as 

dealing with a list of concerns our office 

has right now. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Ms. 

ᒫᓐᓇ ᓯᕿᓐᖑᔭᖅ ᑕᑯᒋᐊᓚᐅᕐᓗᒍ 15 ᒥᓂᔅᓯᒥᒃ 

ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

>>ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ 10:12ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑦ 10:33ᒥ 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ 

ᐅᑎᖅᑐᐃᓐᓇᐅᒐᔅᓯ. ᐊᑎᖁᑎᓐᓂ ᐱᓂᐊᓕᕐᒥᔪᖅ ᒥᓯᔅ 

ᐊᖕᓇᑲᖅ. 

 

 

 

ᐊᖕᓇᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑐᓐᖓᓱᒋᑦ ᑲᑎᒪᕕᒻᒧᑦ. ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᓕᕆᖃᑎᒋᓪᓗᒋᓪᓗ 

ᒪᓕᒐᑎᒍᑦ. ᑎᑎᕋᕕᓯᖃᐃ ᐃᓱᒪᖅᓴᓯᐅᖅᐹᑦ 

ᐱᓕᕆᖃᑎᖃᓐᓂᐊᓂᕐᒥᒃ ᐊᓯᖏᓐᓂᑦ 

ᐱᓕᕆᕕᐅᔪᓂᑦᑕᐅᖅ ᒪᓕᒃᑲᓗᐊᕐᒪᖔᑕ ᒪᓕᒐᕐᒥᒃ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᒫᓐᓇ ᐊᐅᓚᑦᑎᓂᐅᔪᓂ 

ᖃᐅᔨᓴᕐᓂᕆᔭᑦᑎᓐᓂ ᐱᔭᕇᖅᑳᕋᓱᒃᑐᒍᑦ 

ᐊᐅᓚᑦᑎᒍᑎᐅᔪᓂᒃ. ᑕᐃᒪᓕ ᕿᒥᕐᕈᓕᕋᔭᖅᑐᒍᑦ 

ᑭᖑᓂᐊᒍᑦ, ᓱᒃᑲᐃᓂᖅᓴᒻᒪᕆᒻᒥᒃ ᑖᓐᓇ 

ᐱᓕᕆᐊᕆᓚᐅᕋᑦᑎᒍ 

ᓱᒃᑲᓕᓂᖅᓴᐅᓂᐊᖅᑐᒋᔪᒐᓗᐊᕋᑦᑎᒍ ᖃᓄᖅ 

ᐊᐅᓚᑦᑎᕙᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᕕᖏᑦ ᐊᒻᒪ 

ᑭᖑᓪᓕᖅ ᐱᓕᕆᕕᖅ ᖃᐅᔨᓴᓕᕐᒥᒍᑦᑎᒍ ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᒐᔭᕐᒪᖔᑦᑎᒍ ᖃᓄᖅ ᑲᒪᒋᒐᔭᕐᒪᖔᑦᑎᒍ ᐊᒻᒪ 

ᑕᐃᒃᑯᐊ ᐅᐊᑦᑎᐊᕈᒃᑲᓐᓂᖅ ᑲᒪᒋᓛᕐᓗᒋᑦ 

ᓴᓂᕝᕙᖅᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒧᑦ 

ᐊᐅᓚᑦᑎᒍᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ.  

 

ᒫᓐᓇ ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒍᑦ ᖃᓄᖅ ᐊᑐᓕᖁᔭᓕᐅᕐᓂᕈᔅᓯ 

ᑕᒪᓐᓇ ᐱᓪᓗᒍ ᐃᓱᒪᒋᔭᖃᕐᓂᕈᔅᓯᓘᓐᓃᑦ ᒫᓐᓇ 

ᓵᖓᑦᑎᒐᓱᐊᕋᑦᑕ ᐊᐅᓚᑦᑎᒍᑎᐅᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪ 

ᐃᓱᒫᓗᒋᔭᐅᓯᒪᔪᐃᑦ ᐊᓪᓚᕕᑦᑎᓅᖅᑕᐅᓯᒪᔪᐃᑦ 

ᐱᓕᕆᐊᕆᓂᖅᓴᕆᒐᑦᑎᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅ  
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Angnakak. 

 

Ms. Angnakak: Thank you, Mr. 

Chairman. Thank you for the answer. It 

leads me to my next question, to talk 

about another department I think that 

Members here have often asked questions 

on and that’s health and health medical 

policy.  

 

I read with interest in your annual report 

that a situation came up where your 

office was involved and it related to a 

person that was travelling for medical 

reasons and the language, I guess, her 

ability to speak English was at the basic 

level. I think they brought this case 

before you because she was denied an 

escort. The nurse had felt that her English 

was good enough to travel down south 

and to get medical assistance whereas 

perhaps the applicant herself or her 

family felt that her language rights were 

being stepped on. At the end of the day 

she got her escort.  

 

But I was wondering if you could 

elaborate a little bit about that and about 

maybe other circumstances like that that 

might come before you within the 

government and the service that they 

provide? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you, Mr. Chairman. 

We are aware of the medical escort 

policy and that wasn’t the only concern 

we’ve received about medical escort 

situation. Our systemic investigation, 

because the medical escort often has 

family members or friends travelling 

south with medical patient and having to 

provide interpreting services.  

 

In our systemic investigation we do deal 

ᐊᖕᓇᑲᖅ.  

 

ᐊᖕᓇᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑕᐃᒫᒃ ᑭᐅᒐᕕᓐᖓ. ᑕᐃᒪ 

ᐊᐱᕆᒍᒪᓯᓚᕿᕗᖓ ᐊᓯᐊᓂᑦᑕᐅᖅ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕕᖓᓂ ᐅᕙᓂ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᓐᓄᑦ 

ᐊᐱᖅᓱᕐᕕᐅᔾᔮᓲᖅ ᐋᓐᓂᐊᖅᑕᐃᓕᓕᕆᓂᕐᒧᑦ 

ᐊᑐᐊᒐᐅᔪᖅ. 

 

 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ ᐅᓂᒃᑳᖏᓐᓂ ᐃᕝᕕ 

ᐊᓪᓚᕝᕕᓯ ᐱᓕᕆᐊᖃᕐᕕᒥᓂᖓᓂ ᑲᒪᒋᔭᖃᕐᕕᒥᓂᖓᓂ. 

ᑕᐃᒪ ᐊᐅᓪᓚᖅᑐᖃᕐᓂᖓᒡᒎᖅ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᓂᒃ ᐊᒻᒪ 

ᖃᓪᓗᓇᐅᔭᕈᓐᓇᑎᐊᖅᐸᓚᐃᓐᓂᖏᒻᒪᑦ 

ᖃᓪᓗᓇᐅᔭᒍᓐᓇᕋᓛᒃᑲᓗᐊᖅᑐᓂ ᑖᓐᓇ ᐃᓕᓐᓅᖅᑕᒥᓂᒃ 

ᒪᓕᑦᑎᖃᖁᔭᐅᓐᓂᖏᒻᒪᒡᒎᖅ ᖃᓪᓗᓈᑎᑑᕈᓐᓇᕐᓂᖓ 

ᓈᒻᒪᒻᒪᑦ ᖃᓪᓗᓈᓄᑦ ᐊᐅᓪᓚᕈᓐᓇᖅᑐᒋᔭᐅᓪᓗᓂ 

ᐋᓐᓂᐊᕕᓕᐊᕈᓐᓇᖅᑐᒋᔭᐅᓪᓗᓂ ᓇᒻᒥᓂᖅ. ᑕᐃᓐᓇᓕ 

ᐃᓱᒪᔪᒥᓂᐅᒻᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖏᑦ ᐃᓱᒪᓐᓂᕐᖓᑕ 

ᐅᖃᐅᓯᕐᒧᑦ ᐱᖁᔭᖏᑦ ᐱᑦᑎᐊᑕᐅᓐᓂᖏᒻᒪᑕ ᐃᓛᒃ 

ᓵᓚᓕᒥᓂᐅᒐᓗᐊᖅ ᒪᓕᑦᑎᖃᕈᓐᓇᖅᓯᔪᒥᓂᐅᒐᓗᐊᖅ 

ᑭᖑᓂᐊᒍᑦ. 

 

 

 

 

 

ᑖᓐᓇ ᓇᓗᓇᐃᖅᑐᕆᐊᕈᓐᓇᖅᑭᐅᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐃᒪᐃᔅᓯᒪᔪᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐃᓕᔅᓯᓅᖅᑕᐅᖃᑦᑕᖅᑐᒥᓂᕐᒥᒃ ᐱᔾᔪᑎᖃᖅᑐᑎᑦ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᓐᓂᒃ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᓐᓇ 

ᖃᐅᔨᒪᔭᕗᑦ ᐋᓐᓂᐊᕕᓕᐊᕐᓂᐊᕐᓗᓂ ᒪᓕᑦᑎᖃᓂᕐᒧᑦ 

ᐊᑐᐊᒐᐅᔪᖅ ᑖᓐᓇᑐᐊᖑᔪᓐᖏᑦᑐᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᖅ 

ᖃᐃᑕᐅᓯᒪᔪᖅ ᐋᓐᓂᐊᕕᓕᐊᕐᓂᐅᖃᑦᑕᖅᑐᑦ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. ᑕᐃᒪᓕ ᐊᐅᓚᑦᑎᕙᒻᒪᖔᑕ 

ᖃᐅᔨᓴᕐᓂᕆᔭᕗᑦ ᐱᓪᓗᒍ ᑖᒃᑯᐊ ᒪᑯᐊ 

ᐋᓐᓂᐊᕕᓕᐊᖃᑦᑕᖅᑐᑦ ᐃᓚᒥᓂᓪᓘᓐᓃᑦ 

ᐱᖃᑎᒥᓂᓪᓘᓐᓃᑦ ᒪᓕᑦᑎᖃᓲᖑᒻᒪᑕ ᖃᓪᓗᓈᓄᑦ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᑦ ᑕᐃᒫᓪᓗ ᑐᓵᔨᐅᒋᐊᖃᓲᖑᓪᓗᑎᑦ. 

 

ᖃᐅᔨᓴᖅᑎᓪᓗᑕᓕ ᖃᐅᔨᓴᕋᐃᒐᑦᑕ ᑕᒪᓐᓇ  

 



 33 

with the issue of relying on family 

members for translation who aren’t 

necessarily trained to be medical 

interpreters. Who might not necessarily 

have the medical terminology 

proficiency. Even though it’s not relating 

to the medical escort per se, in our 

systemic investigation we do touch on 

that issue because there are still many 

situations in Qikiqtani General Hospital 

where family members are relied on for 

interpreting. Thank you, Mr. Chairman.  

 

Chairman: Thank you. Ms. Angnakak. 

 

Ms. Angnakak: Thank you, Mr. 

Chairman. Thank you for your answer. I 

wonder if you can then confirm the 

reason why this case came before you 

was the fact that she wasn’t going to be 

able to speak in her own language and 

she needed an interpreter. I mean the 

escort who could speak Inuktitut. Can 

you confirm that? Thank you. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: As far as I understand this 

situation was that the medical patient 

wasn’t proficient enough in English to 

feel comfortable to be able to 

communicate with the medical 

professionals, and was denied an escort 

because the nurse felt the persons could 

speak English well enough to be able to 

communicate. So then our office was 

contacted. The person was leaving very 

soon and we had to intervene in an urgent 

manner to ensure that the person had a 

medical escort. They were escorted in the 

end. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Angnakak. 

 

Ms. Angnakak: Thank you, Mr. 

Chairman. Thank you for that answer. I 

ᐃᓱᒫᓘᓇᖅᑐᖅ ᖃᐅᔨᓴᓲᕆᒻᒥᔭᕗᑦ ᐃᓚᒋᔭᐅᔪᓂᒃ 

ᒪᓕᑦᑎᑦᑕᖃᕋᐃᒻᒪᑦ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅᓯᐅᑎᓂᒃ 

ᐃᓄᑦᑎᑑᓕᕆᓂᕐᒧᑦ ᖃᓪᓗᓈᑎᑑᓕᕆᓂᕐᒥᓘᓐᓃᑦ 

ᖃᐅᔨᒪᓂᖃᑦᑎᐊᓐᖏᓗᐊᖅᑐᑦ. ᐋᓐᓂᐊᕕᒻᒥ 

ᐅᖃᐅᓯᐅᓲᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᖏᓗᐊᖅᑐᓂᒃ ᑕᒫᒃᑭᓐᓂᒃ 

ᐅᖃᐅᓰᓐᓂᒃ. ᑖᔅᓱᒥᖓ ᐱᔾᔪᑎᖃᓪᓚᕆᑦᑐᐋᓘᖏᑦᑐᖅ 

ᒪᓕᑦᑎᒋᔭᐅᔪᓄᑦ ᐊᑐᐊᒐᕐᒥᒃ ᑭᓯᐊᓂ 

ᑲᒪᒋᒋᐊᖃᖅᐸᑲᑦᑎᒍ ᑕᒫᓂ ᐊᒥᓱᐊᖅᑎᖅᑐᐋᓘᑎᒃ 

ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ ᐃᓚᖏᓐᓂᒃ ᓱᓕ ᑐᕚᖃᖅᐸᒻᒪᑕ 

ᑐᓵᔨᐅᓂᕐᒧᑦ ᑐᓵᔨᖃᕈᒪᓂᕐᒧᑦ ᑐᓵᔨᖃᕋᓱᑦᑐᑎᒃ. 

ᖁᔭᓐᓇᒦᒃ.   

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᖕᓇᑲᖅ.  

 

ᐊᖕᓇᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐᖓ. ᓇᓗᓇᐃᕈᓐᓇᕿᐅᓪᓖ ᑖᓐᓇ 

ᐃᓕᓐᓄᑦ ᑐᓂᔭᐅᔭᕆᐊᖃᕐᓂᕐᖓᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᒃ 

ᑕᐃᓐᓇ ᓇᒻᒥᓂᖅ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᐊᑐᕈᓐᓇᕋᔭᕐᓂᓚᐅᓐᖏᒻᒫᑦ ᑕᐃᒪᓕ 

ᒪᓕᑦᑎᖃᖅᑎᑕᐅᓐᓂᖅᑳ ᑕᒪᒃᑮᓐᓂᒃ ᐅᖃᐅᓯᓖᓐᓂᒃ? 

ᓇᓗᓇᐃᕈᓐᓇᖅᑭᐅᒃ? ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑐᑭᓯᓯᒪᔭᒃᑯᓪᓕ ᑕᐃᓐᓇ 

ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅ ᐊᔪᓗᐊᖅᖢᓂ ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᖃᕆᐊᔅᓴᖅ ᑐᑭᓯᑦᑎᑦᑎᐊᕈᓐᓇᖏᓪᓗᓂ 

ᐋᓐᓂᐊᕕᒻᒥᐅᑕᓐᓂ ᒪᓕᒃᑎᖃᖁᔭᐅᔾᔭᓐᓂᖏᓚᖅ 

ᐱᔾᔪᑎᖃᖅᑐᑎᒃ ᑕᐃᓐᓇ ᐋᓐᓂᐊᖅᓯᐅᖅᑎ ᓄᓇᓕᖓᓂ 

ᑖᔅᓱᒥᖓ ᖃᓗᓈᑎᑑᕈᓐᓇᖅᑐᒋᑦᑎᓐᓂᖓᑦ ᓈᒻᒪᒃᑐᒥᒃ. 

ᑕᐃᒪᓕ ᐊᒡᓚᒡᕕᕗᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᔪᕗᑦ. ᑕᐃᓐᓇ 

ᐊᐅᓚᕆᐊᖃᔪᒻᒪᓐ ᒫᓐᓇᕈᓗᒃ ᑕᐃᒫᒃ 

ᑲᒪᒋᑦᑕᐅᑎᒋᒋᐊᖃᔪᔭᕗᑦ ᑐᐊᕕᓐᓇᖅᑑᑎᑦᑐᑎᒍ. ᑕᐃᓐᓇ 

ᒪᓕᑦᑎᖃᖁᓪᓗᒍᐃᓛ` ᐋᓐᓂᐊᕕᓕᐅᓐᓂᐅᓴᔪᖅ. ᑕᐃᒫᓕ 

ᒪᓕᒃᑎᖃᓕᔪᔪᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᖕᓇᑲᖅ. 

 

ᐊᖕᓇᑲᖅ (ᑐᓵᔩᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᖁᔭᓐᓇᒦᑦᑕᐅᖅ ᑕᐃᒫᒃ ᑭᐅᒐᕕᓐᖓ.  
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would like to ask if you foresee more 

cases like that coming before you. As 

people get to know your office, the 

responsibilities, and authority that you 

hold as the commissioner. This is an 

example of a policy within government 

that states these are the rules. And then 

you’ve come forward with your office to 

say, “Okay, wait a minute. There might 

be a problem here.” At the end of the day, 

the patient was able to travel with an 

escort after your office interceded.  

 

How many more cases do you feel your 

office, and it might not be about medical 

travel, it could be about a different kind 

of service the government provides? How 

often do you think you are going to be 

able to have to deal with things like this? 

Do you have the staff if the number of 

applicants increased? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Over the years we’ve seen a 

gradual increase in the number of 

concerns being communicated to our 

office. For the annual report that I’m 

answering to, it was 15 [requests]. In 

years previous, there would be one, three, 

and so obviously the numbers are 

increasing. We’re hoping that with things 

like once we release our systemic 

investigation, and there is some publicity 

around it, that those kinds of things will 

inform people to be able to come to our 

office.  

 

We noticed things like things being 

posted on Facebook that somebody could 

contact our office for. There was a 

situation where somebody had to 

interpret, I’m sure you’ve heard it on the 

news last month for an elder that was 

posted on Facebook and we ended up 

ᐊᐱᕆᒍᒪᒻᒥᒋᒃᑭᑦᑕᐅᖅ ᑕᐃᒪᐃᑦᑐᖃᒃᑲᓂᓛᖅᑐᒋᑦᑎᕖᓐ 

ᐃᓕᔅᓯᓐᓄ ᐅᐸᒍᑎᔪᖃᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑑᔭᖅᑳ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᐊᒡᓚᒡᕕᔅᓯ ᑐᓴᐅᒪᔭᐅᓕᖅᐸᓪᓕᐊᓂᖓ 

ᒪᓕᒃᑐᒎ ᑲᒥᓴᓇᐅᓪᓗᑎᑦ? ᑖᓐᓇ ᑕᕝᕙ ᐆᑦᑐᑎᐅᔪᖅ 

ᒐᕙᓚᒃᑯᑦ ᐊᑐᐊᒐᕆᔪᓐᓇᖅᑕᖓᓂᒃ ᐊᑐᐊᒐᖏᓐᓃᓐ, 

ᐊᑐᐊᒐᕆᒻᒪᒋᑦ ᒪᓕᑦᑕᐅᔭᕆᐊᖃᖅᑐᑎᒃ. ᑕᐃᒪᓕ 

ᐅᓐᓂᓪᓗᒃᓴᕝᕕᐅᒐᔅᓯ ᖃᐅᔨᑦᑕᖅᑯᓯ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᑕᖃᖅᐸᓪᓕᐊᒻᒪᑦ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᐱᔭᕇᖅᑕᐅᒻᒪᓐ ᑕᐃᓐᓇ ᐋᓐᓂᐊᕕᓕᐊᖅᑐᖅ 

ᒪᓕᒃᑎᖃᕈᓐᓇᖅᓯᔪᒥᓂᖅ ᐊᒡᓚᒡᕕᔅᓯ ᓱᒋᐊᓚᐅᖅᑎᓪᓗᒎ? 

 

 

 

 

ᓂᕆᐅᒋᔭᖃᖅᑭᓯ ᖃᑦᑎᓂᒃ ᓱᓕ ᐅᓐᓂᓪᓗᔅᓴᖅᑐᓂ 

ᑕᐃᒫᒃ ᐱᓂᐊᖅᑐᒋᕕᓰ ᐊᓯᖔᖏᓐᓄᓪᓘᓐᓃᑦ ᒪᑯᓄᖓ 

ᐋᓐᓂᐊᕕᓕᐊᓐᖏᑦᑐᒐᓗᐊᓄᓪᓗ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᑎᕋᐅᑎᒋᕙᑦᑕᖏᑦ ᐱᓪᓗᒋᓐ. ᖃᑦᑎᐊᑎᓪᓗᑎᒃ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑲᒪᒋᔭᖃᕆᐊᖃᖃᑦᑕᓐᓂᐊᑐᒋᕕᓐ? ᐊᒻᒪ 

ᐃᖅᑲᓴᐃᔭᖅᑎᓯ ᑖᑯᒃᐊ ᑕᑯᓐᓈᖅᑐᒋᑦ ᖃᑦᑎᐅᓂᖏᑦ 

ᑐᒃᓯᕋᖃᑦᑕᓐᓂᐊᖅᑐᐃᓪᓗ ᑕᑯᓐᓇᖅᑐᒋᑦ 

ᓈᒻᒪᓐᓂᐊᕐᕋᓗᐊᖅᑲᖅᑲᐃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ.. ᒥᔅ ᐃᓅᑎᖅ 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᒃᑯᑦ): ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ 

ᐊᒥᓱᕈᖅᐸᓪᓕᐋᕋᔾᔪᔅᓯᒪᔪᑦ ᐃᓱᒫᓘᑎᖃᖅᑐᐃᓐ 

ᐊᒡᓚᒡᕕᑦᑎᓐᓅᖅᑐᑦ. ᑖᒃᑯᐊᓕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑏᓐ 

ᐅᓂᒃᑳᓐᓂ ᒫᓐᓇ ᐳᕙᓃᒍᑎᓐᓂ 15-ᖑᓚᐅᖅᑐᑦ ᖁᓕᓪᓗ 

ᑕᓪᓕᒪᓪᓗ. ᐊᕐᕌᒍᓂᑦ ᓯᕗᓂᐊᓂ, ᐊᓂᒍᖅᓯᒪᔪᓂ 

ᐱᖓᓲᓗᐊᖃᑦᑕᖅᓯᒪᔪᓐ ᑕᐃᒫᒃ 

ᐊᒥᓱᕈᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᓯᒪᔪᑦ ᑕᐃᒪᓗ 

ᖃᐅᔨᓴᓐᓂᕆᓯᒪᔭᕗᑦ ᐊᐅᓚᑦᑎᓂᐅᔪᓂ ᓴᖅᑭᕈᖅᑎᒍ 

ᑕᖅᑲᐅᖓ ᐱᑕᖃᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᖃᒻᒥᔪᖅ 

ᑐᓴᐅᒪᔭᐅᕙᓪᓕᐊᓕᖅᑲᓐ. 

 

 

 

 

ᑕᐃᒪᐃᑦᑐᑦ ᖃᐅᔨᒃᑲᐃᖃᑦᑕᕐᓂᐊᕐᖓᑕ ᑕᖅᑲᒃᑯᓂᖓ 

ᐊᒡᓚᒡᕕᑦᑎᓐᓅᕈᓐᓇᕐᖓᑕ ᐊᒻᒪ ᖃᐅᔨᓲᖑᒻᒥᒐᑦᑕᑦᑕᐅᖅ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐳᓚᐅᑎᕕᒃᑯᑦ ᐅᖃᖅᓯᒪᔪᓂᒃ 

ᐊᒡᓚᒡᕕᑦᑎᓐᓅᕈᓐᓇᓐᓂᕋᖅᓯᒪᔪᓂᒃ. ᐅᖃᖃᑦᑕᓲᖑᒻᒪᑕ 

ᑐᓵᔨᐅᔭᕆᐊᖃᖅᑐᖃᖃᑦᑕᓲᖑᒪᓐ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᓐᓇᑐᖃᒻᒧᑦ ᑐᓵᔨᐅᔭᕆᐊᖃᖅᑐᖃᓐᓂᒻᒥᒻᒪᑦ 

ᖃᕆᓴᐅᔭᒃᑯᑦ ᐅᓂᒃᑳᕆᔭᒥᓂᐅᓪᓗᓂ  
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contacting the person.  

 

Sometimes there are situations where we 

become aware of a concern and we have 

to contact the person, themselves, so we 

hope that more people will have the sense 

of comfort to come forward to our office. 

Sometimes if you don’t know the players 

involved it can be a bit intimidating.  

 

We are fully staffed now. One of the 

positions that we struggled in filling was 

an Investigator/Research Officer for the 

Inuit language, which is a pretty critical 

position in our office because the person 

is the one communicating to Inuit 

language speakers about their concerns, 

and investigating them. That position is 

filled now. We now have Aluki as 

Director of Strategic Planning and Policy 

and we have a Public Affairs Officer, and 

a person working on private sector, our 

secretary, and we also have an intern for 

the Inuit learning development through 

the Inuit Learning Development program 

who is with us for four months and 

working on areas and projects of interest. 

 

So it’s with an office, sorry I left out the 

Investigator Research Officer for the 

French language as well. So it’s a full 

office you start to gain momentum and 

people contacting us, and us contacting 

people, so hopefully, I can’t guess on 

how many, but hopefully the numbers 

will increase if there are real issues out 

there. Taima. 

 

Chairman: Thank you. Ms. Angnakak. 

 

Ms. Angnakak: Thank you Mr. 

Chairman. You know, we often talk 

about English and Inuktitut a lot, 

obviously, because you know the 

population here is 85 percent Inuit. We 

don’t hear a lot about French, and I’m 

ᖃᐅᔨᒋᐊᕆᐊᖃᔪᔭᕗᑦ. 

 

ᐃᓛᓐᓂᑯᑦ ᑕᐃᒪᐃᑦᑐᖅᑕᖃᓲᖅ, ᖃᐅᔨᓲᖑᔪᒍᑦ ᒪᐅᓇ 

ᓴᓂᕌᒍᖔᖅ ᐃᓱᒫᓘᑎᑕᖃᕐᖓᑦ ᑕᐃᒪᓕ 

ᖃᐅᔨᒃᑲᕆᐊᖃᑦᑕᓕᖅᑲᕗᓐ ᓇᖕᒥᓂᖅ ᑕᐃᓐᓇ 

ᐃᓱᒫᓗᓐᓂᕋᖅᓯᒪᔪᖅ ᖃᐅᔨᒋᐊᕕᒋᒋᐊᖃᑦᑕᓕᖅᑲᕗᓐ. 

ᑕᐃᒫᖃᐃ ᑕᖅᑲᒃᑯᐊ ᐊᒥᓲᓂᖅᓴᐃᑦ ᖃᐅᔨᒪᓕᖅᑲᑕ 

ᐅᕝᕙᓘᓐᓃᑦ ᓇᓗᖅᑯᑎᓐᖏᓐᓂᖅᓴᐅᓕᖅᑲᑕ, 

ᖃᓄᐃᔅᓴᖏᓐᓂᖅᓴᐅᓕᖅᑲᑕ ᐊᒡᓚᒡᕕᑦᑎᓐᓅᕈᓐᓇᕐᖓᑕ. 

ᐃᓛᒃ ᐃᓕᕋᓱᑦᑐᖃᕈᓐᓇᒻᒥᔫᒐᓗᐊᖅ. 

 

ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔮᖅ ᑖᓐᓇ ᐃᓐᓄᒐᓱᐊᒡᒐᖅᐸᓚᐅᖅᑕᕗᑦ 

ᖃᐅᔨᓴᖅᑎ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ ᖃᐅᔨᒪᑦᑎᐊᓪᓗᓂ. 

ᑖᓐᓇᐃᓛᒃ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒃᑐᖅ ᐃᖅᑲᓇᐃᔮᖅ 

ᐊᒡᓚᒡᕕᑦᑎᓐᓂ. ᑕᐃᓐᓇ ᐅᖃᖃᑎᖃᖃᑦᑕᕋᔭᕐᖓᑦ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᓲᓂᒃ ᐃᓱᒫᓘᑎᖏᓪᓗ ᖃᐅᔨᓴᖃᑦᑕᓪᓗᒋᑦ 

ᐃᓄᒃᑎᑐᑦ. ᑖᓐᓇ ᐃᓄᒃᓯᒪᓕᖅᑕᕗᑦ, ᐊᒻᒪᓗ ᐊᓗᑭ 

ᐊᖏᔪᖅᑳᖑᓕᖅᑐᖅ ᐸᕐᓇᐅᓯᐅᕐᓂᕐᒧᑦ 

ᐊᑐᐊᒐᓕᐅᕐᓂᒧᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ ᑕᖅᑲᐅᖓ 

ᑐᓴᐅᒪᑎᑦᑎᔨᖃᓕᕐᒥᔪᒍᑦ. ᑕᒪᒃᑯᓂᖓ 

ᓇᒻᒥᓂᖃᐅᑎᓕᓐᓄᑦ ᑲᒪᔨᐅᓪᓗᓂ ᐊᒻᒪ 

ᑎᑎᕋᖅᑎᖃᕆᓪᓗᑕ, ᐊᒻᒪ ᐃᓕᓐᓂᐊᖅᑎᖁᑎᖃᕆᓪᓗᑕ 

ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᕈᑎᖏᓐᓂᑦ ᐱᓕᕆᔨᐅᔪᒥ ᑕᐃᓐᓇ 

ᑎᓴᒪᓂᑦ ᑕᖅᑭᓂ ᐃᖅᑲᓇᐃᔭᕐᓂᐊᖅᑐᖅ. 

ᐱᓕᕆᐊᖃᖅᑐᓂ ᒪᑯᓂᖓ ᑐᓴᖅᑕᐅᒍᒪᓲᓂᑦ, ᐊᒻᒪ 

ᐳᐃᒍᓂᕋᑖᕐᒥᒐᒃᑯᑦᑕᐅᖅ ᑖᓐᓇ ᐅᐃᕖᑎᑑᖅᑐᒥᑦ 

ᖃᐅᔨᓴᖅᑎᖃᓕᕐᒥᔪᒍᑦ. 

 

 

ᑕᐃᒪ ᖃᐅᔨᒃᑲᖅᑕᐅᖃᑦᑕᕋᑦᑕ, 

ᖃᐅᔨᒃᑲᐃᖃᑦᑕᕆᐊᖃᓲᖑᒋᓪᓗᑕᓗ. ᖃᑦᑎᐅᓂᐊᕐᒪᖔᑕ 

ᐅᕝᕙᓘᓐᓃᑦ, 

ᐃᓄᒋᐊᒃᓯᕙᓪᓕᐊᓂᐊᖅᑐᔅᓴᐅᒐᓗᐊᖅᑐᒍᓂᓛᒃ. 

ᐃᓱᒫᓘᑎᓪᓚᕆᐊᓗᓐᓂᑦ ᓴᖅᑭᖅᑐᖃᖃᑦᑕᓂᐊᖅᑲᑦ 

ᑕᖅᑳᖓᑦ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᖕᓇᒃᑲᖅ.  

 

ᐊᖕᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᖃᖅᐸᑲᑦᑕ ᐊᒥᓱᐃᖅᑕᖅᑐᑕ ᖃᓪᓗᓈᑎᑐᑦ 

ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᓪᓚᓂᕐᒥᑦ. ᐃᓛᒃ, ᑕᐃᒪᓐᓇ 

ᐊᒥᓱᐊᓗᐃᓂᑦ ᐃᓄᑦᑕᖃᕐᒪᑦ ᓄᓇᕗᑦᒥ. ᑕᐃᒪ 

ᐃᓱᒪᐅᔭᖅᑐᖓ ᑎᑎᕋᕐᕕᖁᑎᓯ ᐃᓛᒃ ᖃᓄᑎᒋᑭᐊᖅ  
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wondering your office, I guess a 

percentage of time spent on French 

advocacy, versus other language, what 

would that be, about what percentage 

would that be at? Thank you Mr. 

Chairman. 

 

Chairman: Thank you. Ms, Inutiq. 

 

Ms. Inutiq: For this annual report, you’ll 

see in French page 222, just kidding, in 

terms of the tables that we provided, the 

concerns that were brought to our office, 

I think was about half, 43 percent were 

relating to the French language, 7 percent 

for the English language, and 50 percent 

for the Inuit language. Even if it’s about 

half, what we find is that language issues 

that relate to French or Inuktitut apply to 

the other language so if somebody 

phones in to bring a concern to our office 

about a French language concern, often 

what we find is that the same issue 

applies to the Inuit language. So that’s 

why it’s important for us that all 

language groups feel comfortable 

approaching our office about their 

concerns. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Angnakak. 

 

Ms. Angnakak: Thank you Mr. 

Chairman. How much work do you do 

with municipalities to date, and what 

kind of work would you be working with 

them? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you Mr. Chairman. 

We did a survey, not in this annual 

report, recently on the readiness of the 

municipalities, and as you know, I think 

it was September 19,
 
2012 the 

municipalities were obligated to provide 

services in the Inuit language according 

ᑕᐃᒫᒃ ᐱᓕᕆᐊᖃᖅᐸᑉᐱᓯ, ᐅᐃᕖᓂᒃ 

ᐊᐱᖅᓱᖃᑦᑕᖅᑐᓂᑦ. ᑕᐃᒪᖃᐃ ᖃᓄᑭᐊᕐᖓᐃ 

ᐱᓕᕆᐊᖃᕋᔪᑎᒋᕕᓯ ᐅᐃᕖᑎᑐᑦ ᐅᖃᓪᓚᓲᓂᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᑕᕝᕙᓂ ᐊᕐᕌᒍᑕᒫᒥ ᐅᓂᒃᑳᓕᐊᕆᔭᕗᑦ ᒪᓕᑦᑐᒋᑦ, ᑕᐃᒪ 

ᐅᕙᓂ ᒪᑉᐱᕐᓗᒍ ᑕᐃᒪ ᐅᖃᖅᓯᒪᒐᑦᑕ 

ᓇᓗᓇᐃᔭᖅᓯᒪᔫᓐᓂᒃ ᑎᑎᕋᓚᐅᕋᑦᑕ ᐃᓱᒫᓗᑉᐸᑦᑐᓂᑦ 

ᐃᒻᒪᖄ ᓇᑉᐸᖏ ᓇᑉᐸᖅᐸᓯᖏᑦ ᐅᐃᕖᓄᑦ 

ᐱᔾᔪᑎᖃᖅᑐᑦ, ᐊᒻᒪ ᖃᑦᑎᑲᓪᓚᐃᑦ ᖃᓪᓗᓈᑎᑐᑦ ᐊᒻᒪ 

ᐊᒥᓲᖏᓂᖅᓴᐃᑦ ᐃᓄᒃᑎᑐᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᑦ. ᑕᐃᒪ 

ᓇᑉᐸᕋᓗᖏᓐᓂ ᐅᐃᕖᓂᑦ ᐅᖃᐅᓯᖃᕐᓂᕐᒥᑦ 

ᑐᑭᓯᐊᓂᕐᒥᓪᓗ ᑐᑭᓯᐊᖏᓂᕐᒥᓪᓗ ᐱᔾᔪᑎᖃᖃᑦᑕᖅᑐᑦ. 

ᑕᐃᒪ ᓯᕙᓂᖅᑐᖃᓂᖅᐸᑦ ᐅᕙᑦᑎᓐᓄᑦ ᐃᓱᒫᓗᓪᓗᑎᒃ 

ᐅᐃᕖᑎᑐᑦ ᐅᖃᕈᓐᓇᖅᑐᖃᖏᓐᓂᕐᒥᑦ ᐱᔾᔪᑎᒋᓗᒍ, 

ᑕᐃᒪᓕ ᑕᐃᒪᓐᓇᓴᐃᓐᓇᖅ ᐃᓐᓄᓐᓄᑦ ᑐᕌᖓᒐᔭᕐᒥᔪᖅ. 

ᑕᐃᒪᓕ ᐅᕙᑦᑎᓐᓄᑦ ᐊᑑᑎᖃᒻᒪᕆᑉᐳᖅ ᑕᒪᒃᑯᐊ ᑕᒪᕐᒥᑦ 

ᐱᖓᓱᐃᓂᑦ ᐅᖃᕈᓯᓖᑦ ᐅᐃᕖᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ, 

ᐃᓄᒃᑎᑐᓪᓗ ᑕᒪᕐᒥᒃ ᑐᓐᖓᓱᖃᑦᑕᖁᓪᓗᒋ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑕᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᓯᔅ ᐊᖕᓇᒃᑲᖅ.  

 

ᐊᖕᓇᒃᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᖃᓄᕐᓕᑭᐊᖅ ᐱᓕᕆᖃᑎᖃᕐᔪᐊᑎᒋᕙᑉᐱᓯ 

ᕼᐋᒻᓚᖑᔪᓂᑦ ᓄᓇᓕᓐᓂᑦ, ᐊᒻᒪ ᖃᓄᕐᓕ 

ᐱᓕᕆᖃᑎᒌᓱᖅᐱᓯᒋ ᓱᓇᓂᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑕᖅ. 

ᖃᐅᔨᒋᐊᓚᐅᕋᑦᑕ ᑕᕝᕙᓂ ᐅᓂᒃᑳᖅᓯᒪᖏᑦᑐᒥᐅᒐᓗᐊᖅ, 

ᑭᓯᐊᓂ ᑭᖑᓂᖓᓂ ᕼᐋᒻᓚᐃᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᓯᑎᐱᕆ 

19, 2012ᒥᑦ ᑖᒃᑯᐊ ᐃᓄᒃᑎᑐᑦ ᐊᑐᖅᑕᕆᐊᖃᓕᕐᒪᑕ 

ᑎᑎᕋᕐᕕᒥᓂᒃ ᐱᓕᕆᔨᖃᕐᓗᑎᓪᓗ. ᑕᐃᒪ 

ᐱᔾᔪᑎᖃᑦᑕᓚᐅᕐᒪᑕ 

ᑮᓇᐅᔭᖅᑕᖃᑦᑎᐊᖅᑎᑕᐅᓐᖏᓐᓂᕐᒥᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᑐᓵᔨᖃᖃᑦᑕᓂᕐᒥᑦ. ᑕᐃᒪ ᓄᓇᕗᑦ ᒐᕙᒪᐃᑦ, 
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the Inuit Language Protection Act. We 

were concerned about whether they’re 

given proper funding and to be able to 

deliver those obligations, and so we have 

been back and forth between the 

municipalities and the Government of 

Nunavut on a funding arrangement and 

we’ve been told to date that there would 

be a memorandum of understanding to 

position municipalities to provide those 

services financially.  

 

I have been invited to speak to a few 

municipalities, Arctic Bay, Rankin Inlet, 

and here. I’m open to speak to other 

municipalities to discuss what their 

obligations are and what concerns they 

may have. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Angnakak. 

 

Ms. Angnakak: Thank you, Mr. 

Chairman. Perhaps NAM’s meeting 

might be a good place to go to and you 

can address all municipalities at that 

time. The other area that I’m interested in 

hearing from you is about the private 

sector and their obligations under the 

Act. Can you tell us what kind of work 

you’ve done with the private sector? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Thank you. That work 

started in 2009, so over the last three 

years we’ve been working with the 

private sector to inform them of their 

future obligations to provide services in 

Inuktut. So the annual report lists how 

many communication efforts our office 

made, how many letters were sent, and 

how many meetings and how many 

mailouts. It’s been quite extensive. There 

was a position in our office, a private 

sector liaison officer that was dedicated 

ᐅᖃᐅᑎᔭᐅᑦᑕᓚᐅᕋᑦᑕ ᐅᓪᓗᒥᒥᑦ. ᑕᐃᒪ 

ᑐᑭᓯᐊᖃᑎᒌᓐᓂᖅᑕᖃᓕᖅᑑᒐᓗᐊᖅ ᐊᖏᖃᑎᒌᑦᑐᑎᑦ, 

ᕼᐋᒻᓚᒃᑯᑦ ᑖᒃᑯᐊ ᐃᓄᒃᑎᑑᓕᕆᔨᓂᓪᓗ, 

ᖃᓪᓗᓈᑎᑑᓕᕆᔨᓂᓪᓗ ᑕᒪᒃᑯᓂᖓ 

ᐱᖃᑦᑕᕆᐊᖃᓕᖅᑐᑦ ᑐᓵᔨᖃᓗᑎᑦ. 

 

 

 

 

 

 

 

 

ᑕᐃᒪ ᑲᖏᖅᖠᓂᕐᒥᓗ ᑕᒫᓂ ᑕᐃᒪᓐᓇ ᐱᔭᐅᓯᒪᔪᒍᑦ, 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᕼᐋᒻᓚᒃᑯᑦ ᐊᓯᖏᓐᓂ ᓄᓇᓕᓐᓂ 

ᐊᖏᖃᑎᖃᕈᒪᑉᐸᑕ ᑐᑭᓯᖃᑎᖃᕐᓗᑎᑦ ᑕᐃᒪᓐᓇ 

ᐅᒃᑯᐃᖔᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐊᖕᓇᑲᖅ.  

 

ᐊᖕᓇᑲᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᑖᒃᑯᐊᖃᐃ ᐊᐱᕆᔭᔅᓴᕆᔭᕋᓗᐊᓯ ᑲᑐᔾᔨᖃᑎᒌᖃᑎᖃᕐᒪᑕ 

ᕼᐊᒻᒪᓚᒃᑯᑦ ᓄᓇᕗᒻᒥ ᑎᑎᕋᕐᕕᖃᖅᖢᑎᓪᓗ ᐊᒻᒪ ᓱᓕ 

ᑐᓴᕈᒪᔭᖃᕐᒥᔪᖓ ᐃᓕᓐᓂᒃ ᑕᒪᒃᑯᐊ ᓇᒻᒥᓂᖅ 

ᐱᓕᕆᕝᕕᖃᖅᑐᐃᑦ ᑖᒃᑯᐊᖃᐃ 

ᐱᓕᕆᖃᑎᒋᖃᑦᑕᖅᓯᒪᕕᓯᒋᑦ ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᐱᔾᔪᑎᒋᓪᓗᒍ?  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᐃᒪ 2009 

ᐱᒋᐊᓚᐅᖅᓯᒪᔪᖅ ᑕᒪᓐᓇ ᐱᓕᕆᖃᑎᒌᑦᑕᖅᓯᒪᓕᖅᑐᒍᑦ 

ᑐᓴᖅᑎᑦᑎᒋᐊᖃᑦᑕᖅᖢᒋᑦ ᐃᓄᑦᑎᑐᓪᓗ 

ᖃᑉᓗᓈᖏᓐᓇᐅᓗᐊᖅᐸᑕ ᐃᓄᑦᑎᑐᑦ ᐅᖃᔪᔪᓂᒃ 

ᑐᑭᓯᓂᐊᓕᒡᓗ ᐱᓕᕆᔨᖃᖃᑦᑕᖁᓪᓗᒋᑦ. ᑕᐃᒪ 

ᓇᓗᓇᐃᔭᐃᓯᒪᔪᒎᒐᓗᐊᖅ ᖃᓄᖅ ᑎᑎᖅᑲᓂᒃ ᐊᒻᒪ 

ᐅᖃᓗᑦᑕᕐᓂᑯᓂᒃ ᐊᒻᒪ ᐊᓯᖏᓐᓂᒃ ᐱᖃᑦᑕᖅᓯᒪᔪᒍᑦ 

ᑕᐃᒪ ᐊᒥᓱᐃᖅᑕᖅᖢᑕ ᑕᐃᒪᓐᓇ ᐱᓕᕆᔨᖃᕋᔪᑦᑐᒍᑦ 

ᑕᐃᒪ ᑕᐃᑲᓂ ᑎᑎᕋᕐᕕᒋᔭᑦᑎᓐᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᖅᑐᖅ ᑕᒪᒃᑯᓂᖓ  
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to work on it full-time for three years.  

 

Our next annual report will be focused on 

the final report of the three years of the 

work that we’ve done. We’ll recommend 

to the Minister of Languages that that 

provision in the Inuit Language 

Protection Act come into force soon. 

There are some concern areas; our office 

worked with the department responsible 

for economic development in ensuring 

there is funding available to small 

businesses. As far as we know, that’s 

now in place.  

 

As well there are sectors, such as the 

pharmacies that require a lot of work. I 

can’t remember the number of 

pharmaceutical products and information 

that would need to be created and 

standardized. There would have to be 

assistance, probably from government, to 

put those sectors in a position where 

they’re ready. It was Wayne Dawes that I 

worked with the private sector. That 

report, as I said, will be in the next 

annual report. Thank you. 

 

Chairman: Thank you. The next name 

that I have on my list, Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Good morning to the 

people of Nunavut. Welcome. My 

question is in relation to my constituents 

in Pond Inlet. The majority of them are 

mostly Inuit and speak mostly Inuktitut 

and are unilingual. A lot of Nunavut 

communities are mostly unilingual and in 

reference you, as the languages 

commissioner, you stated that they must 

be made to feel welcome, and need to 

feel welcome when they talk with 

headquarters or the regional offices, and 

therefore, it is why I’m speaking in 

Inuktitut. It’s for the benefit of those who 

ᐃᖅᑲᓇᐃᔮᖃᕋᔪᑦᑐᒥᒃ. 

 

ᑕᐃᒪᓕ ᓇᓗᓇᐃᖅᓯᓯᒪᓂᖅᓴᐅᔪᒪᓕᖅᑐᒍᑦ ᑕᐃᑲᓂ 

ᐅᓂᒃᑳᖅᑐᐊᓕᕆᔪᒫᖅᑕᑎᓐᓂᒃ ᑕᒪᑦᑐᒥ ᐱᔾᔪᑎᖃᖅᑐᒥ 

ᑕᒪᒃᑯᐊ ᑲᒻᐸᓂ ᒥᑭᔪᑦ ᐊᖏᔪᓪᓗ ᓇᒻᒥᓂᕐᓗ 

ᐃᖅᑲᓇᐃᔭᕐᕕᖃᖅᑐᐃᑦ ᑕᐃᒪᓐᓇ ᑕᐃᒪᓐᓇᑦᑕᐅᖅ 

ᑕᒪᓐᓇ ᒪᓕᒐᖅ ᑐᕌᖓᒻᒪᑦ ᑕᐃᒃᑯᓄᖓ ᓄᑭᖃᖅᖢᓂᓗ 

ᐊᒻᒪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᕆᐊᖃᖅᖢᑎᑦ. ᑕᐃᒪᓐᓇ 

ᐃᓱᒫᓘᓐᓇᖃᖃᑦᑕᖅᓯᒪᔪᖅ ᓲᕐᓗ ᑎᑎᕋᕐᕕᑦᑎᓐᓂ 

ᐱᓕᕆᐊᖑᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑕᒪᒃᑯᐊ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᐱᕙᓪᓕᐊᑎᑦᑎᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ 

ᑮᓇᐅᔭᖃᖅᑎᑦᑎᐊᕐᔪᖃᑦᑕᒫᖁᓪᓗᒋᑦ ᓇᒻᒥᓂᓕᓐᓄᑦ 

ᑕᐃᒪᑦᑐᓕᕆᔨᖃᖅᑑᓪᓗᐊᖁᓪᓗᒋᑦ ᓲᕐᓗ 

ᐃᓄᐃᓐᓇᓕᐊᖑᑉᐊᑕ ᖃᑉᓗᓇᐅᔭᔪᔪᒥᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕈᓐᓇᕐᓗᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᖃᑉᓗᓈᖏᓐᓇᐅᓗᐊᖅᐸᑕ ᐃᓄᑦᑎᑐᑦ ᑐᑭᓯᐊᔪᒥᒃ 

ᐱᖃᖅᑑᓪᓗᐊᖁᑉᓗᒋᑦ.  

 

ᐃᖅᑲᐅᒪᓪᓚᑖᖏᑦᑐᒎᒐᓗᐊᖅ ᖃᓄᓪᓚᑦᑖᖅ 

ᐱᒋᐊᖃᕐᒪᖔᑦᑕ ᑭᓯᐊᓂ ᐅᖃᐅᑎᓯᒪᔭᕗᑦ ᑕᒪᒃᑯᐊ 

ᐱᓕᕆᐊᖃᐃᓐᓇᖅ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕆᐊᖃᖅᑐᑦ 

ᐊᔾᔨᒌᑦᑐᓂᒃ ᑕᐃᒃᑯᐊ ᐃᓚᖏᑦ ᓇᒻᒥᓂᓖᑦ 

ᖃᑉᓗᓈᑎᑐᐃᓐᓇᓗᐊᕌᓗᒃ ᑎᑎᖅᑲᖁᑎᖃᑦᑕᖁᓐᓇᒋᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᐃᕖᑎᑐᐃᓐᓇᓗᐊᕌᓗᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓄᑦᑎᑐᐃᓐᓇᓗᐊᕌᓗᒃ. ᑕᐃᒪ 

ᐃᖅᑲᓇᐃᔭᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᔪᒍᑦ ᑕᐃᑲᓂ 

ᐅᖃᖅᑲᐅᒐᒪ ᑕᐃᒪ ᐅᓂᒃᑳᖅᓯᒪᔪᒪᓕᖅᑑᒐᓗᐊᑦ 

ᓴᖅᑭᑎᒃᑲᓐᓂᕈᒫᖅᑕᑎᓐᓂᒃ ᐅᑭᐅᑕᒫᖅᓯᐅᑕᐅᔪᒥᒃ. 

ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐊᑎᖁᑎᖃᓕᕐᒥᔪᖓ ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ ᐅᓪᓛᒃᑯᑦ 

ᓄᓇᕗᒻᒥᐅᑦ ᑐᓐᖓᓱᒋᑦᑎ. ᐃᒃᑯᐊ ᑭᒡᒐᖅᑐᖅᑕᒃᑲ 

ᓄᓇᖅᑲᑎᒃᑲᓗ ᒥᑦᑎᒪᑕᓕᒻᒥᐅᑦ ᐅᓄᕐᓂᓴᒻᒪᕆᐋᓗᐃᑦ 

ᐃᓄᓪᓚᑦᑖᖑᒻᒪᑕ ᐃᓄᑦᑎᑐᓪᓗ ᐅᖃᐅᓯᖃᖅᖢᑎᒃ. 

ᓄᓇᕗᒻᒥᐅᓪᓗ ᐅᓄᖅᑐᒻᒪᕆᐋᓗᐃᑦ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᐅᓯᖃᕐᒪᑕ ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᖅ 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᐃᓄᐃᒡᒎᖅ ᑐᓐᖓᓱᒋᐊᖃᕐᒪᑕ 

ᒐᕙᒪᑦᑎᓐᓄᑦ ᐅᖃᐅᓯᕐᒥᓂᓪᓗ ᐊᑐᕈᓐᓇᕐᓗᑎᒃ. ᑕᒪᒃᑯᐊ 

ᐃᖅᑲᐅᒪᓪᓗᒋᑦ ᐃᓄᑦᑎᑐᓕᐋᓯᑦ ᐅᖃᓪᓚᓐᓂᐊᕋᒪ  
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understand only Inuktitut.  

 

In 2012-13 annual report, you stated that 

you had work to do mostly four things. 

You stated on page 8 of your annual 

report various things which you do which 

is to advise and to provide services and 

even though some of our dialects may be 

slightly different, however you do have 

four areas of responsibility. Which of 

those four areas of responsibility do you 

mostly work about? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Enook. Ms. 

Inutiq. 

 

Ms. Inutiq (interpretation): 

Investigations arising from concerns 

about violations to the law forms a large 

portion of our work as well as increasing 

awareness on language rights. This is 

especially true during Inuit language 

week in February. 

 

That is when we try to provide 

information on language issues and rights 

and what these rights contain. I think this 

is the most of what we do. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Back in 2011-12, in 

relation to the annual report, the 

committee has provided impetuous to 

your office about the importance of 

language, the process of investigation 

that will be taken in relation to how the 

language provisions could be enforced. 

You had been working on that 

presumably up until today so how much 

work have you done up to today? Thank 

you, Mr. Chairman. 

 

ᑐᓐᖓᓱᖁᒐᒃᑭᑦ ᑕᐃᒃᑯᐊ ᐃᓄᑦᑎᑐᑦ ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ. 

 

ᐅᕙᓂ ᐊᐱᕆᔪᒪᔪᖓ 2012-13 ᐅᓂᒃᑳᓕᐊᒥᓂᕐᓂ 

ᐅᖃᖅᓯᒪᒐᕕᑦ ᐱᓕᕆᐊᔅᓴᖃᕋᔅᓯᒎᖅ 

ᐃᒪᐃᑦᑐᓕᕆᔨᐅᓪᓗᓯ ᓯᑕᒪᓪᓗᐊᑕᕐᓂᖃᐃ ᑕᕝᕙᓂ 

ᐅᓂᒃᑳᓕᐊᕐᓂᒃ ᒪᒃᐱᖅᑐᕋᖓᓂ 8, ᑭᒡᒐᑐᖅᑎᐅᓂᕐᒥᒃ 

ᐃᑲᔪᖅᑎᐅᓂᕐᒥᒃ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓂᕐᒥᒃ 

ᓇᐅᑦᑎᖅᓱᖅᑎᐅᓂᕐᒥᒃ. ᐅᖃᐅᓯᕗᑦ 

ᐊᔾᔨᒌᖏᐊᕐᔪᒻᒪᑕᐅᒐᓗᐊᖅ ᑖᒃᑯᐊ ᑐᑭᓯᓇᖅᑰᕐᒪᑕ ᑖᒃᑯᐊ 

ᐊᑐᕐᓂᐊᑕᒃᑲ. ᑖᒃᑯᐊᒎᖅ ᐱᓕᕆᐊᔅᓴᕆᒐᔅᓯᐅᒃ. ᑖᒃᑯᐊ 

ᑎᓴᒪᑦ ᐱᓕᕆᐊᔅᓴᔅᓯᓐᓂ, ᓇᓕᐊᓐᓄᑦ 

ᐱᓕᕆᕐᔪᐊᓂᖅᐹᖑᖃᑦᑕᖅᐱᓯ ᐱᓕᕆᕕᓯ ᐃᓗᐊᓂ? 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 

ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᖃᐅᔨᓴᕐᓂᕆᖃᑦᑕᖅᑕᕗᖅᑲᐃ 

ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᔾᔭᐅᒑᖓᑦᑕ ᒪᓕᒐᓂᒃ 

ᓯᖁᒥᒃᓯᓱᕆᔪᐃᑦ ᐅᖃᐅᔾᔨᒑᖓᑕ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ 

ᖃᐅᔨᓴᕐᓂᖅ ᑖᓐᓇ ᐱᓕᕆᐊᕆᓪᓚᕆᖅᑰᖃᑦᑕᖅᑕᕗᑦ 

ᐊᒻᒪ ᑐᓴᐅᒪᑎᑦᑎᓐᓇᓱᓐᓂᖅ ᐅᖃᐅᓰᑦ ᒥᒃᓵᓄᑦ 

ᐱᔪᓐᓇᐅᑎᖏᑦ. ᑖᓐᓇ ᐱᓕᕆᓪᓗᐊᑕᕆᖃᑦᑕᖅᑕᕗᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ ᐱᓇᓱᐊᕈᓯᓕᕌᖓᒍ ᕕᕝᕗᐊᕆᒥ. 

 

ᑐᓴᐅᒪᑎᑦᑎᓇᓱᒃᑐᑕ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ ᐊᒻᒪ ᐅᖃᐅᓰᑦ 

ᒥᔅᓵᓄᑦ ᐱᔪᓐᓇᐅᑏᑦ ᑭᓱᓂᒃ ᐃᓗᓕᖃᒻᒪᖔᑕ ᑖᒃᑯᐊ 

ᒪᓕᒐᐃᑦ ᐅᖃᐅᓯᕐᓅᖓᔪᐃᑦ. ᑖᒃᑯᐊᓪᓗᐊᑕᖃᐃ 

ᐱᓕᕆᐊᕆᓛᕆᖃᑦᑕᖅᑕᕐᓂ ᑖᒃᑯᐊᖑᖅᑰᖅᑐᐃᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᑕᐃᔅᓱᒪᓂ 

2011-2012 ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂ ᑕᑯᓇᓚᐅᖅᑎᓪᓗᒋᑦ 

ᑲᑎᒪᔨᕋᓛᑦ ᑎᓕᐅᖅᑐᐃᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᕝᕕᑦ 

ᐱᓕᕆᕝᕕᖓᓂ ᑎᑎᕋᕐᕕᖓᓂ ᓴᖅᑭᑦᑎᖁᓪᓗᒋᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑉ ᑎᑎᕋᕐᕕᖓᑕ 

ᑐᓐᖓᕕᒋᓂᐊᖅᑕᖏᓐᓂᒃ ᖃᐅᔨᓴᐅᑕᐅᓂᐊᖅᑐᓂᒃ 

ᖃᓄᖅ ᐅᖃᐅᓯᕐᒧᑦ ᐱᖁᔭᖅ 

ᐊᑐᓕᖅᑎᑕᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᖃᐅᔨᒪᔾᔪᑕᐅᓇᓱᐊᖅᑐᓂᒃ. 

ᐅᓪᓗᒥᒧᑦ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕆᓯᒪᒐᔅᓯᐅᒃ ᓲᖃᐃᒻᒪ, ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᑎᒋᓯᒪᓕᖅᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 
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Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Thank you, 

Mr. Chairman. We want to make visible 

thusly in relation to the Government of 

Nunavut I stated that our office is now 

beginning to develop some capacity and 

we stated that who needed to be doing 

what. We want to be creating a report sort 

of like instructions like a checklist in 

terms of whether they are carrying on 

their responsibilities as it pertains to 

language.  

 

I think that is the way I can answer you. 

I’m sorry, I regret that some of our work 

in various areas is lagging behind and we 

are now finally endeavouring to catch up 

with all of our areas of responsibility. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Do I understand that what 

you wanted have not been done by your 

staff? Do I understand that, Mr. 

Chairman? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I understood 

your question as saying that we were 

asked to bring about a policy or 

guideline. At this time I could say we are 

just beginning to talk about it in our 

office. I think it’s in my report section 3 

and it’s recommendation 3, we are just 

beginning to deal with it right now. 

Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. In your 2012-13 annual 

report, you’re using the numbers from 

2011 with respect to the use of Inuit 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᖁᔭᓐᓇᒦᒃ. ᐃᒫᒃ ᓴᖅᑮᔪᒪᓯᒪᔪᒐᓗᐊᕐᒥᔪᒍᑦ 

ᒐᕙᒪᒃᑯᑦ ᒫᓐᓇ ᐃᓱᒪᒋᓕᖅᐸᓪᓕᐊᑕᐃᓐᓇᖅᑕᕗᑦ 

ᓲᖃᐃᒻᒪ ᐅᖃᖅᑲᐅᒐᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᓕᑕᐃᓐᓇᖅᑐᒍᑦ ᓴᖅᑮᔪᒪᓯᒪᔪᒍᑦ 

ᒐᕙᒪᒃᑯᑦ ᐃᒪᐃᓕᖓᔪᓂᒃ: ᑭᒃᑯᑦ ᑲᒪᒋᔭᕆᐊᖃᖅᑲᑦ 

ᖃᓄᐃᑦᑐᓂᒃ. ᐅᖃᓕᒫᓚᐅᕐᓗᒋᑦ ᑐᑭᓯᓇᑦᑎᐊᕐᓗᒋᑦ 

ᑖᓐᓇᓗ ᐊᑐᕈᓐᓇᖅᓯᒐᔭᖅᑐᑎᒍ ᖃᐅᔨᓴᓕᕈᑦᑕ, ᑖᒃᑯᐊ 

ᐊᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᖅᑳᑦ. 

 

 

 

 

 

ᑕᐃᒫᒃ ᑭᐅᔪᓐᓇᖅᑰᕋᒃᑭᑦ ᐊᐃᑦᑖᖑᒐᓗᐊᖏᓛᖅ 

ᐃᓚᖏᓐᓄᑦ ᑭᖑᕙᖅᓯᒪᓕᕋᑦᑕ ᒫᓐᓇ 

ᐊᓐᖑᑎᓇᓱᓕᑕᐃᓐᓇᖅᑐᑕ ᑲᒪᒋᔭᕆᐊᖃᖅᑕᑦᑎᓐᓂᒃ. 

ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. ᑐᑭᓯᕗᖓᖃᐃ ᑖᓐᓇ 

ᑎᓕᐅᖅᑕᐅᔾᔪᑎᒋᓚᐅᖅᓯᒪᔭᓯ 

ᐱᓕᕆᐊᕆᐊᖅᓯᒪᓐᖏᓪᓚᑦᑖᖅᐸᓗᒃᑕᓯ. ᑕᐃᒫᒃ 

ᑐᑭᓯᕗᖔ? ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ: ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᐃᑦ ᐃᒫᒃ ᑐᑭᓯᒐᒃᑯᐃ: 

ᓴᖅᑭᑦᑎᖁᔭᐅᓚᐅᕋᑦᑕ ᐊᑐᐊᒐᓂᒃ... ᐅᐊᑦᑎᐊᕈᐃ… ᐄ, 

ᒫᓐᓇ ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᐅᖃᐅᓯᕆᒋᐊᓕᖅᐸᓪᓕᐊᑕᐃᓐᓇᖅᑕᕗᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ 

ᑖᓐᓇ. ᐅᓂᒃᑳᓂᒃ ᑲᑎᒪᔾᔪᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ ᑕᕝᕙᓂ 

ᐅᓂᒃᑳᖏᑦ 3-ᒦᖅᑰᖅᑐᖅ ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐃᓐ 

ᐊᑐᓕᖁᔭᐅᔪᖅ ᓈᐃᓴᐅᑎᖓ 2. ᐄ, ᑖᓐᓇ 

ᐃᓱᒪᒋᓕᖅᐸᓪᓕᐊᑐᐃᓐᓇᖅᑕᕗᓐ ᐊᒡᓚᒡᕕᑦᑎᓂ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ ᐊᒻᒪᓗᑦᑕᐅᖅ ᑕᕝᕙᓂ 

2012-13 ᐅᓂᒃᑳᓕᐊᕕᓂᔅᓯᓐᓂ ᓈᐃᓴᐅᑎᓂᒃ ᐊᑐᕋᕕᑦ 

2011-ᒥ ᓴᖅᑭᑕᐅᓂᑯᕕᓂᓐᓂᒃ.  

ᐱᔾᔪᑎᖃᓗᐊᓐᖑᐊᖅᖢᑎᒃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ 

ᐊᑐᖅᑕᐅᓂᖓ ᓄᓇᕗᑦ ᐃᓗᐊᓂ ᓄᑖᖑᓂᖅᓴᓂᒃ 
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language in Nunavut. Do you have more 

recent numbers or statistics that you’re 

going to be doing that are more relevant 

to us today? Thank you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Inutiq 

 

Ms. Inutiq (interpretation): Are you 

referring to the federal (interpretation 

ends) census (interpretation) in your 

question? The 2011 census is the last, and 

since they only conduct the census every 

four years, the 2011 statistics are the 

newest figures and that is why we are 

using that data. Thank you, Mr. 

Chairman.  

 

Chairman: Thank you, Mr. Enook 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. That is the reason why I 

asked the question, is because I know 

you’re using the 2011 census. I asked the 

question because are you not going to do 

any new census, yourself? There would 

be different numbers all together. Thank 

you, Mr. Chairman.  

 

Chairman: Thank you, Ms. Inutiq 

 

Ms. Inutiq (interpretation): I can say that 

it will be a lot of work for my office to do 

this census. Because there are a lot of 

people in Nunavut. We could recommend 

exactly, or talk about, what can be done 

with respect to languages in the north. 

Thank you.  

 

Chairman: Thank you, Mr. Enook 

 

Mr. Enook (interpretation): Thank you 

Mr. Chairman. In your annual report, I’m 

not exactly sure which part of your 

annual report it’s in, but you stated that 

you have a concern I think in your 

opening remarks to the committee you 

ᓈᐃᓴᐅᑎᓂᒃ, ᐃᓛᒃ ᓄᑖᖑᓂᖅᓴᓂᒃ 

ᖃᐅᔨᓴᕈᑎᓂᓪᓘᓐᓃᑦ ᐱᓕᕆᓇᓱᓐᓂᐊᖅᐱᓯ? 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᓐᓂᐊᖅᐱᓯ? ᐅᓪᓗᒥᐅᓂᖅᓴᒧᑦ 

ᐊᒃᑐᐊᓂᒃᓴᓂᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ.. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᑖᒃᑯᐊ ᒐᕙᒪᑐᖃᒃᑯᑦ ᓈᐃᓴᖃᑦᑕᖅᑕᖏᑦ 

ᐃᓄᒋᐊᓐᓂᒻᒧᑦ ᖃᐅᔨᓴᐅᑎᖏᒍᑦ ᐅᖃᐅᓯᕆᔭᑏᓐ? 2011 

ᓈᓴᕐᓂᐅᓚᐅᖅᑐᓂ ᐊᕐᕌᒍᓂᒃ ᑎᓴᒪᓂᒃ ᑭᓯᐊᓂ 

ᓈᐃᓴᐅᖃᑦᑕᕐᖓᑕ ᐊᕐᕌᒍᐃ ᑎᓴᒪᐃᓐ ᐊᓂᒍᕌᖓᑕ. 

2011 ᑖᒃᑯᐊ ᓄᑖᖑᓛᖑᒻᒪᑕ ᑕᐃᒫᒃ ᐊᑐᖅᓯᒪᔭᕗᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑕᕝᕙ ᐊᐱᕆᔾᔪᑎᒋᔭᕋ 

ᖃᐅᔨᒪᒐᒪ 2011 ᓴᖅᑭᑕᐅᓂᑯ ᐊᑐᖅᑕᓯ. ᑕᐃᒪ 

ᐊᐱᕆᔾᔪᑎᒋᕋᑖᖅᐸᕋ ᐃᒻᒥᒃᑯᑦ ᐃᓕᔅᓯ ᓄᑖᖑᓂᖅᓴᓂᒃ 

ᖃᐅᔨᓴᕋᓱᒃᔫᒥᔾᔮᖏᑦᑎᐊᖅᐱᓰ ᐅᓪᓗᒥᒧᑦ 

ᐊᑐᓐᓂᖅᓴᐅᓕᕋᔭᖅᑐᓂᒃ ᑖᒃᑯᐊ ᓈᐃᓴᐅᑎᑦ 

ᐊᔾᔨᒌᓐᖏᓕᕋᔭᒻᒪᖔᒋᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐅᖃᕈᓐᓇᖅᑐᖓ 

ᐱᔭᕆᑐᓗᐊᖅᑐᐋᓗᖅᑯᕋᔭᖅᑐᖅ ᐊᒡᓚᒡᕕᑦᑎᓐᓄ 

ᑲᒪᒋᔭᐅᓇᓱᓪᓗᓂ ᑖᓐᓇ ᓈᐃᓴᐃᓂᖅ 

ᓄᓇᕘᒻᒥᐅᓕᒫᑦᑎᐊᓄᑦ ᐊᐱᖅᓱᓲᖑᒻᒪᑕ ᒐᕙᒪᑐᖃᒃᑯᓐ. 

ᐊᔭᐅᖅᓱᐃᒋᐊᕈᓐᓇᕋᓗᐊᖅᑐᒍᐃᓛᒃ 

ᖃᓄᐃᓕᖓᓪᓚᑦᑖᓕᒻᒪᕐᖔᑕ ᑐᑭᓯᒋᐊᕈᑎᖏᑦ ᐅᖃᐅᓰᑦ 

ᒥᒃᓵᓄᑦ. ᑕᐃᒫᒃ ᑭᐅᔪᓐᓇᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑕᕝᕙᓂ 

ᐅᓂᒃᑳᓕᐊᓐᓂ ᐃᕝᕕᓪᓗ ᐅᖃᖅᑲᐅᓪᓗᒍ 

ᓇᓃᓪᓚᑦᑖᒻᒪᖔᑦ ᒪᒃᐱᖅᑐᕋᖓᓂ ᒫᓐᓇ ᖃᐅᔨᒪᓐᖏᑕᕋ 

ᑭᓯᐊᓂ ᐃᓱᒫᓘᑎᖃᓪᓚᕆᒃᓯᒪᓂᕋᖅᑲᐅᒐᕕᑦ 

ᒪᑐᐃᖅᓯᔾᔪᑎᓐᓂᓗᑭᐊᖏᓐᓇ ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ  
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stated that, I’m sorry there is no Inuktitut 

in your opening report I will be looking 

at the English.  

 

In your recommendations, in your 

opening comments, you stated that the 

Inuinnaqtun language is in danger of 

being lost and you also stated that it 

would be very difficult to try to do the 

review on them. I’m not sure how to ask 

the question, but I’m not talking about 

asking all Nunavummiut. You also have 

people that are working for you. If I 

could ask you a question; how do you 

know that the Inuktitut language is being 

lost, and how the Innuinnaqtun language 

is not being used as much? How can you 

find out that, besides the 2011 census? If 

that’s understandable, Mr. Chairman. 

Thank you. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): We used the 

census and we listen to the radio and do a 

phone-in show every year to try to hear 

from the people of Nunavut with respect 

to what their thoughts are in regard to 

languages. Culture and Heritage usually 

has a public meeting and we ask them 

how often they have a public meeting 

with respect to dealing with languages. 

Those are the types of stuff that we use 

for information with respect to 

Inuinnaqtun languages.  

 

I can say that the Kitikmeot Inuit 

Association work with the Nunavut 

government and traveled to the 

communities with respect to the 

Inuinnaqtun language. Not just to protect 

Inuinnaqtun, but what we can do to 

revive the Inuinnaqtun language. That 

was the topic that they had when they had 

a meeting. They have a plan in place to 

protect the Inuinnaqtun language. We 

ᒪᒥᐊᓇᐅᒍᓗᐊᖅ ᐅᑯᐊ ᐃᓄᒃᑎᑑᖓᔪᖃᖏᒻᒪᑕ 

ᖃᓪᓗᓈᑎᑑᖓᔪᓂᒃ ᐅᖃᓕᒫᕋᓱᒡᓗᒋᑦ 

ᐃᓄᒃᑎᑑᖓᓕᖅᑎᑦᑎᒋᐊᓐᓂᖅᐳᖓ ᓇᓂᔪᓐᓇᕈᒃᑯ. 

 

ᑕᐃᒃᑯᐊ ᐊᑐᓕᖁᔭᑎᑦ, ᒪᑐᐃᖅᓯᔾᔪᑎᖕᓂ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑎᑦ ᐅᖃᐅᓯᖃᖅᑰᒻᒪᑕᐃᒃᑯᐊ 

ᐃᓚᖓᓐᓂᒃ ᐱᓗᐊᖅᑐᒥᒃ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᖅ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᓐᓂᕋᕋᓱᒋᓕᓐᓂᕋᖅᖢᒍ. 

ᐅᖃᖅᖢᑎᓪᓗ ᐊᑭᑐᓗᐊᖅᑐᐋᓗᒐᔭᒻᒪᒎᖅ 

ᖃᐅᔨᓴᕋᓱᒋᐊᒃᓴᖅ. ᑖᒃᑯᐊ ᐊᖏᖃᑎᒌᑦᑎᐊᖅᑰᔨᖏᒻᒪᑎᒃ. 

ᖃᓄᖅᑐᖅ ᐊᐱᕆᑦᑎᐊᓪᓚᖓ. ᐃᓱᒪᖅᑲᐅᓐᖏᑦᑐᖓ 

ᓄᓇᕘᒥᐅᓕᒫᕋᓗᐃᑦ ᐊᐱᖅᓱᖅᑕᐅᒐᔭᕆᐊᖏᓐᓂᒃ 

ᓲᖃᐃᒻᒪ ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᓐᖏᓇᔅᓯ, ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕋᓯ. ᐃᒪᓐᓇᖔᖃᐃ ᐊᐱᕆᒍᒪᐃ ᖃᓄᖅ 

ᖃᐅᔨᒪᓇᓱᒃᔫᒥᔪᑎᖃᖃᑦᑕᖅᐱᓯ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓ 

ᐊᓯᐅᓕᕐᒪᖔᖅ, ᐅᕝᕙᓗ ᖃᓄᖅ ᓱᒃᑲᑎᒋᔪᒥᑦ 

ᐊᓯᐅᓕᕐᒪᖔᖅ. ᓲᕐᓗ ᐅᖃᐅᓯᖃᕋᕕᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ 

ᐅᖃᐅᓯᖓ ᐅᓗᕆᐊᓇᖅᑐᒦᓪᓚᕆᓕᕐᒪᒡᒎᖅ, 

ᐊᐱᕆᓇᓱᖅᑲᐅᒐᓗᐊᖅᐳᖓ ᖃᓄᖅ 

ᖃᐅᔨᒪᓇᓱᔫᒥᔪᓐᓇᖅᐱᓯ, ᖃᐅᔨᒪᓇᓱᒃᑲᔭᖅᐱᓯᓘᓐᓃᒃ 

ᑖᒃᑯᐊ 2011 ᓇᐃᓴᖅᑕᐅᔪᕕᓃᑦ ᑐᖏᖔᖓᒍ. 

ᑐᑭᓯᓇᕐᓂᕈᒪ, ᐃᒃᓯᕙᐅᑖᖅ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᓇᐃᓴᖅᑕᐅᓂᐅᑯᐃᑦ 

ᐊᑐᖅᑕᕕᔾᔪᐊᕌᓗᒋᖃᑦᑕᖅᑕᕗᑦ, ᐊᒻᒪ ᓈᓚᖃᑦᑕᕆᓪᓗᑕ 

ᓈᓚᐅᑎᒃᑯᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᐅᖄᓚᑎᑦᑎᖃᑦᑕᕋᑦᑕ ᐅᖃᐅᓰᑦ 

ᐱᓇᓱᐊᕈᓯᖓᓂᑦ. ᑐᓴᕈᒪᓪᓗᑕ ᓄᓇᕗᑦᒥᐅᑕᓕᒫᓂᑦ 

ᐅᖃᐅᓰᑦ ᒥᔅᓵᓄᑦ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ. ᐊᒻᒪ 

ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᑎᑦᑎᔪᒻᒥᒪᑕ 

ᐊᐱᕆᕋᑖᑦᑎᐊᓚᐅᕐᒥᔭᒃᑲ ᖃᖓ ᑲᑎᒪᑎᑦᑎᓂᑰᕕᓯ, ᐊᒻᒪ 

ᖃᓄᖅ ᐅᖃᐅᓯᖃᕐᓂᖅᑲ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᓯ ᐅᖃᐅᓯᐅᑉ 

ᒥᔅᓵᓄᑦ. ᑕᐃᒫᒃ ᑐᓴᐅᒪᓇᓱᖃᑦᑕᖅᑐᒍᑦ. ᐃᓄᐃᓐᓇᖅᑐᑦ 

ᒥᔅᓵᓄᑦ. 

 

ᐅᖃᕈᓐᓇᖅᑐᖓ ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, 

ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ ᐱᓕᕆᐊᖃᑎᖃᖅᑐᑎᑦ 

ᓄᓇᓕᓐᓅᖃᑦᑕᓚᐅᕐᒪᑕ. ᖃᓄᖅ 

ᐱᓕᕆᐊᖃᕆᐊᖃᖅᐸᓪᓕᐅᒍᓐᓇᖅᓯᕙᑦ ᐅᖃᐅᓯᖅ. 

ᐅᖃᐅᓯᖅ ᐃᓄᐃᓐᓇᖅᑐᑦ ᖃᓄᖅ ᓴᐳᒻᒥᔭᐅᔪᓐᓇᕐᒪᖔᖅ. 

ᑭᓱᓂᑦ ᐱᓕᕆᐊᖃᕆᐊᖃᓕᖅᐱᑕ, ᖃᓄᕐᓗ 

ᖃᓄᐃᓕᖓᔭᕆᐊᖃᓕᖅᐱᑕᓗ 

ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓂᕐᒨᖓᓪᓗᑎᑦ 

ᑲᑎᒪᑎᑦᑎᑲᑕᓚᐅᖅᑐᐃᑦ. ᐊᒻᒪ ᐸᕐᓇᐅᑎᓂᑦ 

ᓴᖅᑮᓂᐊᕆᓪᓗᑎ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒥᑦ ᐅᖃᐅᓯᒧᐃᓛᒃ.  

ᑖᒃᑯᐊ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ  
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work with the Kitikmeot Inuit 

Association and we also work with the 

Francophone Association to try to get 

some feedback from their concerns. 

That’s it for now. Thank you. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Again, with respect to 

languages, it states that in the Official 

Languages Act, under item 12, it states 

that the municipal governments have to 

use the Inuit languages if people want it. 

The Act does not state anywhere exactly 

what it means that it’s really needed. 

When it’s not clear in the Act, if they 

really want to use Inuktitut, it can be used 

in their offices. How do you know that 

when it does not really state in the Act? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Enook. The 

term that’s listed in the Act is significant 

demand, if that helps you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Yes, we have 

thought about that in our office. When we 

look at the Act, I think the Act has to be 

amended because it states that… I think 

he said it was on 12, with respect to 

government agencies or associations. It 

only talks about various organizations of 

the government, like municipal 

government. It’s under 12(3).  

 

Can you hold on? 

 

Let me go to that section. I hadn’t given 

it much thought, yes, if this is something 

a municipality wants to implement, 

section 12(3) speaks to the territorial 

institutions requirement to provide 

Inuktitut language services in all their 

communications and services especially 

if the majority of the people requesting it 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᖃᑦᑕᕐᒥᔭᕗᑦ 

ᑐᓴᕐᕕᒋᓇᓱᑉᐸᑦᑐᑎᒍᓪᓗ, ᐊᒻᒪ ᐅᐃᕖᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓇᓱᑉᐸᑦᑐᑎᒍ ᑐᓴᕐᕕᒋᓇᓱᑉᐸᑦᑐᑎᒍᓪᓗ 

ᐃᓱᒫᓘᑎᖏᓐᓂᑦ, ᐊᒻᒪ ᖃᓄᐃᓕᖓᓕᕐᒪᖔᑕ 

ᐃᓱᒪᒋᔭᒥᓐᓂᒃ. ᑕᐃᒪ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᑕᕝᕙᓂ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒥᑦ ᓱᓕ, ᑕᐃᑲᓂ ᑎᑎᕋᖅᓯᒪᒻᒪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᖅ ᑎᑎᕋᖅᓯᒪᓂᖓᓂ 12, 

ᐅᖃᖅᓯᒪᔪᖃᕋᓗᐊᕐᒪᑦ, ᓄᓇᓖᒎᖅ ᐃᓛ, ᐱᓕᕆᕝᕖᒎᖅ 

ᐊᒻᒪᓗ ᓄᓇᓖᑦ ᒐᕙᒪᖏᑦ ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕆᐊᓖᑦ. 

ᑖᓐᓇ ᐅᖃᐅᓯᖅ ᐱᔪᒪᔭᐅᓯᒪᓪᓚᕆᑉᐸᑦ. ᑭᓯᐊᓂ ᑖᓐᓇ 

ᐱᖁᔭᖅ ᓇᓗᓇᐃᖅᓯᓯᒪᓐᖏᒻᒪᑦ ᖃᓄᖅ ᑐᑭᖃᕐᒪᖔᖅ 

ᐱᔪᒪᔭᐅᓪᓚᕆᑉᐸᑦ. ᓇᓗᓇᐃᖅᓯᓯᒪᑦᑎᐊᖏᑎᓪᓗᒍ ᑖᓐᓇ 

ᐱᓕᕆᕝᕖᑦ, ᖃᓄᖅ ᑖᔅᓱᒥᖓ ᐅᖃᐅᓯᕐᒥᑦ 

ᑐᑭᑖᖃᑦᑕᖅᐱᓯ, ᖃᓄᖅ ᑐᑭᓕᐅᖃᑦᑕᖅᐱᓯᐅᒃ? ᖃᓄᖅ 

ᑐᑭᖃᕐᒪᖔᖅ, ᐊᑐᖅᑕᐅᔪᒪᓪᓚᕆᑉᐸᑦ? ᑐᑭᓯᓇᕐᓂᕈᒪ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 

ᐃᓄᑦᑎᑐᑦ ᐃᒪᓐᓇ ᐃᒫᒃ ᐊᔅᓱᕉᑎᒋᔭᐅᓪᓚᕆᑉᐸᑦ?  

 

ᐃᓅᑎᖅ: ᐄ, ᐃᓱᒪᒋᓯᒪᒻᒥᔭᕗᑦ ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ 

ᕿᒥᕐᕈᔭᐅᓕᖅᑲᑕ ᑐᑭᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᓛᖅᑐᖅ 

ᐅᖃᖅᓯᒪᒻᒪᑕ, ᓇᐅᖏᓐᓇᐃ 12-ᒥᐅᓂᕋᖅᑲᐅᔭᖓ 

ᑭᐊᖏᓐᓈ? ᑐᕌᖓᑐᐃᓐᓇᑎᐊᕐᖓᑦ ᐊᑕᐅᓯᕐᒨᖅᑰᖅᑐᖅ 

ᒐᕙᒪᐃᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ, ᐋᒃᑲᐃ, ᓄᓇᓖᑦ 

ᒐᕙᒪᖏᓐᓄᓚᑐᐃᓐᓇᑎᐊᕐᖓᑕ ᑖᔅᓱᒥᖓ 

ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᓛᖅᑰᖅᑐᖅ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 

ᑎᒥᖁᑎᖏᓪᓗ 12(3)-ᒥ. 

 

 

 

ᐅᐊᑦᑎᐊᕈᐃ? 

 

ᑕᒪᐅᖓᑲᐃᓐᓇᕐᓚᖓᐃ ᐃᓱᒪᒋᓗᐊᓚᐅᓐᖏᓇᒃᑯᑦ. 

ᐱᔪᒪᔭᐅᓪᓚᕆᑉᐸᑦ 12-3-ᒥ ᐅᖃᖅᓯᒪᒻᒪᑦ ᒐᕙᒪᒃᑯᑦ 

ᑎᒥᖁᑎᖏᑦ ᐊᒥᓲᑉᐸᑕ ᐃᓄᐃᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐅᖃᐅᓯᓖᑦ ᐊᒻᒪ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᕐᒧᑦ ᐱᔨᑦᑎᔭᐅᓂᕐᒧᑦ  
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mainly speak Inuktitut. 

 

When we are calling various 

organizations, we enquire as to the 

service provision and whether they are 

using the official languages to provide 

these services. We monitor the 

communications stemming from the 

(interpretation ends) head or central 

offices.  

 

(interpretation) Some departments are 

situated in the decentralized 

communities, in different government 

offices and we have a written log of the 

organizations we have called in the past 

as we conduct research on this matter. At 

this time, I don’t think I have a copy with 

me as to which organizations have been 

called by our office. All I can speak to is 

that we monitor the organizations that 

provide public services to all residents to 

see if they are providing their services in 

all official languages. Thank you. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Let me try the same 

question again. Sorry if I didn’t come 

across. I apologize if I didn’t come 

across.  

 

Mr. Chairman, my question was within 

the language legislation, it talks about 

that if they want to use our language that 

there is a provision in there that if there is 

a significant demand for that language in 

the community. If there’s a significant 

demand, with that wording it does not 

define what is significant. What is the 

level of significance when you say 

significant demand?  

 

As a language commissioner and you 

said that you have four main 

ᐱᓇᓱᑦᑐᐃᑦ ᐊᒥᓲᑉᐸᑕ. 

 

ᑖᓐᓇ ᐅᖄᓚᑲᑕᓕᕌᖓᑦᑕ ᐅᑯᐊ 

ᐱᔨᑦᑎᖅᑕᐅᓪᓚᕆᒃᑲᓗᐊᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓕᒫᑦ ᖃᐅᔨᓴᖃᑦᑕᖅᑕᕗᑦ ᒪᑯᐊ 

ᐊᓪᓚᕝᕕᐅᔪᑦ ᑐᕌᕐᕕᖏᑦ ᑭᓱᖓᐃ 

(ᑐᓵᔨᑎᒍᑦ) ᖁᓪᓕᖅᐹᑦ ᑎᑎᕋᕐᕕᓐᓂ. 

 

 

 

 

 

 

 

(ᑐᓵᔨᒃᑰᖏᑦᑐᖅ) ᐃᓚᖏᑦ ᓄᓇᓕᓐᓃᒻᒪᑕ ᒐᕙᒪᐃᑦ 

ᐊᓪᓚᕝᕕᖏᑦ. ᑕᐃᒪ ᑎᑎᕋᖅᓯᒪᔫᒐᓗᐊᑦ ᐊᓪᓚᕕᑦᑎᓐᓂ 

ᑭᒃᑯᑦ ᐅᖄᓚᕕᒋᖃᑦᑕᕐᒪᖔᑦᑎᒍᑦ ᑖᔅᓱᒥᖓ 

ᖃᐅᔨᓴᖅᑎᓪᓗᑕ. ᒪᓐᓇ ᐱᓯᒪᖅᑰᖏᓐᓇᒃᑯᑦ ᑕᐃᒃᑯᐊ 

ᐅᖄᓚᕕᒋᖃᑦᑕᖅᑕᕗᑦ ᑭᒃᑰᒻᒪᖔᑕ. 

ᐅᖃᕈᓐᓇᑐᐃᓐᓇᖅᑐᖓ ᐊᓪᓚᕝᕖᑦ ᑖᒃᑯᐊ 

ᐃᓄᓕᒫᖓᓅᒐᔪᐃᑦ ᐅᖄᓚᕕᒋᓪᓗᐊᖃᑦᑕᖅᑕᕗᑦ 

ᖃᐅᔨᓴᖅᑐᑕ ᐊᑐᑦᑎᑎᓪᓚᑦᑖᕋᓗᐊᕐᒪᖔᑕ ᐅᖃᐅᓯᕐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᓂᒃ. ᖁᔭᓐᓇᒦᒃ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᕆᐊᒃᑲᓂᖑᐊᖅᖤᕐᒥᓗᒍᐃ ᑖᓐᓇ ᓱᓕ 

ᑐᑭᓯᓇᖅᑰᕐᓂᖏᓐᓇᒪ ᑐᑭᓯᓇᕐᓂᖏᒃᑯᒪᓗ ᒪᒥᐊᓇᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑖᖅ, ᐆᒥᖓ ᐊᐱᕆᓇᓱᑦᑐᖓ ᑕᕝᕙᓂ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᒥ ᐅᖃᐅᓯᖃᕋᓗᐊᕐᒪᑦ 

ᐅᖃᐅᓯᕉᖅ ᐊᑐᖅᑕᐅᔪᒪᑉᐸᑦ ᐱᑕᖃᖅᑎᑕᐅᔭᕆᐊᓕᒃ 

ᐱᔪᒪᓂᖃᖅᑐᑦ ᐊᑐᕈᒪᔪᓪᓗ ᐊᖏᔫᑉᐸᑦ ᓲᕐᓗ. ᑭᓯᐊᓂ 

ᑖᓐᓇ ᑕᐃᒪᐃᓕᖓᔪᖅ ᐅᖃᓐᖏᑦᑎᐊᕐᒪᑦ ᑭᓱ ᑕᐃᒪ 

ᓈᒻᒪᑉᐸᑦ? ᖃᓯᐅᑉᐸᑕ ᑕᐃᒪ 

ᐊᑐᖅᑎᑕᐅᔭᕆᐊᖃᓕᕋᔭᖅᐸᑦ ᐅᖃᐅᓯᕐᒥᓐᓂᒃ?  

 

 

 

 

ᐅᑯᐊ ᐱᓕᕆᔨᐅᑎᓪᓗᑎᑦ ᑎᓴᒪᓂᒃ 

ᐱᓕᕆᐊᔅᓴᖃᕐᓂᕋᕋᕕᑦ ᓇᐅᑎᖅᓱᖅᑎᐅᓂᕐᒥᓪᓗ,  
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responsibilities to monitor and also to 

take measures and ensure the rights and 

status of privileges as a language 

commissioner. Did you define that term 

within your office? What did your office 

define? What level should the significant 

demand be at to provide services to the 

public? I’m not talking about other 

entities; I’m just talking about your 

office. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Yes, we have 

discussed this matter in our office. It 

shouldn’t be just in percentages level. If 

there is an individual that we need to 

provide services to, and if the services 

have an impact on the individual’s life, 

then automatically it’s under the 

significant demand. Even though there 

are not too many people and if it has a 

social impact on the individual, 

sometimes an individual can be at risk if 

they’re not provided services with the 

language that they require. For example, 

for health reasons.  

 

Even if it’s just one individual who 

requires service in a certain language, 

such as Inuktitut, and if it’s going to have 

an impact on the individual’s life, then 

with that, it would be included under the 

significant demand. I wouldn’t just rely 

on number figures myself for the 

significant demand. I also would consider 

the impact and the importance of the 

individual and the government. That 

would also be included.  

 

I cannot give you the definition of 

significant demand’s meaning, but the 

issue at hand, we would have to look at it 

case by case individually. If it’s going to 

have an impact on an individual, or if the 

services are very important to the people, 

ᖃᐅᔨᒋᐊᖅᑎᐅᓂᕐᒥᓪᓗ, ᐅᖃᐅᔾᔨᒋᐊᖅᑎᐅᓂᕐᒥᓪᓗ, 

ᑭᒡᒐᑐᖅᑎᐅᓂᕐᒥᓪᓗ. ᑕᐃᒪᐃᑦᑐᓕᕆᔨᐅᑎᓪᓗᑎᑦ ᖃᓄᕐᓕ 

ᑐᑭᑖᖅᓯᒪᕕᓯ  ᐱᓕᕆᕝᕖᑦ? ᖃᓄᖅ ᑐᑭᑖᖅᓯᒪᕕᓯ 

ᑕᐃᓐᓇ ᐊᑐᕈᒪᓂᖅ ᖃᓄᖅ ᐊᖏᑎᒋᓕᖅᐸᑦ ᑕᐃᒪ 

ᐊᔭᐅᖅᑑᑎᒋᔭᕆᐊᖃᓕᖅᐸᓯᐅᒃ? ᖃᓄᖅ 

ᐊᑐᖅᑕᐅᔪᒪᓂᖓ ᓴᓐᖏᑎᒋᓕᖅᐹᑦ? ᐃᓕᔅᓯ, ᐊᓯᔅᓯᓐᓂᒃ 

ᐃᓱᒪᖏᑦᑎᐊᓚᐅᑲᓪᓗᓯ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᐅᖃᐅᓯᕆᓯᒪᔭᕗᓐ ᐊᒡᓚᒡᕕᑦᑎᓐᓂ 

ᐃᒫ, ᐳᓴᑐᐊᖑᒋᐊᖃᓐᖏᑦᑐᖅ. ᑖᓐᓇ ᐊᑕᐅᓯᖅ 

ᐱᔨᑦᑎᖅᑕᐅᒋᐊᖃᕈᓂ ᐃᓅᓯᒻᒥᓄᓗ 

ᐊᑦᑐᐊᔪᕕᔾᔪᐋᕌᓗᓪᓗᓂ ᑕᑉᐸᓕ ᑖᔅᓱᒧᖓ ᐃᓛᓐᓂᒃᑯᑦ 

ᖃᔅᓰᓐᓇᒍᓘᒐᓗᐊᖅᐸᑕ ᐃᓅᓯᒻᒥᓄᑦ ᐊᑦᑐᐊᓂᖃᓗᐊᕈᓂ 

ᐅᑉᐸᓘᓐᓃᑦ ᖃᓄᖓᐃ ᒪᑯᓂᖓ ᐃᓛᓐᓂᒃᑯᑦ 

ᐊᑦᑕᓐᓇᖅᑐᒦᒍᓐᓇᑦᑎᐊᒻᒪᕆᒻᒪᑕ ᐱᖦᑦᑎᖅᑕᐅᖏᒃᑯᑎᒃ 

ᐅᖃᐅᓯᒻᒥᓄᑦ. ᐅᖃᐅᓯᒻᒥᓂ ᐊᑐᓪᓗᑏᑦ ᐃᒫᒃ 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᖅ. 

 

 

 

 

 

 

 

ᑖᓐᓇ ᐊᑐᓐᖑᐊᓪᓗᒍᖃᐃ ᐊᑕᐅᓯᐅᒐᓗᐊᕈᓂ ᐃᓄᒃᑐᓐ 

ᐅᖃᖃᑎᖃᕈᓐᓇᖏᒃᑯᓂ ᑖᓐᓇ ᐃᓅᓯᖓᓄᑦ 

ᐊᑦᑐᐊᓗᐊᓐᓂᖓᓄᑦ ᑕᐃᒪᐃᒻᒪᓐ ᑕᕝᕙᓃᒃᑲᔭᖅᐳᖅ. ᐃᒫᒃ 

ᓈᐃᓴᐅᑎᑐᐃᓐᓇᓐᓂᐅᒋᒐᔭᖏᓐᓇᒃᑯᓕ 

ᐱᕕᔾᔪᐊᖑᓂᖓᓗ ᑖᓐᓇ ᒐᕙᒪᒃᑯᓐ ᑲᒪᓂᖓ 

ᑖᔅᓱᒧᖔᖓᒐᔭᒻᒥᒻᒪᑦ. 

 

 

 

 

 

 

ᐃᒪᐃᓕᖓᓪᓚᕆᑦᑐᑯᓘᓗᑕ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ ᑭᓯᐊᓂ 

ᑖᓐᓇ ᐅᖃᐅᓯᕆᔭᐅᔪᖅ ᕿᒥᕐᕈᓗᒍ ᑭᓯᐊᓂ. ᐄ, 

ᐃᒪᑎᒋᖃᐃ ᐃᓄᐃᑦᑕᐅᖅ ᑕᐃᒫᒃ ᐊᑦᑐᐊᔭᐅᔪᓐᓇᖅᐸᑦ 

ᑕᔅᓱᒫ ᒥᔅᓵᓄᑦ ᐅᑉᐸᓘᓐᓃᑦ ᐱᕕᒡᔪᐊᖑᕙ ᑖᓐᓇ  
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then that’s how I would respond to the 

question, Mr. Chairman. Thank you. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. In your 2012-13 annual 

report also states in there that the 

Executive Council, the leaders, in chapter 

12(7)(d), when would this go into effect? 

Right now are you working with the 

government and discussing the matter as 

to when would be the best time to 

implement that provision? Are you 

working toward the implementation of 

that provision? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Which 

legislation number in the Official 

Languages Act? As I stated, once we 

table our annual report for 2013-14, we’ll 

report on private companies and how we 

have consulted with them. It’ll have 

recommendations for the private sector. I 

believe we will table our annual report 

and the recommendations at the same 

time. The private sector will be included 

in that. Thank you. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Let me try and ask this 

question again. Subsection 12(7)(e) of the 

Official Languages Act, it has to come 

into force. Are you working with the 

current government to determine when 

the feasible date for bringing the 

subsection into force would be? Is that 

clear enough? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

ᐱᔨᑦᑎᓐᓂᖅ. ᑕᐃᒫᒃ ᑭᐅᔪᓐᓇᖅᑕᕋ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪᓗ ᓱᓕ ᑕᕝᕙᓂ 

ᐅᓂᒃᑳᓕᐊᕕᓂᔅᓯᓐᓂ 2012-13, ᓇᓗᓇᐃᖅᓯᓯᒪᒐᕕᑦ 

ᑖᒃᑯᐊ ᓯᕗᓕᖅᑏᑦ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᒥᒃ 

ᓈᐃᓴᐅᑎᓕᒻᒥᒃ 12(7)(d), ᖃᖓ ᐊᑐᓕᕋᔭᒻᒪᖔᑦ. ᓱᓕ 

ᐅᓪᓗᖓ ᑖᓐᓇ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᖏᒻᒪᒡᒎᖅ. ᑖᔅᓱᒪ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᐱᖁᔭᐅᑉ ᐃᓗᐊᓃᑦᑐᑦ. ᒫᓐᓇ 

ᒐᕙᒪᒃᑯᓐᓂ ᐱᓕᕆᖃᑎᖃᖅᐱᓰ ᐅᖃᖃᑎᖃᖅᐱᓯᓗᓐᓃᑦ 

ᖃᖓ ᑖᓐᓇ ᐊᑲᐅᓛᖑᔪᒃᑯᑦ 

ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᖅᓯᓂᐊᒻᒪᖔᑦ. ᑕᒪᓐᓇ 

ᐱᓕᕆᐊᕆᕙᓪᓕᐊᕕᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᓇᓕᐊᓐᓂᒎᖅ ᒪᓕᒐᓐᓂ? ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᒃ ᓴᐳᔾᔨᓇᓱᓐᓂᖅ? ᐅᖃᐅᓯᓐᓂ 

ᐃᓕᓴᖅᓯᔫᖅ? 12(7)(e). ᐄ, ᑖᓐᓇ ᐅᖃᖅᑲᐅᒐᒪ 2013-

14 ᐊᕐᕌᒍᓕᒫᒻᒥ ᑐᓴᖅᑎᑦᑎᔾᔪᑎᕗᑦ ᓴᖅᑮᒍᑦᑎᒍ 

ᐅᓂᒃᑳᓚᒻᒪᑦ ᓇᒻᒥᓂᖅᑲᖅᑐᐃᑦ ᖃᓄᖅ 

ᑐᓴᖅᑎᓯᒪᓕᕐᒪᖔᑎᒍᑦ ᐊᒻᒪ 

ᐊᑐᓕᖅᑎᑕᐅᖁᒐᔭᓐᖑᐊᕐᒪᖔᑎᒍᑦ ᓇᒻᒥᓂᖃᖅᑐᓄᖓᔪᖅ 

ᒪᓕᒐᖅ ᑖᓐᓇ ᐃᓚᐅᒐᔭᕐᒥᔪᖅ ᑖᔅᓱᒪ ᐃᓗᐊᓂ 

ᓴᖅᑮᒋᐊᖃᓕᖅᑐᓯ ᐃᓛᒃ ᑖᔅᓱᒥᖓ ᒪᓕᒐᕐᒥᒃ ᑖᓐᓇ 

ᐊᑕᐅᑎᒃᑰᕋᔭᖅᑰᖅᑐᖅ ᓇᒻᒥᓂᖃᖅᑐᓅᖓᔪᒥᒃ ᒪᓕᒐᕐᒥ 

ᐊᑐᓕᖅᑎᑕᐅᖁᓕᕈᑦᑎᒍ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ, 

ᐊᐱᖅᑯᑎᒋᒃᑲᓐᓂᕋᓱᓚᐅᕐᓚᒍᐃ. ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 

12(7)(ᐃ) ᑖᓐᓇ ᐃᓗᐊᓃᑦᑐᖅ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᐅᑉ ᐃᓚᒋᔭᖓ ᐊᑐᓕᖅᑎᑕᐅᔭᕆᐊᖃᕋᓗᐊᕐᒪᑦ, 

ᕼᐃᓖ? ᐊᐱᕆᓇᓱᑦᑐᖓ ᒫᓐᓇ ᒐᕙᒪᒋᔭᕗᑦ ᐅᓪᓗᒥ 

ᐅᖃᖃᑎᒋᖃᑦᑕᖅᐱᒋᑦ ᖃᖓ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᔪ 

ᐊᑲᐅᓛᖑᔪᒃᑯᑦ ᐊᑐᓕᖅᑎᑕᐅᔪᓐᓇᕐᓂᐊᓕᕐᒪᖔᑕ? 

ᑐᑭᓯᓇᕐᓂᖅᓴᐅᓕᕐᓂᕈᒪ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
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Ms. Inutiq (interpretation): As I stated 

earlier that it will be included in our next 

annual report and discuss this matter with 

the deputy minister. Usually we meet 

very regularly with the Deputy Minister 

of Culture and Heritage. We also consult 

with each other regularly on what we’re 

working on and also inform them what 

our key areas are going to be in our 

report. We have discussed the matter of 

private businesses and they are going to 

be our key stakeholders. Although I did 

not fully inform them, but I have made 

up my mind, I believe I could be wrong, 

but the private companies will be 

included in our report, and also include 

that issue in the report. 

 

Although we have not discussed this 

issue face to face, since we’ll be 

reporting on the three years, it’ll be 

included in the 2013-14 annual report. 

We can also have discussions with them 

in regard to this issue.  

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. In view of that, subsection 

12(7)(c) has to come into force. Let me 

ask a question from a different angle. I 

understand that your office has not 

started working on this issue. Some 

Nunavummiut believe that this is very 

important, especially for those companies 

that are going to be impacted. How come 

you’re not hurrying to complete this? 

Don’t you believe that this should be one 

of your higher priorities? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. 

 

Ms. Inutiq: As I stated, as part of our 

report on our work for the private sector, 

it will be included in that work. There are 

ᐃᓅᑎᖅ: ᐅᖃᐅᓯᕆᓯᒪᑐᐃᓐᓇᖅᑕᕗᑦ ᑕᐃᒫᖏᓛᒃ 

ᐅᓂᒃᑳᓕᕈᑦᑕ ᑕᕝᕙᓃᓛᕐᒥᒪᑦᑕᐅᖅ. ᒥᓂᔅᑕ ᑐᖏᓕᐊ 

ᐅᖃᖃᑎᒋᖃᑦᑕᖅᑕᕋ ᑲᑎᒪᖃᑎᒋᒐᔪᑦᑐᒍᓗ 

ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ ᒥᓂᔅᑕ ᑐᖏᓕᐊ ᑐᓴᐅᒪᑎᑦᑐᒍ ᖃᓄᖅ 

ᑭᓱᓂᒃ ᐱᓕᕆᐊᖃᕐᒪᖔᑦᑕ ᐊᒻᒪ ᖃᐅᔨᒪᑎᑉᐸᑦᑐᑎᒍ 

ᐅᓂᒃᑳᕆᓂᐊᖅᑕᑎᓐᓂᒃ ᑭᓱᓂᒃ ᐱᓪᓗᐊᑕᖃᓛᕐᒪᖔᑕ. 

ᐅᖃᐅᓯᕆᓯᒪᔭᕗᑦ ᑖᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑐᐃᑦ 

ᐱᓪᓗᐊᑕᕆᓛᕋᑦᑎᒍ ᐊᒻᒪ ᑖᓐᓇ 

ᐱᓪᓚᕆᔅᓯᒪᓐᖏᑕᕋᓗᐊᕋ ᑖᓐᓇ ᐱᖃᑕᐅᓛᖅᑐᖅ ᐃᒫᓕ 

ᐃᓱᒪᒃᑯᑦ ᓴᓇᓯᒪᒌᕋᑖᕋᒪ ᑕᒻᒪᕋᓗᐊᖅᑐᖓᖃᐃ. 

ᓇᒻᒥᓂᖃᖅᑐᐃᑦ ᐅᖃᐅᓯᕆᓛᕋᑦᑎᒍ ᑖᓐᓇ ᐱᖃᑕᐅᓗᓂ 

ᓲᖃᐃᒪᐅᒻᒪᑦ ᓇᒻᒥᓂᖃᖅᑐᓅᖓᒻᒪᑦ. 

 

 

 

 

 

 

 

ᐅᖃᖃᖃᑎᒋᓪᓚᕆᔅᓯᒪᖏᑕᕋᓗᐊᕗᑦ ᑭᓯᐊᓂ 

ᐅᖃᐅᑎᓯᒪᔭᕗᑦ ᐊᕐᕌᒍᓂᒃ ᐱᓕᕆᐊᕆᓂᑯᕗᑦ 

ᐅᓂᒃᑳᕆᓛᖅᑕᕗᑦ ᐊᕐᕌᒍᓕᒫᒥ ᑐᓴᖅᑎᑎᔾᔪᑏᑦ 

ᓴᖅᑭᕈᑦᑎᒍ 2013-14. ᐅᖃᖃᑎᒋᔪᓐᓇᖅᑕᕋᓗᐊᕗᑦ ᐄ 

ᑖᓐᓇ ᐱᔾᔪᑎᒋᓗᒍ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑖᓐᓇ ᐅᕙᖓᓕ 

ᐃᓱᒪᒋᔭᖓᒍᑦ ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 12(7)(ᐃ) 

ᐊᑐᕆᐊᖃᓪᓚᑦᑖᕋᓗᐊᕐᒥᒻᒪᑦ. ᐃᒪᓐᓇᖔᖃᐃ ᐊᐱᕆᒍᒪ 

ᑐᑭᓯᓪᓗᖓᓗ ᐱᓕᕆᐊᕆᒋᐊᖅᓯᒪᓐᖏᑎᐊᖅᑕᓯ 

ᐱᒻᒪᕆᐋᓘᒋᓪᓗᑎᒍᓗ ᐃᓛᑎᒍᑦ ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 

ᐱᓗᐊᖅᑐᒥ ᑖᒃᑯᓄᖓ ᐊᒃᑐᖅᑕᐅᓂᐊᖅᑐᓄᑦ. ᖃᓄᐃᒻᒪᑦ 

ᑐᐊᕕᐅᑎᒋᓐᖏᑎᐊᒻᒪᕆᑉᐱᓯᐅᒃ? 

ᑐᐊᕕᐅᑎᒋᓂᖅᓴᕆᔭᕆᐊᖃᓐᖏᒃᑲᓗᐊᕐᒪᖅᑲᐃ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᖅᓯᒪᒻᒪᓂᓛᒃ ᐃᓚᒋᓪᓗᓂᐅᒃ 

ᐅᓂᒃᑳᓕᐊᕆᔭᑦᑕ ᐃᖅᑲᓇᐃᔭᕐᓂᕆᔭᑦᑕ ᓇᒻᒥᓂᖃᖅᑐᓄᒃ  

ᑕᒪᒃᑯᓄᖓ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓂᐊᖅᑐᑦ 

ᐃᓗᐊᓂ ᑕᕝᕙᓂ. ᐃᒪᓐᓇ ᐃᓚᖏᓐᓂ 
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areas where we have written to certain 

departments regarding third-party 

contracts. We just wrote one the other 

day on training, for example. We do 

realize the urgency of some of the third-

party contracts. The way the legislation 

was drafted that we were mandated to 

work with the private sector for the three 

years, and then we would report on our 

findings. So the third-party contracts, 

because it relates largely to the private 

sector, we had included it as part of that 

reporting.  

 

There have been situations where we 

have written letters saying that it should 

be included in language considerations 

need to be in contracts with the 

government. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Although I understand 

that the Languages Commissioner has 

stated that this will be included in the 

annual report. I understand that clearly. 

When you spoke in English, if I speak in 

Inuktitut, I believe that you understand as 

you stated that you know that there is a 

sense of urgency on that. If I interpret 

what you said in Inuktitut.  

 

My question is, why have you not started 

working on this? Why have you not 

started the consultations working with the 

government departments? As you have 

stated that you know that this could have 

a sense of urgency? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): As I have 

stated, the minister is responsible for 

tabling our annual report and has not 

ᑎᑎᕋᕐᕕᒋᖃᑦᑕᖅᓯᒪᒐᑦᑎᒍ ᐱᓕᕆᕖᑦ ᑕᖅᑲᒃᑯᓇᖓ 

ᓲᕐᓗ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. 

ᑎᑎᕋᕋᑖᓚᐅᕐᒥᒐᑦᑕ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ, 

ᐃᓕᓐᓂᐊᑎᑦᑎᓂᐅᑉ, ᐱᓕᒻᒪᒃᓴᐃᓂᐅᑉ ᒥᔅᓵᓄᑦ. ᐄ, 

ᐅᔾᔨᕈᓱᑦᑐᒍᑦ ᑐᐊᕕᕐᓇᕐᒪᑦ ᑕᒪᒃᑯᐊ ᐃᓚᖏ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓂ ᑳᓐᑐᕌᒃᑕᐅᖃᑦᑕᖅᑐᑦ. ᑭᓯᐊᓂᓕ ᐱᖁᔭᖅ ᑕᓐᓇ 

ᑎᑎᕋᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑦ ᑎᓕᔭᐅᓯᒪᔾᔪᑎᒋᓪᓗᑎᒍᓪᓗ 

ᐃᖅᑲᓇᐃᔭᖃᑎᒋᓂᐊᕐᓗᑎᒍᑦ ᓇᒻᒥᓂᖃᖅᑐᑦ ᐊᕐᕌᒍᓄᑦ 

ᐱᖓᓱᓄᑦ. ᐅᓂᒃᑳᓕᐅᖅᑳᓕᐅᕐᓗᑕ ᖃᐅᔨᔭᑦᑎᓐᓂᒃ 

ᐱᓕᕆᖃᑎᒋᓚᐅᕐᓗᑎᒍ. ᑕᐃᒪᓐᓇ ᒐᕙᒪᒃᑯᑦ ᓯᓚᑖᓂ 

ᑳᓐᑐᕌᒃᑕᐅᓯᒪᒻᒪᑕ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐊᑦᑐᐊᖃᕐᒪᑕ 

ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐱᓕᕆᕕᓐᓄᑦ. ᑕᐃᒃᑯᐊ 

ᐱᖃᓯᐅᑎᓯᒪᓚᐅᖅᑕᕗᑦ ᐃᓚᒋᓂᐊᕐᓗᓂᐅᒃ ᑖᒃᑯᐊ 

ᐅᓂᒃᑳᑦ ᐃᓗᐊᓃᓐᓂᐊᓗᑎᒃ.  

 

ᑭᓯᐊᓂᓕ ᐃᒪᓐᓇᐃᖃᑦᑕᖅᓯᒪᒻᒪᑦ ᑎᑎᕋᖃᑦᑕᖅᓯᒪᓪᓗᑕ 

ᐅᖃᐅᑎᓪᓗᒋᑦ ᑕᒪᓐᓇ ᐱᖃᓯᐅᔾᔭᐅᖁᓪᓗᒍ ᐅᖃᐅᓯᖅ. 

ᐅᖃᐅᓯᕐᓂᑦ ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᖃᖅᑎᓪᓗᒋᑦ. ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓂᑦ ᑳᓐᑐᕌᒃᑕᐅᓯᒪᔪᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᒃᓯᕙᐅᑖᖅ 

ᑐᑭᓯᒐᓗᐊᖅᑐᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᖑᔪᖅ 

ᐊᑕᐅᓯᐊᖏᑦᑐᓂ ᐅᖃᕐᒪᑦ ᐅᓂᒃᑳᓃᓛᖅᑐᕉᖅ, ᑖᓐᓇ 

ᑐᑭᓯᒃᑎᐊᖅᑕᕋ, ᐊᒻᒪᓗ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᓪᓚᒃᑐᑎᑦ, 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕆᒍᒃᑯ ᑐᑭᓯᖅᑰᕐᒥᔪᖓ ᐅᖃᕋᑖᕋᕕᑦ 

ᖃᐅᔨᒪᒐᓗᐊᖅᑐᓯᒎᖅ ᑖᓐᓇ ᑐᐊᕕᐅᔾᔭᕆᐊᓕᒃ. 

ᐃᓄᒃᑎᑑᖓᓕᖅᑎᑯᒃᑯ ᐅᖃᐅᓯᕆᔭᐃᑦ, ᑕᐃᒪᓐᓇ 

ᑐᑭᓯᔭᕋ. 

 

 

 

ᐆᒥᖓᓕ ᐊᐱᕆᓇᓱᒃᑲᓗᐊᖅᑐᖓ, ᖃᓄᐃᒻᒪᓪᓕ 

ᐱᓕᕆᐊᕆᒋᐊᖅᓯᒪᓕᖏᑉᐱᓯᐅᒃ? ᖃᓄᐃᒻᒪᓪᓕ ᒐᕙᒪᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᑦ, ᒐᕙᒪᒋᔭᕗᓪᓘᓐᓃᑦ 

ᐱᓕᕆᖃᑎᒋᒋᐊᖅᓯᒪᓕᓐᖏᑉᐱᓯᐅᒃ ᑕᒪᑐᒥᖓ 

ᐅᖃᖅᑲᐅᑎᓪᓗᑎᓪᓗ, ᐅᔾᔨᕈᓱᒃᑐᑎᒡᒎᖅ ᑕᒪᓐᓇ 

ᑐᐊᕕᕐᓇᖅᑑᒐᓗᐊᖅ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐄ, ᐅᖃᖅᓯᒪᒐᒪᑦᑕᐅᖅ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ 

ᒥᓂᔅᑕ ᐅᓂᒃᑳᕆᐊᖃᖅᑐᓂ ᐅᓂᒃᑳᓂᑦ 

ᓴᖅᑮᓯᒪᓐᖏᑦᑎᐊᕐᖓᑦ. ᑕᒪᐃᑦᑐᓂᒃ  
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done so. That should include what work 

has been completed. Once they start 

working on the contracts then the 

government is the only one that can 

implement this. All the work that has to 

come to force within our legislation are 

very important, because the legislation 

protects our Inuktitut language. 

Sometimes if we’re not informed how 

important this issue is, then we wouldn’t 

know.  

 

As we have stated our four key activities 

for the upcoming reporting year. We do 

make budget plans too, and if we’re not 

told by the other departments whether 

anything has some form of urgency. We 

have to be notified by the departments, 

also keep that in mind, and also consider 

that. Sometimes they fall through the 

cracks. Our office is open all the time if 

there are any concerns about 

implementing any parts of the provision 

and provisions that are important to you, 

then you can also come to our office 

when we are open. Thank you.  

 

Mr. Chairman: Thank you. I’ll go on to 

my next name. Mr. Mikkungwak 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. I would like 

to welcome the Languages Commissioner 

of Nunavut to our meeting.  

 

My first question is in regards to your 

opening comments and the second 

paragraph, my colleague asked some 

questions on this issue. I would like 

further information and clarity: my 

colleague mentioned the policy on hiring 

and you stated that the official languages 

included the French language, and when 

a beneficiary applies for a job within the 

government that indicates it’s an asset to 

be able to use the French language. What 

ᓇᓗᓇᐃᔭᐃᒐᔭᖑᐊᕋᓗᐊᕐᖓᑦ ᖃᓄᖅ 

ᐱᓕᕆᖃᕆᐊᖅᓯᒪᓕᕐᒪᖔᑕ ᒐᕙᒪᐅᑉ ᐃᓗᐊᓂ. 

ᓇᓪᓕᐊᓐᓂᑦ ᑳᓐᑐᕌᒃᓂ ᐋᖅᑭᒃᓱᐃᕙᓪᓕᐊᓯᒪᓕᖅᑲᑦ. 

ᑕᐃᒫᒃ, ᑭᓯᐊᓂ ᒐᕙᒪᒃᑯᑦ ᑖᔅᓱᒥᖓ 

ᐊᑐᓕᖅᑎᑦᑎᒍᓐᓇᕐᒪᑕ ᐊᒻᒪ ᑖᓐᓇᓕᒫᖅ 

ᐱᓕᕆᐊᕆᔭᐅᔭᕆᐊᖃᖅᑐᐃᓕᒫᑦ ᒪᓕᒐᐃᑦ ᐃᓗᐊᓂ 

ᐱᕕᔾᔪᐊᖑᓪᓗᑎ ᐱᕕᔾᔪᐊᖑᒐᓗᐊᕐᒪᑕ. ᐅᖃᐅᓯᒃᑎᓐᓂ 

ᓴᐳᒻᒥᓇᓱᒻᒪᑎ ᒪᓕᒐᐃ, ᐊᒻᒪ ᖃᐅᔨᒪᑎᑕᐅᕙᓐᓇᑕᓗ. 

ᑭᓯᐊᓂ ᐃᒫᒃ, ᓴᖅᑮᓗᑎ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᑦ. 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᓗᖏ ᐊᒥᓱᐊᓘᒻᒪᑕ ᐃᓛᓐᓂᒃᑯᑦ 

ᑐᓴᖅᑎᑕᐅᓐᖏᒃᑯᑦᑕ ᐅᓇ ᐱᕕᔾᔪᐊᖅ. 

 

 

ᐅᖃᖅᓯᒪᒐᑦᑕ ᐅᑯᐊ ᐱᓕᕆᓪᓗᐊᑕᕐᓂᐊᖅᑕᕗᑦ ᐊᕐᕌᒍᓂᑦ 

ᐱᖓᓱᓂᑦ, ᑎᓴᒪᓂ ᑮᓇᐅᔭᓂᑦ ᐊᑐᕐᓂᐊᖅᑕᕗᑦ. ᑕᐃᒫᒃ 

ᐸᕐᓇᒃᓯᒪᖃᑦᑕᕋᑦᑕ. ᐅᖃᐅᔾᔭᐅᖏᒃᑯᑦᑕ ᐅᓇᑦᑕᐅᖅ 

ᐃᓱᒪᒋᒋᐊᖃᖅᑕᐃᑦ, ᑕᐃᒫᖃᐃ ᖃᓄᖅ 

ᐳᐃᒍᓪᓚᕆᖏᒃᑲᓗᐊᕐᓗᑕ ᐃᓱᒫᓗᑎᒋ 

ᓯᕗᓪᓕᐊᑎᑦᑎᒍᓐᓃᖃᑦᑕᕋᑦᑕ. ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒍᑦ 

ᐊᓪᓚᕕᕗᑦ ᐃᓱᒫᓘᑎᖃᕐᓂᕈᔅᓯ, ᐊᒻᒪ 

ᐊᑐᓕᖅᑎᑕᐅᖁᔭᔅᓯᓐᓂ, ᐱᕕᔾᔪᐊᖑᑎᑦᑎᓂᕐᒧᓪᓘᓐᓃᑦ 

ᐅᖃᕈᒪᓐᓂᕈᔅᓯ ᒪᑐᐃᖓᑦᓯᐊᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᐊᑎᕐᓄᑦ 

ᐊᐃᑉᐹᓅᓕᕐᒥᓗᖓ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, 

ᑐᓐᖓᓱᓐᓂᐊᖅᐳᓪᓗ ᑖᒻᒪ ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓱᓅᔪᖅ. ᕼᐃᕗᓪᓕᐹᖅ ᐊᐱᖅᑯᑎᒋᓂᐊᒐᕋ, 

ᐅᒃᑯᐃᕈᑎᒋᓚᐅᖅᑕᕐᓂ ᑎᑎᖅᑲᒥ, ᑐᒡᓕᕆᔮᓂ. 

 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕐᒪ ᐊᐱᖅᓱᓚᐅᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑐᑭᕼᐃᕼᐅᐊᕋᒪ ᐅᓇ ᑭᖑᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒋᓚᐅᕐᒪᒍ 

ᐱᓕᕆᐊᒃᓴᓄᑦ ᐆᑦᑐᕋᖅᑐᓄᑦ ᐊᑐᐊᒐᒃᓴᖅ. 

ᐅᐱᒍᕼᐅᑦᓯᐊᕐᓗᑎᒡᒎᖅ ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒥᒃ 

ᑭᐅᒻᒫᓚᐅᖅᐳᑎᑦ ᐅᐃᑰᑐᑦ ᐅᖃᓗᒋᐊᖃᕐᓂᖅ. 

ᐆᑦᑑᑎᖃᓚᐅᖅᑎᓪᓗᒍ ᐃᓄᒻᒥᒃ ᐆᑐᕋᖅᑐᖃᖅᐸᑦ 

ᑭᕼᐃᐊᓂ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᓐᓇᖏᓪᓗᓂ ᐊᒻᒪ, ᑭᓇᑭᐊᖅ 

ᐊᕼᐃᖓ ᐱᓕᕆᐊᒥᒃ ᐆᑦᑐᕋᖃᑕᐅᔪᖅ ᐊᑕᐅᑦᓯᒥᒃ 

ᑕᐃᑉᓱᒥᖓ ᐅᐃᑰᑐᓪᓕ ᐅᖃᓗᒍᓐᓇᕐᓗᓂ. ᑖᒻᓇ 

ᕿᐱᓗᒍᑕᐅᓕᖅᐸᓪᓕ ᖃᓄᖅ ᐱᓕᕆᕝᕕᒋᔭᑦᓯ  
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can your department do regarding the 

Inuktitut language place that’s an asset? 

What can your office to do with regards 

to implementing the sections in the 

Nunavut Land Claims Agreement? And if 

you reviewed both of these what kind of 

conflicts would there be between the 

hiring practice of the Government and the 

Nunavut Land Claims Agreement? Thank 

you, Mr. Chairman.  

 

Mr. Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): The federal 

government uses four sections that 

indicate these are the candidates we 

would like and if they all had the same 

assets they would put them in a point 

system in order of the highest number 

and we can do the same practices here in 

Nunavut.  

 

In following the Nunavut Land Claims 

Agreement, we can set up a score or point 

system when hiring for the Nunavut 

government. It is something the 

Government of Nunavut can consider 

setting up a point system in their hiring 

practices, and if they don’t, they would 

focus on the official languages, the Inuit 

language, the English language and the 

French language. Those are the official 

languages of Nunavut. 

 

Right now with the Inuktitut language, 

and with the French language, when we 

did a telephone survey, and the main 

language used was English, Inuktitut and 

French were rarely used. Even though 

that’s the case, what we’ve found was 

that there was a lack of French being 

used during that survey.  

 

I think we could alleviate that problem if 

we increase the number of French 

speakers. If there are no French speakers 

ᐊᑭᕋᖅᑐᕈᓐᓇᖅᐸ ᑖᑉᓱᒥᖓ ᓄᓇᖃᖅᑳᖅᑐᒥᒃ ᓄᓇᕗᑦ 

ᐊᖏᕈᑖ ᒪᓕᒃᖢᒍ ᐊᒻᒪᓗ ᑕᐃᒃᑯᐊ ᐱᖁᔭᑦ 

ᒪᓕᒃᑕᐅᑎᑕᕼᐃ ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒧᑦ ᖃᓄᖅ 

ᑐᓗᒃᑕᕈᑎᒥᒃ ᑕᑯᓇᔭᖅᐱ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᒐᕙᒪᑐᖃᒃᑯᓪᓕ ᐃᒪᐃᓕᖓᓲᖑᒻᒪᑕ 

ᑎᓴᒪᐃᓕᖓᖅᑰᖅᑐᓂᒃᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᓂᒃ 

ᐅᖃᖅᓯᒪᓲᖑᒻᒪᑕ, ᐅᑯᐊ ᐱᔪᒪᓛᕗᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᐃᑦ; ᐊᔾᔨᒌᑦᓯᐊᖅᐸᑕ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᐃᑦ ᐱᔪᓐᓇᕐᓂᖏᑦ 

ᓯᕗᓪᓕᐅᑎᓐᓂᐊᖅᑕᕗᑦ ᐅᑯᐊ ᐊᒻᒪ ᑭᖑᓪᓕᖅ, ᐱᖓᔪᐊᑦ 

ᑎᓴᒫᓪᓗ. ᑕᐃᒪᐃᓕᖓᑎᑦᓯᓲᖑᒻᒪᑕ 

ᑕᐃᒪᐃᓕᖓᒍᓐᓇᑦᓯᐊᕋᓗᐊᕐᒥᒐᑦᑕ ᓄᓇᕗᒻᒥ ᑕᒫᓂ. 

 

 

ᓄᓇᕘᖅᑖᓐᓂᕐᒧᑦ ᐊᖏᕈᑎ ᐊᑐᕐᓗᒍ. ᖃᓄᖅᖅ 

ᖁᔭᓈᖅᑕᐅᓯᒪᖏᑦᓯᐊᕐᓗᓂ ᑕᐃᒪᐃᓕᖓᔪᓐᓇᖅᑐᒍᑦ, 

ᕿᐱᓗᓐᓂᕐᒨᖔᖏᓪᓗᓂ. ᑐᑭᓯᑦᑎᐊᕈᒃᑯ ᑖᓐᓇ 

ᐅᖃᐅᓯᖅ, ᐄ, ᑖᓐᓇ ᑭᐅᑦᓯᐊᖅᑰᖏᑉᐸᕋᓗᑭᐊᖅ ᐋᒪᐃ, 

ᑕᐃᒪᐃᓕᖓᒍᓐᓇᖅᑐᕆᕋᒪᓕ ᑕᒫᓂ ᓄᓇᕗᒻᒥ. 

ᑕᐃᒪᐃᓕᖓᖏᒃᑯᑦᑕ, ᑖᒃᑯᐊ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᐃᒪᐃᓕᖓᒻᒪᑕ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ, ᖃᓪᓗᓈᑎᑐᑦ 

ᐅᐃᑰᑎᑐᑦ ᐃᓕᓴᕆᔭᐅᓂᐊᖅᑐᐃᑦ. 

 

 

 

 

ᒫᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ, ᖃᓄᖓᐃ, ᐊᒻᒪ ᐅᐃᑰᑦ 

ᐅᖃᐅᓯᖏᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ ᐅᖄᓚᑎᓪᓗᑕ 

ᐊᑐᐃᓐᓇᐅᓐᖏᓛᖑᖃᑦᑕᕐᖓᑕ. ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᐊᑐᐃᓐᓇᐅᓂᖅᓴᐅᕙᒃᑲᓗᐊᖅᑐᓂ ᐅᖄᓚᒑᖓᑦᑕ ᑭᓯᐊᓂ 

ᐅᐃᑰᑎᑐᑦ ᐱᑕᖃᑦᓯᐊᓐᖏᖃᑦᑕᕐᖓᑦ. ᑕᐃᒫᒃ ᑭᓯᐊᓂ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᓐᓂᕐᒧᑦ ᐋᖅᑭᒃᓯᒪᒍᑦᑕ 

ᐋᖅᑭᒍᑕᐅᔾᔫᒻᒥᒐᔭᖅᑰᖅᑐᖅ ᐅᐃᕖᑎᑐᑦ ᐅᖃᐅᓯᖃᖅᑐᓂ 

ᐱᑕᖃᔾᔫᒥᓕᕈᓂ. 

 

ᐱᑕᖃᖃᑦᑕᖏᒃᑯᓂᓕ ᑖᓐᓇ ᒪᓕᒐᖅ 

ᒪᓕᑦᑕᐅᓐᖏᑦᑎᐊᒻᒪᕆᒃᑲᔭᖅᑐᖅ. ᐃᓛᒃ  
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then they are breaking the Official 

Languages Act in terms of the usage of 

the French language in the workforce or 

in the workplace. 

 

It is also in the federal act where English 

and French are the official languages and 

the services to be provided in both 

English and French and that the Inuit 

languages are also recognized in section 

35 of the Official Languages Act. As that 

is the case then we’ll have to redo the 

government system so that all of the 

official languages of Nunavut be used 

and provide the services out there in 

those languages. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. The reason 

why I’m asking this question is when 

Nunavut was created and as aboriginal 

people of Nunavut, as Inuit, our first 

language or our mother tongue is Inuktut. 

In regards to the usage of the English 

language, it was the first second language 

that was taught and learned by the people 

of Nunavut because it was the language 

of instruction back then. With this 

languages act that was brought up by the 

federal government, the three languages 

that are officially recognized in Nunavut 

are Inuktitut, English and French.  

 

Now that has been enacted and 

recognized by the federal government, 

my question then is Mr. Speaker, when 

we bring up the French language in 

Nunavut it’s very strong right away but if 

we’re going to reestablish or revitalize 

the Inuktitut language after the 

establishment of Nunavut and as my 

colleague from Arviat South was saying, 

ᒪᓕᒃᑕᐅᓗᐊᓐᖏᑦᑐᖅ ᒫᓐᓇ ᐅᐃᕖᒃᑯᑦ ᐱᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᒪᓕᒐᔾᔪᐊᓂᒃ ᑲᓇᑕᐅᑉ ᐱᖁᔭᔾᔪᐊᖓᑕ ᐃᓗᐊᓃᒻᒪᑕ 

ᐅᐃᕖᑎᑐᑦ. 

 

 

 

ᖃᓪᓗᓈᑎᑐᓪᓗ ᐅᖃᐅᓰᑦ ᐱᔨᑦᑎᖅᑕᐅᓂᖏᑦ 

ᐱᑕᖃᕆᐊᖃᖅᑐᑏᓐ ᐊᒻᒪ ᒪᓕᒐᐃᑦ ᐅᖃᖅᓯᒪᒋᓪᓗᑎᒃ 

ᐱᒋᐊᓐᓂᖏᓐᓂ ᐃᓄᐃᑦᑕᐅᕉᖅ ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒥᔪᖅ 

ᑲᓇᑕᐅ ᐱᖁᔭᔾᔪᐊᖓ ᑕᑯᓪᓗᒍ Section 35 ᐃᓗᐊᓂ. 

ᑕᐃᒪᐃᓕᖓᒻᒪᑦ ᑕᐃᒫᒃ ᐃᖅᑲᓇᐃᔭᕋᓱᓐᓂᖅ 

ᐋᖅᑭᔅᓯᒪᒍᓂ ᑭᓯᐊᓂ ᑖᓐᓇ ᐊᖅᑭᒍᑕᐅᔾᔫᒥᒐᔭᖅᑰᖅᑐᖅ 

ᐱᔨᑦᑎᓂᒻᒧᑦ ᐅᖃᐅᓰᑦ ᑕᒪᒻᒥ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ 

ᐱᔨᑦᑎᖅᑕᐅᔾᔫᒥᓂᐊᕐᖓᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ 

 

 

 

ᒥᑭᓐᖑᐊᖅ:: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓂᓗᓚᐅᒐᕋ ᓄᓇᕘᑖᖅᓯᒪᓕᖅᑎᓪᓗᑕ 

ᐃᓅᑉᓗᑕ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑎᒍᑦ ᕼᐃᕗᓪᓕᖅᐹᒥ 

ᐅᖃᓗᓐᓂᐊᕋᑉᑕ ᐃᓄᒃᑐᑦ ᓇᓗᓇᓐᖏᑦᑐᖅ. ᑕᒪᓐᓇᓗ 

ᖃᓪᓗᓈᑐᑦ ᐅᖃᓗᓐᓂᖅ ᒪᓕᒃᕼᐃᒋᐊᓪᓚᒃᕼᐅᓂ 

ᐃᓕᓐᓂᐊᕕᒻᒥ. ᓇᓗᓇᓐᖏᑦᓯᐊᒻᒪᑦ ᐱᕈᖅᓴᓂᖓᓂᒃ 

ᑭᓇᐅᒐᓗᐊᕈᓂ ᑕᒪᓐᓇ ᐅᔾᔨᓐᓇᓕᒻᒪᑦ ᐅᑉᓗᒥᐅᓕᖅᑐᖅ 

ᓄᓇᕗᑦᒥ ᐃᓚᖏᓐᓂ ᓄᓇᓕᓐᓂ ᓄᓇᕗᑦᒥ. ᐊᒻᒪᓗ 

ᑖᓐᓇ ᐱᖁᔭᖅ ᐅᖃᐅᕼᐃᓕᕆᓂᒻᒧᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ 

ᕼᐊᖅᑭᑕᐅᕼᐃᒪᔪᖅ, ᐅᐃᕖᑐᑦ, ᖃᑉᓗᓈᑐᑦ ᐃᓄᒃᑐᑦ, 

ᑕᒪᒃᑯᐊᖑᒻᒪᑕ. 

 

 

 

 

 

ᑖᒻᓇ ᐱᓕᕆᐊᖑᐊᓐᓂᒻᒪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ 

ᕼᐊᖅᑭᕼᐃᒪᓕᖅᑎᓪᓗᒍ. ᐅᓇ ᐊᐱᖅᑯᑎᒋᓂᓗᒐᕋ, 

ᐅᐃᕖᑦ ᐅᖃᐅᕼᐃᖓ ᕼᐊᖅᑭᒋᐊᑐᐊᕋᒥ ᓄᓇᕗᑦᒥ 

ᓴᓐᖏᒋᐊᓪᓚᒃᕼᐃᓐᓇᒻᒪᓐ. ᐃᓄᒃᑐᑦ ᐅᖃᐅᕼᐃᖅᐳᑦ 

ᓴᓐᖐᒃᑎᒋᐊᑲᓐᓂᓐᓂᐊᓐᓂᕈᑉᑎᒍᓐ ᐆᒪᑎᓐᓂᐊᓐᓂᕈᑉᑎᒍ 

ᓄᓇᕘᖃᓕᖅᑎᓪᓗᑕ. ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒪ 

ᐊᕐᕕᐊᑦ ᐅᖅᑯᖓᓄᑦ ᐊᐱᖅᓱᓚᐅᒻᒪᑦ 

ᐱᓕᕆᐊᖅᑖᓐᓂᓗᒃᑐᖅ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒍᒻᓇᕈᒥ  
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if an individual applied for a job within 

the government it indicated that Inuktitut 

spoken would be an asset. So that gives 

the French language leverage.  

 

As he was asking questions, if you apply 

for a job without speaking the French 

language then how can we…. So my 

question is what are you going to do to 

revitalize the official languages?  

 

If a person is proficient in both English 

and Inuktitut how could it help that 

individual gain a job within the 

government using the point system? And 

my next question… Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I’m afraid I 

didn’t quite understand your question. 

We have also indicated that the people 

who don’t speak Inuktitut should be able 

to take courses or training so that they 

can learn the Inuktitut language. I think 

there’s 4,200 Inuit who have lost their 

Inuktitut language in Nunavut. That 

doesn’t seem to be a lot in numbers when 

it comes to training, education, or 

learning the Inuktitut language and 

revitalizing it.  

 

I’m not saying that the Inuktitut language 

is not placed as a priority, or that the Inuit 

who do not speak Inuktitut shouldn’t be 

getting the jobs. That’s not what I’m 

saying. What I’m saying is that following 

the laws, the official languages has to be 

used or implemented. It is my job as the 

Languages Commissioner all the official 

languages have to be recognized in 

Nunavut. I wouldn’t be doing my job if I 

didn’t treat all these official languages at 

the same level.  

 

ᐱᒡᓗᓂᕆᔮ, ᐅᐃᕖᑐᑉᓗ ᐅᖃᓗᒍᓐᓇᕈᒥ ᐱᒡᒍᓂᖓ 

ᕼᐊᓐᖏᒃᑎᒋᐊᒃᑲᓐᓂᖅᐳᖅ. 

 

 

 

ᐅᕙᑦᓯᐊᖅ ᐊᐱᖅᓱᕋᒪᓕ ᑖᒻᓇ ᓄᓇᖃᖅᑳᖅᑐᖅ ᐅᐃᕖᑐᑦ 

ᐅᖃᓗᒍᓐᓇᖏᓪᓗᓂ ᖃᓄᖅ ᑕᒪᓐᓇ ᐆᒪᑎᒋᐊᒃᑲᓂᓪᓗᒍ 

ᐱᓕᕆᐊᕆᑦᑕᒻᒪᖔᑉᓯᐅᒃ ᑐᑭᕼᐃᓂᓗᒃᑐᖓᐅᒐᓗᐊᖅ. 

 

 

 

 

ᑖᒻᓇ ᐃᓄᒃ ᖃᓪᓗᓈᑐᓪᓗ ᐃᓄᒃᑐᓪᓗ ᐅᖃᓗᑦᓯᐊᔪᒍᒥ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᐱᕚᓪᓕᖅᑎᑦᓯᔫᓪᓗᐊᖅᐸ 

ᐱᓕᕆᐊᖅᓴᖅᑖᓂᓗᒃᐸᒃᑐᓂ ᒐᕙᒪᑦ ᐱᓕᕆᕝᕕᒋᔭᐃᓐᓂ? 

ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᕼᐃᕗᓪᓕᖅᐹᖅ, ᐃᓛ ᑐᒡᓕᐊ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ: ᑐᑭᓯᑦᑎᐊᖏᓐᓇᒃᑯᖃᐃ ᐊᐱᖅᑯᑎᖓ. 

ᑕᕝᕙᓂᑦᑕᐅᖅ ᓴᖅᑮᑎᑦᑎᖁᔭᑦᑎᓐᓂ ᐅᖃᖅᓯᒪᒐᑦᑕ, 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᒻᒥᓂ ᑎᒍᒥᐊᓐᖏᑦᑐᐃᑉ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒍᓐᓇᕆᐊᖃᕋᓗᐊᕐᖓᑕ ᒪᑯᒃᑯᑎᒃ 

ᐃᓐᓇᐅᒍᑎᓪᓘᓐᓃ, 4,200-ᖑᖅᑰᕐᖓᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᒻᒥᓂᒃ ᖃᐅᔨᒪᓐᖏᑦᑎᐊᒻᒪᕆᑦᑐᐃᑦ ᑕᒫᓂ 

ᓄᓇᕘᒻᒥ. ᐃᓱᒪᓇᒻᒪᕆᒻᒪᑦ ᐊᒥᓲᓗᐊᖅᑰᔨᖏᑦᑑᒐᓗᐊᖅ 

ᐃᓕᓐᓂᐊᖅᑎᑦᓯᓇᓱᓐᓂᕐᒨᖓᓂᐊᕈᑦᑕ ᐅᖃᐅᓯᖅᑎᓐᓂᒃ 

ᐱᓯᒪᑦᑎᐊᓂᐊᑐᐊᕈᑦᑕ. 

 

 

 

 

ᐃᒪᐃᓕᐅᖏᑦᓯᐊᖅᑐᖓ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᓯᕗᓪᓕᐅᑎᑕᐅᖏᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᐅᖃᐅᓯᖓᓂᒃ ᖃᐅᔨᒪᖏᑦᑐᐃᑦ ᐃᓅᒐᓗᐊᕈᑎᒃ 

ᓄᓇᕗᑦᑖᕈᑎᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ ᐱᖃᑕᐅᔪᐃᑦ 

ᐃᖅᑲᓇᐃᔮᑖᕆᐊᖃᖏᑦᑐᑦ, ᑕᐃᒪᐃᓕᐅᖏᑦᓯᐊᖅᑐᖓ. 

ᐃᒪᐃᓕᖓᑐᐃᓐᓪᓇᖅᑐᖓ, ᒪᓕᒐᐃᑦ ᐃᓗᐊᓂ ᐅᖃᐅᓰᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᒻᒪᑕ ᐊᑐᓕᖅᑎᑕᐃᓐᓇᕆᐊᖃᖅᑕᐃᓐᓇᕗᑦ. 

ᐃᖅᑲᓇᐃᔮᕆᒐᒃᑯᓪᓕ ᑕᒪᒻᒥᒃ ᐃᓕᓴᕆᔭᐅᕆᐊᖃᖅᑐᑎᒃ 

ᐃᖅᑲᓇᐃᔮᕆᒐᔭᓐᖏᑕᕋ, ᐃᓛᒃ, ᑲᒪᒋᑦᑎᐊᕋᔭᖏᑕᕋ 

ᑕᐃᒪᐃᓕᐅᕐᓂᖏᒃᑯᒪ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ 

ᐃᓕᓴᕆᔭᐅᔪᐃᓐᓇᐅᔭᕿᐊᖃᕐᒪᑕ. 
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If we want to see changes to the Official 

Languages Act, the only place that can do 

that is the Legislative Assembly. I’ll 

leave it at that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I’ll re-phrase my question in 

English here. Earlier in the morning one 

of my colleagues had asked a question 

regarding priority hiring policies that at 

times your office is involved in, or could 

be involved in. One of the examples she 

used was two individuals, a beneficiary 

who attains only the English language, 

who does not attain Inuktitut as an asset, 

or who does not also attain the French 

language, and then you have another 

individual who is a beneficiary, but 

attains the French language.  

 

My question here would be is as the 

Languages Commissioner, and when you 

look at priority hiring policies, and as you 

responded to one of my colleagues, I 

believe was French would be an asset. 

Would that not have a determining factor 

and an individual who is applying for a 

position, and when you look at the 

Nunavut Land Claims Agreement and the 

Official Languages Act, would that not 

create barriers, or some obstacles that you 

would have to deal with in resolving the 

matter? Thank you, Mr. Chairman.  

 

Chairman: Thank you, Mr. 

Mikkungwak. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): We will have 

to review the laws and look at the 

policies. I think we can overcome the 

obstacles that way. In the Nunavut Land 

Claims Agreement, the Nunavut Land 

ᐱᑕᖃᖅᑰᔨᖏᒃᑯᑦᑕ ᐃᓚᖏᓐᓂᒃ ᒪᓕᒐᓕᐅᕐᕕᖕᒥ ᑭᓯᐊᓂ 

ᑖᓐᓇ ᐊᓯᔾᔨᖅᑕᐅᔪᓐᓇᖅᑐᖅ. ᑕᐃᒫᑐᐊᖅᑲᐃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᒻᒪᖃᖃᐃ ᐊᐱᖅᑯᑎᒐ ᐅᖃᑦᑎᐊᕆᐊᒃᑲᓐᓂᕈᒃᑯ 

ᖃᓪᓗᓈᑎᑐᑦ. ᐅᓪᓛᕈᓗᒃᑯ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ 

ᐃᓚᖓᑦ ᐊᐱᖅᑯᑎᖃᖅᑲᐅᒻᒪᑦ ᓯᕗᓪᓕᐅᑎᔭᕆᐊᓕᓐᓂᒃ 

ᐊᑐᐊᒐᒻᒪᕆᐅᔪᓂᒃ ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑎᑦᑎᓂᕐᒧᑦ 

ᐃᓛᓐᓂᒃᑯᑦ ᐊᓪᓚᕝᕕᓯ ᐃᓚᐅᕙᑦᑐᑎᒃ, 

ᐃᓚᐅᕝᕕᒋᔪᓐᓇᖅᑕᖏᓐᓂᓘᓐᓃᑦ. ᐆᑦᑑᑎᒋᖅᑲᐅᔭᖓᑕ 

ᐃᓚᖓᑦ ᐅᖃᐅᓯᕆᓪᓗᒋᑦ ᒪᕐᕉᒃ ᐃᓅᒃ. ᓄᓇᖃᖅᑳᖅᑑᔪᖅ 

ᖃᓪᓗᓈᑎᑐᑦ ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖅ, ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕈᓐᓇᕋᓂ ᐱᕚᓪᓕᕈᑎᒃᓴᒧᑦ, ᐅᐃᑰᑎᑐᓪᓘᓐᓃᑦ 

ᐅᖃᕈᓐᓇᖏᓪᓗᓂ; ᐊᐃᑉᐹᓗ ᐃᓄᒃ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᖅ 

ᑭᓯᐊᓂ ᐅᐃᕖᑎᑐᐃᓐᓇᖅ ᐅᖃᕈᓐᓇᖅᖢᓂ. 

 

 

 

 

ᐊᐱᖅᑯᑎᒐ ᐆᒧᖓ ᐅᖃᐅᓯᓕᕆᔨᐅᒍᒪ, ᑕᑯᓪᓗᒋᑦ 

ᐊᑐᐊᒐᒻᒪᕆᐅᔪᐃᑦ ᓯᕗᓪᓕᐅᔭᕆᐊᓕᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᒧᑦ, 

ᑭᐅᖅᑲᐅᒐᕕᓪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒪ ᐃᓚᖓᓄᑦ, 

ᐅᐃᕖᑎᑐᑦ ᐱᔾᔪᑎᖃᖅᑰᖅᑐᒥᒃ 

ᐱᕚᓪᓕᕈᑎᐅᒐᔭᕐᓂᖓᓂᒃ. ᑕᒪᓐᓇ 

ᐋᖅᑭᒍᑎᐅᓪᓗᐊᕋᔭᖏᒻᒪᑦ ᑭᓇᒧᑦ ᐱᓇᓱᒃᑐᒧᑦ 

ᐃᖅᑲᓇᐃᔮᒥᒃ. ᑕᑯᓇᔭᕈᕕᓪᓗ ᓄᓇᕗᑦ 

ᓄᓇᑖᕈᑎᐅᓯᒪᔪᒥᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᖅᑕᕆᔭᓄᑦ 

ᒪᓕᒐᐅᔪᒥᒃ, ᑕᒪᓐᓇ ᑐᓗᖅᓯᒪᐅᑎᑦᓴᒥᒃ 

ᓄᐃᑦᓯᕈᑕᐅᓇᔭᖏᒻᒫᑦ? ᐅᕝᕙᓗ ᑭᑐᓂᒃ ᐊᕝᕕᐊᕈᑎᒃᓴᓂᒃ 

ᐱᓕᕆᒋᐊᖃᓕᕋᔭᖅᑕᓯᓐᓂᒃ ᐋᖅᑭᒍᑎᒃᓴᒧᑦ? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᑖᒃᑯᐊ ᕿᒥᕐᕈᔭᐅᑦᓯᐊᕆᐊᖃᕋᔭᖅᑐᐃᑦ 

ᒪᓕᒐᕐᓂ ᐊᑐᐊᒐᕐᓂᒃ ᐋᖅᑭᑦᓯᔪᖃᕐᓂᐊᓕᕈᓂ. 

ᑕᑯᓇᑦᓯᐊᖅᑕᐅᓚᐅᕐᓗᑎᒃ ᐋᖅᑭᑦᓯᐊᕈᓐᓇᖅᑐᒋᒐᒃᑭᓪᓕ 

ᑕᐃᒫᒃ ᐊᑐᐊᒐᖅᑖᓐᓂᕐᒧᑦ. ᓄᓇᕗᒻᒧᑦ ᐊᖏᕈᑎᐅᑉ 

ᐃᓗᐊᓃᑦᑐᒥᒃ ᓯᕗᓪᓕᐅᑎᑕᐅᖅᑳᕐᓗᓂ,  
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Claims Agreement would take 

precedence over the laws. If this 

individual only spoke French, would they 

be able to get a job with the government 

system? We would have to review the 

laws and policies carefully and then make 

a decision. 

 

At this time, when we can’t get 

beneficiaries who speak both languages, 

we usually hire an English-speaking 

unilingual from outside of the territory. If 

the English and French languages are not 

recognized in the Nunavut Land Claims 

Agreement, maybe we should change it. 

It’s one of the recommendations I made 

so that it could be reconsidered. There’s 

nothing in there that recognizes French as 

an official language and when it comes to 

hiring for the government. That’s one of 

the recommendations in my annual 

report. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. I’m 

going to recognize the clock at this 

moment. I understand that Mr. 

Mikkungwak, I’m sure you have a 

number of other questions, but we will 

take a recess for lunch and return at 1:30. 

Thank you. 

 

>>Committee recessed at 11:47 and 

resumed at 13:20 

 

Chairman: Thank you. I see everyone’s 

back and ready to get to work this 

afternoon. I just want to thank everyone 

for how everything has been going so far. 

We will just go straight at it. We will 

continue with Mr. Mikkungwak, Member 

from Baker Lake. Go ahead, please. 

 

Mr. Mikkungwak (interpretation): 

Thank you very much, Mr. Chairman. I 

say “hello” to the people in Baker Lake 

and I send them a big smile.  

ᐃᓱᒪᓕᐅᕆᐊᖃᕋᔭᖅᑐᒍᑦ ᐅᐃᕕᑐᑐᐊᖅ ᐅᖃᕈᓐᓇᕈᓂ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖅᑳ? ᐊᖏᕈᑎᐅᑉ ᐃᓗᐊᓃᒃᑯᓂ 

ᑖᒃᑯᐊ ᑕᑯᓇᑦᑕᐅᑦᑎᐊᓚᐅᕐᓗᑎᒃ ᐃᒪᐃᓕᖓᔪᒪᔪᒍᑦ. 

ᑕᐃᒫᒃ ᐅᖃᖅᓯᒪᓕᕈᑦᑕ ᐋᖅᑭᑦᑕᐅᑦᑎᐊᕈᓐᓇᖅᑐᕆᔭᒃᑲᓕ. 

 

 

 

 

ᒫᓐᓇ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐱᔪᓐᓇᖏᒃᑳᖓᑦᑕ 

ᖃᓪᓗᓈᑎᑐᑐᐊᑦᑎᐊᖅ ᐅᖃᐅᓯᓕᓐᓂᒃ 

ᑎᑭᑎᑕᐅᓪᓗᑎᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᕋᑦᑕ. 

ᐃᒫᓪᓕ ᐅᖃᖅᑲᐅᔪᖓ ᖃᓪᓗᓈᑎᑐᓪᓗ ᐅᐃᕖᑐᓪᓗ 

ᓄᓇᕗᑦ ᐊᖏᕈᑎᐅᑉ ᐃᓗᐊᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᓐᖏᒃᑯᓂ 

ᖃᓗᓪᓈᑎᑐᑦ ᐅᐃᕖᑐᓪᓗ ᐅᖃᐅᓯᖃᕈᓂ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᖅᑐᖅ. ᑕᐃᒪᐃᓕᖓᖔᕈᑦᑕᖃᐃ 

ᐅᖃᐅᓰᑦ ᒥᔅᓵᓄᑦ ᑐᑭᓯᐅᒪᔾᔫᒥᔪᓂᒃ ᐊᒻᒪ 

ᐃᑉᐱᒍᓱᔾᔫᒥᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᖅᑐᒍᖅᑲᐃ. 

ᑕᐃᒫᒃ ᑖᓐᓇ ᐃᓱᒪᒋᒋᐊᖅᑕᐅᖁᓪᓗᒍ ᑕᕝᕙᓂ 

ᓴᖅᑭᑕᐅᖁᓯᒪᔭᕋ. ᐱᑕᖃᓐᖏᑦᑎᐊᕐᒪᑦ ᒫᓐᓇ ᐅᐃᕖᑎᑐᑦ 

ᐅᖃᕈᓐᓇᖅᑐᓂᒃ ᐃᓕᓴᖅᓯᓂᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᓐᓂᕐᒧᑦ ᐱᑕᖃᔾᔫᒥᖁᓪᓗᒍ ᒪᓕᒐᓂᒃ 

ᐊᑐᓕᕐᔫᒥᓂᐊᕋᑦᑕ ᑕᐃᒫᒃ ᑕᕝᕙᓃᑎᑉᐸᕋ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦ ᒥᔅ ᐃᓅᑎᖅ. 

ᓯᕿᓐᖑᔭᖅ ᐃᓕᓴᕆᓂᐊᓕᕋᒃᑯ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ 

ᐊᐱᖅᑯᑎᖃᒃᑲᓐᓂᖅᑰᕋᓗᐊᖅᑐᓂ, ᑭᓯᐊᓂ 

ᐅᓪᓗᕈᒥᑕᓚᐅᕐᓗ ᐅᑎᕐᓂᐊᖅᐳᒍᑦ 1:30-ᒧᐊᖅᐸᑦ. 

 

 

 

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᑲᐃᓐᓇᖅᑐᖅ 11:47ᒥ 

ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 13:20ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᐅᑎᖅᑐᐃᓐᓇᐅᓕᕐᒥᔪᒍᑦ ᒫᓐᓇ ᐅᓐᓄᓴ 

ᐱᓕᕆᒃᑲᓐᓂᕐᓂᐊᕐᓗᑕ. ᖁᔭᓐᓇᒦᖅᐸᔅᓯ 

ᐃᖏᕐᕋᑦᑎᐊᖅᓯᒪᓂᑦᑎᓐᓄᑦ ᒫᓐᓇᒧᑦ. ᑲᔪᓯᓂᐊᖅᑐᒍᑦ 

ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ ᐱᒋᐊᕈᑎᒋᓗᒍ. 

 

 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑖᖅ, 

ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐃᓪᓗ ᓄᓇᕗᑦᒥᐅᑕᐃᓪᓗ ᖁᖓᑉᐸᒃᑲ 

ᑕᐅᑐᒃᑐᓕᒫᑦ. ᓯᕗᓪᓕᖅᐹᒥᒃ ᑕᐃᒪ ᐅᑉᓛᖅ ᐃᓚᖓᓐᓂᒃ 

ᐊᐱᖅᑯᑎᐅᓚᐅᖅᑐᒥᒃ ᑭᐅᓚᐅᕋᕕᑦ. 
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This morning, you had a response to a 

question and I wanted some clarification. 

You quoted a number, 4,200. That’s the 

number of Inuit who can’t speak 

Inuktitut. How did you come up with that 

number? That’s my first question. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): There is 

information in the federal government’s 

Bureau of Statistics and the Nunavut 

government’s Uqausivut Plan has that 

information as well. I can’t pinpoint 

where I got the figure, but I remember 

that the figure was that high. I believe it 

came from those sources. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you very much, Mr. Chairman. 

Thank you for that response. I would like 

to move on to a different question. As the 

Languages Commissioner, I would like 

clarification on the four main issues that 

your office handles. To make sure that 

the Nunavummiut are represented 

properly, what do you do to promote your 

office to Nunavummiut? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): As I stated 

this morning, at Inuit Language Week, 

we go on the radio and talk about our 

jobs, our office, and the Inuit Language 

Authority. We held phone-in shows on 

Isumavut, trying to help people 

understand what we do and get feedback. 

We also published information in the 

media.  

 

ᑐᑭᓯᔪᐊᖅᖢᖓ ᐅᑉᓛᖅ ᓈᕼᐊᐅᒻᒥ ᐅᖃᓚᐅᕋᕕᑦ 4,200 

ᐅᖃᐅᕼᐃᕐᒥᓐᓂᒃ ᐅᖃᕈᓐᓇᓐᖏᓕᖅᑐᓂᒃ. ᑕᒪᓐᓇᓕ 

ᖃᓄᖅ ᑐᑭᕼᐃᓚᐅᕐᓂᕐᒪᖔᑉᓯᐅᒃ ᓯᕗᓪᓕᖅᐹᒥᒃ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋ. ᒪ’ᓇ ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᒐᕙᒪᑐᖃᒃᑯᓐᓂᒃ ᓈᓴᐃᓂᖏᓐᓂ 

ᐱᑕᖃᖅᑰᖅᑕᖅᑯᑦ 2011-ᒧᑦ ᐊᒻᒪ ᓄᓇᕗᑦ 

ᒐᕙᒪᒃᑯᖏᓐᓂ ᐸᕐᓇᐅᑏᑦ ᐅᖃᐅᓯᕗᒻᒥ ᐊᑎᖃᖅᑐᐃᑦ 

ᑕᐃᑲᓃᖅᑰᕆᓪᓗᑎᒃ. ᓇᑭᓪᓚᑦᑖᖅ ᐱᓐᓂᕐᒪᖔᒃᑯ 

ᐃᖅᑲᐅᒪᓪᓚᕆᓐᖏᒃᑲᓗᐊᖅᑐᖓ, ᑭᓯᐊᓂ ᑖᓐᓇ 

ᓈᓴᐅᑎᖓ ᐃᖅᑲᐅᒪᔭᕋᓗᐊᕋ ᑕᕝᕙᓐᖔᓐᓂᑰᖅᑰᖅᑐᖅ 

ᑕᐃᒫᒃ, ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᔅᓯᕙᐅᑖᖅ ᐊᒻᒪᓗ 

ᒪ’ᓈᒫᖅᖢᒍ ᑭᐅᔾᔪᑎᒋᔮᓄᑦ. ᐊᕼᐃᐊᓂᓪᓗ ᓅᓐᓂᐊᓕᕋᒪ 

ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒧᑦ ᑲᒥᓴᓇᐅᑎᓪᓗᕼᐃ ᑎᑎᕋᕐᕕᓯ ᑕᐃᒪ 

ᑐᑭᕼᐃᔪᐊᖅᐳᖓᓕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᑉᕼᐃ ᑕᒪᒃᑯᓂᖓ 

ᓯᑕᒪᐃᓂᒃ ᐅᖃᐅᕼᐃᕆᓚᐅᖅᑕᒻᓂᒃ ᐅᑉᓛᖅ 

ᑲᒪᒋᔭᖃᓗᐊᖅᑕᕋᑉᓯ. ᓄᓇᕗᑦᒥᐅᓗᑦᑖᑦ 

ᑭᒡᒐᖅᑐᒐᐅᑦᑎᐊᖅᑯᑉᓗᒋᑦ, ᖃᓄᕐᓕ ᑕᒪᓐᓇ ᐱᓕᕆᐊᕼᐃ 

ᑐᑭᕼᐃᐅᒪᑎᑦᑎᑦᑕᖅᐱᕼᐃ, ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᕼᐊᒪᑎᑦᑎᑦᑕᖅᐱᕼᐃ ᓄᓇᕘᓗᒃᑖᒧᑦ? ᒪ’ᓇ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒐᒪ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑕ ᐱᓇᓱᐊᕈᓯᒋᔭᖓᓂ ᑖᓐᓇ ᑕᒫᓂ 

ᓈᓚᐅᑎᒃᑰᑲᑕᖃᑦᑕᕋᑦᑕ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ 

ᐅᖃᐅᓯᖃᖅᑐᑕ ᐅᕙᒍᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 

ᑕᐃᒎᓯᓕᐅᖅᑏᓪᓗ ᐊᒻᒪ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ 

ᐊᓪᓚᕝᕕᖏᓐᓃᖔᖅᑐᓂᒃ. ᐅᖄᓚᑎᑦᑎᒡᒍᒐᑦᑕ ᖃᓄᖅ 

ᐃᓱᒪᕕᒃᑯᑦ ᑐᑭᓯᑎᑦᑎᒋᐊᕋᓱᑦᑐᑕ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂᒃ 

ᐊᒻᒪ ᐊᐱᖅᓱᖅᑎᑦᑎᓪᓗᑕ. 
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We hold contests for the celebration of 

Inuit Language Week. We hold different 

contests and we tell them about what we 

do and they have to do something like 

that. We use media publications like Up 

Here magazine and News/North and 

share information in the Nunavut Trade 

Show.  

 

We hand out brochures and other 

information material. Also at the arena, 

we have put up information about us so 

our office can be more easily recognized 

by the people out there. Our logo is out 

there as well. 

 

Recently, we introduced something in 

Facebook using all official languages 

explaining who we are and what we do, 

and the fact that they can comment on the 

site. We also put out notices on Facebook 

using the official languages. If the 

information is available in French, we 

would present it in French. And if we get 

the information in Inuktitut, we would 

present it in Inuktitut. 

 

As I stated, we introduced a poster 

explaining what we do, working with 

Piqqusilirivvik and the Inuit 

Uqausinginniq Taiguusiliuqtiit office, 

and also the Department of Economic 

Development and Transportation. 

Sometimes people don’t know who is 

responsible for doing what, and 

sometimes we get a call requesting 

interpreters or translators. They assume 

that we are interpreters and translators. 

Sometimes the calls we get are for the 

terminology group. That is why we 

decided to do more promotion of our 

office out there. That’s about it. I’ll stop 

here for now. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. 

 

ᐊᒻᒪ ᓴᖅᑮᕙᒃᑐᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᒪᑯᓄᖓ 

ᐅᖃᓕᒫᒐᔅᓴᓄᑦ ᐱᕙᓪᓕᐊᔪᓅᖓᔪᐃᑦ ᐅᖃᓕᒫᒐᐃᑦ 

ᑕᐃᒪᐃᑦᑐᓂᒃ ᑐᓴᖅᓰᕙᒃᑐᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ. ᐊᒻᒪ 

ᓵᓚᒃᓴᖅᑎᑦᑎᓇᓱᒃᑐᑕ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᕐᒥᒃ 

ᖁᕕᐊᓲᑎᖃᕐᓂᑦᑎᓐᓂᐅᑉ ᐱᓇᓱᐊᕈᓯᒋᔮᓂ ᖃᓄᕈᓘᔭᖅ 

ᓵᓚᒃᓴᖅᑎᑦᑎᓇᓱᖃᑦᑕᕋᑦᑕ ᓵᓚᒃᓴᖅᑎᑦᑎᓐᓇᓱᒃᑐᑕ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ ᐅᖃᖅᑳᖅᐸᒃᑐᑕ. ᑕᒪᒃᑯᐊ 

ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᐅᖃᐅᓯᕆᖃᑖᖅᑕᒃᑲ ᐱᕙᓪᓕᐊᔪᐃᑦ 

ᐅᖃᓪᓕᒫᒐᐃᑦ “Up Here magazine, Above & 

Beyond, News/North ᐊᒻᒪ ᑕᐅᖅᓰᖃᑦᑕᕐᓂᖅ ᓄᓇᕗᑦ 

trade show ᑕᐃᑲᓃᖃᑦᑕᕐᒥᒐᑦᑕᑦᑕᐅᖅ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ. 

 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᓂᐅᖅᑲᐃᕙᑦᑐᑕ ᐅᖃᖃᑎᖃᖅᐸᒃᑐᑕᓗ 

ᑭᒡᒐᖅᑐᐃᔪᓂᒃ ᐊᓪᓚᕝᕕᓐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ. ᐊᒻᒪ 

ᑕᒫᓂ ᓯᐊᕐᕆᔮᕐᕕᒻᒥ ᓴᖅᑮᓯᒪᒻᒥᒐᑦᑕ 

ᓇᓗᓇᐃᒃᑯᑕᑦᑎᓐᓂᑦ, ᑕᑯᔅᓱᐅᔾᔫᒥᖁᓪᓗᑕ. 

ᐊᓪᓚᕝᕕᓐᓃᑦᑐᖅ ᐃᓕᓴᕆᔭᐅᓕᕐᔫᒥᓂᐊᕐᖓᑦ 

ᓇᓗᓇᐃᒃᑯᑕᕗᑦ. 

 

ᐊᒻᒪ ᒫᓐᓇᕋᑖᖑᓚᐅᖅᑐᖅ Facebook-ᑯᑦ 

ᓴᖅᑮᓚᐅᕆᓪᓗᑕ ᑕᒪᕐᒦᓐᓂᒃ ᐅᖃᐅᓰᓐᓂᒃ 

ᐃᓕᓴᕆᔭᐅᓯᒪᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᑭᒃᑰᓐᒪᖔᑦᑕ 

ᐅᖃᖅᓯᒪᔪᓂᑦ, ᐊᒻᒪ ᐃᓱᒪᒋᔭᐅᔪᐃᑦ 

ᑎᑎᕋᖅᑕᐅᔪᓐᓇᖅᑐᑎᑦ. ᐊᒻᒪ ᑐᓴᕋᒃᓴᐃᑦ 

ᓴᖅᑭᑦᑎᑉᐸᑭᓪᓗᑎᒍ Facebook-ᑯᑦ ᑕᒪᕐᒦᓐᓂ 

ᐅᖃᐅᓯᕐᓂᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ ᒪᓕᑦᑐᒋᑦ. ᐅᐃᕖᑎᑐᑦ 

ᑎᑎᕋᖅᓯᒪᓐᓂᖅᑲᑕ ᐅᐃᕖᑎᑐᑦ 

ᓴᖅᑭᖅᑎᓪᓗᑎᒎᒐᔭᖅᑐᖅ, ᐃᓄᒃᑎᑐᖅ ᑎᑎᕋᖅᓯᒪᓐᓂᖃᑕ 

ᐃᓄᒃᑎᑐᑦ ᓴᖅᑭᑎᓪᓗᑎᒍ. 

 

ᐊᒻᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐊᕙᓗᒥᐅᑕᒥᑦ ᓴᖅᑮᑎᑦᑎᔪᒻᒥᒐᑦᑕ, 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ ᐅᖃᖅᓯᒪᔪᒥᒃ. ᑖᒃᑯᐊ 

ᐱᓕᕆᖃᑎᒋᓪᓗᑎᒍ, ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ, 

ᐱᖅᑯᓯᓕᕆᕕᒃᑯᓪᓗ ᐊᓪᓚᕕᖏ, ᐊᒻᒪ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᑦ. 

ᓇᓗᓕᖅᑐᖃᒡᒍᒻᒪ ᖃᓄᖅ, ᓇᓕᐊᑎᒍ 

ᑭᓱᓕᕆᔨᐅᒻᒪᖔᑦᑕ, ᐅᖃᓚᕕᐅᑯᓪᓗᑕᓗ ᐊᓪᓚᕝᕕᕗᑦ 

ᑐᓵᔨᐅᓱᕆᔭᐅᓪᓗᑕ ᐃᓄᒃᑎᑑᓕᖅᑎᑦᑎᒍᓐᓇᖅᑭᓰ, ᐊᒻᒪ 

ᑕᐃᒎᓯᓕᐅᖅᑎᐅᓱᕆᔭᐅᓪᓗᑕᓗ. ᑕᐃᒪᐃᒐᔪᒻᒪᑦ, ᑖᓐᓇ 

ᓴᖅᑭᑎᓕᓚᐅᕋᑦᑎᒍ ᓇᓗᓇᐃᖅᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂ. 

ᑕᕝᕙᓗᐊᑕᑲᓚᐅᖃᐃ. ᐃᒃᓯᕙᐅᑖᖅ, ᖁᔭᓐᓇᒦᒃ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  
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Mikkungwak.  

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. I want to 

make sure that you keep this in mind in 

your office. These days, those of us who 

are middle-aged, we’re not very 

competent with iPhones, and cellphones 

and new technologies, and also 

information that is brought out using the 

new technologies. Those of us who are 

younger than most people, we know how 

to use them. Because we’re dealing with 

Nunavut, I wanted to make sure that you 

keep in mind in your office some Inuit 

can only speak Inuktitut. That’s it. They 

can’t speak English or French.  

 

Some of them don’t fly around on 

airlines. Some have never even handled 

documents or papers, or used computers 

as yet, especially those from the 

generation before us, our elders in 

Nunavut. They often participate in 

meetings dealing with language issues. I 

know that in some of the communities 

where they are not visited, where people 

don’t go see them, or go hold meetings in 

their communities, they don’t know 

what’s going on. I want to make sure that 

you keep this in mind.  

 

All the people of Nunavut have to be 

properly informed. I want to make sure 

that you keep this in mind when you are 

putting out material from your office. 

That is just a comment.  

 

I have a question on another matter. An 

example that I can use when we’re 

talking about languages, I’m from Baker 

Lake and my fellow MLAs here. We’re 

all Inuit. But our language has different 

dialects. You have to make sure that you 

know that as well because it’s part of 

your job. 

 

 

ᒥᑭᓐᖑᐊᖅ: ᒪᑦᓇᓪᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇᐃ 

ᑎᑎᕋᕐᕕᓯᓐᓂ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᖁᓪᓗᒍ ᐅᖃᐅᓯᕆᓂᐊᕋᒐ. 

ᐅᓪᓗᒥᐅᓕᖅᑐᖅ ᐊᑯᓪᓕᖅᑎᒍᑦ ᑕᒪᒃᑯᓂᖓ 

ᐅᖃᓘᑎᕋᓛᓂᑦ, ᖃᕆᑕᐅᔭᓂᒃ, ᓱᓇᑐᐃᓐᓇᕐᓂᒃ 

ᐱᕙᓪᓕᐊᔪᓂᒃ. ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ 

ᑎᑎᖅᑲᓕᐅᖅᐸᑦᑕᖏᓐᓂᓪᓗ, ᐊᑯᓪᓕᐅᔪᑎᒍᑦ, 

ᒪᒃᑯᒃᑑᔪᑎᒍᑦ ᐊᑐᖅᑑᓪᓗᐊᖅᑎᐊᖅᑐᒍᑦ. ᑭᓯᐊᓂ 

ᓄᓇᕗᖃᖅᑎᓪᓗᑕ, ᐅᓇ ᐃᓱᒪᒋᔭᐅᒃᑎᐊᑲᓐᓂᕆᐊᖁᔭᕋ 

ᑎᑎᕋᕐᕕᒋᔭᔅᓯᓐᓂᒃ. ᐃᓚᖏᑦ ᐃᓄᐃᑦ ᐃᓄᒃᑑᓇᑦᑎᐊᖅ 

ᐅᖃᓗᒍᓐᓇᖅᑐᑦ, ᖃᓪᓗᑖᑐᑦ ᐅᖃᓗᒍᓐᓇᓐᖏᑦᑐᑦ, 

ᐅᐃᕖᑐᑦ ᐅᖃᓗᒍᓐᓇᓐᖏᑦᑐᑦ. 

 

 

 

 

 

 

ᐃᓚᖏᑦ ᑎᒻᒥᓲᒃᑯᑦ ᖃᖓᑕᒐᔪᖏᒻᒪᑕ, ᑎᑎᖃᕆᐊᒃᓴᓂᑦ 

ᑕᒪᒃᑯᓂᖓ ᐃᓚᖏᓐᓂᑦ ᐅᖃᐅᓯᕆᓗᕿᔭᕐᓂᑦ 

ᑎᑎᖅᑲᐃᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕᓘᓐᓃᑦ, ᐊᒻᒪᓗ ᐃᓚᖏᑦ 

ᖃᕋᑕᐅᔭᒃᑰᓕᖏᑦᑎᐊᕋᓗᐊᕕᒃᑐᑎᒃ ᓱᓕ ᐃᓄᓪᓚᕇᑦ, 

ᓯᕗᓪᓕᕆᔭᖅᐳᑦ, ᐃᓐᓇᕆᔭᖅᐳᑦ ᓄᓇᕗᑦᒥ. ᑕᒪᒃᑯᓂᖓ 

ᐱᕙᓪᓕᐊᔪᓂᒃ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᑎᒪᖃᑎᒋᔭᐅᕙᑦᑐᑎᓪᓗ ᐃᓚᖏᑦ ᓇᓗᓇᓐᖏᑦᑐᑦ, 

ᐃᓐᓇᐅᔪᑦ ᓄᓇᕗᑦᒥ. ᑭᓯᐊᓂ ᐊᓯᖏᑦ ᓄᓇᓖᑦ ᐃᓚᖏᑦ 

ᐅᓐᓂᖅᑕᐅᓐᖏᑦᑕᖅᑎᓪᓗᒋᑦ ᑎᑭᕕᐅᑕᖏᑎᓪᓗᒋᑦ, 

ᑲᑎᒪᔭᖅᑐᕐᕕᐅᑕᖏᑎᓪᓗᒋᑦ 

ᑐᓴᐅᒪᓚᖏᑦᑎᐊᓪᓗᐊᕕᒻᒪᑕ. 

 

 

ᑖᓐᓇ ᐃᓱᒪᒋᔭᐅᑦᑎᐊᑲᓐᓂᕆᐊᖁᓪᓗᒍ 

ᓄᓇᕗᑦᒥᐅᑕᓗᒃᑖᑦ ᐊᑕᖏᕐᓗᒋᑦ ᑕᒪᒃᑭᕐᓗᒋᑦ 

ᑐᓴᐅᒪᑦᑎᐊᖅᑑᓪᓗᐊᓂᐊᕐᒪᑕ, 

ᐃᓱᒪᒋᔭᐅᑦᑎᐊᕆᐊᑲᓐᓂᖁᓪᓗᒍ ᑕᒪᓐᓇ 

ᑐᓴᐅᒪᑎᑦᑎᒋᐊᕐᓂᖅ ᑎᑎᕋᕐᕕᓐᓃᖔᖅᑐᓂᑦ. ᑖᓐᓇ 

ᐅᖃᐅᓯᑐᐃᓐᓇᖅ. 

 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᓯᐊᒍᑦ ᐊᐱᖅᑯᑎᖃᕈᐊᖅᐳᖓᓕ. ᑕᐃᒪ 

ᑖᒃᑯᓇᓂ ᐅᖃᐅᓯᕐᓂᑦ ᐅᖃᓗᑦᑕᖅᑎᓪᓗᑕ 

ᐆᑦᑑᑎᒋᔾᔫᓪᓗᐊᕋᒃᑯ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᓪᓗᖓ ᐅᖃᐅᕼᐃᒻᓂ 

ᐊᑐᖅᑎᓪᓗᖓ. ᑕᒪᒃᑯᐊᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᒃᑲ 

ᐃᓄᐃᑦ ᐃᓚᖏᑦᑎᒍ ᐃᓄᐃᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᑕ, 

ᑭᕼᐃᐊᓂ ᐅᖃᐅᕼᐃᖅᐳᑦ ᐊᔾᔨᒌᓐᖏᓐᓂᖃᐅᒻᒪᑕ. ᑕᒪᓐᓇ 

ᖃᐅᔨᒪᑦᑎᐊᕐᓂᓕᕇᕋᑉᓯᐅᒃ ᐱᓕᕆᐊᕆᑉᓗᓯᐅᒃ. 
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In the documents 2012-13 annual reports 

you brought out an annual report to the 

Legislative Assembly in the fiscal year 

and you list a number of materials that 

your office distributed.  

 

After you held meetings with the justice 

department, the French organizations, the 

Baffin organizations, the Inuit language 

workers and also the new French groups 

that have been added on in Nunavut; 

which were the hardest or the most 

challenging to deal with? Or which had 

the most problems that were raised at 

those meetings? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq, 

please. 

 

Ms. Inutiq (interpretation): If I 

understand what he is talking about, I’m 

not sure which meeting you were 

referring to. Time to serve in Inuktitut, 

and how can I say this? It’s common, it’s 

all Inuktitut. All communities speak 

Inuktitut but they have different dialects. 

What dialect do we use to serve the 

communities is a common question. 

Using interpreters.  

 

Let me use the Department of Justice as 

an example. If their interpreters or 

translators are from the Baffin region and 

they go to the Baker Lake area, their 

translations are they being able to be 

understood in Baker Lake? That’s a 

concern.  

 

French and English development are 

pretty well on par with each other but the 

Inuktitut language development has 

lagged behind.  

 

It’s a pretty common question that comes 

 

ᑕᒡᕙᓂ ᑎᑎᖅᑲᓂ 2012-2013 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂ 

ᓴᖅᑭᑦᑎᓚᐅᖅᓯᒪᒐᑉᓯ ᑕᒡᕗᖓ ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ 

ᓇᓗᓇᐃᔭᐃᒻᒫᖅᕼᐅᕼᐃ ᐅᖃᐅᕼᐄᑦ ᐊᓪᓚᒌᑦ ᐊᒻᒪ 

ᐃᓄᐃᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᓇᑦ ᐅᖃᐅᕼᐄᑦ 

ᐊᓪᓚᒌᓐᓂᖏᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᐃᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᓖᑦ. 

 

ᑖᑉᑯᓇᓂ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᓚᐅᖅᑎᓪᓗᓯ 

ᐃᖅᑲᖅᑐᐃᕕᓐᓂ ᓄᓇᕗᒻᒥ, ᐅᐃᕖᓂᑦ ᑎᒥᐅᔪᓂᒃ 

ᕿᑭᖅᑖᓗᒻᒥᐅᓂᒃ ᑎᒥᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑖᑉᑯᓇᓐᖓᑦ 

ᐃᓄᐃᑦ ᐅᖃᐅᕼᐃᓕᕆᓂᕐᒧᑦ ᑲᒪᔨᓪᓚᕆᐅᔪᓂᒃ ᐊᒻᒪᓗ 

ᐅᐃᕖᓂᑦ ᐃᓚᓕᐅᑎᕼᐃᒪᓕᖅᖢᓂ ᑎᒥᐅᔪᓂ ᓄᓇᕗᑦᒥ. 

ᕼᐅᓇ ᐊᒃᕼᐅᕈᕐᓇᓂᖅᐹᖑᓚᐅᖅᐸᑦ ᐅᕝᕙᓘᓐᓃᑦ ᕼᐅᓇ 

ᐊᒃᕼᐅᕈᕐᓇᖅᑐᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᕼᐅᐃᓪᓕᐅᕈᑕᐅᔪᑦ 

ᐋᖅᑭᑦᑕᐅᓯᒪᕙᑦ ᑖᑉᑯᓂᓐᖓ ᑲᑎᒪᓂᐅᓚᐅᖅᑐᓂᒃ? ᒪ’ᓇ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

 

ᐃᓅᑎᖅ: ᐅᖃᐅᓯᕆᔭᖓ ᓇᓚᐅᒃᑯᒃᑯ ᑲᑎᒪᓂᖅ… 

ᖃᓄᑭᐊᖅ ᓇᓕᐊᖑᒐᓗᐊᖅ ᐅᖃᐅᓯᕆᔭᖓ. ᑖᓐᓇ 

ᐃᓄᒃᑐᑦ ᐱᔨᑦᑎᕋᓱᑦᑎᐊᓂᕐᒧᑦ ᐅᖃᐅᓯᕆᔭᐅᒡᒍᒻᒪᑦ 

ᓄᓇᓖᑦ ᐅᖃᐅᓯᖃᑎᒌᒃᑲᓗᐊᖅᑐᑎᒃ 

ᐊᔾᔨᒌᑦᑎᐊᖃᑦᑕᖏᒻᒪᑕ, ᓇᓕᐊᒃ ᐊᑐᖅᑕᐅᒐᔭᓐᖑᐊᖅᐸ 

ᐱᔨᑦᑎᕆᓕᕌᖓᒥᒃ ᑖᓐᓇ ᐊᐱᖅᑯᑕᐅᒡᒍᒻᒪᑦ ᐊᒻᒪ 

ᑐᓵᔨᓂᒃ. 

 

 

 

 

ᐃᖅᑲᖅᑐᐃᔪᓕᕆᔨᒃᑯᑦ ᐊᑐᓐᖑᐊᕐᓗᒋᖅᑲᐃ ᑕᕝᕙ 

ᑐᓵᔨᖏᑦ ᑕᒫᓂ ᕿᑭᖅᑖᓗᒻᒥᐅᑕᐅᑉᐸᑕ 

ᖃᒪᓂᑦᑐᐊᕐᒨᕐᓗᑎᒃ ᑐᓵᔨᖏᑦ ᒫᓂᒥᐅᔅᓴᔭᐅᓪᓗᑎᒃ 

ᐃᓄᒃᑎᑑᓕᖅᑕᖏᑦ ᑐᑭᓯᓇᑦᑎᐊᕋᓗᐊᖅᐹᑦ? ᑖᓐᓇ 

ᐃᓱᒫᓘᑎᒋᔭᐅᒡᒍᓪᓗᓂᓗ. 

 

 

 

ᐅᐃᕖᑎᑐᑦ ᐊᒻᒪ ᖃᓪᓗᓈᑎᑐᓪᓕ ᐅᖃᐅᓯᖏᑦ 

ᑐᑭᓯᐊᖃᑦᑕᐅᑎᑦᑎᐊᑎᐊᕐᖓᑎᒃ ᐊᑕᐅᓯᕐᒥᒃ 

ᐊᐱᕆᓗᐊᖅᑐᑏᑦ ᐃᓄᒃᑎᑐᑦ ᑕᒫᓃᓐᖏᒻᒪᑦ ᓱᓕ 

ᐊᑕᐅᓯᕐᒥᒃ ᐊᑐᕐᓂᐊᖅᑐᒎᓚᓯᒪᓐᖏᓐᓇᑦᑕ. 

 

ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐅᒡᒍᔪᖅ. 
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to our office but we have a hard time 

responding to it. The Inuit Language 

Authority has been asked to look into this 

matter to see how we can set it up so that 

we who live in Nunavut what common 

terminology are we going to adopt. If 

we’re going to try and standardize the 

language, the Inuit Language Authority 

has been given the task to work on this 

problem, not us. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. We are all 

Inuit in Nunavut, however we have 

different dialects. As a matter of fact we 

even have to use interpreters amongst our 

own. I just heard you mention the need to 

use interpreters, and so in your offices 

how do you deal with the question of 

using interpreters so that the people out 

there on the ground will understand what 

it is you are saying. Thank you, Mr. 

Chairman.  

 

Mr. Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): The way the 

language specialist in Nunavut deal with 

this question I suppose we need 

interpreters and translators that are quite 

expert at understanding both the spoken 

and written languages. For example, if 

the person is a medical interpreter, you 

need to interpret health and medical 

issues then most definitely they would 

need interpreters that understand medical 

terminology. So the terminology group, 

the language specialist group, and 

certification in English as it pertains to 

the interpreters and translators and the 

need to be certified. Thank you, Mr. 

Chairman.  

ᑭᓯᐊᓂᓕ ᑭᐅᔪᓐᓇᓗᐊᕌᓗᓐᓇᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑎᓕᔭᐅᓯᒪᒻᒪᑕ ᑖᔅᓱᒥᖓ 

ᕿᒥᕐᕈᖁᔭᐅᓪᓗᑎᒃ ᖃᓄᖅ ᐋᖅᑭᔅᓯᒪᓂᐊᖅᑭᑕ 

ᓄᓇᕗᒻᒥᐅᑕᐅᓪᓗᑕ ᑕᐃᒎᓯᕐᓂᒃ ᐊᒻᒪ ᐊᑕᐅᓯᕐᒥᒃ 

ᑎᑎᕋᐅᓯᖃᓕᕐᓂᕐᒥᒃ. ᑖᔅᓱᒥᖓᔅᓴᐃᓐᓇᕐᓘᓐᓃᑦ 

ᐅᖃᐅᓯᕐᒥᒃ ᐊᑐᕈᓐᓇᕐᓂᕐᒥᒃ ᑕᐃᒫᒃ ᑭᐅᔪᓐᓇᕋᒃᑭᑦ ᑖᒃᑯᐊ 

ᑎᓕᔭᐅᓯᒪᒻᒪᑕ ᑖᒃᑯᓂᖓ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ 

ᐅᕙᒎᓐᖏᑦᑐᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᓅᖃᑎᒌᒃᑲᓗᐊᖅᑐᑕ ᐊᓪᓛᑦ ᓄᓇᕗᒻᒥ ᐅᖃᐅᕼᐃᖅᐳᑦ 

ᐊᓪᓚᒌᓗᐊᕐᓂᖏᓐᓂᒃ ᐃᓚᖏᓐᓂ ᐃᓛᓐᓂᒃᑯᑦ 

ᑐᕼᐋᔨᖃᕆᐊᖃᑦᑕᕋᑉᑕ ᐊᒡᓛᑦ ᐃᓅᖃᑎᒌᒃᑲᓗᐊᖅᕼᐅᑕ 

ᑐᑭᓯᑦᓯᐊᕈᐊᖅᕼᐅᑕ. ᑕᐃᒪ ᐅᐊᑦᓯᐊᕈ ᐅᖃᖅᑎᓪᓗᑎᑦ 

ᑐᕼᐋᔩᑦ ᒥᒃᓵᓄᑦ, ᑕᒪᓐᓇᓕ ᑎᑎᕋᕐᕕᓯᓐᓂ ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᑦᑕᖅᐱᕼᐃᐅᒃ ᑐᕼᐋᔩᑦ ᒥᒃᓵᓄᑦ 

ᑐᕼᐊᐅᒪᑦᓯᐊᕐᓂᐊᕐᒪᑕ ᑐᑭᕼᐃᐅᒪᑦᓯᐊᕐᓂᐊᕐᒪᑕ 

ᓄᓇᕗᒻᒥᐅᑕᓗᑦᑖᑦ? ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᑖᒃᑯᐊᑦᑕᐅᖅ ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ 

ᑎᓕᔭᐅᓯᒪᒻᒥᒻᒪᑕ ᑐᓵᔨᑦ ᒪᑯᓂᖓ 

ᐊᔪᖏᓐᓂᕋᖅᑕᐅᔪᓂᖅᑲᐃ ᐸᐃᑉᐹᓂᒃ ᐱᑕᖃᕈᓐᓇᓂᕐᒥᒃ 

ᑲᒪᔨᐅᓂᕋᖅᑕᐅᓪᓗᑎᒃ ᑐᓵᔨᐅᒍᓂ. ᑕᒡᕙ, 

ᐋᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ ᒥᒃᓵᓄᑦ ᖃᐅᔨᒪᔨᑕᖅ ᑕᒡᕙ 

ᓇᓗᖏᓐᓇᒥ ᖃᐅᔨᓴᖅᑕᐅᑕᐅᓯᒪᓕᕈᓂᓘᓐᓃᑦ ᐸᐃᑉᐹᒥᒃ 

ᑐᓂᓯᔭᐅᓗᓂ. ᑕᐃᒪᐃᑦᑐᕈᔪᓐᓂᒃ ᑲᒪᒋᔭᖃᕐᒥᒻᒪᑕᑦᑕᐅᖅ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᖃᓪᓗᓈᑎᑐᑦ Certification-

ᖑᖅᑰᖅᑐᑦ. ᐃᓄᒃᑎᑐᑦ ᖃᐅᔨᒪᓂᖏᑦ ᖃᐅᔨᓴᕐᓂᖅ ᐊᒻᒪ 

ᐸᐃᑉᐹᒃᑖᕈᓐᓇᕐᓂᖅ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 
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Mr. Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you very much Mr. Chairman. In 

relation to ensuring the language of the 

Inuit remain alive which also is in the 

law, the constitution of Nunavut, and in 

English section six, it states that all the 

communities when it pertains to the 

public forum, even if in Inuktitut 

syllabics or roman orthography, the news 

needs to be put out. How do you keep 

tabs on what is coming out in the public 

domain? Thank you, Mr. Chair.  

 

Mr. Chairman: Thank you. Ms. Inutiq 

 

Ms. Inutiq (interpretation): Thank you 

Mr. Chairman. Yes, as per my earlier 

statement this morning, in relation to 

discussing this matter with some 

communities on whether they can 

implement these requirements for their 

road signage as it now has to comply, and 

this includes building names which now 

require an Inuktitut title included for any 

signage. 

 

The municipalities and perhaps the city 

as well have to comply, as an example, if 

you were stopped on the street and are 

served with papers in Inuktitut as any 

paperwork now has to be in all the 

languages and that requirement became 

applicable as of September 19
th

, 2012. 

 

We have asked the communities if they 

have been provided with sufficient 

funding to properly implement their 

signage in all languages as per the 

legislation. To date, the agreement for 

implementing the language requirements 

haven’t been completed yet. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑕᐃᒪ 

ᑕᒪᑦᓱᒥᖓ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᐆᒪᑎᑦᓯᓐᓂᐊᕈᓃᓛᒃ 

ᓄᓇᕗᒻᒥ ᓄᓇᓕᒻᒥᓗ ᑕᒪᓐᓇ ᐱᖁᔭᓐᓃᕐᒫᕐᒪᑦ 

ᓇᓗᓇᓐᖏᒃᖢᓂ. ᑖᑉᑯᓇᓂ ᖃᓪᓗᓈᑐᑦ ᐅᖃᖅᕼᐃᒪᒻᒪᑦ, 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ ᓴᐳᔾᔨᓂᕐᒧᑦ ᒪᓕᒐᖅ, ᓈᓴᐅᑎᒥ 

6, ᓇᓗᓇᐃᔭᐃᓯᒪᒻᒪᑦ ᓄᓇᓕᓘᑦᑖᑦ ᕼᐅᓇᒥᒃ ᐃᓄᓐᓄᑦ 

ᐊᒥᕼᐅᓄᑦ ᓴᖅᑭᐅᒪᑎᑦᓯᓐᓂᐊᕈᒥᒃ 

ᓄᓇᕗᒻᒥᐅᑕᓗᑦᑖᖑᔪᓐᓂᓪᓘᓐᓃᑦ, ᐃᓄᒃᑐᑦ ᐊᓪᓛᑦ 

ᑎᑎᖅᑲᑦ ᑐᓴᒐᒃᕼᐊᓪᓘᓐᓃᑦ ᕼᐊᖅᑭᑦᓴᕆᐊᖃᖅᓯᒪᒻᒪᑕ. 

ᖃᓄᕐᓕ ᑕᒪᒻᓇ ᐅᐃᒪᐅᔭᖅᑕᖅᐱᓯᐅᒃ, 

ᖃᐅᔨᕼᐊᖅᑕᖅᐱᕼᐃᐅᒃ ᓄᓇᓕᐅᔪᓂ ᓄᓇᕘᓗᑦᑖᒥ? 

ᒪ’ᓇ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᐅᖃᖅᑲᐅᒐᒪ ᐅᓪᓛᖅ ᓄᓇᓕᑦ ᐃᓚᖏᑦ 

ᐅᖃᖃᑎᒋᓯᒪᒐᑦᑎᒍ ᑖᑦᓱᒥᖓ ᐊᑐᓕᖅᑎᑦᓯᒍᓐᓇᕐᒪᖔᑕ 

ᐊᖅᑯᑎᑦ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓄᑦ ᓇᓗᓇᐃᒃᑯᑎᑦ 

ᐱᑕᖃᕆᐊᖃᓕᕐᒪᑕ ᐊᒻᒪ ᐃᒡᓗᐃᑦ ᐊᓪᓚᕝᕕᐅᑉ 

ᐊᑎᖏᖅᑲᐃ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ ᐊᑐᕐᓗᑎᒃ 

ᓇᓗᓇᐃᒃᑯᑕᖃᕆᐊᖃᓕᕐᒪᑕ. 

 

 

 

 

 

 

ᓄᓇᓕᓐᓃᑦᑐᐃᑦ ᕼᐋᒻᓚᐃᑦ, ᓄᓇᓕᐸᐅᔭᐃᓪᓗᖃᐃ? ᐊᒻᒪ 

ᐊᖅᑯᑎᓄᑦ ᓄᖅᑲᖅᑎᑕᐅᓐᓂᕈᕕᑦ ᐸᐃᑉᐹᑦ 

ᐃᓄᒃᑑᓕᖅᑎᒃᓯᒪᓗᑎᒃ ᑕᒪᒃᑯᐊ ᐋᖅᑭᑦᓯᒪᒋᐊᖃᓕᕐᖓᑎᒃ 

ᓯᑦᑎᐱᕆ 19 2012-ᖑᓂᖓᓂᑦ ᐱᑕᖃᕆᐊᖃᓕᔪᒻᒪᑕ. 

 

 

 

 

ᐊᐱᕆᓯᒪᒐᑦᑕᐃᓛᒃ ᑖᒃᑯᐊ ᓄᓇᓕᑦ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᓯᐊᕋᓗᐊᖅᑲᑦ 

ᐊᑐᓕᖅᑎᑦᓯᒍᓐᓇᑦᓯᐊᕐᓂᐊᕐᖓᑕ ᑖᒃᑯᓂᖓ ᒪᓕᒐᕐᓂᒃ? 

ᐅᓪᓗᒥᒧᑦ ᑖᓐᓇ ᐊᖏᕈᑎᒃ ᐋᖅᑭᑦᑕᐅᓯᒪᖅᑰᖏᑦᑐᖅ ᓱᓕ 

ᒫᓐᓇᕋᑖᐱᒃ ᐊᐱᕆᔪᒐᓗᐊᕋᒪ ᐊᖏᕈᑎᑦ ᓄᓇᓕᓐᓄᑦ 

ᐋᖅᑭᑦᑕᐅᓯᒪᓕᕋᓗᐊᖅᑲᑦ ᑮᓇᐅᔭᓂᓪᓗ 

ᑐᓂᓯᔭᐅᓯᒪᓕᕋᓗᐊᖅᑲᑦ? ᓱᓕᒎᖅ ᐱᓕᕆᐊᕆᔭᐅᔪᖅ 

ᑖᓐᓇ. 
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Just recently I requested further 

information from some communities and 

whether they have started complying 

with the language requirements, 

including funding to change all their 

signage. Most of the communities said 

it’s still under consideration. It’s still in 

the construction process. I have not 

inquired about the status of it in recent 

memory.  

 

However, there is an understanding in 

government that there should be a 

directive that should have gone out from 

headquarters out into the field. As far as 

whether that has been done or not is not 

something I understand. But if there is 

something to be like this then some 

concerns would be what would be 

involved. Perhaps the news media would 

announce that whether it comes out in 

news release form, I can take another 

look at it soon.  

 

Chairman: Thank you. Ms. Inutiq, if I 

may, on behalf of my question. I think 

also what he is looking for is how does 

your office monitors compliance of this 

legislation at the municipal level? Ms. 

Inutiq. 

 

Ms. Inutiq: Because it is a transition 

time, yes the municipalities were… this 

section came into force September 19, 

2012. However, if the funding 

arrangements haven’t been made it’s 

really difficult to hold the municipalities 

fully responsible for these provisions if 

they have no means of implementing 

them. For example, putting street signs 

up which is a huge costly endeavour. 

New building signs and ensuring that 

their invoicing and all those kind of 

things are in place.  

 

I would call this period more or less a 

ᒫᓐᓇᑦᑎᐊᖅ ᖃᐅᔨᒋᐊᓚᐅᓐᖏᑕᕋ ᑭᓯᐊᓂ 

ᒫᓐᓇᕋᑖᖑᔪᔪᖅ ᖃᐅᔨᒋᐊᔪᔭᕋᓗᐊᕋ ᑖᔅᓱᒫ ᒥᒃᓴᓄᖓᔪᖅ 

ᐊᖏᕈᑎ ᓄᓇᕘᑦ ᒐᕙᒪᒃᑯᓐᓃᓐᖔᕋᔭᖅᑐᓂ ᓄᓇᓕᓐᓄᑦ. 

ᐅᓪᓗᒥ ᖃᓄᐃᓕᖓᓪᓚᑦᑖᓕᖅᑯᑭᐊᖅ. 

 

 

 

 

 

 

 

 

ᑭᓯᐊᓂᓕ ᐃᓱᒪᓇᖅᑐᖅ ᐱᑕᖃᓕᓐᓂᕈᓂ ᐄᖃᐃ, ᑭᓱᐊ 

ᓇᓗᓇᐃᖅᑕᐅᒐᔭᖅᑐᖅ ᐱᕙᓪᓕᐊᔪᒃᑯᓪᓘᓐᓃᑦ. ᖃᓄᑭᐊᖅ 

ᖃᐅᔨᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑕᕋᓗᐊᕋ ᑖᓐᓇ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ, 

ᐱᔪᓐᓇᕈᒪ ᐃᓛᑦᑕᐅᖅ ᖃᐅᔨᓇᓱᖅᑰᕋᓗᐊᒻᒪᑦ ᑖᒃᑯᓂᖓ 

ᖃᓄᖅ ᓈᓚᒃᑕᐅᖃᑦᑕᕋᓗᐊᒻᒪᖔᑕ 

ᐊᐱᕆᓇᓱᒻᒫᖅᑯᕋᓗᐊᒻᒪᑎᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔩᒃᑯᑦ): ᐃᓛᒃ ᒫᓐᓇᐅᔪᖅ ᐊᖅᑯᓵᕋᓱᒻᒪᑕ 

ᑕᐃᑯᖓ ᑎᑭᐅᑎᓇᓱᒋᐊᕈᓛᒻᒪᑕ ᑕᐃᒪ ᒪᓕᒐᖅ 

ᓯᑉᑎᐱᕆ 2012-ᒥ ᐊᖅᑭᒃᑕᐅᓚᐅᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ 

ᑮᓇᐅᔭᐃᑦ ᓱᓕ ᑐᓂᐅᖅᑲᖅᑕᐅᕙᓪᓕᐊᖏᒻᒪᑕ 

ᐊᒡᒍᖅᑕᐅᕙᓪᓕᐊᖏᖦᖢᑎᓪᓗ ᑕᒪᒃᑯᓄᖓ 

ᑲᔪᓯᑎᑕᐅᒍᑎᒃᓴᖏᓐᓄᑦ ᕼᐋᒻᓚᐅᔪᐃᑦ ᑲᒪᔪᒃᓴᐅᔪᐃᑦ 

ᑕᒪᒃᑯᓂᖓ ᓄᓇᒋᔭᒥᓐᓂ 

ᑕᐃᒪᓐᓇᐃᓕᐅᓪᓚᑦᑖᖃᑦᑕᕋᓗᐊᒻᒪᖔᑕ ᐃᓄᒃᑎᑐᑦ 

ᖃᑉᓗᓛᑎᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ. ᑕᐃᒪᓐᓇ ᓲᓪᓗ 

ᐊᑭᓕᐊᓘᖃᑦᑕᒻᒪᑦ ᓴᓇᓇᓱᒋᐊᒃᓴᖅ ᓇᓗᓇᐃᒃᑯᑕᓐᓂᒃ 

ᐊᒥᓱᐋᓗᓐᓂᒃ ᑎᑎᕋᖅᓯᒪᔪᓂᓪᓗ ᖃᑉᓗᓈᑎᑐᑦ 

ᐃᓄᒃᑐᓪᓗ ᓇᐸᔪᕋᓛᓂᒡᓗ ᐊᒻᒪᓗ ᐊᖅᑯᑎᓕᒫᑦ 

ᑕᒪᒃᑯᐊᓗ ᑭᓇᒃᑯᑦ ᐊᑭᓖᖃᑦᑕᓐᓂᐊᒻᒪᖔᑕ ᑕᒪᒃᑯᓂᖓ 

ᐱᔾᔪᑎᕈᖅᓯᒪᓚᐅᒻᒪᑦ. 
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grace period until I know that the 

memorandum of understanding is signed 

between the Government of Nunavut and 

municipalities to ensure that the funding 

is in place. 

 

We had been in discussion with 

Government of Nunavut to ask them 

what the status is. I think it’s been a 

couple of months since I asked but I can 

ask again as soon as I’m done here, 

sometime within the week. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. I am able to 

speak in Inuktitut and in English but in 

this case I will speak in English for now. 

You added, Mr. Chairman, to it. Thank 

you.  

 

(interpretation ends) I guess to get a 

better reflection of this particular section 

of the Inuit Language Protection Act in 

municipalities across Nunavut. Another 

suggestion I would voice out to your 

office would be to visit various 

communities to see where each 

community reflectively stands with this 

particular section that you oversee as an 

office.  

 

Considering the fact if you were to go to 

the community of Baker Lake you’d 

probably see signs within the majority of 

the municipal buildings which actually 

have Inuktitut and English. Just 

something to consider and to get a true 

reflection of this particular Inuit 

Language Protection Act in 

municipalities in Nunavut, maybe that’s 

something that your office can start 

considering, is visiting communities 

ᑕᐃᒪᓕ ᐅᓇ ᒫᓐᓇ ᐃᓱᒪᒋᓇᔭᖅᑕᕋ ᐃᒪᓐᓇ. 

ᓱᖁᑎᒋᔭᐅᓗᐊᓐᖏᑦᑕᐃᓐᓇᖅᑐᖅ ᑭᖑᕙᖅᓯᒪᔪᖃᓐᓂᖅᐸ 

ᕼᐋᒻᓚᓗᒃᑖᑦ ᑕᐃᒪᓐᓇᐃᓕᐅᕆᐊᖁᔭᐅᓯᒪᓕᕋᓗᐊᖅᖢᑎᒃ 

ᑕᐃᒪᓐᓇ ᑲᔪᓯᑎᑦᑎᖃᑦᑕᖏᑦᑐᕕᓂᐅᓐᓂᖅᐸᑕ ᑕᐃᒪᓕ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᑦᓯᐊᖃᑦᑕᕋᓗᐊᒻᒪᖔᑕ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᐅᑯᐊ ᕼᐋᒻᓚᐃᑦ. 

 

ᑕᐃᒪ ᐱᔾᔪᑕᐅᒋᐊᖃᕋᔭᖅᑐᒃᓴᐅᔪᖅ ᐅᐱᓐᓇᕋᓂ 

ᐊᑭᖃᖃᑦᑕᒻᒥᒻᒪᑕ ᓴᓇᔭᐅᑎᑦᓯᒋᐊᑦᓴᖅ ᑕᐃᒃᑯᓂᖓ. 

ᑕᐃᒪ ᑕᖅᑭ ᒪᕐᕉᒃ ᑭᖑᓪᓕᒻᒥ ᐊᐱᕆᓚᐅᖅᓯᒪᔪᓐᓇᐃᕋᒪ 

ᐊᐱᕆᒋᐊᒃᑲᓐᓂᕈᓐᓇᕋᓗᐊᖅᑐᖓ ᑕᒪᓐᓇ 

ᐱᔭᕇᖅᑕᐅᕙᓪᓕᐊᒪᖔᑦ ᓄᓇᓕᓐᓄᑦ. ᐄ, ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓄᒃᑐᑉᓗ ᖃᑉᓗᓇᑐᓪᓗ 

ᐅᖃᓗᒃᑑᓪᓗᐊᕋᒪ ᖃᑉᓗᓈᑑᓐᓂᐊᕋᑉᑯᓕ ᑖᒻᓇ 

ᐃᓚᒋᐊᓐᓂᐊᕋᑉᑯ, ᐃᓚᒋᐊᒻᒫᓚᐅᕋᖕᓂ ᐃᒃᓯᕙᐅᑖᖅ, 

ᒪ’ᓈᖅᖢᑎᑦ. 

 

 

 

 

(ᑐᓵᔨᒃᑰᓕᖅᑐᖅ) ᑕᐃᒪ ᑐᑭᓯᒃᑲᓐᓂᑦᓯᐊᓐᓂᐊᕋᒪ 

ᖃᓄᐃᓕᒻᒪᖔᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᐅᑯᐊ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᑕ ᓴᐳᑎᔭᐅᓯᒪᔪᓐᓇᓐᓂᖏᓐᓄᑦ ᑕᒫᓂ 

ᓄᓇᕘᓗᒃᑖᒻᒥ. ᐃᒻᒪᖄᖃᐃ ᐅᖃᐅᔾᔪᐃᓇᔭᖅᑐᖓ ᐃᒪᓐᓇ 

ᐃᓕᑉᓯᓐᓄᑦ ᖃᐅᔨᒪᔭᐅᖁᓇᔭᖅᑕᒻᓂ ᐃᒪᓐᓇᐃᓕᖓᔪᖅ. 

ᑕᒪᒃᑯᐊᑦᑕᐅᖅ ᓄᓇᓖᑦ ᐅᐸᒃᔫᒥᖃᑦᑕᕈᕕᒋᑦ 

ᐅᐸᒡᔫᒥᖃᑦᑕᕈᑉᓯ ᓄᓇᓕᓐᓄᑦ ᑎᑭᔾᔫᒥᖃᑦᑕᓪᓗᑎᒃ 

ᖃᓄᖅ ᑕᒪᓐᓇ ᖃᓄᐃᒻᒪᖔᑦ 

ᑕᑯᓪᓗᐊᕕᖃᑕᐅᖃᑦᑕᓪᓗᓯ. 

 

 

ᐱᔾᔪᑎᒋᓪᓗᒍ ᓲᓪᓗ ᖃᒪᓂᑦᑐᐊᒻᒧᓕᐊᕋᔭᕈᕕᓐ ᑕᐃᒪ 

ᑕᑯᓇᔭᖅᑐᒃᓴᐅᔪᑎᑦ ᑎᑎᕋᖅᓯᒪᔪᕋᓗᓐᓂᒃ 

ᐃᒡᓗᔾᔪᐊᖁᑎᖏᓐᓂᒃ ᕼᐋᒻᓚᒃᑯᑦ ᐃᓄᒃᑎᑐᑦ 

ᖃᑉᓗᓈᑎᑐᑦ ᑎᑎᕋᖅᓯᒪᓇᔭᖅᑑᒐᓗᐊᖅ ᑭᓯᐊᓂ, ᐄ, 

ᖃᐅᔨᑦᓯᐊᖃᑦᑕᕋᔭᕋᕕᓐ ᖃᓄᐃᓪᓚᑦᑖᒻᒪᖔᑦ ᓄᓇᕗᒥ 

ᑕᒪᒃᑯᐊ ᒐᕙᒪᑦ ᑎᓕᐅᕆᔾᔪᑎᒋᖃᑦᑕᖅᑕᖏᑦ 

ᑲᔪᓯᑦᑎᐊᖃᑦᑕᒻᒪᖔᑕ. ᑕᐃᒪ ᐃᒻᒪᖄᖃᐃ ᐃᓕᑉᓯ 

ᐃᓱᒪᒋᔪᓐᓇᖅᑕᓯ ᑕᐅᓄᖓ ᓄᓇᓕᒻᒥᐅᓄᑦᑕᐅᖅ  
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aside from the ones that you have already 

visited.  

 

Moving along, as you are aware the 

2012-13 Public Service Annual Report 

indicates that 756 employees were 

receiving bilingual bonuses during that 

fiscal year. As you are also aware, that 

2012-13 main estimates indicate that 

there were over 4,000 positions in the 

government’s departments, including the 

Nunavut Housing Corporation and the 

Nunavut Arctic College.  

 

In your view, should more government 

positions require proficiency? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. 

Mikkungwak. Ms. Inutiq. 

 

Ms. Inutiq: It has been the position of 

the Office of the Languages 

Commissioner, as I stated this morning, 

that the bilingual bonus should be 

replaced with a different program that has 

proficiency levels. Depending on your 

proficiency in the Inuktut language, you 

receive a certain amount. This would then 

motivate people to reach higher 

proficiency, and it would include a 

training component where you train 

people to achieve the different 

proficiencies. This was recommended, I 

believe, in 2001. Again, I think there 

have been recommendations in 2009, and 

then when we did our ten-year review of 

Nunavut’s existence, it was restated that 

this has been a recommendation that has 

not been followed through. 

 

There have been commitments by the 

Government of Nunavut to replace the 

bilingual bonus with a proficiency system 

instead. I understand the work is still in 

progress to work towards that. It has not 

ᓄᓇᕗᒥ, ᑭᕙᓪᓕᒻᒥ, ᕿᑎᒻᒥᐅᓄᑦ ᕿᑭᖅᑖᓗᒻᒧ 

ᖁᕙᓯᒃᑐᒻᒥᐅᓄᑦ. 

 

ᑕᐃᒪᓐᓇ ᑲᔪᓯᓚᐅᓕᒻᒥᓗᑖ. ᑕᐃᒪᑦᑕᐅᖅ ᖃᐅᔨᒪᒐᕕᑦ 

2012-13-ᒥ ᐅᑯᐊ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᑐᐃᓐ 

ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᓄᑦ ᒐᕙᒪᒃᑯᓐᓄᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᖕᒪᑕ 756-ᓂᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ 

ᑮᓇᐅᔭᖅᑖᑲᓐᓂᖃᑦᑕᕐᒪᑕ ᖃᓪᓗᓇᐃᔭᕈᓐᓇᓂᕐᒥᓄᑦ, 

ᐃᓄᒃᑎᑐᓪᓗ ᐅᖃᕈᓐᓇᓂᕐᒥᓄᑦ ᐊᒻᒪᓗ 

ᖃᐅᔨᒪᔪᒃᓴᐅᒐᕕᖒᖅ 2012-13ᒥᑦ ᑮᓇᐅᔭᓂᕐ 

ᐊᑐᖅᑕᐅᓇᔭᖅᑐᓂᑦ ᐅᑭᐅᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒪᑕ 4000-ᓂᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᖃᕐᒪᑦ 

ᒐᕙᒪᒃᑯᓐᓂᑦ ᐃᖅᑲᓇᔭᖅᑐᓂᑦ ᑕᒫᓂ ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ 

ᐃᓚᐅᓪᓗᑎᒃ, ᐊᒻᒪ ᓯᓚᒃᑐᖅᓴᕐᕕᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᔨᖏᑦ 

ᐃᓱᒪᒋᖃᓯᐅᑎᓪᓗᒋᑦ. 

 

ᑕᐃᒪ ᖃᓄᕐᓕᑭᐊᖅ ᐃᓱᒪᕕᑦ? ᑖᒃᑯᐊᑦᑕᐅᖅ 

ᐊᒥᓲᓂᖅᓴᑲᓐᓃᑦᑕᐅᖅ, ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᓪᓗ 

ᐅᖃᕈᓐᓇᖅᑐᐃᓐᓇᐅᖃᑦᑕᕆᐊᖃᖅᐹᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᒪ ᐅᖃᓚᐅᕋᒪ ᑕᐃᒪ ᐅᓪᓛᖅ 

ᑖᒃᑯᐊ ᐊᑭᓕᖅᑕᐅᑲᓐᓂᖃᑦᑕᕐᒪᑕ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᐃᑦ. 

ᐊᓯᐊᓂᒃ ᓴᖅᑭᖅᑐᖃᕆᐊᖃᓕᕋᔭᕋᓗᐊᕐᒪᑦ ᓲᕐᓗ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ, ᓲᕐᓗ ᐊᔪᓐᖏᓐᓂᖃᖅᑐᓄᑦ 

ᖁᒻᒧᐊᐸᓪᓕᐊᔪᓂ. ᑮᓇᐅᔭᖅᑖᑲᓐᓂᖅᐸᓪᓗᑎᑦ ᐊᒥᓲᓂᖓ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ. ᓲᕐᓗ ᐆᒥᖓ, ᐃᓛᒃ ᑕᐃᒪ ᑕᐃᒪᓕ 

ᑕᐃᒪᓐᓇᐃᓐᓇᔭᖅᐸᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᖅᑖᖃᑦᑕᖅᑐᐃᑦ 

ᑕᒪᕐᒥᒃ ᐱᒃᑲᓐᓂᐊᕐᔪᑐᐃᓐᓇᐅᕙᓐᓂᖅᐸᑕ ᑕᐃᒪᓐᓇ 

ᐱᔪᒪᓇᔭᖅᑐᐃᑦ. ᐊᒥᓲᓂᖅᓴᐅᔪᓐᓇᕋᔭᖅᑰᕐᒪᑕ 

ᐃᓕᓐᓂᐊᑲᓐᓂᖃᑦᑕᕈᓐᓇᕆᐊᔅᓴᖅ ᐃᓄᒃᑎᑐᑦ, 

ᖃᓪᓗᓈᑎᑐᓪᓘᓐᓃᑦ, ᐅᐃᕖᑎᑐᓪᓘᓐᓃᑦ. ᐊᒻᒪ ᑖᓐᓇ 

ᑎᓕᐅᕈᑕᐅᓚᐅᖅᑐᒐᓗᐊᕉᖅ 2001-ᒥᑦ ᑭᓯᐊᓂ 

ᑕᐃᒪᖓᓂ ᒫᓐᓇᒧᑦ ᑎᑭᑦᑐᒍ 

ᑎᓕᐅᕆᔾᔪᑎᑕᖃᒃᑲᓐᓂᖃᑦᑕᖅᓯᒪᔫᒐᓗᐊᖅ 2009-ᒥᑦ 

ᐊᒻᒪ ᑕᐃᒪ ᐅᑭᐅᑦ ᖁᓕᑦ ᐊᓂᒍᖅᓯᒪᓕᖅᑐᑦ ᖃᐅᔨᓴᕐᒪᑕ. 

ᑕᒪᒃᑯᐊ ᑲᔪᓯᑎᑕᐅᖃᑦᑕᕐᒪᖔᑕ. ᑕᐃᒪ ᑖᓐᓇ 

ᑎᓕᐅᕈᑕᐅᒃᑲᓐᓂᓕᓚᐅᖅᓯᒪᒐᓗᐊᕐᒥᒻᒪᑦ. ᐅᓇ 

ᐃᖅᑲᐃᑎᑕᐅᒋᐊᖃᖅᑐᑎᑦ ᐅᓇᒎᖅ ᑲᔪᓯᑎᑕᐅᓯᒪᓐᖏᒻᒪᑦ.  

 

ᑕᐃᒃᑯᐊ ᒐᕙᒪᒃᑯᒡᒍᖅ ᐊᓯᐊᓂ ᐊᑐᕆᐊᖃᓕᕋᓗᐊᕐᒪᑕ, 

ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᑦᑐᒋᔭᑎᑦ ᑭᓱᒥ 

ᐊᑭᓕᖅᑕᐅᑲᓐᓂᖃᑦᑕᕐᒪᑕ. ᑕᒪᒃᑯᐊᓗᑦᑖᑦ ᐊᔪᓐᖏᑦᑐᑦ,  
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yet taken place. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Thank you for the answer. 

That sort of leads to my next question. As 

you indicated, you have been in this with 

the government, and you indicated that 

they are working on it. Has there been 

some response? At the same time, are 

there levels of proficiency, for example, 

in schools, or various government 

departments? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. 

Mikkungwak. Ms. Inutiq. 

 

Ms. Inutiq: I’m aware that Inuit 

Uqausinginnik Taiguusiliuqtiit has 

developed a proficiency standard, or one, 

at least, that I’ve seen a sample of. I’m 

not aware of different levels 

proficiencies. I’ve seen one sample 

proficiency test to date. As far as I 

understand the Government of Nunavut 

would need to work with Taiguusiliuqtiit 

to ensure that those proficiency tests are 

in place for the different levels. It would 

need to consider, as you’ve said, the 

dialect factor. So that is what I’m aware 

of right now. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I’ll move onto another subject 

here. Being a resident, and being an 

MLA for Baker Lake, and having been a 

past inspector for what I’m going to be 

asking next. When you look at mines in 

Nunavut, one of which is already 

operating, which is outside of my home 

ᐄ, ᓲᕐᓗ ᑕᐃᒪ ᑖᓐᓇ ᑲᔪᓯᑎᑕᐅᕌᓂᒃᓯᒪᓐᖏᒻᒪᑦ ᓱᓕ. 

ᑕᕝᕙᓕ ᑲᔪᓯᐊᓂᖏᑐᖅᓱᓕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐄ, 

ᑕᐃᒪᓕ ᐊᐱᕆᓱᒪ, ᖁᔭᓐᓇᒦᒃ, ᐊᒻᒪ ᐊᐱᕆᔪᒪᓯᕗᖓ. 

ᑕᐃᒪ ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ, ᑕᐃᒪ ᐅᖄᓂᖅᑲᐅᒐᕕᑦ, 

ᑕᐃᒪ ᒐᕙᒪᓂ ᑖᒃᑯᐊ ᑐᕌᒐᖃᕋᓱᐊᖅᓯᒪᒻᒪᑕ 

ᑕᐃᒪᐃᑦᑐᒧᑦ. ᑕᐃᒪᖃᐃ ᑭᐅᑦᑕᖅᓯᒪᓕᖅᐹ, 

ᐊᒻᒪᓗᑦᑕᐅᖅᓯᓐᓈᑦ ᑕᒪᒃᑯᐊ ᐊᔪᓐᖏᓐᓂᕆᔭᐅᔪᐃᑦ, ᓲᕐᓗ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ. ᑕᒪᒃᑯᐊ ᐱᕚᓪᓕᖅᓯᒪᓕᖅᐸᑦ? 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

ᒥᔅ ᐃᓅᑎᖅ.  

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᖃᐅᔨᒪᔪᖓ ᑕᐃᒪ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖏᓐᓂᑦ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᖃᐅᔨᓴᖅᓯᒪᒻᒪᑕ, 

ᖃᐅᔨᓴᕈᑎᓂᑦ ᓇᓗᓇᐃᒃᑯᑕᕐᓂᑦ. ᑭᓯᐊᓂ 

ᖃᐅᔨᒪᓐᖏᑦᑐᖓ ᑕᐃᒃᑯᐊ ᐊᓯᖏᑦ, ᐃᒪᓐᓇ 

ᐋᖅᑭᒃᓱᐃᓯᒪᒻᒪᖔᑕ, ᖁᕝᕙᖅᐸᓪᓕᐊᔪᓂᑦ ᓈᓴᐅᑎᓂᒃ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ. ᑕᐃᒪ ᑕᐃᒃᑯᐊ ᓄᓇᕗᑦᒥᐅᑦ ᐱᓕᕆᐊᒃ 

Department-ᖁᑎᖏᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕆᐊᖃᕐᒪᑕ 

ᐃᓄᐃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᒋᔭᖏᓐᓂ, ᑕᒪᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ. 

ᑕᐃᒪ ᑖᓐᓇ ᑖᒃᑯᐊᑦᑕᐅᖅ ᐃᓱᒪᒋᔭᖃᕆᐊᖃᓛᕐᒥᔪᐃᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐃᓄᐃᑦ ᐅᖃᕈᓯᖃᕐᒪᑕ, ᕿᑭᖅᑖᓗᒻᒥ, 

ᑭᕙᓪᓕᕐᒥ, ᕿᑎᕐᒥᐅᓂᓗ. ᑕᐃᒪ ᑖᓐᓇ ᖃᐅᔨᒪᔭᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᐊᓯᐊᓄᑦ ᐊᐱᕆᓂᐊᓕᕐᒥᒐᒪ. 

ᓄᓇᕗᑦᒥᐅᑕᐅᓪᓗᖓ, ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐅᓪᓗᖓᓗ 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᐊᐱᕆᓂᐊᕋᒪ ᐆᒥᖓ. 

ᑖᒃᑯᐊ ᑕᑯᓐᓇᕐᓗᒋᑦ ᐅᔭᕋᓐᓂᐊᕐᕖᑦ ᓄᓇᕗᑦᒥ, ᑖᒃᑯᐊ 

ᐅᔭᕋᓐᓂᐊᕐᕕᖃᕋᑦᑕ ᑕᐃᑲᓂ ᓯᓚᑎᑦᑎᓐᓂ ᖃᒪᓂᑦᑐᐊᖅ 

ᓯᓚᑖ Agnico Eagle Mines ᖃᒪᓂᑦᑐᐊᖅ ᓯᓚᑖᓂ,  
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community, Agnico-Eagle Mines in 

Baker Lake, and then you have another 

one that’s within my neighbouring 

community, that’s about to be opening up 

just outside of Rankin Inlet.  

 

As we all know, in the news, the Mary 

River project on Baffin Island, but I can 

honestly state this: when we look at the 

three official languages that we were 

referring to this morning, Inuktitut, 

English, and French, has been in the 

workplace at the Meadowbank mine site. 

I am very familiar with it, but at the same 

time, I would like to ask your office: how 

has your office monitored signage and 

language services provided at these 

mining sites? First question. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. 

Mikkungwak. Ms. Inutiq. 

 

Ms. Inutiq: It’s part of our work to 

inform the private sector on their future 

obligations. Mining was an area of 

interest because so many people would 

state that it was an area where they 

wanted the language present. Our office 

has been in communication with Agnico-

Eagle mines and we have been reassured 

that all the signs include Inuktut. We also 

have been in communication with the 

future Meliadine project. I’m not sure, 

actually, to be quite honest, about the 

Mary River, but mining has certainly 

been an area of focus to inform them of 

their future obligations to provide 

services in Inuktut. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you very much, Mr. Chairman. I 

ᐊᒻᒪᓗ ᐊᓯᖃᒃᑲᓐᓂᕆᕗᖅ ᖃᓂᒋᔭᑉᑕ ᓄᓇᓕᒻᒥ 

ᐅᒃᑯᐃᖅᑦᓴᐅᔪᒥᒃ, ᑲᖏᖅᖠᓂᐅᑉ ᖃᓂᒋᔮᓂ. 

 

 

 

 

ᖃᐅᔨᒪᔪᐃᓐᓇᒐᑦᑕᓗ ᐱᕙᓪᓕᐊᔪᑎᒍᑦ ᓄᓘᔮᒥ 

ᐱᓕᕆᐊᖑᔪᖅ ᕿᑭᖅᑖᓗᖕᒥ, ᐅᖃᕈᓐᓇᒻᒪᕆᒃᖢᖓᓗ 

ᑕᑯᓇᔭᕈᑦᑕ ᐱᖓᓲᔪᓂᒃ ᐅᖃᐅᓯᖅᑕᕆᔭᐅᔪᓂᒃ, ᐅᓪᓛᖅ 

ᐅᖃᐅᓯᕆᖅᑲᐅᔭᑦᑎᓐᓂᒃ, ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ, ᐊᒻᒪ 

ᐅᐃᑰᑎᑐᑦ. ᑕᒪᓐᓇ ᐱᓕᕆᕝᕕᐅᔪᒥ ᐊᑐᓕᖅᓯᒪᓪᓗᓂ ᒦᑐ 

ᐹᓐᒃ ᐅᔭᕋᑦᑕᕆᐊᕐᕕᖓᓂ. ᖃᐅᔨᒪᑦᑎᐊᖅᑕᕋ, 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐊᓪᓚᕝᕕᓯ ᐊᐱᕆᔪᒪᔭᒃᑲ ᖃᓄᖅ 

ᐊᓪᓚᕝᕕᓯ ᒥᐊᓂᕆᓯᒪᒻᒪᖔᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᓴᓗᓇᐃᒃᑯᑕᕐᓂᒃ ᐊᒻᒪ ᐅᖃᐅᓯᕐᓄᑦ ᐱᔨᑦᓯᕋᐅᑎᐅᔪᓂᒃ 

ᑖᒃᑯᓇᓂ ᐅᔭᕋᑦᑕᕆᐊᕐᕕᐅᔪᓂ? ᓯᕗᓪᓕᖅ ᐊᐱᖅᑯᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐱᓕᕆᐊᑦᑕ ᐃᓚᒋᔭᖓᓂᒃ 

ᑐᓴᐅᒪᑎᑦᓯᕆᐊᖃᖅᐸᓐᓂᕗᑦ ᓇᒻᒥᓂᖃᖅᑑᔪᓂᒃ 

ᓯᕗᓂᑦᓴᒥᑕᓗ ᒪᓕᒋᐊᓕᖏᓐᓂᒃ ᐅᔭᕋᕐᓂᐊᓂᕐᒦᒍᓂ 

ᓇᒥᓪᓘᓐᓃᑦ ᑕᑯᔪᒪᔭᑦᑎᓐᓂᒃ ᐊᒥᓲᕙᒻᒪᑕ ᑭᒃᑯᑦ 

ᐅᖃᐅᓯᖏᑦ ᑕᑯᑦᓴᐅᖁᓪᓗᓂᒡᔪᒃ. ᑕᒡᕙ, ᐊᓪᓚᕝᕕᕗᑦ 

ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᕗᑦ ᐃᑦ ᓂᑯ ᐃᒡᒍᓪ 

ᐅᔭᕋᑦᑕᕆᐊᖅᑎᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᑎᔭᐅᓯᒪᑦᑎᐊᖅᑐᑕ 

ᑕᒪᒻᒥᓕᒫᖅ ᓇᓗᓇᐃᒃᑯᑕᐃᑦ 

ᐱᖃᓯᐅᑎᓯᒪᖃᑦᑕᓂᐊᕐᓂᖏᓐᓂᒃ ᐃᓄᒃᑎᑐᑦ. 

ᐅᖃᖃᑎᖃᖃᑦᑕᖅᓯᒪᒻᒥᔪᒍᑦ ᑕᒪᒃᑮᓐᓂᒃ ᒥᓚᑏᓐ 

ᓯᕗᓂᑦᓴᖓᓂᒃ ᒥᓚᑏᓐ ᐱᓕᕆᐊᒧᑦ, ᐊᒻᒪᓗ 

ᐃᒫᑦᑎᐊᑯᓗᒃ ᖃᐅᔨᒪᒻᒪᕆᖏᑦᑐᖓ ᓄᓘᔮᑦ ᒥᒃᓵᓄᑦ. 

ᑭᓯᐊᓂ, ᐅᔭᕋᑦᑕᕆᐊᕐᓃᑦ ᑕᐅᑐᒃᑕᐅᓪᓗᐊᑕᖅᓯᒪᔪᖅ 

ᑐᓴᖅᑎᑕᐅᕙᖁᓪᓗᒋᑦ ᓯᕗᓂᑦᓴᒥᑕ ᒪᓕᒋᐊᖃᖅᑕᖏᓐᓂᒃ 

ᐱᔨᑦᓯᕋᐅᑎᖃᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓄᒃᑎᑐᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓪᓗᐊᕕᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓇᒻᒥᓂᖅ 

ᑕᑯᕼᐃᒪᓪᓚᕆᒃᖢᖓ ᐅᕐᓂᒍᑎᑦᑕᖅᕼᐃᒪᓪᓗᒍ ᑕᐃᓐᓇ  
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have seen it myself and I have 

approached the Agnico-Eagle mines. I 

have done some research and review, and 

heard that Inuktitut, English, and French 

are being spoken. They work closely 

together. When it first opened, there was 

a problem, but to date, it has improved, 

although there are some more problems 

coming up. Perhaps the mine has been in 

existence for four or five years. With 

those various languages that they speak at 

that mine, they have worked for four or 

five years now. There are also Inuit and 

English-speaking and French-speaking 

people.  

 

My question to your office is: when 

development is happening in Nunavut 

and there will probably be three mines 

pretty soon here in Nunavut, has your 

office thought about visiting those mines 

to find out from Agnico-Eagle mines? If 

people are speaking in Inuktitut, English, 

and French, your office would find out 

what’s happening with those languages. 

Have you considered visiting that mine? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. 

Mikkungwak. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): There’s an 

individual who was working here for 

three years, but I’m not sure whether the 

individual has visited those mining 

communities that you mentioned. When 

we get an invitation, we are always 

available to go to the communities. I was 

asked to come to Arctic Bay and I visited 

that community. We’re available to visit 

those communities by invitation, but you 

know that there is not a lot of money to 

go to all the communities that we get an 

invitation from, but we go to 

communities. Thank you, Mr. Chairman. 

 

ᐊᐳᖅᑎᓐᓂᐊᖅᑐᒥ ᐅᔭᕋᑦᑕᒋᐊᕋᐅᔪᖅ ᖃᒪᓂᑦᑑᑉ 

ᕼᐃᓚᑎᖓᓂ. ᖃᐅᔨᕼᐊᖅᑎᐅᓯᒪᓪᓗᖓ 

ᑕᑯᓪᓗᐊᕕᒃᕼᐃᒪᓪᓗᖓ ᑐᕼᐋᓪᓗᐊᕕᒃᑕᖅᕼᐃᒪᓪᓗᖓ. 

ᐃᓄᒃᑎᑐᑦ, ᖃᓪᓗᓈᑎᑐᑦ, ᐅᐃᑰᑎᑐᑦ ᐅᖃᓗᒃᑐᓂᒃ 

ᐱᓕᕆᖃᑎᒌᑦᑐᓂᒃ. ᐅᒃᑯᐃᓕᕼᐋᕐᒪᑦ ᓇᓗᓇᓐᖏᓚᖅ 

ᐃᖢᐃᓪᓕᐅᕈᑎᖃᖅᑕᓚᐅᖅᑑᒐᓗᐊᖅ. ᑭᕼᐃᐊᓂ, 

ᒫᓐᓇᒧᓪᓕ ᑎᑭᒃᖢᒍ ᐱᕚᓪᓕᖅᕼᐃᒪᓕᖅᑐᖅ. ᐃᓚᖏᑦ 

ᐃᖢᐃᓪᓕᐅᕈᑎᖃᑦᑕᖅᑑᒐᓗᐃᑦ ᕼᐅᓕ ᑭᕼᐃᐊᓂ 

ᑎᕼᐊᒪᑦ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒎᓕᖅᑐᑦ ᐅᒃᑯᐃᖅᑑᓕᖅᑐᖅ 

ᑕᐃᒻᓇ ᐅᔭᕋᒃᑕᕆᐊᖅ. ᑖᒃᑯᐊ ᐅᖃᐅᕼᐃᖏ 

ᐅᖃᐅᕼᐃᖃᖃᑎᒌᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᑭᕼᐃᐊᓂ 

ᑕᓪᓕᒪᓂ ᐊᕐᕌᒍᓂ ᐅᒃᑯᐃᖅᑑᓕᖅᑎᓪᓗᒍ 

ᐱᓕᕆᑐᐃᓐᓇᖅᕼᐅᑎᒃ. ᐃᓄᒃᑕᖃᐅᖅᖢᓂ 

ᖃᓪᓗᓈᖏᓐᓇᖅᑕᖃᐅᖅᖢᓂ ᐅᐃᑰᓂᓐᖔᖅᑐᖃᐅᖅᖢᓂ. 

 

 

ᐊᐱᕆᕼᐅᐊᓕᖅᐳᖓᓕ ᑎᑎᕋᕐᕕᑉᓯᓐᓄᑦ, ᑕᒪᒃᑯᐊ 

ᐱᕙᓪᓕᐊᖏᓐᓇᖅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ ᓇᓗᓇᓐᖏᒻᒪᑦ 

ᐱᖓᕼᐆᓕᕈᒫᓕᕐᓂᕆᐊᕐᒪᑕ ᐅᔭᕋᑦᑕᕆᐊᕐᕕᐅᓂᐊᖅᑐᑦ 

ᓄᓇᕗᒻᒥ. ᑎᑎᕋᕐᕕᑦᓯ ᐃᕼᐅᒪᕼᐃᒪᕙᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᕼᐅᒪᒃᕼᐊᖅᕼᐃᐅᖅᓯᒪᕙᑦ ᐅᕐᓂᒍᑎᒋᐊᒃᓴᖅ 

ᐅᔭᕋᑦᑕᕆᐊᓪᓚᕆᒻᒥᒃ? ᑕᑯᕼᐊᐃᓗᕼᐃ ᑕᒪᒃᑯᐊ 

ᐊᑐᖅᑕᐅᔪᑦ ᖃᒪᓂ’ᑐᐊᕐᒥ ᕼᐃᓚᑎᖓᓂ 

ᐊᐳᖅᑎᓐᓈᖅᑐᕐᒥ ᓇᓗᓇᓐᖏᓚᖅ ᐃᓄᒃᑐᑦ ᐅᖃᓗᒃᑐᑦ, 

ᖃᓪᓗᓈᑐᑦ ᐅᐃᕖᑐᑦ ᖃᐅᔨᓪᓚᕆᒐᔭᖅᑕᕼᐃ. 

ᐃᕼᐅᒪᒃᕼᐊᖅᓯᐅᕈᑎᒃᓴᖅ. ᐃᓛᒃ, ᖃᓄᖅ, ᑕᒪᓐᓇᓕ 

ᐃᕼᐅᒪᒋᕼᐃᒪᒻᒪᖔᑦᑐᑦ ᑐᑭᕼᐃᒍᐊᖅᐳᖓ. ᒪ’ᓇ 

ᐃᒃᕼᐃᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᑕᐃᓐᓇ ᐃᖅᑲᓇᐃᔮᖃᓚᐅᖅᑐᖅ 

ᐅᐸᒃᓯᒪᓪᓚᑦᑖᓚᐅᕐᒪᖔᖅ ᓇᓗᔭᕋ. ᑭᓯᐊᓂ 

ᐅᖃᖃᑎᖃᐃᓐᓇᖃᑦᑕᓚᐅᖅᑐᖅ ᑖᒃᑯᓂᖓ 

ᐅᔭᕋᑦᑕᖅᑐᓂᒃ ᐊᐅᓚᑦᓯᔪᓂᒃ. ᖃᐃᖅᑯᔭᐅᕌᖓᑦᑕ 

ᐊᑐᐃᓐᓇᐅᑦᓯᐊᖃᑦᑕᖅᑐᒍᑦ ᓄᓇᓕᓐᓄᓘᓐᓃᑦ; 

ᐃᑉᐱᐊᕐᔪᖕᒧᑦ ᖃᐃᖅᑯᔭᐅᓚᐅᖅᓯᒪᒐᒪ ᑕᑉᐸᐅᓐᖓ 

ᐅᐸᓕᓚᐅᖅᓯᒪᕗᖓ. ᒪᑐᐃᖓᑦᓯᐊᖅᑐᒍᑦ 

ᖃᐃᖅᑯᔭᐅᒑᖓᑦᑕ ᐅᐸᒍᓐᓇᖃᑦᑕᖅᑐᒍᑦ. 

ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᑮᓇᐅᔭᐃᑦ ᓇᒧᓐᖓᒐᓚᓐᓂᕐᒧᑦ 

ᐊᒥᓱᐊᓘᖃᑦᑕᖏᒻᒥᒻᒪᑕ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ. ᑖᓐᓇ 

ᐃᓱᒪᒋᒋᐊᖅᑐᑎᒍ ᓄᓇᓕᓐᓅᖃᑦᑕᖅᑐᒍᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 
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Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Maybe I’ll ask this in English. 

Seeing that Agnico-Eagle Mines operates 

a mine and it’s been in operation for quite 

some time now, it’s working and mining 

actively in three official languages. I 

understand you will visit places by 

invitation.  

 

At the same, I guess, the different 

approach that I’d like to see from your 

office, seeing that you’re the Languages 

Commissioner, and your four primary 

roles and responsibilities are 

ombudsman, advocate, advisor, and 

monitor. Seeing that earlier this morning 

you indicated the majority of your work 

more reflects ombudsman, from my 

understanding this morning in listening to 

your responses.  

 

Maybe to be proactive in your duties, or 

to deal with matters that will be coming 

forth in the near future, I suggested that 

you take a visit to the Agnico-Eagle 

Mines outside of Baker Lake, so that you 

could actually see, hear, and consult with 

some people, management to foresee 

what problems or what positives that you 

could possibly see within your office 

after having gone to an actual site? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Yes, we can certainly 

consider that. Thank you. 

 

Chairman: Thank you. I’ll go to the next 

name on my list. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. Good afternoon. In your 2012-

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ) ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᐃᒻᒪᖃᖃᐃ ᐅᓇ ᐊᐱᖅᑯᑎᒋᒍᒃᑯ ᖃᓪᓗᓈᑎᑐᑦ. 

ᑕᑯᓪᓗᒋᑦ ᐃᑦᓃᑯ ᐄᒡᒍ ᐊᔭᕋᑦᑕᕆᐊᖓ ᐊᐅᓚᕙᓐᓂᖓᑦ 

ᐅᔭᕋᑦᑕᕆᐊᒥᒃ ᐊᒻᒪᓗ ᐊᐅᓚᓕᖅᖢᓂ 

ᐊᑯᓂᒐᓚᐅᓕᖅᑐᖅ. ᐃᖏᕐᕋᑦᑎᐊᖅᖢᓂᓗ ᐊᒻᒪ 

ᐊᒃᓱᒻᒪᕆᒃ ᐅᔭᕋᑦᑕᕆᐊᕐᕕᐅᓪᓗᓂ ᐊᑐᖅᑐᒋᑦ ᐱᖓᓲᔪᑦ 

ᐃᓕᑕᕆᔭᐅᔪᐃᑦ ᐅᖃᐅᓯᑦ. ᑐᑭᓯᐅᒪᕗᖓ ᓇᒧᑦ 

ᐳᓚᕋᕆᐊᕈᓐᓇᕐᓂᓯᓐᓂᒃ ᖃᐃᖅᑯᔭᐅᒍᑦᓯ? 

 

ᑭᓯᐊᓂᖃᐃ ᐊᓯᐊᒍᖔᖅ ᐱᓇᓱᒍᓐᓇᕈᑦᑎ ᐊᓪᓚᕝᕕᓯᓐᓂ, 

ᑕᑯᓪᓗᑎᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓂᕐᓂᒃ, 

ᑎᓴᒪᐅᔪᓪᓗ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᓯ ᑲᒪᒋᒋᓕᑦᓯᓪᓗ, 

ᐊᖅᑯᑕᐅᒻᒥᒐᑦᓯ, ᐊᔭᐅᖅᑐᐃᔨᑦ, ᐅᖃᐅᔾᔨᒋᐊᖅᑎᑦ ᐊᒻᒪ 

ᒥᐊᓂᕆᔨᑦ. ᑕᑯᓪᓗᓂ, ᐅᓪᓛᑲᓐᓂᖅ ᐅᖃᖅᑲᐅᒐᕕᑦ 

ᐅᓄᓐᓂᖅᓴᐃᑦ ᐱᓕᕆᐊᕆᕙᑦᑕᓯ ᑕᑯᑎᑦᓯᓂᖅᓴᐅᒻᒪᑕ 

ᐊᖅᑯᑕᐅᓐᓂᓯᓐᓂᒃ. ᑐᑭᓯᐅᒪᓂᕆᖅᑲᐅᔭᒃᑯᑦ ᐅᓪᓛᖅ 

ᓈᓚᒃᑐᒋᓪᓗ ᑭᐅᔾᔪᑎᑎᑦ. 

 

 

 

 

 

ᐃᒪᖃᖃᐃ, ᓯᕗᓕᐅᓵᓕᕙᓐᓂᐊᕈᑦᓯ ᐱᓕᕆᐊᒃᓯᓐᓂᒃ 

ᐅᕝᕙᓗ ᑲᒪᒋᒋᐊᓕᑦᓯᓐᓂᒃ ᑭᑐᓂᒃ ᓵᑦᓯᓐᓄᐊᖅᑐᓂᒃ 

ᓯᕗᓂᕆᓂᐊᖅᑕᑎᓐᓂ, ᐃᓱᒪᒃᓴᖅᓯᐅᖁᔨᖅᑲᐅᒐᒪ 

ᐳᓛᕆᐊᖃᑦᑕᖁᓪᓗᓯ ᐅᔭᕋᑦᑕᕆᐊᕕᖕᓄᑦ ᐃᑦᓃᑯ ᐄᒡᒍ 

ᐅᔭᕋᑦᑕᕆᐊᖓᓄᑦ ᖃᒪᓂ’ᑐᐊᑉ ᓯᓚᑖᓂ ᑕᑯᓪᓚᑦᑖᓛᕋᕕᑦ 

ᑐᓴᓪᓚᑦᑖᕐᓗᑎᓪᓗᐊᒻᒪᓗᖃᐃ ᐅᖃᖃᑎᖃᕐᓗᓯ 

ᑭᒃᑯᒐᓚᓐᓂᒃ, ᐊᐅᓚᑦᓯᔨᐅᔪᓂᓪᓗ ᑕᑯᓂᐊᕋᑦᓯ 

ᖃᓄᐃᑦᑐᓂᒃ ᐊᑲᐅᓐᖏᑦᑐᓂᒃ ᐊᑲᐅᔪᓂᓪᓘᓐᓃᑦ 

ᑕᑯᔪᓐᓇᖅᑕᓯᓐᓂᒃ ᐊᓪᓚᕝᕕᓯᓐᓂ 

ᐅᐸᓪᓚᑦᑖᓚᐅᖅᑐᒥᓂᐅᑎᓪᓗᓯ ᐅᔭᕋᑦᑕᕆᐊᒧᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐄ, ᑕᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᒻᒪᕆᒍᓐᓇᖅᑕᕗᑦ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐊᐱᖅᑯᑎᓐᓄᑦ 

ᒥᔅᑐ ᒥᑭᓐᖑᐊᖅ. ᐊᐃᑉᐹᓅᓕᕐᒥᓗᑕ ᐊᑎᕐᓄᑦ. ᒥᔅᑐ 

ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐅᓐᓄᓴᒃᑯᑦ. 

2012-2013-ᒥ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦ ᐅᓂᒃᑳᓯᓐᓂ 
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13 Annual Report to the Legislative 

Assembly, you indicated that your office 

attended an education and research 

conference, which was organized by Inuit 

Tapiriit Kanatimi. Where did this 

conference take place? What was some of 

the key outcomes of attending the event? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

Ms. Inutiq: That was here in Iqaluit. The 

discussions were around trying to create a 

National Education Strategy for all Inuit 

regions. One of the topics of discussion 

was a common orthography, or writing 

system. So that was the conference. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. I am wondering if her office 

has ever attended any meetings that are 

outside of Canada. If they are, where? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

Ms. Inutiq: Yes, our office is part of the 

International Association of Language 

Commissioners, which was established in 

Ireland in May 2013, which is in the next 

annual report. They established the 

International Association of Language 

Commissioners. As the title infers, it’s all 

of the languages commissioners around 

the world that get together to share best 

practices and also to support each other. 

That was in Ireland and it’s an annual 

event. The following one was in Spain in 

March 2014 of this year and the next one 

will be in Ottawa next coming May. 

ᒪᓕᒐᓕᐅᕐᕕᖕᒧᑦ, ᐅᖃᖅᓯᒪᒐᕕᑦ ᐅᐸᓚᐅᖅᓯᒪᓂᑦᓯᓐᓂᒃ 

ᑲᑎᒪᓂᕐᔪᐊᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᖃᐅᔨᓴᓐᓂᒧᓪᓗ. ᑕᒪᓐᓇ ᐸᕐᓇᑕᐅᓚᐅᕐᓂᖅᑐᓂ ᐃᓄᐃᑦ 

ᑕᐱᕇᒃᑯᓐᓄᑦ ᑲᓇᑕᒥ. ᓇᓂ ᑕᒪᓐᓇ ᑲᑎᒪᓂᐅᓚᐅᖅᐸ 

ᐊᒻᒪᓗ ᑭᓱᓪᓗᐊᑕᐃᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᐸᑦ ᓴᖅᑭᒍᑕᐅᔪᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᐃᓐᓇ ᑕᒫᓂ 

ᐱᓂᐊᕐᓂᐅᓚᐅᖅᑐᖅ ᐃᖃᓗᖕᓂ ᐊᒻᒪᓗ 

ᐅᖃᐅᓯᖃᖅᐸᓚᐅᖅᖢᑎᒃ ᓴᖅᑮᔪᒪᓂᐅᔪᒥᒃ ᑲᓇᑕᒥ 

ᐃᓕᓴᐅᑎᖃᓐᓂᕐᒥᒃ ᖃᓄᖅᑑᕈᑎᒃᓴᒥᒃ ᐃᓄᐃᑦ 

ᐊᕕᑦᑐᖅᓯᒪᔪᖁᑎᖏᓐᓂ. ᑕᐃᒪ ᐃᓚᒋᔭᖓᑕ 

ᐅᖃᐅᓯᐅᔪᑦ ᐱᔾᔪᑎᖃᓚᐅᖅᑐᖅ ᐊᔾᔨᒌᒥᒃ 

ᑎᑎᕋᐅᓯᖅᑖᕐᓂᕐᒥᒃ. ᑕᒪᓐᓇ ᑕᒡᕙ 

ᐃᓚᒋᓚᐅᖅᑕᖓᑲᑎᒪᓂᕐᔪᐊᕐᒥ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ 

ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᓱᓕ 

ᐊᐱᖅᑯᑎᖃᕋᒪ ᐊᓪᓚᕝᕕᓯ ᐅᐸᓚᐅᖅᓯᒪᒻᒪᖔᑕ 

ᑲᑎᒪᓂᕐᒧᑦ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓂ? ᐄᖑᒍᓂᓗ ᓇᒥ? 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ (ᑐᓵᑎᔨᒍᑦ): ᐄ, ᓯᓚᕐᔪᐊᒥ ᑕᐃᒪᓐᓇ ᓯᓚᕐᔪᐊᒥ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᖃᑕᐅᓂᕐᒧᑦ ᐃᓚᒋᔭᐅᔪᒍᑦ 

2013-ᒥᓗ ᐊᕐᕌᒎᓛᖅᑐᒥ ᑖᒃᑯᐊ ᑎᑎᕋᓛᖅᑕᕗᑦ ᑖᒃᑯᐊ 

ᓯᓚᕐᔪᐊᒥ ᑲᒥᓯᓇᐃᑦ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑖᒃᑯᐊ 

ᑕᒪᒃᑯᐊᓗᑦᑖᑦ ᑲᒥᓯᓇᒋᔭᐅᔪᓕᒫᑦ ᓯᓚᕐᔪᐊᒥ 

ᑲᑎᒪᖃᑦᑕᖅᑐᑦ ᖃᓄᐃᑦᑐᓂᒃ ᐊᑲᐅᓛᓂᒃ 

ᐱᓕᕆᔪᓐᓇᕋᔭᕐᒪᖔᕐᒥ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᖃᑦᑕᐅᑎᓗᑎᓪᓗ 

ᐊᒻᒪᓗ ᐊᐃᕆᓛᓐ-ᒥ ᑲᑎᒪᕐᔪᐊᓚᐅᖅᑐᑦ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᐅᕙᑦᑐᓂᒃ ᑲᑎᒪᕐᔪᐊᕐᓂ ᐊᒻᒪᓗ 

ᐊᑕᐅᓯᖅ ᓯᐸᐃᓐ ᒫᑦᓯ 2014-ᒥ ᑕᒫᓂ ᐊᕐᕌᒍᒥ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᖃᑖ ᑲᑎᒪᓛᖅᑐᑦ ᐋᑐᕚᒥ ᒪᐃᖑᓕᖅᐸᑦ.  
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Thank you, Mr. Chairman. 

 

Chairman: Thank you for that response, 

Ms. Inutiq. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. When you attend these 

meetings in other jurisdictions, what are 

some of the key outcomes of attending 

these events? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

Ms. Inutiq: There are many 

presentations on various language issues 

all the regions face. There are academic 

papers that people present. The main 

focus is languages commissioners 

presenting in areas of interest. There are 

themes for the conferences. We find that 

we share a lot of issues because we’re all 

trying to protect language rights in areas 

where there’s a dominant language and 

there’s the onslaught of deterioration of 

the less dominant language. The meetings 

are often sharing some of these issues 

and some sharing of ways to deal with 

them and also networking.  

 

There was one example where one of the 

languages commissioners stated that she 

is doing research on the bilingual 

workforce and if there’s anybody who is 

interested in partnering. There have been 

some papers produced where there are 

jurisdictions partnering to write a report. 

There was a really interesting one that 

was done, a partnership between Finland, 

Ireland, and I can’t remember who the 

third party was, just in terms of looking 

at language legislation and the effects of 

the different strategies and legislation. 

Those are the kinds of things that are 

discussed. Thank you, Mr. Chairman. 

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᑦᑎᐊᕋᕕᑦ. 

ᒥᔅᑕ ᕋᒻᐴᑦ.  

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᐃᒪ 

ᑲᑎᒪᓕᕌᖓᕕᑦ ᑲᓇᑕᐅᑉ ᓯᓚᑖᓄᑦ 

ᖃᓄᐃᓕᐅᕈᓘᔭᖅᑎᑦᓯᖃᑦᑕᖅᐱᓯ ᑲᑎᒪᓐᓇᐅᑎᓪᓗᒍ?  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐅᖃᓪᓚᕈᓘᔭᖃᑦᑕᖅᑐᒍᑦ 

ᑕᒪᒃᑯᓂᖓ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐊᑲᐅᓐᖏᓕᐅᕈᑎᒋᕙᑦᑕᑦᑎᓐᓂᒃ ᑕᒪᒃᑯᐊ 

ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓪᓗ ᐸᐃᑉᐹᓂᒃ ᓴᖅᑭᑎᑦᑎᖃᑦᑕᖅᖢᑎᒃ 

ᐅᓂᒃᑳᖃᑦᑕᖅᖢᑎᑦ ᐱᓗᐊᖅᑐᒥ ᑕᒪᒃᑯᐊ ᑲᒥᓯᓇᐅᔪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᖁᕕᐊᒋᔭᕐᒥᓂᒃ ᓲᕐᓗ ᐅᖃᐅᓯᖃᓲᑦ 

ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᓇᓗᓇᐃᒃᑯᑕᖃᖃᑦᑕᖅᖢᑕ 

ᐅᖃᐅᓯᖃᖃᑦᑕᖅᖢᑕ ᑕᐃᒪᓐᓇ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᖢᒋᓗ 

ᓴᐳᒻᒥᓇᓱᐊᕋᑦᑕ ᐱᔪᓐᓇᐅᑎᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᖃᕐᓂᕐᒧᑦ. 

ᐅᖃᐅᓯᖅᑕᖃᖅᖤᖅᐳᖅ ᐊᑐᖅᑕᐅᓂᖅᓴᐅᔪᒥᒃ ᐊᒻᒪᓗ 

ᓲᕐᓗ ᐊᑐᖅᑕᐅᒍᓐᓃᐸᓪᓕᐊᓂᖏᑦ ᓇᓪᓕᐊᓪᓗ 

ᐊᑐᖅᑕᐅᒍᓐᓃᖅᐸᓪᓕᐊᓂᖏᓐᓄᑦ ᐅᖃᐅᓰᑦ. ᑕᐃᒪ 

ᑕᒪᒃᑯᐊ ᑲᑎᒪᓂᕆᖃᑦᑕᖅᑕᕗᑦ ᐃᒪᓐᓇ 

ᐅᖃᐅᓯᖃᓲᖑᔪᒍᑦ ᑖᒃᑯᓂᖓᕈᓘᔭᖅ ᐊᒻᒪᓗ ᖃᓄᖅ 

ᐱᓕᕆᐊᕆᒍᓐᓇᕋᔭᕐᒪᖔᑦᑎᒍ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᓯᓂᖅ. 

 

 

ᐆᑦᑑᑎᖃᕈᓐᓇᖅᑐᖓ ᑲᒥᓯᓇᐅᖃᑕᐅᔪᖅ ᖃᐅᔨᓴᕐᒪᑦ 

ᑕᒪᒃᑯᓂᖓ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ ᐅᖃᐅᓯᖃᖅᑐᓂᒃ 

ᐱᓕᕆᕝᕕᒦᑐᓂᒃ ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᑎᑎᕋᖅᓯᒪᔪᖅᑕᖃᖃᑦᑕᖅᑐᓂ ᐊᔾᔨᒌᖏᑐᓂᒃ ᒐᕙᒪᐅᔪᓂᒃ 

ᐱᓕᕆᖃᑎᒌᖑᔪᓂᒃ ᐅᓂᒃᑳᓕᐅᖅᓯᒪᖃᑦᑕᖅᑐᓂᒃ. 

ᑲᒪᓇᒻᒪᕆᓚᐅᖅᐳᖅᑕᐅᖅ ᑕᕝᕙᓂ ᐱᓕᕆᖃᑎᒌᓐᓂᖏᑦ 

ᕕᓐᓛᓐ-ᒥᐅᑦ ᐊᒻᒪᓗ ᐊᐃᕆᓕᓐ-ᒥᐅᑦ ᐊᒻᒪᓗ 

ᓇᓪᓕᐊᖑᒐᓗᐊᑭᐊᖅ ᐱᖓᔪᒋᔭᐅᓚᐅᖅᑐᖅ 

ᐃᖅᑲᐅᒪᒍᓐᓃᕋᒃᑭᑦ. ᑕᐃᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐱᖁᔭᓂᒃ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᖢᑎᑦ. ᑖᒃᑯᐊ ᑕᕝᕙ 

ᑕᐃᒪᐃᑦᑐᑦ ᐅᖃᐅᓯᕆᔭᐅᖃᑦᑕᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you for that, Ms. 

Inutiq. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. In your 2012-13 budget 

report, you indicated that your office 

spent $287,469 on contract services in 

2013, which is up significantly compared 

to previous years. Can you explain what 

types of contract services you obtained 

and what outcomes they have produced 

for your office? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

Ms. Inutiq: Much of it would be the 

legal services with the systemic 

investigation. We had quite a few legal 

opinions done leading up to the systemic 

investigation as well as when the 

systemic investigation started. That 

would have been part of the jump for the 

contract services. As well, there were 

things like cleaning contracts. I’ll leave it 

there for now. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. In your 2012-13 annual report 

you indicated your office spend nearly 

$20,000 on travel. However, your report 

did not include a detailed breakdown of 

what travel the fund was being spent on. 

I’m wondering if in the future will your 

annual reports include a more detailed 

breakdown of budget line items such as 

travel and contract services. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᕋᒻᐴᑦ.  

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 2012-13 

ᑮᓇᐅᔭᖅᑐᖁᑎᒋᔭᕐᓂ $287,469 ᑳᓐᑐᕌᑎᑦᑎᓚᐅᕋᔅᓯ 

ᑕᐃᒪᓐᓇ ᐊᑭᖃᖅᑎᒋᔪᓂᒃ. ᑖᒃᑯᐊ 

ᐅᓄᖅᑐᒻᒪᕆᐋᓘᓪᓗᑎᒃ ᐊᕐᕌᒍᓯᒪᔪᓂᒃ. ᖃᓄᐃᑦᑐᓂᒃ 

ᑳᓐᑐᕌᑎᑦᑎᓯᒪᕕᓯ ᐊᒻᒪᓗ ᖃᓄᐃᓕᐅᕈᑎᖃᖅᓯᒪᕙᑦ 

ᐃᓕᔅᓯᓐᓄᑦ ᐊᓪᓚᕝᕕᓯᓐᓄᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ ᐅᓄᕐᓂᖅᓴᐃᑦ ᑮᓇᐅᔭᑦ 

ᒪᓕᒐᓕᕆᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᓪᓗ. ᑕᐃᒪ 

ᒪᓕᒐᕐᓅᓕᖓᔪᓂᒃ ᑐᑭᓯᐅᒪᓂᕆᔭᐅᔪᓂᒃ 

ᑐᓴᖅᑎᑕᐅᕙᓚᐅᖅᑐᒍᑦ ᑐᕌᖅᐸᓪᓕᐊᕈᑎᑦᑎᓐᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐱᖅᑯᓯᐅᒐᔪᓕᖅᑐᓄᑦ, ᐊᒻᒪᓗᑦᑕᐅᖅ 

ᐱᖅᑯᓯᐅᒡᒍᔪᓕᖅᑐᓂᒃ ᖃᐅᔨᓴᕐᓂᖅ ᐱᒋᐊᓕᕐᒪᑦ. ᑕᒪᓐᓇ 

ᑕᒡᕙ ᐃᓚᒋᓇᔭᓚᐅᖅᐸᐅᒃ ᐅᒃᑯᐃᖅᓯᒋᐊᕐᓂᕐᒥᒃ 

ᑲᓐᑐᕌᒃᓂᒃ ᐱᔨᑦᓯᕋᐅᑎᖃᖅᑐᓂᒃ. ᐊᒻᒪᓗᖃᐃ 

ᓴᓗᒻᒪᖅᓴᐃᔨᓂᒃ ᑳᓐᑐᕌᖃᖅᑎᑦᑎᓂᕐᒧᑦ. 

ᑕᕝᕗᖓᓚᐅᑲᓪᓗᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ 

ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪᓗ 

2012-2013 ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᓯᓐᓂ ᐅᖃᖅᓯᒪᒻᒥᒐᕕᑦ 

ᐊᓪᓚᕝᕕᓯ ᐊᑐᓚᐅᕐᒪᑕ $20,000 ᒥᒃᓵᓂᑲᓴᒃ 

ᐊᐅᓪᓚᕈᑎᓄᑦ. ᑭᓯᐊᓂ ᐅᓂᒃᑳᓯ ᐃᓚᓕᐅᕆᓯᒪᖏᒻᒪᑕ 

ᐊᒡᒍᖅᓯᒪᓂᖏᓐᓂᒃ ᑭᑐᓄᑦ ᐊᐅᓪᓚᕈᑎᐅᔪᐃᑦ 

ᐊᑐᖅᑕᐅᓚᐅᕆᐊᖏᓐᓂᒃ. ᐊᐱᖅᑯᑎᖃᑐᐃᓐᓇᖅᑐᖓ 

ᓯᕗᓂᒃᓴᑎᓐᓂ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓯ 

ᐃᓚᓕᐅᕆᓇᔭᕆᐊᖏᓐᓂᒃ ᐃᓗᓕᖅᑐᓂᖅᓴᓂᒃ 

ᐊᒡᒍᖅᓯᒪᓂᖏᑕ ᑮᓇᐅᔭᐃᑦ ᐊᑐᖅᑕᐅᔪᒥᓂᑦ, ᓲᕐᓗ 

ᖃᖓᑦᑕᐅᑎᓄᑦ ᑳᓐᑐᕌᒃᑖᖅᐸᓐᓂᒥᓪᓗ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ. 
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Ms. Inutiq: We can certainly consider 

that. One of the things we’re always up 

for recommendations on is how we can 

do our reporting better and those kinds of 

comments are very useful. It makes 

perfect sense to us but when somebody 

else reads it there might be a couple 

things in there that we omitted or didn’t 

describe as well as we could. That’s one 

area that we could consider providing 

more detail in the future. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. As a committee I’m sure we 

all look forward to more detail in budget 

line items. It makes it a lot easier for us 

and creates less questions when we’re 

questioning budget items.  

 

Also, in your budget report it indicated 

that your office lapsed almost 30 percent 

of his budget from the 2012-13 budget. 

Can you indicate what specific practice 

caused this? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Rumbolt. 

Ms. Inutiq. 

 

Ms. Inutiq: As you will see for that year 

all of the salary dollars were not used. As 

I said, there were some capacity issues 

for that fiscal year. A large part of that 

was due to unused salary dollars. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Rumbolt. 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. Within your current budget, 

are you unable to conduct any specific 

activities or projects due to funding limits 

or are all activities coming in within 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᒻᒪᕆᒍᓐᓇᖅᑕᕗᑦ. ᑕᐃᒪᓕ ᐃᓚᖓᑦ 

ᐊᑐᓕᖁᔭᐅᒡᒍᔪᒃᑐᓂ ᖃᓄᖅ ᐅᓂᒃᑳᓕᐊᕆᕙᑦᑕᕗᑦ 

ᐱᑦᑎᐊᓂᖅᓴᕆᒍᓐᓇᕆᐊᑦᓴᖅ ᑕᒪᒃᑯᐊᓪᓗ ᐅᖃᐅᓯᑦ 

ᐊᑑᑎᖃᑦᑎᐊᒻᒪᕆᒃᑐᑎᒃ ᑐᑭᖃᑦᑎᐊᕐᒪᑕ ᐅᕙᑦᑎᓐᓄᑦ. 

ᑭᓯᐊᓂ ᑭᓇᒧᑦ ᐅᖃᓕᒫᖅᑕᐅᒍᑎᒃ ᐃᒻᒪᖃ ᐃᓚᖏᑦ 

ᐲᕐᓂᕋᑦᑎᒍᑦ ᐅᓂᒃᑳᕆᑦᑎᐊᕐᓂᖏᓐᓇᑦᑎᒍᓪᓘᓐᓃᑦ 

ᐱᒍᓐᓇᕋᔭᓐᓂᕋᓗᐊᖅᖢᑕ. ᑕᒪᓐᓇ ᑕᒡᕙ 

ᐃᓱᒪᒋᖃᓯᐅᑎᒍᓐᓇᖅᑕᕗᑦ ᐃᓗᓕᖅᑐᓂᖅᓴᓂᒃ 

ᓇᓗᓇᐃᔭᐃᕙᓛᖁᓪᓗᑕ ᓯᕗᓂᒃᓴᑎᓐᓂ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑐ 

ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

ᑲᑎᒪᔨᕋᓛᑎᒍ ᓇᓗᓐᖏᓚᖓ ᓂᕆᐅᑦᑎᐊᓛᓕᕋᑦᑕ 

ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᐃᑦ ᐃᓗᓕᖏᓐᓂᒃ, ᐅᕙᑦᑎᓐᓄᑦ 

ᐱᔭᕆᑭᓐᓂᖅᓴᐅᓯᒐᔭᕐᒪᑦ 

ᐊᐱᖅᑯᑎᖃᓐᖏᓂᖅᓴᐅᓕᕐᓗᑕᓗ ᐊᐱᖅᓲᑎᖃᕐᓂᑎᓐᓂᒃ 

ᑮᓇᐅᔭᖅᑐᕈᑎᓅᓕᖓᔪᓂᒃ. 

 

 

ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑐᕈᑎᒥᓂᓯ ᐅᓂᒃᑳᖏᓐᓂ 

ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒥᒻᒪᑦ ᐊᓪᓚᕝᕕᓯ ᐊᓯᐅᔨᓚᐅᕐᒪᑕ 30 

ᐳᓴᑲᓴᓐᓂᒃ ᑮᓇᐅᔭᖅᑐᕈᑎᑦᓴᓯᓐᓂᒃ 2012-2013 

ᑮᓇᐅᔭᖅᑑᑎᑦᓴᓂ. ᐅᖃᕈᓐᓇᖅᐱᑦ ᑭᓱᓪᓚᑦᑖᖅ ᐱᓪᓗᒍ 

ᑕᒪᓐᓇ ᑕᐃᒪᐃᑦᑕᓂᕐᒪᖔᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑐ ᕋᒻᐴᑦ. ᒥᔅ 

ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᑯᒐᕕᑦ ᑕᐃᑲᓂ ᐊᕐᕌᒍᒥ 

ᑮᓇᐅᔭᖅᑑᑎᑦᓴᓗᑦᑖᑦ ᐊᑐᖅᑕᐃᓐᓇᐅᓚᐅᖏᒻᒪᑕ. 

ᐅᖃᖅᑲᐅᒐᒪ ᐱᓕᕆᔪᓐᓇᖅᑐᓂᒃ ᐱᔾᔪᑎᖃᐅᓚᐅᕋᑦᑕ 

ᑕᐃᑲᓂ ᑮᓇᐅᔭᑎᒍᑦ ᐊᕐᕌᒍᖓᓐᓂ. ᑕᒡᕙ 

ᑕᐃᒪᐃᓗᐊᓚᕿᓚᐅᖅᑐᖅ ᐊᑐᖅᑕᐅᓚᐅᖏᓐᓂᖏᓐᓄᑦ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓄᑦ ᑮᓇᐅᔭᐃᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᒫᓐᓇᓗ 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓯᓐᓂ ᐱᓕᕆᔪᓐᓇᖅᐸᓐᖏᓚᓯ 

ᖃᓄᓪᓚᖅᑖᖅ ᑮᓇᐅᔭᓂᒃ ᑭᒡᓕᖃᖅᑎᑕᐅᒧᑦ? ᐅᕝᕙᓗ 

ᑕᒪᒻᒥᓕᒫᖅ ᐱᓕᕆᐊᒃᓴᓯ ᐊᑖᓃᑉᐸᒃᐸᑦ  
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budget? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: This year is going to be an 

interesting year because it’s the first time 

that we have had full capacity in terms of 

staffing. When you’ve got more staff you 

end up doing a lot more work which then 

you end up spending more money. At this 

point it is difficult to know what 

implications that will have.  

 

We know that there are some upcoming 

events such as the language acts 

legislation review that we will be doing 

that is going to incur more costs. We’re 

anticipating that we’re going to be 

relying a bit more on our legal services to 

help us review the act. As well, we’re 

planning as part of the legislation review 

to co-host a conference with department 

of culture and heritage in February. 

Those are some of the upcoming events 

that will be more costly than our regular 

operations. It is difficult to predict but we 

are working closely with our director of 

corporate division just to monitor how we 

are doing on that front. Thank you, Mr. 

Chairman. 

 

Mr. Chairman: Thank you, Ms Inutiq. 

Mr. Rumbolt 

 

Mr. Rumbolt: Thank you, Mr. 

Chairman. Being a Member of the 

Manager Service Board I will ask one 

more question regarding a letter written 

to the Manager Service Board on January 

8, 2013. In this letter, your office referred 

to a concern regarding the fact that the 

Languages Commissioner’s position 

required a proficiency in the Inuit 

language. After seeking legal counsel, 

your office concluded that the language 

requirement was not in violation of the 

ᑮᓇᐅᔭᖅᑐᕈᑎᒃᓴᓯᓐᓂ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᕐᕌᒍᕆᔭᑦᑎᓐᓂ 

ᐱᒃᑯᒥᓇᓐᓂᐊᖅᑐᖅ ᓯᕗᓪᓕᖅᐹᒥᖅᑲᐃ 

ᐱᓕᕆᔪᓐᓇᑦᑎᐊᓕᕋᑦᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᒃᑯᑦ. ᑕᒡᕙ, 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᖃᕐᓂᖅᓴᐅᒍᕕᑦ 

ᐱᓕᕆᓐᓂᖅᓴᐅᓇᓯᓲᖑᒻᒪᑦ. ᑕᐃᒪᐃᒻᒪᓪᓗ 

ᐊᑐᕐᓂᖅᓴᐅᔭᓕᖅᑐᑎᑦ ᑮᓇᐅᔭᓂᒃ. ᒫᓐᓇᐅᔪᖅ ᑕᒡᕙ 

ᓇᓗᓇᖅᑐᖅ ᖃᓄᖅ ᑕᒪᓐᓇ ᐊᑦᑐᐃᓂᖃᕐᓂᐊᕐᒪᖔᑦ. 

 

 

ᑭᓯᐊᓂ ᖃᐅᔨᒪᔪᒍᑦ ᑭᑐᑦ ᓯᕗᓂᒃᓴᑎᓐᓂ 

ᐱᓂᐊᕐᓂᐅᓛᕐᒪᖔᑕ ᓲᕐᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ 

ᕿᒥᕐᕈᓂᖅ, ᐱᓕᕆᐊᕆᓛᖅᖢᑎᒍ. ᑕᒪᓐᓇᓗ 

ᐊᑭᑦᑐᕈᑕᐅᒃᑲᓂᓐᓂᐊᖅᑐᓂ. ᑕᒪᓐᓇ 

ᓂᕆᐅᑦᑐᐊᕆᓯᒪᔭᕗᑦ ᐊᑐᕐᓂᖅᓴᐅᖃᑦᑕᓚᖓᓂᑦᑎᓐᓄᑦ 

ᒪᓕᒐᓕᕆᔨᖁᑎᑦᑕ ᐱᔨᑦᓯᕋᐅᑎᖏᓐᓂᒃ ᕿᒥᕐᕈᔪᒃᓴᓂᒃ 

ᒪᓕᒐᕐᒥᒃ, ᐃᑲᔪᖅᑕᐅᖁᓪᓗᑕ ᕿᒥᕐᕈᑎᓪᓗᑕ ᒪᓕᒐᕐᓂᒃ 

ᐊᒻᒪᓗ ᐸᕐᓇᒻᒥᔪᒍᑦ, ᐃᓚᒋᓪᓗᓂᐅᒃ ᒪᓕᒐᕐᒥᒃ 

ᕿᒥᕐᕈᓂᐅᔪᒥᒃ, ᑲᑎᒪᑎᑦᓯᖃᑕᐅᓛᕈᒪᓪᓗᑕ 

ᐃᓕᖅᑯᓯᓕᕆᔨᒃᑯᓐᓂᒃ ᕕᕝᕗᐊᕆᐅᓕᖅᐸᑦ. ᑕᒪᔾᔭ 

ᐊᒡᒋᖅᑐᓐ ᖃᓄᐃᓕᐅᕈᑕᐅᓂᐊᖅᑐᑦ 

ᐊᑭᑦᑐᕈᑎᐅᓂᐊᖅᓴᐅᓂᐊᖅᑐᑦ ᑕᒪᒃᑯᓄᖓ 

ᐅᖃᐅᓯᓕᕆᕝᕕᐅ ᐊᒡᓚᒡᕕᖓᑕ ᐊᑐᖅᐸᒃᑕᖏᓐᓂ. 

ᐱᔭᓐᓂᖏᒻᒪᓂᓛᒃ ᓇᓚᐅᑦᑖᕆᐊᒃᓴᖅ ᖃᔅᓯᑖᓚᕌᓚᒻᒪᖔᑦ 

ᑭᓯᐊᓂ ᐃᖅᑲᓇᐃᔭᖃᑎᖃᑦᑎᐊᓕᖅᑐᒍᑦ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓᓐᓂᒃ ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ 

ᓇᐅᑦᑎᖅᓱᐃᓗᑕ ᖃᓄᐃᓕᐅᖅᐸᓪᓕᐊᒪᖔᑕ ᑕᕝᕙᓐᖓᑦ. 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᕋᒻᐴᑦ. 

 

ᕋᒻᐴᑦ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᑲᑎᒪᔨᐅᖃᑕᐅᓪᓗᖓ ᑲᑎᒪᔪᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

ᐊᑕᐅᓯᒻᒥᒃ ᐊᐱᖅᑯᑎᖃᓐᓂᐊᕋᒪ ᑎᑎᖅᑲᓂ 

ᑎᑎᕋᓚᐅᖅᑕᓐᓂ ᑲᑎᒪᔪᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ 

2013-ᒥ ᑎᑎᕋᓚᐅᖅᑕᓐᓂ. ᑕᕝ:ᕙᓂ ᑎᑎᖅᑲᒥ, 

ᐅᖃᖅᓯᒪᓚᐅᒻᒪᑕ ᑎᑎᕋᕕᓯᒎᖅ ᐅᖃᐅᓯᓕᕆᔨᐅᑉ 

ᑲᒥᓴᓇᐅᓪᓗᑎᑦ ᐃᓄᒃᑎᑐᑦ ᐅᖃᕈᓐᓇᑦᑎᐊᕆᐊᖃᒻᒪᑕ 

ᒪᓕᒐᓐᓂᐊᖅᑏᖃᓐᓂᐊᖅᑎᓪᓗᒍ. ᐅᖃᐅᓯᓐᓄᑦ 

ᐊᑐᖃᑦᑕᕆᐊᖃᖅᑕᖏᑦ ᑖᒃᑯᐊ  

 

 

 

 



 73 

existing legislation. Can you explain why 

you did not include this concern in your 

2012-13 annual report? Thank you, Mr. 

Chairman. 

 

Mr. Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: I think I know which one 

that is; it may have been an omission 

since it was directly affecting an issue 

relating to a job advertisement for the 

languages commissioner. Perhaps it 

wasn’t seen as a concern as such by our 

office in terms of a normal state of how 

we receive concerns. And that is where a 

third party is being spoken about so that’s 

probably how it wasn’t included in the 

list of concerns. Thank you, Mr. 

Chairman. 

 

Mr. Chairman: Thank you for that 

response Ms. Inutiq. Next on my list, Mr. 

Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Good afternoon and 

welcome Ms. Inutiq, and also my sister-

in-law, Aluki Kotierk who is also here. I 

just wanted to acknowledge her. 

 

Earlier this morning discussions centered 

around hiring practices and priority 

hiring based on the candidates ability to 

speak their language (interpretation ends) 

priority hiring. (interpretation) I tried to 

listen very carefully during that 

discussion especially when consideration 

was being discussed about the 

government’s practices. 

 

Indeed, we have started discussions on 

these issues. I wanted to find out what the 

Commissioner’s thoughts are on this, and 

I would like to understand the reasoning, 

especially since examples were brought 

up about people seeking employment. 

ᓯᖁᒥᑦᑎᓯᒪᓚᐅᓐᖏᒻᒪᑕᒎᖅ ᐱᖁᔭᔾᔪᐊᒥ. 

ᓇᓗᓇᐃᖅᓯᔪᓐᓇᖅᐲᓐ ᖃᓄᐃᒻᒪᑦ ᑕᒪᓐᓇ 

ᐱᖃᓯᐅᔾᔨᓯᒪᓐᖏᒻᒪᖔᑦ ᐃᓱᒫᓘᑎᒋᔭᓐᓂᖅ 2012-13 

ᐅᓂᒃᑳᖓᓂ ᐃᓗᐊᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᒃᑯᑦ): ᐄ, ᖃᐅᔨᒪᖅᑰᖅᑕᕋ 

ᓇᓕᐊᖑᒻᒪᖔᓐ ᐃᒻᒪᖄ ᐋᒥᑕᕕᓂᖃᐃ 

ᐊᒃᑐᐃᓂᖃᓚᐅᓐᓂᖓᓂᒃ ᐱᔾᔪᑎᒥᒃ ᐊᒃᑐᐊᓂᖃᖅᑎᓪᓗᒍ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᓴᖅᑭᑕᐅᔪᕕᓂᒻᒧᑦ ᐅᖃᐅᓯᓐᓄᑦ 

ᑲᒥᓴᓇᐅᑉ ᐃᓱᒫᓗᑎᐅᓚᐅᓐᖏᒻᒪᓐ ᑎᑎᕋᕝᕕᑦᑎᓐᓂ. 

ᐱᖅᑯᓯᑐᐃᓐᓇᐅᓱᕆᓪᓗᑎᒍᑦ ᑕᖅᑳᓐᖓᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ 

ᓯᓚᑖᓂ ᐅᖃᐅᓯᕆᔭᐅᑎᓪᓗᒋᑦ ᑕᕝᕙᓂ. ᑕᐃᒪᓐᓇᖃᐃ 

ᑕᕝᕙ ᐱᖃᓯᐅᔾᔭᐅᓯᒪᓐᖏᓚᖅ ᑎᑎᕋᖅᓯᒪᔪᓂᒃ 

ᐃᓱᒫᓗᑎᓂᒃ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᒐᕕᓐ, ᒥᔅ 

ᐃᓅᑎᖅ. ᐅᖃᓪᓚᓐᓂᐊᓕᒻᒥᔪᖅ ᑕᐃᒪ ᑭᖑᓪᓕᒻᒥ, ᒥᔅᑕ 

ᔪᐊᖓᓇᓯ. 

 

ᔪᐊᓇᓯ: ᐄ, ᓇᑯᒻᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ ᐊᒻᒪᓗ 

ᑐᓐᖓᓱᒋᑦ ᒥᔅ ᐃᓅᑎᖅ ᐊᒻᒪᓗ ᐊᐃᑯᓗᒑ ᐊᓗᑭ ᑰᑦᑎᖅ 

ᑕᕝᕙᓃᖃᑕᐅᒻᒥᒻᒪᑦ ᐃᓕᓴᕆᒍᒪᑐᐃᓐᓇᖅᓱᒍ. 

 

 

 

ᐅᓪᓛᖅ ᐅᖃᐅᓯᐅᖅᑲᐅᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᐸᓪᓕᐊᓂᖅ ᐱᒻᒪᕆᐅᑎᑦᓯᖃᑦᑕᓐᓂᒻᒥ 

ᐅᖃᐅᓯᓕᕆᒍᓐᓇᓐᓂᖓ ᒪᓕᓪᓗᒍ (ᑐᓵᔨᑎᒍᑦ)  

ᓯᕗᓪᓕᐅᔾᔭᐅᔪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐃᑦ (ᑐᓵᔨᒃᑰᖏᑦᑐᖅ). 

ᑕᒪᓐᓇ ᓈᓚᒐᓱᐊᖅᑲᐅᒻᒥᒐᒃᑯᑦᑕᐅᖅ ᐊᒻᒪ 

ᐃᓱᒪᑦᓴᖅᓯᐅᕈᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᑕᒪᓐᓇ 

ᒐᕙᒪᒋᔭᑦᑎᓐᓄᑦ. 

 

 

 

ᐃᓛᒃ ᐅᖃᖃᑎᒋᖅᐸᓪᓕᐊᒐᑦᑕᐃᓛᒃ ᐆᒥᖓᓕ ᖃᓄᖅ 

ᐃᓱᒪᒋᔭᖃᕋᔭᒻᒪᖔᑦ ᑐᑭᓯᒐᓱᐊᕈᒪᓪᓗᒍ ᑕᒪᓐᓇ 

ᐱᔾᔪᑎᒋᓪᓗᒍ. 
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The example used was a candidate who is 

a Nunavut beneficiary but who has lost 

their language versus another candidate 

who isn’t a Nunavut beneficiary but who 

is fluent in Inuktitut. Which would the 

Commissioner pick or what would be her 

preference in this case? That is my 

question firstly, Mr. Chairman. Thank 

you.  

 

Mr. Chairman: Thank you, Mr. 

Joanasie. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Sorry we 

cannot make amendments to the Nunavut 

Land Claims Agreement because it 

supersedes every legislation. If an 

individual can speak Inuktitut, it would 

be an asset. Since it’s stated there, we 

have to abide by that and we can’t make 

changes or amendments to the land 

claims agreement. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Thank you for your 

response. It was just for my 

consideration. We discussed those topics 

this morning on language rights and I 

believe that proficiency would be very 

important to obtaining a job. That’s why I 

was asking that question, but according 

to what I’m hearing, during this process, 

in your annual report... .  

 

Just to get further clarification how your 

office is, although you introduced your 

staff and how many staff you have, 

perhaps for the next year, I encourage 

you to elaborate further on your entity 

and provide an organizational chart. 

Perhaps you can provide an 

organizational chart in your next report 

 

ᓲᓪᓗ ᐆᒃᑑᑎᖃᖃᑦᑕᖅᑲᐅᒻᒪᑕ 

ᐃᖅᑲᓇᐃᔮᖅᑕᕋᓱᐊᖅᑐᐃᑦ ᓲᓪᓗᓈ ᓄᓇᕗᒻᒧᑦ 

ᐊᖏᕈᑎᖓᒍᑦ ᐊᑎᖃᖃᑕᐅᔪᖅ ᐃᓄᒃᑎᑑᕈᓐᓇᖏᓪᓗᓂ 

ᐱᒐᓱᐊᖅᐸᑦ ᐊᒻᒪᓗ ᐊᓯᒃᑲᓐᓂᖓ ᓄᓇᕘᑉ 

ᐊᖏᕈᑎᖓᒍᑦ ᐊᑎᖃᖃᑕᐅᓐᖏᓪᓗᓂ 

ᐃᓄᒃᑎᑑᕈᓐᓇᓪᓗᓂ. ᓇᓪᓕᐊᓐᓂᒃ ᐱᒐᔭᒻᒪᖔᑦ ᖃᓄᖅ 

ᐃᓱᒪᖃᕋᔭᒻᒪᖔᑦ. ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᖅᑳᖅᐸᕋ 

ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᒻᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 

ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ: ᐄ, ᓄᓇᕘᑖᓐᓂᒻᒧᑦ ᐊᖏᕈᑎ 

ᓄᓇᕘᖃᐃᓐᓇᓐᓂᒻᒧᖅᑲᐃ ᐊᖏᕈᑎ. ᑖᓐᓇ 

ᐊᓯᔾᔨᕈᓐᓇᖅᑰᖏᓐᓇᑦᑎᒍᑦ ᓯᕗᓪᓕᐅᑎᑦᑎᓯᒪᒻᒪᓐ 

ᐊᑎᓕᓐᓂᒃ ᐊᖏᕈᑎᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᓛᒃ. 

ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑲᑕ ᑖᓐᓇ asset-ᓂᕋᖅᑕᐅᔪᖅ 

ᐃᓕᓴᕆᔭᐅᔪᓐᓇᕆᓪᓗᓂ. ᑕᐃᒪᐃᓕᖓᒻᒪ ᑕᒫᒃ ᑭᓯᐊᓂ 

ᐋᖅᑭᓯᒪᒋᐊᖃᕋᔭᖅᑐᖅ ᑕᓐᓇᓕ ᐊᓯᔾᔨᕈᓐᓇᖏᓐᓇᑦᑎᒍ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ. 

 

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᒻᒦᑦᑕᖅ ᑭᐅᒐᕕᐅᑉ 

ᑕᒪᑦᓱᒥᖓ ᐃᓱᒪᑦᓴᖅᓯᐅᕈᑎᒋᑐᓐᓇᕋᑖᖅᑕᕋ, ᓲᕐᓗ 

ᐅᓪᓛᖅ ᐅᖃᐅᓯᖃᑦᑕᖅᑲᐅᒻᒪᑕ ᐅᖃᐅᓯᓕᕆᓂᒃᑯᑦ 

ᐱᔪᓐᓇᕐᓂᖏᑦ ᐊᔪᓐᖏᓐᓂᖏᑦ skills ᒪᓕᓪᓗᒋᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓐᓇᓂᖏᑦ ᐱᒻᒪᕆᐅᑎᑕᐅᒐᔭᕐᒪᑕ. ᑖᓐᓇ 

ᐊᐱᖅᑯᑎᒋᓗᐊᕋᑖᖅᑕᕋ ᑭᓯᐊᓂ ᑐᓴᖅᐊᓪᓕᐊᔭᒃᑲᑦᑕᐅᖅ 

ᐃᓱᒪᒋᑦᑐᒋᑦ ᑖᒃᑯᓇᓐᖓᑦ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔅᓯᓐᓂᒃ 

ᐊᕐᕌᒍᑕᒫᓐᓂᑦ. 

 

 

 

ᐃᓛᖃᐃ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᑐᐃᓐᓇᖅᓱᖓ ᑎᒥᑦᓯ 

ᖃᓄᐃᓕᖓᓂᕆᔭᖓᓂᑦ ᐅᖃᖅᑲᐅᒐᓗᐊᖅᓱᑎ 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᒪᖔᑉᐱᑦ. ᓲᕐᓗᖃᐃ ᐊᕐᕌᒎᓂᐊᖅᑐᓂᑦ 

ᓇᓗᓇᐃᕆᐊᖅᓯᒪᑐᐃᓐᓇᖅᑐᒥ ᑎᒥᐅᑉ 

ᖃᓄᐃᓕᖓᓂᖓᓂᒃ ᓴᖅᑭᔮᖅᑎᒃᓯᒍᓐᓇᕋᔭᖅᑐᑦ. ᑖᓐᓇ 

ᐅᖃᐅᓯᑐᐃᓐᓇᖅ ᓯᕗᓪᓕᖅ ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᕈᒃᑯᑦ 

organizational chart-ᖃᖅᐸᑕᖃᐃ 

ᑐᑭᓯᓇᕐᔫᒥᒋᐊᕋᔭᖅᑐᖅ.  
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for further clarity.  

 

Your main roles and responsibilities are 

to advocate, advise, monitor, and be the 

ombudsman. Do you have any other roles 

and responsibilities with government 

departments and outside of the 

government departments? If the entity or 

agency or department is not abiding by 

the language legislation, do you believe 

you require more authorization as a 

commissioner? Do you need more 

power? Do you have power and authority 

to make decisions or recommendations? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Joanasie. 

Ms. Inutiq. 

 

Ms. Inutiq (interpretation): As I stated 

this morning, when a Member asked a 

question in regard to research, we have 

started considering how we can have 

better, up-to-date information and what 

we expect. For example, the Department 

of Health or Public Health, we can do a 

better review once we understand where 

they’re at. There are others that have 

stated as to what their goals and 

objectives are and they’re really good 

role models. We’re starting the 

discussion of setting up those in our 

office and what the details will be. You 

can make any suggestions to us and we 

welcome your suggestions. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. Mr. 

Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. I would like to thank 

you for your response. In your Annual 

Report for 2012-13, you indicated that 

the Inuit language would be the language 

of instruction from Grade 4 to 12. It also 

 

 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑖᒃᑯᐊ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᖏᑦ 

ᐅᖃᖅᓯᒪᒻᒪᑕ ᑭᒡᒐᖅᑐᐃᖃᑦᑕᕐᒪᑕᒎᖅ 

ᑎᓕᐅᕆᖃᑦᑕᖅᓱᑎᒃ ᐅᖃᐅᔾᔨᒋᐊᕐᓂᖅ ᐊᒻᒪᓗ 

ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᑖᒃᑯᐊ ᓯᑕᒪᐃᓕᖅᑲᖓᓪᓗᑎᒃ. ᑖᒃᑯᐊᓕ 

ᐃᓗᓕᖏᓐᓂ ᐅᕝᕙᓘᓐᓃᑦ ᖄᒃᑲᓐᓂᐊᒍᑦ 

ᐱᔭᑦᓴᖃᒃᑲᓐᓂᕋᔭᖅᑐᕆᕙᑦ ᓲᕐᓗ ᐅᑯᐊ ᒐᕙᒪᐃᑦ 

ᐱᓕᕆᕝᕙᖏᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑎᒥᐅᔪᑦ ᒐᕙᒪᐅᑉ ᓯᓚᑖᓂ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒥ ᐱᖁᔭᐃᑦ ᐱᖁᔭᐃᑦ ᒪᓕᓐᖏᒻᒪᑕ. 

ᖃᓄᕐᓕ ᓱᓇᓂᓪᓕ ᓴᓐᖏᓂᖅᑖᒃᑲᓐᓂᕈᓐᓇᖅᑐᕆᕙ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᔪᖅ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᔪᓐᓇᐅᑎᑖᒃᑲᓐᓂ...ᐱᔪᓐᓇᐅᑎᖃᖅᐸᑦ. ᑐᑭᓯᓇᕐᓂᕈᒪ 

ᐊᐱᖅᑯᑎᒐ. ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ: ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒐᒪ ᒪᓕᒐᓕᐅᖅᑎ ᐃᓄᒃ 

ᐊᐱᕆᑎᓪᓗᒍ, ᑕᐃᓐᓇ ᓴᖅᑭᑦᑎᓯᒪᒻᒪᖔᑎᒍ 

ᖃᐅᔨᓴᕐᓂᖅ. ᐃᓱᒪᒋᒋᐊᖅᓯᒪᓕᖅᑕᕋᓗᐊᕗᑦ ᖃᓄᖅ 

ᖃᐅᔨᓴᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᖅᑭᑕ ᓂᕆᐅᒋᔭᑦᑎᓂᓪᓗ 

ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕐᓗᑕ ᐅᑯᐊ ᐋᓐᓂᐊᖅᑐᓕᕆᔩᑦ, 

ᐊᓐᓂᐊᖅᑕᐃᓕᒪᓕᕆᔩᓪᓘᓐᓃᑦ ᐃᒫᒃ ᐋᖅᑭᔅᓯᒪᒋᐊᓖᑦ. 

ᑕᕝᕙ ᑕᐃᒪᐃᓕᖓᓕᕈᑦᑕ ᖃᐅᔨᓴᑦᑎᐊᕈᓐᓇᓯᓛᕋᑦᑕ 

ᑕᐃᒪᐃᓕᖓᓐᖏᑦᑐᐃᑦ ᑕᑯᒋᑦ ᒫᓂ, ᒫᓂ 

ᐋᖅᑭᑦᑎᐊᓯᒪᔫᒐᓗᐊᑦ. ᐊᓯᖏᑦᑕᐅᖅ ᑕᐃᒪ ᑳᓱᕉᒥᑦ 

ᐋᖅᑭᓯᒪᑦᑎᐊᖅᑐᐊᓗᓐᓂᒃ ᑕᐃᒪᐃᑦᑐᓂᒃ ᓴᖅᑏᓯᒪᖕᒥᒻᒪᑕ 

ᓂᕆᐅᒋᔭᖏᑦ ᐅᖃᖅᓯᒪᑦᑎᐊᖅᑐᑎᒃ ᑭᒃᑯᑦ 

ᖃᓄᐃᓕᖓᒋᐊᖃᕐᒪᖔᑕ, ᐊᔾᔪᒥᓇᑦᑎᐊᖅᑐᑎᓪᓗ. ᑕᐃᒫᒃ 

ᐋᖅᑭᓯᓇᓱᑉᐸᓪᓕᐊᒋᐊᒃᓴᖅ ᐅᖃᖅᓯᒪᓕᕋᓗᐊᖅᑐᒍᑦ 

ᐊᒡᓚᕝᕕᒃᑎᓐᓂᑦ, ᖃᓄᕐᓗᑦ ᑖᓐᓇ ᑭᓱᓂᒃ 

ᐃᓗᓕᖃᕋᔭᓐᖑᐊᕐᒪᖔᖅ ᐃᓱᒪᒋᔭᖃᕐᓂᕈᔅᓯ 

ᐅᖃᐅᔾᔭᐅᔪᓐᓇᑦᑎᐊᕐᒥᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᔪᐊᓇᓯ.  

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᓪᓗ ᑭᐅᒻᒪᖓ. 

ᑕᐃᒪᓕ ᑕᕝᕙᓂ ᐅᓂᒃᑳᕆᔭᔅᓯᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

2012-13 ᓇᓗᓇᐃᖅᓯᒪᒻᒪᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ 

ᐃᓕᓐᓂᐊᕐᕕᓐᓂ ᐊᑐᖅᑕᐅᓗᓂ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᖁᕝᕙᓯᓐᓂᓕᒃ 4-ᒥᒃ 12-ᒧᑦ ᑎᑭᓪᓗᒍ  
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indicates that this should be in place by 

2015. As the Languages Commissioner, 

do you think that this is a realistic 

timeline to use Inuktitut as the language 

of instruction? Do you think 2015 is 

realistic? Thank you, Mr. Chairman. 

 

Chairman: Thank you, Mr. Joanasie. 

Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Thank you. I 

believe the Auditor General just recently 

put out his report on the Department of 

Education, and he outlined all the 

concerns he had regarding the language 

of instruction and education, in general. It 

also indicated that they would like to see 

Inuktitut and English used as the 

language of instruction, and to be 

implemented by 2015. Yes, it’s a matter 

of concern to us.  

 

Just recently the Minister of Education 

stated that they’re going to be tabling a 

literacy program and that would be in 

Inuktitut. It seems like the Department of 

Education is already starting to 

implement the usage of both languages, 

and the Inuktitut language to be the 

language of instruction. We are looking 

into the issue. We have a long ways to go 

yet. Once that’s completed we’ll give you 

a detailed report on that. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. I’ll be looking 

forward to that report. Moving onto 

another subject, again on education and 

training. I believe the government gave a 

work plan on the usage of the official 

languages within the government system. 

Your annual report indicates that your 

department has received and reviewed 

ᐋᖅᑭᓯᒪᔭᕆᐊᖃᕐᒪᒎᖅ 2019-ᒥ. ᑲᒥᓯᓇᐅᓪᓕ 

ᑕᐅᑐᑦᑕᖓᒍᑦ ᑖᓐᓇ ᓈᒻᒪᓈᖅᑐᕆᕙᖓ ᐅᕝᕙᓘᓐᓃᑦ 

ᑐᕌᖓᑦᑎᐊᖅᑐᕆᕙᖓ ᑕᕝᕗᖓ 2019-ᒧᑦ 

ᑐᕌᕋᓱᐊᖅᑎᓪᓗᒋᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ. ᒥᔅ 

ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᑭᒡᓕᓯᓂᐊᖅᑎᐅᓂᕋᖅᑕᐅᖅᑰᖃᑦᑕᖅᑐᑦ 

ᖃᐅᔨᓴᕐᓂᕐᒥᓂᒃ ᓴᖅᑮᕋᑖᔪᒻᒥᒻᒪᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ 

ᒥᔅᓵᓄᑦ ᐊᒻᒪᓗ ᐃᓱᒫᓗᑎᒋᔭᖏᑦ ᐅᖃᐅᓯᕆᑦᑎᐊᖅᑐᓂᒋᑦ 

ᑐᕌᒐᐃᑦ ᑖᒃᑯᐊ ᓇᓕᖅᑯᖅᑕᐅᓐᖏᓗᐊᓕᕐᖓᑕ 

ᑕᒪᕐᒦᓐᓂᒃ ᐃᓄᑦᑎᑐᑦ ᐊᒻᒪ ᖃᓪᓗᓈᑎᑐᑦ 

ᐱᔭᕇᕈᓐᓇᓂᕐᒥᒃ ᐃᓱᓕᔅᓯᒍᓐᓇᓂᕐᒥᒃ ᐅᖃᐅᓯᕐᓂᒃ 

ᑕᒪᕐᒦᓐᓂᒃ ᑎᒍᒥᐊᑦᑎᐊᖅᑐᓂᒃ 2015-ᖑᓕᖅᑲᑦ. ᑖᓐᓇ 

ᐃᓱᒫᓗᓇᖅᑐᐃᓛᒃ ᐱᓕᕆᐊᕆᔭᐅᑦᑎᐊᕐᒪᖔᖅ. 

 

 

 

 

ᐊᒻᒪ ᒫᓐᓇᕋᑖᑦᑎᐊᖅ ᒥᓂᔅᑕ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 

ᐅᖃᓚᐅᕐᖓᑦ ᐅᖃᓕᒫᕆᐅᖅᓴᓂᕐᒨᖓᔪᓂᒡᒎᖅ 

ᓴᖅᑮᓂᐊᓕᕐᖓᑕ ᑕᒪᕐᒦᓐᓄᑦ ᐃᓄᑦᑎᑐᑦ ᐊᒻᒪ 

ᖃᓪᓗᓈᑎᑐᑦ. ᑖᓐᓇ ᑐᓴᕈᒥᓇᑦᑎᐊᖅᑐᖅ ᐊᒻᒪ 

ᑐᕌᑦᑎᐊᓕᖅᑲᖃᐃ ᐃᒫᒃ ᑐᕌᒐᕆᓚᐅᖅᑕᖏᓐᓄᑦ 

ᐋᖅᑮᓇᓱᔾᔫᒥᒋᓕᖅᑕᒃᑲᓕ ᒥᓂᔅᑕ ᐊᒻᒪ ᑖᓐᓇ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᖅ ᕿᒥᕐᕈᔭᐅᓕᕈᓂ 

ᐅᖃᐅᓯᖃᓛᕆᓪᓗᑕ ᒫᓐᓇ ᖃᐅᔨᓴᓕᖅᑕᕋᓗᐊᕗᐃᓛᒃ 

ᐅᖃᐅᓯᕆᓛᖅᑕᕗᑦ ᐋᖅᑭᓱᖅᐸᓪᓕᐊᓕᕋᓗᐊᖅᑕᕗᑦ 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᑕᕝᕙᓃᓐᓂᐊᖅᑎᓐᓄᑦ 

ᐱᔭᕇᖅᓯᒪᓗᐊᕌᓗᓐᖏᓇᑦᑎᒍ ᓱᓕ. 

ᐅᖃᐅᓯᕆᑦᑎᐊᕈᓐᓇᓛᖅᑰᕋᓗᐊᖅᑕᕗᑦ 

ᐋᖅᑭᓯᒪᑦᑎᐊᓕᕈᓂ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕆᒍᓐᓇᑦᑎᐊᓛᖅᑲᕗᑦ ᓯᕗᓂᑦᑎᓐᓂ. 

ᐊᓯᖓᓅᓪᓗᖓ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᐅᑉ, ᒐᕙᒪᐅᑉ 

ᐱᓕᕆᕝᕕᒋᔭᖏᑦ ᐊᓯᖏᓪᓗ ᑐᓂᓯᓲᖑᕙᓪᓚᐃᒻᒪᑕᐃᓛᒃ 

ᐸᕐᓇᐅᑎᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ ᑲᒥᓯᓇᐅᑉ 

ᐊᓪᓚᕝᕕᖓᓄᑦ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᓪᓗᑎᑦ ᑕᕝᕙᓂ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᔅᓯᓐᓂᒃ ᐊᓪᓚᕝᕕᓯᒎᖅ ᑐᓂᔭᐅᓯᒪᓕᕐᒪᑦ  
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five language initiatives. Could you 

elaborate further on who had made 

submissions to your office? Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I think 

you’re referring to the private businesses. 

We have indicated to the private 

businesses because it’s going to be 

implemented and to provide the services 

in Inuktitut. And to have the front office, 

the advertisements, the news releases, 

and so on be provided in Inuktitut. If they 

can’t implement that right away they 

could give a copy of their work plan to 

our office and we will see the 

implementation of providing those 

services.  

 

To date, I can’t respond to which entities 

have submitted their language plans. But 

if they find that they can receive the 

required… they can send their request for 

support to our office. They could do so 

but some of the private businesses did not 

outline the timelines of their 

implementation plan. But they stated that 

this is where they are at, at this point.  

 

We had to revise our document. I’ll leave 

it at that. Thank you. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Then I would like 

further information on the Nunavut 

government departments and the entities. 

Do all government departments and their 

agencies all have language plans 

submitted? Or where do they stand at this 

point? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

ᐊᒻᒪᓗ ᕿᒥᕐᕈᓯᒪᓪᓗᓯ ᑕᓪᓕᒪᓂᒃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᐸᕐᓇᐅᑎᓂᒃ. ᓇᓗᓇᐃᔭᐃᒋᐊᒃᑲᓐᓂᕈᓐᓇᖅᑳ 

ᑭᒃᑰᓂᕐᒪᖔᑕ ᑖᒃᑯᐊ ᑐᓂᓯᓯᒪᓕᖅᑐᐃᑦ? ᖁᔭᓐᓇᒦᒃ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᓇᒻᒥᓂᖁᑎᓖᑦ ᐅᖃᐅᑎᓯᒪᒐᑦᑎᒍᑦ 

ᒫᓐᓇᑦᑎᐊᐸᓗᒃ ᑖᓐᓇ ᐊᑐᓕᖅᑎᑕᐅᓛᖅᑰᕐᖓᑦ ᒪᓕᒐᖅ 

ᐱᔨᑦᑎᕆᐊᖃᓕᕐᓗᓯ ᐃᓄᑦᑐᑦ ᑭᐅᔨᓯ ᐊᒻᒪ ᑎᑎᖅᑲᐃ 

ᑭᒃᑰᒻᒪᖓᔅᓯ ᐊᒻᒪ ᑐᓴᖅᑎᑦᑎᔪᑎᓯ 

ᐱᑕᖃᖅᑐᐃᓐᓇᐅᓕᓪᓗᑎᓐ. 

ᑕᐃᒪᐃᓕᖓᑲᐅᑎᒋᔪᓐᓇᓛᖏᒃᑯᔅᓯ ᐸᓐᓇᐅᑎᓂᒃ 

ᐊᒡᓚᒡᕕᑦᑎᓐᓄᑦ ᑐᓂᓯᔪᓐᓇᑦᑎᐊᖅᑐᓯ ᐸᓐᓇᐅᑎᓯ 

ᓇᓗᓇᐃᖅᓯᒪᓗᑎᒃ ᖃᓄᖅ ᐊᖅᑭᑉᐸᓪᓕᐊᓯᒪᓂᐊᒻᒪᖔᔅᓯ. 

ᐸᓐᓇᐅᑏᑦ ᐊᒡᓚᒡᕕᑦᑎᓐᓅᖅᑕᐅᓂᑯᐃᑦ. 

 

 

 

 

 

ᒫᓐᓇᑲᐅᑎᒋ ᑭᒃᑰᒻᒪᖔᑎᒃ ᑐᓂᓯᓯᒪᔪᑦ ᑭᐅᔪᓐᓇᖏᑕᕋ. 

ᑭᓯᐊᓂ ᐅᖃᕈᓐᓇᖅᑐᖓ ᑕᐃᒃᑯᐊ ᐸᓐᓇᐅᑎ 

ᖃᓄᐃᓕᖓᒋᐊᖃᒻᒪᖔᑕ ᑐᓴᕈᑏᑦ 

ᐊᖅᑭᒋᐊᖃᓐᓂᑦᑎᓐᓄᑦ ᐅᔾᔨᕆᔪᒻᒥᔪᒍᑦ ᐃᒪᐃᓕᖓᔪᓂᒃ 

ᐸᓐᓇᐅᑎᓂᒃ ᑐᓂᓯᒋᐊᖃᖅᑐᓯ ᐅᕙᑦᑎᓐᓄ. ᐃᓚᖏᑦ 

ᐅᖃᖅᓯᒪᑦᑎᐊᔪᖏᒻᒪᑕ ᖃᓄᖅ ᐸᓐᓇᔅᓯᒪᓪᓚᕆᐱᓯ, 

ᖃᖓᓗ ᑐᕌᒐᕆᓪᓗᓯᐅᒃ ᑕᐃᒫᒃ 

ᖃᓄᐃᓕᖓᓕᓛᓕᓐᓂᖅᓯᓐᓂ ᐅᖃᖅᓯᒪᑦᑎᐊᓐᓇᑏᑦ 

ᐃᒪᐃᓕᖓᔪᕗᑦ. ᐅᓪᓗᒥ ᑕᐃᒪᐃᓕᖓᓗᐊᓪᓗᐊᖅᑐᓂᒃ 

ᐱᖃᑦᑕᔪᒐᑦᑕ. 

 

ᑎᑎᕋᖅᓯᒪᔭᕗᑦ ᐋᖅᑭᒋᐊᕆᐊᖃᓚᐅᕋᑦᑎᒍ. ᒫᓐᓇ ᑕᐃᒪ 

ᑲᒪᒋᔭᐅᔾᔫᒥᓕᖅᑑᒐᓗᐊᓐ. ᑕᐃᒪ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᓇᑯᒻᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᑐᑭᓯᒋᐊᕈᒪᓕᖅᑯᖓᓕ 

ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᑦ ᐱᓕᕆᕝᕕᒋᔭᖏᑦ 

ᑎᒥᖁᑎᒋᔭᖏᓪᓗ ᑕᒪᒻᒥᑦᓯᐊᖅ ᑕᒪᒻᒥᒃ 

ᐅᖃᐅᓯᓕᕆᔾᔪᑎᓂᒃ ᐸᓐᓇᐅᑎᖃᖅᑐᐃᓐᓇᐅᕙᓐ? 

Language plans ᖃᖅᑐᐃᓐᓇᐅᕙᓐ government 

departments ᐊᒻᒪᓗ public agencies? ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq (interpretation): As I 

indicated, the minister of languages 

submits… definitely have to give out 

annual report so we’ll know exactly 

where the government departments, the 

Crown agencies and other entities are at 

with their language plans. I don’t know 

whether they have language plans for 

each of the government departments and 

agencies but we stated that we would 

implement the act and there is also a 

requirement for the government to table 

annual reports in that section. We haven’t 

seen any so far. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Maybe I can direct 

that question to the Minister of 

Languages. Moving on to another 

subject, in your annual report it also 

indicates that the Inuit have the right to 

use Inuktitut as a working language. 

Have you decided who would be doing a 

review on this issue or which government 

is going to be doing a review of this 

issue? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): The 

signatories to the Nunavut Land Claims 

Agreement were involved in the 

telephone survey that we did earlier this 

year. There were 86 [people] who agreed 

to be interviewed. Some stated that due to 

a large number of responsibilities or other 

commitments they weren’t able to 

participate. We made 96 phone calls. But 

we involved the signatories to the 

Nunavut Land Claims Agreement. I’m 

not exactly sure who or how they invited 

people to be a part of the phone survey. 

 

ᐃᓅᑎᖅ: ᐃᓛᒃ,. ᑕᐃᒫᒃ ᐅᖃᐅᓯᕆᓯᒪᕙᕋ ᑕᓐᓇ ᒥᓂᔅᑐ 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᓂᒃ 

ᓴᖅᑮᒋᐊᖃᓪᓚᕆᑦᑑᒐᓗᐊᖅ ᖃᓄᐃᓕᖓᓕᒻᒪᖔᑕ 

ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᑦ ᑎᒥᖁᑎᖏᓪᓗ, ᐊᒡᓚᒡᕖᑦ 

ᐸᓐᓇᐅᑎᖏᑦ ᐊᑐᓪᓗᒋᑦ. ᑐᕌᒐᖏᑦ 

ᐱᓕᕆᔭᐅᑦᑎᐊᕋᓗᐊᖅᑳᓐ? ᑖᓐᓇ ᓇᓗᓇᖅᑐᖅ 

ᐱᑕᖃᒻᒪᖔᑦ ᐊᕕᒃᑐᖅᓯᒪᓂᖏᑦ ᒐᕙᒪᒃᑯᑦ. ᐅᖃᐅᓯᕗᑦ 

ᐅᖃᖅᓯᒪᔫᒐᓗᐊᖅ ᐊᑐᓕᖅᑎᑦᑎᓂᐊᓐᓂᒻᒥᒃ ᒪᓕᒐᒻᒥᒃ. 

ᑭᓯᐊᓂ ᖃᓄᐃᓕᖓᓕᒻᒪᖔᑕ ᐊᕐᕌᒍᑕᒫᖅ 

ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ ᓴᖅᑮᒋᐊᖃᕋᓗᐊᒻᒥᒻᒪᑦᑕᐅᖅ. ᑖᓐᓇ ᓱᓕ 

ᐱᑕᖃᓐᖏᒻᒪᑦ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᐄ, ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᓕᕆᓂᒻᒧᖃᐃ ᒥᓂᔅᑕ ᐊᐱᕆᑦᓯᐊᓛᓕᖅᑲᕋ 

ᑕᒪᑐᒪ ᒥᒃᓵᓄᑦ. ᐊᓯᖓᓅᓪᓗᖓ, ᑖᒃᑯᐊ 

ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᑦᓯᓐᓂ ᐅᖃᖅᓯᒪᒻᒥᒪᑕ 

ᖃᐅᔨᓴᖅᓯᒪᒐᔅᓯᒎᖅ ᐱᔪᓐᓇᐅᑎᐅᔪᓂᒃ, ᐃᓛᒃ 

ᐃᖅᑲᓇᐃᔭᕈᓐᓇᓐᓂᒻᒦᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐊᑐᓪᓗᒍ. 

ᐱᔪᓐᓇᐅᑎᖃᒻᒪᑕ ᐃᓄᐃᑦ ᑖᓐᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑖᓐᓇ 

ᖃᓄᓪᓕ ᓂᕈᐊᓚᐅᖅᐱᓯ ᓇᓪᓕᐊᑦ ᒐᕙᒪᐃᑦ 

ᖃᐅᔨᓴᓐᓂᐊᒻᒪᖔᑦᓯᓗ. ᑐᑭᓯᓇᕈᒪ ᐃᒃᓯᕙᐅᑖᖅ. ᓇᑯᒻᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᑖᒃᑯᐊ ᒐᕙᒪᐃᑦ ᐊᓪᓚᕝᕕᖏᑦ ᓄᓇᕗᒻᒧᑦ 

ᐊᖏᕈᑎᓂᒃ ᐊᑎᖃᖃᑕᐅᔪᐃᑦ ᐊᐱᖅᓱᖅᑕᐅᓚᐅᖅᓯᒪᔪᐃᑦ 

ᐅᖄᓚᐅᑎᒃᑯᑦ. ᑖᒃᑯᐊ 86ᖑᓪᓗᑎᒃ ᐊᖏᓚᐅᖅᓯᒪᔪᐃᑦ 

ᐊᐱᖅᓱᖅᑕᐅᓂᕐᒧᑦ. ᐃᓚᖏᓪᓗ ᐱᔪᓐᓇᕐᓂᕋᕐᓇᑎᒃ 

ᐱᓕᕆᐊᒃᓴᖃᓗᐊᒧᑦ. ᖃᓄᓪᓚᕆᑭᐊᖅ ᑖᒃᑯᐊ 

ᓂᕈᐊᖅᑕᐅᔪᒥᓂᐅᒐᓗᐊᑦ 96 ᐅᖄᓚᕕᐅᔪᐃᑦ, ᑭᓯᐊᓂ 

ᖃᐅᔨᓴᖅᑕᐅᖅᑳᖅᑐᑎᖅᑲᐃ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᒪᖔᑕ ᓄᓇᕗᒻᒧᑦ ᐊᖏᕈᑎᐅᑉ 

ᐃᓗᐊᓂ ᐊᑎᖃᖃᑕᐅᔪᑦ. ᑖᓐᓇ ᖃᐅᔨᒪᓪᓚᕆᓐᖏᑕᕋ 

ᖃᓄᖅ ᓂᕈᐊᖅᑕᐅᓐᓂᕐᒪᖔᑕ ᐊᐱᖅᓱᖅᑕᐅᔪᐃᑦ.  
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Thank you. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. I would like to thank 

you for your response. Regarding the 

private sector, and regarding the Inuit 

Language Protection Act, from what I 

understand it does not apply to the 

private sector. They still have two or 

three years to make that decision.  

 

When is the Inuit Language Protection 

Act going to apply to the private sector? 

In your annual report it indicates 

inadmissible concerns. I’m sure that they 

have received complaints from the 

private sector.  

 

If the private sector is required to follow 

the Inuit Language Protection Act would 

the inadmissible portion of it apply then 

at that point? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): If we can’t 

do that, we have indicated to the private 

sector that we would like them to be 

prepared to provide their services in the 

official languages. When we get a 

concern or complaint from the private 

sector, we write them letters. We have 

indicated to them to be prepared to apply 

that to them. Thank you, Mr. Chairman  

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Thank you for that 

explanation. Another request for 

clarification I have is your authority or 

the work that you do. For example, 

pharmaceuticals were mentioned earlier. 

If I went to the hospital, they show me 

ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᓇᖁᕐᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ, ᓇᑯᕐᒦᓪᓗ ᑭᐅᕋᑖᕐᒪᖓ. 

ᑖᒃᑯᐊ ᓇᒻᒥᓂᓖᑦ ᒥᑦᓵᓄᓪᓕ ᐊᐱᕆᑲᐃᓐᓇᕈᒪᓕᕋᒪ 

ᑖᓐᓇ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑕ  ᐅᖃᐅᓯᖓ 

ᓴᐳᒻᒥᔭᐅᔾᔪᑎᖓᓄᑦ ᐱᖁᔭᖅ ᓱᓕ ᐊᑦᑐᐊᖓᖏᒻᒪᑦ 

ᓇᒻᒥᓂᓕᓐᓄᑦ, ᑐᑭᓯᑦᑎᓯᐊᕈᒪ. ᐊᒻᒪᓗ ᓯᕗᓂᑦᑎᓐᓂ 

ᐃᒻᒪᖃ ᐊᕐᐹᒎᒃ ᒪᕐᕉᒃ ᐱᖓᓱᓪᓘᓐᓃᑦ 

ᓇᓗᓇᐃᔭᐃᕙᓪᓕᐊᓂᐊᖅᑐᓯ. 

 

 

ᐃᓛᒃ, ᒐᕙᒪᒃᑯᑦ ᐋᖅᑭᑕᐅᒐᔭᖅᓱᓂ ᑖᓐᓇ ᖃᖓ ᐱᖁᔭᖅ 

ᓇᒻᒥᓂᓕᓐᓄᑦ ᐊᑦᑐᐊᖓᓂᐊᕐᒪᖔᑦ ᐃᓚᐃᓐᓇᖏᑕ 

ᐃᓗᓕᖏᑦ ᓇᒻᒥᓂᓕᓐᓄᑦ ᑐᕌᖓᒻᒪᑦ. ᑐᑭᓯᑦᓯᐊᕈᒪ. 

ᑖᓐᓇᓕ ᐅᕙᓂ ᐅᓂᒃᑳᓯᓐᓂ ᐃᒪᐃᓕᖓᒻᒪᑦ, ᓈᒻᒪᖏᑦᑐᑦ 

ᐃᓱᒫᓘᑎᑦ, ᐃᓛᒃ, ᖃᓪᓗᓈᑎᑑᕈᒃᑯ, inadmissible 

concerns. ᐊᓪᓚᕝᕕᖓᑕ ᖃᐅᔨᓴᖅᓯᒪᔭᖓ, ᐃᓛᒃ, 

ᐅᓐᓂᕐᓗᒡᕕᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᓪᓗᖅᑲᐃ ᓇᒻᒥᓂᓖᑦ 

ᒥᒃᓵᓄᑦ? 

 

ᑕᐃᒃᑯᐊ ᓇᒻᒥᓂᖃᖅᑐᐃᑦ ᐱᖁᔭᕐᒥᒃ ᒪᓕᓕᕈᑎᒃ, ᐃᓛᒃ, 

ᒪᓕᒋᐊᖃᖅᑎᑕᐅᓕᕈᑎᒃ; ᓲᕐᓗ ᑖᒃᑯᐊ admissible 

concerns-ᖑᕋᔭᖅᑲᑦ? ᑐᑭᓯᕗᖓ ᑕᐃᒫᒃ? 

ᓈᒻᒪᒃᓯᒐᔭᖅᑲᑦ ᐃᓱᒫᓘᑎᑦᓯᐊᕙᐅᓗᑎᒃ ᑕᐃᓐᓇ ᐱᖁᔭᐅᑉ 

ᐃᓗᓕᖏᑦ ᐊᑦᑐᐊᖓᓕᖅᐸᑕ ᓇᒻᒥᓂᓕᓐᓄᑦ. ᓇᑯᕐᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ. ᑐᓴᖅᑎᑕᐅᕌᖓᑦᑕ 

ᖃᐅᔨᓴᕈᓐᓇᖏᒃᑲᓗᐊᕈᑦᑎᒍ ᑎᑎᕋᖃᑦᑕᖅᑐᒍᑦ 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓄᑦ, ᑕᑯᒋᑦ ᐃᒫᒃ ᐅᖃᐅᔾᔭᐅᓚᐅᖅᑐᒍᑦ, 

ᖃᐅᔨᒪᓂᐊᕐᒪᑕ ᐸᕐᓇᐸᓪᓕᐊᕈᓐᓇᖅᓯᓗᑎᓪᓗ 

ᐱᔨᑦᓯᕋᕐᓂᕐᒥᒃ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᓕᓐᓄᑦ. ᑕᐃᒫᒃ 

ᐋᖅᑭᒃᓯᒪᕙᑦᑐᒍᑦ ᐊᓪᓚᕝᕕᑎᓐᓂ ᑐᓴᖅᑎᑕᐅᕌᖓᑦᑕ 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᐃᑦ ᒥᒃᓵᓄᑦ ᑎᑎᕋᕐᕕᒋᕙᑦᑕᕗᑦ 

ᐸᕐᓇᐸᓪᓕᐊᓂᕐᒨᖓᓂᐊᕐᒪᑕ ᖃᐅᔨᒪᓂᐊᕐᒪᑕᓗ ᖃᓄᖅ 

ᑐᕌᒐᖃᕐᒪᖔᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐊᒻᒪ, ᐃᓛᒃ, ᓇᑯᕐᒦᒃ 

ᑕᒪᑦᓱᒧᖓ. ᑖᓐᓇᑦᑕᐅᖅ ᐃᓚᖓ 

ᑐᑭᓯᒋᐊᕋᓱᐊᕈᑎᒋᑐᐃᓐᓇᕐᒥᔭᕋᑦᑕᐅᖅ ᐱᔪᓐᓇᐅᑎᒋᔭᓯ 

ᐅᕝᕙᓘᓐᓃᑦ ᐱᓕᕆᐊᕆᖃᑦᑕᖅᑕᓯ ᒥᔅᓵᓄᑦ ᓲᕐᓗ 

ᐆᑦᑑᑎᖃᕈᒪ ᐅᖃᐅᓯᕆᔭᐅᒐᓛᖅᑲᐅᔪᖅ ᐄᔭᒐᐃᑦ ᒥᔅᓵᓄᑦ 
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that this is medication that the doctor will 

prescribe for me that I’m supposed to 

take on a daily basis.  

 

What I’m trying to find out is how much 

authority you have. For example, there 

are many unilingual Inuktitut-speaking 

people who don’t speak English who take 

medications. I believe that the 

government can control this better or 

more. I just want your thoughts on the 

matter regarding the example that I used 

about pharmaceuticals. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): We can bring 

this to the Inuit Language Authority. As I 

stated earlier, there are so many different 

terms that are under pharmaceuticals for 

pills and so on.  

 

We once had a meeting with a consultant 

from Toronto at Arctic College and the 

pharmacies to see how they can offer 

their services in Inuktitut and, if they are, 

how it will be set up. They had different 

examples of different prescriptions. There 

are also instructions where, if you’re 

taking this medication, you’re not 

supposed to take certain foods or other 

things. What we saw was that they were 

trying to describe the same thing, but 

using incorrect descriptions. When there 

are no proper descriptions for them, it’s 

difficult. 

 

I think that this is going to be one of the 

most challenging things that the private 

sector will have to face in trying to 

follow the Act. I believe that’s the only 

area that needs to be worked on some 

more and it may take a little while longer 

to fall into place. It would probably take 

a while to get that done because there are 

ᓲᕐᓗ ᓘᑦᑖ ᐋᓐᓂᐊᓯᕐᕕᓕᐊᕈᒪᓗ ᓗᑦᑖᒥᓗ ᑕᑯᒍᒧ 

ᐅᑯᓇᖓᑦ ᐃᔭᒐᕆᐊᖃᓕᕐᓗᖓ ᓗᑦᑖᒧᑦ 

ᑎᑎᕋᖅᑕᐅᓲᖑᒻᒪᑦ ᐃᒪᐃᑦᑐᓂᒎᖅ ᖃᐅᑕᒫᑦ 

ᐄᔭᒐᖃᑦᑕᕆᐊᖃᕐᓂᐊᖅᑐᑎᑦ.  

 

ᖃᐅᔨᒐᓱᐊᖅᑐᖓ ᖃᓄᑎᒋ ᐱᔪᓐᓇᕐᓂᖃᕐᒪᖔᑦᓯ ᓲᕐᓗ 

ᖃᓪᓗᓈᑎᑑᕈᓐᓇᖏᑦᑐᑦ ᐊᒥᓲᑦᓱᑎᑦ ᐄᔭᒐᖃᑦᑕᖅᑎᓪᓗᒋ 

ᐃᓚᒥᓐᓄᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᖔᓕᓲᖑᒻᒪᑕ. ᑖᓐᓇ 

ᒐᕙᒪᒃᑯᓐᓄᑦ ᐊᐅᓚᑕᐅᒍᓐᓇᓂᖅᓴᐅᕙᓪᓚᐃᑎᓪᓗᒍ. 

ᑖᓐᓇ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᖅ ᑐᑭᓯᒐᓱᐊᕈᒪᑐᐃᓐᓇᖅᑐᖓ 

ᐆᑦᑑᑎᒋᔭᕋ ᒥᔅᓵᓄᑦ. ᐅᖃᖅᑎᑦᑎᔩ, ᓇᑯᕐᒦᒃ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᓐᓄᑦ ᐅᖃᐅᓯᕆᔪᓐᓇᖅᑕᕗᑦ 

ᑖᓐᓇ. ᐅᖃᐅᓯᖅᑕᖏᑦ ᑕᐃᒎᓯᖏᑦ ᐊᒥᓱᐋᓘᒻᒪᑕᐃᓛᒃ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒐᒃᑯ ᐄᔭᒐᐃᑦ. 

 

 

 

 

ᐊᒻᒪ ᖃᐅᔨᓴᖅᑐᒥ ᑲᑎᖃᖃᑎᖃᓚᐅᖅᓯᒪᒐᑦᑕ ᑐᕌᓐᑐ-

ᒦᖔᖅᑰᖅᑐᓂᒃ ᓯᓚᑦᑐᓴᕐᕕᒻᒥ ᑖᒃᑯᐊ 

ᐄᔭᒐᖅᑖᕐᕕᐅᖃᑦᑕᖅᑐᐃᑦ ᖃᓄᖅ ᐃᓄᑦᑐᑦ 

ᐱᔨᑦᑎᕐᓂᐊᕈᑎᑦ ᖃᓄᐃᓕᖓᔭᕆᐊᖃᖅᐸᑦ 

ᐊᔾᔨᓕᐅᖅᓯᒪᓚᐅᖅᓯᒪᒻᒪᑕ ᐊᔾᔨᒌᖏᑦᑐᓂᒃ 

ᐄᓯᔭᕆᐊᖃᖅᓯᒪᓂᕋᖅᑐᓂᒃ ᐊᒻᒪ ᐃᓚᖏᑦ ᐅᑯᐊ 

ᐄᔭᒐᐃᑦ ᐊᑐᕐᓂᐊᕈᕕᒋᑦ ᐅᑯᐊ ᐱᔭᕆᐊᖃᓐᖏᑕᑎᑦ-

ᓚᓯᒪᓲᖑᒻᒪᑕ. ᐅᖃᐅᓯᖅᑕᖏᑦ ᐊᔾᔨᒌᓐᖏᑦᑎᐊᖅᑐᑎᑦ 

ᑖᔅᓱᒥᖓᑦᑕᐃᓐᓇᖅ ᐅᖃᐅᓯᖃᕋᓱᒃᑲᓗᐊᖅᑐᑎᑦ 

ᑕᐃᒪᐃᓕᖓᓕᖃᑦᑕᕐᖓᑕ ᐋᖅᑭᓯᒪᑦᑎᐊᖏᒃᑳᖓᑕ 

ᑕᐃᒎᓯᖃᑦᑎᐊᖏᒃᑳᖓᑕᓗ. 

 

 

 

 

ᑖᓐᓇ ᐱᔭᕆᐊᑐᓛᐸᓘᓂᐊᖅᑰᖅᑐᖅ 

ᓇᒻᒥᓂᖁᑎᒋᔭᐅᔪᓂᒃ ᐃᓛᒃ ᐸᕐᓇᐸᓪᓕᐊᓂᕐᒧᑦ ᑖᔅᓱᒧᖓ 

ᒪᓕᒐᕐᒧᑦ. ᑖᓐᓇ ᑖᓐᓇᑐᐊᐸᓗᖃᐃ 

ᐋᖅᑭᓱᖅᓯᒪᑦᑎᐊᑲᓐᓂᕆᐊᖃᕐᓂᐊᖅᑐᖅ ᐊᒻᒪ 

ᐊᑯᓂᐅᒃᑲᓐᓂᑐᐃᓐᓇᕆᐊᓕᒃ ᐃᓛᒃ ᒫᓐᓇᑲᐅᑎᒋᐅ 

ᐱᔪᓐᓇᓐᖏᑐᐃᓐᓇᕆᐊᓕᒃ ᐊᒥᓱᐋᓗᐃᑦ  
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so many other things that need to be done 

as well.  

 

They normally use the local interpreters 

or translators to write down the 

prescriptions in Inuktitut. However, if I 

move to a different community, for 

example, what MLA Mikkungwak said, 

our dialects can be quite different from 

each other. If we can find a way to 

standardize the terms, I can advise the 

terminology group to work on it that way 

when it comes to pharmaceuticals. I’m 

sure they will need help. It will help if we 

can have some emails or if they don’t 

have any Inuktitut-speaking people 

working for them, they can do it by 

documentation. Thank you, Mr. 

Chairman. 

 

Mr. Chairman: Thank you. Mr. 

Joanasie.  

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. And thank you for 

trying to respond to me properly. 

Something you said before about the 

Official Languages Act, for example for 

federal government departments and 

agencies, when they have to serve the 

people they should they be directed to 

use the Inuktitut language. Up to today, 

what has your office done in getting the 

federal government or their agencies to 

utilize the Inuktitut language more in 

documents they send through the post 

office and other ways? Thank you, Mr. 

Chairman.  

 

Mr. Chairman: Thank you. Ms. Inutiq 

 

Ms. Inutiq (interpretation): We check to 

make sure the government is serving 

people properly by calling them and do 

our investigations, and when we do our 

next phone survey, they will be part of 

ᑲᒪᒋᔭᐅᔭᕆᐊᖃᕋᔭᕐᒪᑕ.  

 

 

ᒫᓐᓇ ᓄᓇᓕᓐᓃᑦᑐᐃᑦ ᑐᓵᔨᖏᑦ ᐊᑐᖅᑕᐅᓪᓗᑎᑦ 

ᑎᑎᕋᖅᑕᐅᖃᑦᑕᖅᑐᐃᑦ ᐃᔭᒐᖅᑕᐅᔭᕆᐊᖃᖅᑐᑦ. ᑭᓯᐊᓂ 

ᓄᓇᓕᒻᒥ ᓄᑦᑎᕐᓂᕈᒪ ᐊᓯᐊᓄᑦ ᑕᐃᒪ ᒪᓕᒐᓕᐅᖅᑎ 

ᒥᑭᓐᖑᐊᖅ ᐅᖃᖅᑲᐅᒻᒪᑦ ᐃᓛᓂᒃᑯᑦ ᐅᖃᐅᓯᕗᑦ 

ᐊᔾᔨᒌᑦᑎᐊᖃᑦᑕᖏᒻᒪᑦ. ᑕᐃᒫᒃ 

ᐊᔾᔨᒌᔾᔪᒥᓕᖅᑎᒍᓐᓇᕈᑦᑎᒍ ᑕᐃᒫᖅᑲᐃ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᖃᐅᑎᔪᓐᓇᑦᑎᐊᖅᑕᒃᑲ 

ᑲᒪᒋᒋᐊᖁᔭᐅᓕᕐᓗᒍ ᐄᔭᒐᖅᑕᕐᓂᖅ ᐊᒻᒪᑦᑕᐅᖅ 

ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᓛᖅᑰᕐᒥᒻᒪᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ 

ᑎᑎᕋᑲᐅᑎᒋᓯᒪᔪᓂᒃ ᐱᑕᖃᖃᑦᑕᕈᓐᓇᕐᓂᐊᕈᓂ 

ᐃᓄᑦᑎᑑᕈᓐᓇᑐᐃᓐᓇᖏᑉᐸᑕ ᐃᓄᑦᑎᑑᕈᓐᓇᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᓐᖏᑉᐸᑕ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.   

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  

 

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᑦ 

ᑭᐅᑦᓯᐊᕋᓱᐊᕐᒪᖓ. ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᓯᒪᓚᐅᖅᑕᐃᒃᑕᐅᖅ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ ᓲᕐᓗ ᒐᕙᒪᑐᖃᒃᑯᑦ 

ᐱᓕᕆᕝᕕᖏᓐᓂᑦ ᑎᒥᒋᔭᖏᓐᓄᓪᓘᓐᓃᑦ 

ᐱᔨᑦᓯᖃᑦᑕᖅᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ 

ᐊᑐᖃᑦᑕᖁᓪᓗᒋᖃᐃ. ᑖᓐᓇ ᐅᓪᓗᒥᒧᑦ 

ᖃᓄᐃᓕᐅᖅᓯᒪᕙᑦ ᐊᓪᓚᕝᕕᒋᔭᓯ ᑕᒪᑦᓱᒪᓐᖓᑦ 

ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᑎᒥᒋᔭᖏᓐᓂᓪᓘᓐᓃᑦ 

ᐊᑐᒃᑲᓐᓂᖃᑦᑕᖁᓪᓗᒍ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ. 

ᐆᑦᑑᑎᒋᓗᒐ ᑎᑎᖅᑲᓂᐊᕐᕖᑦ, ᑎᑎᖅᑲᓂᐊᕐᕕᒻᒥ 

ᐊᓯᖏᓐᓂᓪᓗ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᖃᐅᔨᓴᖃᑦᑕᕋᑦᑕ ᒐᕙᒪᒃᑯᑦ 

ᐱᔨᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ ᐅᖄᓚᑲᑕᒃᑐᑕᐃᓛᒃ ᑖᒃᑯᐊ 

ᒐᕙᒪᑐᖃᒃᑯᑦ ᐃᓚᓂᐊᕐᓂᕋᖅᓯᒪᔭᕗᑦ ᖃᐅᔨᓴᕐᓂᑦᑎᓐᓄᑦ 

ᐅᖄᓚᑲᑕᒃᑲᓐᓂᓕᕐᒥᒍᑦᑕᑦᑕᐅᖅ ᐱᖃᑕᐅᓛᖅᑐᐃᑦ, 

ᐱᔨᑦᑎᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. 
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the people we do survey to make sure 

they are serving people properly. We 

have also considered, for example, we 

cannot visit all the communities, if we 

can do that than we can look at all the 

signage done by the Federal government 

and review them all without it being too 

expensive. That is something we thought 

of doing. Thank you, Mr. Chairman.  

 

Mr. Chairman: Thank you. Mr. 

Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. And thank you for 

that response. You said that you 

investigated, or looked into, the Nunavut 

government news releases to see which 

language they use to write them with. It 

is in your annual report, so I would like 

to ask the commissioner if you could do 

more investigations or studies on top of 

this information. If you could look at the 

application forms, as well, that people 

have to fill out. Whenever we request 

anything from the government we have to 

fill out these forms, and I would really 

like these forms to be looked at. Thank 

you, Mr. Chairman.  

 

Mr. Chairman: Thank you. Ms Inutiq. 

 

Ms. Inutiq (interpretation): I say yes to 

that. When I was the coordinator we 

would check to see what the government 

policy is and to make sure the 

government policy is available out there 

and that it states you can use Inuktitut 

and French.  

 

After we did an online investigation, 

there was only English information 

available. But we have been introducing 

some Government of Nunavut policies 

not just in English. We can look into 

those forms you mentioned. Birth records 

ᐊᒻᒪ ᐃᓱᒪᔅᓴᖅᓯᐅᖅᓯᒪᔭᕗᑦᑕᐅᖅ ᖃᓄᖅᑑᑦ 

ᓄᓇᓕᓕᒫᑦᑎᐊ ᐅᐸᒍᓐᓇᖏᓪᓗᑎᒍ ᒐᕙᒪᐃᑦ 

ᓇᓗᓇᐃᒃᑯᑕᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 

ᖃᐅᔨᓴᑦᑎᐊᓚᐅᕐᓚᕗᑦ, ᖃᓄᖅᑑᖅ 

ᑮᓇᔭᖅᑐᖅᑐᕐᔪᐊᕌᓗᒻᒥᑦ ᐊᑐᓐᖏᓪᓗᑕ. ᑖᓐᓇ 

ᖃᓄᖅᑑᕈᑎᒋᓯᒪᒻᒥᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᑦᓯᕙᐅᑖᖅ. ᓇᑯᕐᒦᓪᓗ ᑭᐅᒻᒪᖓ. 

ᑖᓐᓇᓕ ᖃᐅᔨᓴᖃᑦᑕᖅᓯᒪᓂᕋᕐᒪᑕ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᑐᓴᕋᑦᓴᓕᐊᕆᕙᒃᑕᖏᓐᓂ news releases. ᑖᒃᑯᐊ 

ᓇᓪᓕᐊᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ ᑎᑎᕋᖅᓯᒪᖕᒪᖔᑕ ᑖᒃᑯᐊ 

ᓇᓗᓇᐃᔭᖅᓯᒪᒻᒪᒋᑦ ᐅᓂᒃᑳᖏᓐᓂ, ᐊᐱᕆᒍᒪᔭᕋᓪᓕ 

ᑲᒥᓯᓇ ᑖᑦᓱᒪ ᖄᒃᑲᓐᓂᐊᒍᑦ ᖃᐅᔨᓴᒃᑲᓐᓂᕈᓐᓇᖅᑲᑦ 

ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᐊᓯᐊᒍᑦ ᓲᕐᓗ 

ᑕᑕᑎᕆᐊᓕᐅᓂᕋᖅᑕᐅᖃᑦᑕᖅᑐᑦ application forms 

ᑐᑦᓯᕋᐅᑏᑦ ᑎᑎᕋᕆᐊᖃᖃᑦᑕᕐᒪᑕ ᓱᓇᑐᐃᓐᓇᕐᓂᒃ 

ᒐᕙᒪᒃᑯᓐᓂ ᑐᑦᓯᕋᕐᓂᐊᕈᑎᒃ. ᑕᒪᒃᑯᐊᓕᒫᑦᑕᐅᖅ 

ᑭᒥᕐᕈᔭᐅᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᑕ, ᐊᑐᐃᓐᓇᖁᓪᓗᒋᑦ 

ᐊᐱᕆᕙᕋ ᑲᒥᓯᓂᕗ. ᐃᒃᓯᕙᐅᑖᖅ, ᓇᑯᕐᒦᑦ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᐊᖏᖅᐸᕋ. ᐊᒻᒪᓗ ᐃᓚᒋᐊᕐᓗᒍᖃᐃ 

ᑐᑭᒧᐊᖅᑎᑦᑎᔨᔨᐅᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑎᓪᓗᖓ 

ᖃᐅᔨᓴᓚᐅᖅᓯᒪᒐᑦᑕ ᒐᕙᒪᒃᑯᑦ ᐊᑐᐊᒐᖏᑦ 

ᐊᑐᐃᓐᓇᐅᒐᓗᐊᕐᒪᖔᑕ ᐃᓄᒃᑎᑐᑦ ᐅᐃᕖᑎᑐᓪᓗ. 

 

ᖃᐅᔨᓴᓚᐅᖅᑎᓪᓗᑕ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐱᑕᓖᑦ 

ᐲᖅᑕᐅᔪᐃᓐᓇᑦᑎᐊᖑᓚᐅᖅᓯᒪᒻᒪᑕ ᐅᖃᐅᓯᕆᒐᑦᑎᒍᑦ. 

ᖃᓪᓗᓈᑎᑐᑐᐊᑦᑎᐊ ᐱᑕᖃᕐᒪ. ᐃᓚᖏᑦ 

ᓴᖅᑭᑉᐸᓪᓕᐊᓯᒪᓕᖅᑑᒐᓗᐊᑦ ᐊᑐᐊᒐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᐅᑉ 

ᐃᓗᐊᓂ ᐊᑐᐊᒐᐃ, ᖃᓪᓗᓈᑎᑑᑐᐊᕐᓇᑎᒃ 

ᐋᖅᑭᒃᑕᐅᕙᓪᓕᐊᓕᖅᑐᐃᖅᑲᐃ. ᐄ, ᑖᓐᓇ 

ᖃᐅᔨᓴᖃᑕᐅᒍᓐᓇᕐᒥᔭᕗᑦ ᒪᑯᐊ 

ᑕᑕᑎᕆᐊᓕᐅᓂᕋᖅᑕᐅᕙᑦᑐᑦ, ᒪᑯᓄᖓᖃᐃ 

ᑭᓱᐊᐃ...ᐃᓅᕕᓂᕐᓄᑦ ᓇᓕᖅᑲᐅᖃᑦᑕᖅᑐᐃᑦ, 

ᑕᐃᒪᐃᒃᑐᕈᔪᐃᑦ ᐱᖃᑕᐅᓗᑎᒃ. ᐃᓚᖏᓪᓗ 
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and their applications, things like that, 

and other forms. We can consider 

looking into that, and also put it into our 

budget. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Thank you for that 

response. I will look into this again in the 

future to see what’s available. If it’s a 

language policy, or another way because 

there are different means of getting 

things. I know, it’s obvious that your 

position is one of the most important 

positions in Nunavut. I’m sure it’s a 

challenging position.  

 

I would like to ask my last question. It’s 

stated in your annual report that using the 

English language costs money and that 

fact has made it so that French and 

Inuktitut is not being used as much. 

You’re trying to make it so that all 

languages are equally recognized in 

Nunavut?  

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I’m not 

working on that alone. Only if we have 

the desire, will we be able to protect our 

language properly. That goes for you 

MLAs as well and the Minister of 

Languages, terminology, and all Inuit. 

Those of us who are here does our job 

properly and work together, will this be 

able to proceed with the protection of the 

language.  

 

Standardization and enhancing the use of 

the language that is slowly not being used 

at much is very difficult. To have pride in 

your language, it’s still embarrassing in 

some aspects to use our language. That’s 

why I think in English a lot and then I 

ᑭᓱᓂᓪᓘᒐᔭᕐᒪᖔᖅ, ᐄ, ᑖᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᔪᓐᓇᑦᓯᐊᖅᑕᕗᑦ ᐊᒻᒪ ᑮᓇᐅᔭᕐᓄᑦ 

ᑐᒃᓯᕋᐅᑎᓐᓅᖓᔪᐃᑦ ᐱᖃᑕᐅᔪᓐᓇᕆᓪᓗᑎᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᔪᐊᓇᓯ. 

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᐄ, ᐊᒻᒪᓗ ᓇᑯᕐᒦᒃ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᕆᒻᒪᒍ ᐊᒻᒪ ᑕᒪᓐᓇ 

ᑐᑭᓯᒋᐊᑲᓐᓂᕈᒪᓂᐊᖅᑲᕋ ᓯᕗᓂᑦᑎᓐᓂ ᓇᓪᓕᐊ 

ᐊᑐᐃᓐᓇᐅᓂᐊᕐᒪᖔᑦ ᐅᖃᐅᓯᒃᑯᑦ ᐊᑐᐊᒐᐅᑉᐸᓪᓘᓐᓃᑦ. 

ᐊᔾᔨᒌᓐᖏᑦᑑᖃᑦᑕᕐᒪᑕᐃᓛᒃ ᐊᒻᒪᓗ ᓇᓗᓇᓐᖏᑦᑐᖅ 

ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᕆᔭᖓ ᐱᒻᒪᕆᐅᓂᖃᓪᓚᕆᑦᓱᓂ 

ᓄᓇᕗᒻᒥ ᐱᔭᕆᐊᑐᔫᖃᑦᑕᑐᑦᓴᐅᒥᒻᒪᑦ. 

 

 

 

 

 

ᐅᓇᓕ ᑭᖑᓪᓕᖅᐹᕆᓗᒍ ᐊᐱᕆᒍᒪᓕᖅᑕᕋ ᖃᓄᖅ ᐅᓇ 

ᑎᑎᕋᖅᓯᒪᒻᒪᒍ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᖏᓐᓂ, ᖃᓪᓗᓈᑎᑐᒎᖅ 

ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓯᒪᓂᖓ; ᓲᕐᓗ, ᐊᑭᖃᕐᒪᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓ ᐅᐃᕖᑎᑐᓪᓗ ᐊᑐᖅᑕᐅᒥᔾᔪᑎᒋᓪᓗᓂᐅᒃ. 

ᖃᓄᖅ ᐊᓪᓚᕝᕕᒋᔭᖓ ᑖᑦᓱᒥᖓ ᓲᕐᓗ 

ᐊᔾᔨᒌᓕᖅᑎᑦᓯᒐᓱᐊᓯᕙ ᐊᑐᖅᑕᐅᖁᓪᓗᒍ ᐅᖃᐅᓯᑦ 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᑦ ᓄᓇᕗᒻᒥ? ᑐᑭᓯᓐᓂᕈᒪ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᐅᕙᖓᑐᐊᖑᓗᓂ 

ᐱᓕᕆᐊᕆᓐᖏᓇᒃᑯ. ᐱᔪᒪᓂᖃᕈᑦᑕ ᑭᓯᐊᓂ 

ᓴᐳᒻᒥᑦᓯᐊᕐᓂᐊᕋᑦᑕ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᑕᒡᕙᓂ 

ᒪᓕᒐᓕᐅᖅᑎᐅᔪᓯᓗ, ᒥᓂᔅᑐ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ, 

ᑕᐃᒎᓯᓕᐅᖅᑎᑦ ᐊᒻᒪ ᐃᓄᓕᒫᑦ. ᐃᖅᑲᓇᐃᔮᑦᑎᓐᓂᒃ 

ᐅᕙᒍᑦ ᑕᒡᕙᓃᑦᑐᒍᑦ ᑲᒪᑦᑎᐊᕋᓱᒃᑯᑦᑕ 

ᐃᑲᔪᖅᑎᒌᑦᓯᐊᕐᓗᑕ ᑭᓯᐊᓂ ᑖᓐᓇ ᑲᔪᓯᑦᓯᐊᕈᓐᓇᖅᑐᖅ 

ᓴᐳᒻᒥᓇᓱᓐᓂᖅ. 

 

 

 

ᑖᓐᓇ ᐊᔾᔨᒌᓕᖅᑎᑦᑎᓇᓱᓐᓂᖅ ᖁᕝᕙᖅᑎᑦᓯᓇᓱᓐᓂᕐᓗ 

ᐅᖃᐅᓯᕐᓂᒃ ᑲᑕᑉᐸᓪᓕᐊᔪᓂᒃ ᐱᔭᕆᑐᔪᐊᓘᒻᒪᑦ. 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ ᐅᐱᒍᓱᑦᓯᐊᓂᕐᒥᒃ ᑲᓐᖑᓇᕐᒪᑦ, ᓱᓕ 

ᐅᓪᓗᒥᒧᑦ ᑲᓐᖑᓇᖃᑦᑕᕐᖓᑦ ᐅᖃᐅᓯᑦᑎᓐᓂᒃ 

ᐊᑐᕋᓱᑦᑐᓂᒃ. ᑲᓐᖑᓱᓕᖃᑦᑕᕐᒥᔪᖓᑦᑕᐅᖅ ᓲᖃᐃᒻᒪ 

ᖃᓪᓗᓈᑎᑐᑦ ᐅᖃᓪᓚᒃᑐᕕᔾᔪᐊᕌᓘᓪᓗᖓ  
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become intimidated whether I am going 

to be able to say it properly in Inuktitut or 

not. Even though we’re in that situation, 

we have to try and speak our language 

properly.  

 

I know my position is to promote the 

language, and also help write languages 

rights. So I try to keep people informed 

about those things. If you have any 

language concerns, let me know about 

them. Even if it doesn’t fit into my job 

profile, then I can give it on to a minister 

that can do something about it, or the 

terminology group. Only if we use our 

language can we express and protect our 

rights. I will leave it at that.  

 

Chairman: Thank you. Mr. Joanasie. 

 

Mr. Joanasie (interpretation): Thank 

you, Mr. Chairman. Yes, language is a 

personal issue and I have worked really 

hard to incorporate it into my life and I 

know that it is impossible to go it alone 

and this is a fact. 

 

As the Languages Commissioner, that 

would seem to the case. Actually, I wish 

to encourage her to continue her work, 

and we can only make progress by 

collaborating to enact changes to our 

situation. Furthermore, at least here in 

this House, I enjoy listening to the 

different dialects of the members 

however, although we can understand 

each other through interpretation, we can 

make this our strength by speaking our 

different dialects. 

 

I thank the Commissioner for having 

responded to my questions as well I look 

forward to working with her on these 

language issues. Thank you, Mr. 

Chairman. 

 

ᐃᓱᒪᓪᓗᖓᓘᖃᑦᑕᕋᒪ. ᐃᓄᒃᑎᑐᖃᐃ 

ᐅᖃᕈᓐᓇᑦᓯᐊᕐᓂᐊᕋᓗᐊᖅᑯᖓ ᑲᓐᖑᓱᓕᖅᑐᖓᓗ ᑖᒡᕙ. 

ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᐅᖃᓪᓚᑦᑎᐊᕋᓱᖃᑦᑕᕈᑦᑕ 

ᑭᓯᐊᓂ. 

 

 

ᐊᒻᒪ ᐃᖅᑲᓇᐃᔮᕆᔭᒃᑯᑦ ᖃᐅᔨᒪᑎᑦᓯᓂᖅ 

ᐅᖃᐅᓯᑦᑎᓐᓄᑦ ᐱᔪᓐᓇᐅᑎᓂᒃ 

ᑐᓴᐅᒪᑎᑦᓯᓇᓱᑉᐸᑦᑐᖓᓗ. ᐅᖃᐅᔾᔭᐅᖃᑦᑕᕐᓇᖓ 

ᖃᓄᑐᐃᓐᓇᑦᓯᐊᖅ ᐃᓱᒫᓘᑎᒋᔭᐅᔪᓂᒃ ᐅᖃᐅᓯᑦ ᒥᒃᓵᓄᑦ 

ᐃᖅᑲᓇᐃᔮᕆᖏᒃᑲᓗᐊᕈᒃᑯ ᑐᕌᖅᑎᒍᓐᓇᑦᑎᐊᖅᑕᕋ 

ᒥᓂᔅᑐᒧᓪᓘᓐᓃᑦ ᑕᐃᒎᓯᓕᐅᖅᑎᑯᓐᓅᓪᓘᓐᓃᑦ ᐊᒻᒪ 

ᐅᖃᐅᓯᕗᑦ ᐊᑐᕈᑦᑎᒍ ᑭᓯᐊᓂ ᐱᔪᓐᓇᐅᑎᑦᑎᓐᓂᒃ 

ᓴᐳᒻᒥᑦᓯᐊᕋᑦᑕ. ᐄ, ᕿᐊᓯᓚᐅᓐᖏᓐᓂᓐᓂᖅᑲᐃ 

ᑕᐃᒫᑲᓚᐅᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᔪᐊᓇᓯ.  

 

ᔪᐊᓇᓯ: ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᑖᓐᓇ 

ᐅᖃᐅᓯᓕᕆᓂᖅ ᐅᕙᓐᓄᑦ ᐊᑦᓱᕉᑎᒋᓯᒪᒐᒃᑯᓪᓕ 

ᐃᓅᓯᕐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᑑᑎᒐᔅᓴᐅᖏᒻᒪᑦ ᖃᐅᔨᒪᒐᒃᑯ. 

 

 

 

 

 

ᑲᒥᓯᓇᐅᑦᓱᓂ ᑕᐃᒪᐃᑦᑐᕐᔫᓈᓲᖑᔪᔅᓴᐅᒻᒪᑦ. ᐃᓛᒃ 

ᐊᔭᐅᖅᑐᕆᐊᒃᑲᓐᓂᑐᐃᓐᓇᖅᑲᕋ 

ᑲᔪᓯᑦᑎᐊᑲᓐᓂᖁᑐᐃᓐᓇᖅᓱᒍ ᐃᑲᔪᖅᑎᒌᓪᓗᑕᓗᖏᓛᒃ 

ᑭᓯᐊᓂ ᑕᒪᓐᓇ ᐊᓯᔾᔨᕈᓐᓇᕋᑦᑎᒍ ᐊᒻᒪᓗ ᐅᕙᓂᓕ 

ᒪᓕᒐᓕᐅᕐᕕᑎᓐᓂ ᐱᐅᒋᖃᑦᑕᕐᒥᔭᕋ ᑖᒃᑯᐊ 

ᐊᔾᔨᒌᓐᖏᑦᑑᑎᐅᒐᓗᐊᖅᖢᑕ ᐅᖃᐅᓯᖅᑎᒍᑦ ᑭᓯᐊᓂ 

ᑐᑭᓯᐅᒪᖃᑦᑕᐅᑎᒍᓐᓇᕋᓗᐊᖅᑐᑕᓗ. 

ᓴᓐᖏᔾᔪᑎᒋᒋᐊᒃᑲᓐᓂᒍᓐᓇᕋᑦᑎᒍ. 

 

 

 

 

 

ᓇᑯᕐᒦᒃ ᑭᐅᒍᓐᓇᖃᑦᑕᖅᑲᐅᒐᕕᑦ ᐊᐱᖅᑯᑎᓐᓃᕙᖓ 

ᐊᒻᒪᓗ ᐃᑲᔪᖅᑎᒌᓐᓂᐊᑐᔅᓴᐅᕗᒍᑦ ᑕᒪᑐᒪ ᒥᔅᓵᓄᑦ. 

ᓇᑯᕐᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 



 85 

Chairman: Thank you for those 

questions and comments, Mr. Joanasie. 

At this point, we’re going to take a 15-

minute recess. Thank you. 

 

>>Committee recessed at 14:51 and 

resumed at 15:11 

 

Chairman: Thank you, everyone. I will 

continue on with the next name I have on 

my list. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Good afternoon. Before I 

go to my question about what, you, the 

commissioner said, about what I heard 

just before the break. What I heard was 

when you said that you felt embarrassed 

about your Inuktitut speaking. You 

should not be embarrassed; otherwise, if 

we become embarrassed about speaking 

our own language, then we will lose it. 

Naturally, we don’t all speak like elders 

anymore like in the old days or recently. 

It’s not going to help us one bit if we are 

going to feel embarrassed about speaking 

Inuktitut dialects.  

 

Our language will survive if we try to be 

clear about our terminology because 

today we have been told by the elders 

that even though we are speaking 

Inuktitut, we’re using a lot of vulgar 

language, so to speak, because of 

contaminating it with a lot of English 

thought. We can fill out forms, and we 

can do all of these things. 

 

As far as your personal opinion is 

concerned, if an Inuk’s Inuktitut speaking 

capabilities are about 60 percent, or 

something in that area, up to what point 

do you think would be preferable if they 

use an interpreter? Thank you, Mr. 

Chairman. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᔪᐊᓇᓯ 

ᑕᐃᒪᓐᓇ ᐊᐱᖅᓱᖃᑦᑕᕋᕕᑦ. ᒫᓐᓇᓕ ᓄᖅᑲᓚᐅᐱᓪᓚᓗᑕ 

15-ᒥᓂᔅᓯᒥᒃ ᑳᐱᑐᓚᐅᑲᓐᓂᐊᕋᑦᑕ. ᖁᔭᓐᓇᒦᒃ.  

 

 

>>ᓄᖅᑲᑲᐃᓐᓇᖅᑐᐃᑦ 14:51ᒥ ᑲᔪᓯᒃᑲᓂᖅᑐᑎᓪᓗ 

15:11ᒥ 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑕᒪᑉᓯ. ᑕᐃᒪ 

ᒫᓐᓇ ᑲᔪᓯᓂᐊᓕᕆᕗᒍᑦ ᐊᑎᖁᑎᒋᔭᕐᓄᑦ. ᒥᔅᑕ ᐃᓄᒃ.  

 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓐᓄᓴᒃᑯᑦ. 

ᐃᒃᓯᕙᐅᑖᖅ, ᐱᒃᑯᓂᖓ ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᓪᓗᖓ. 

ᐊᐱᖅᑯᑎᓐᓄᐊᓚᐅᓐᖏᓐᓂᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ 

ᐅᖃᐅᕆᖅᑲᐅᔭᕐᓂᒃ ᑐᓴᓪᓚᕆᑲᐅᖅᑐᖅᑲᐅᒐᒫᓯᑦ. ᒫᓐᓇ 

ᓄᖅᑲᖓᓂᐊᑐᐃᓐᓇᖅᖢᑕ. ᑐᓴᖅᑲᐅᖅᖤᖅᐳᖓ 

ᐅᔾᔨᕆᓗᐊᖅᑲᐅᖅᖤᖅᐸᕋ ᐃᓄᑦᑎᑐᒡᒎᖅ 

ᐅᖃᓪᓚᒐᓱᒋᐊᔅᓴᖅ ᑲᖑᓱᓕᖃᑦᑕᕋᕕᑦ, 

ᑲᓐᖑᓱᖃᑦᑕᖏᓪᓗᑎᑦ. ᑲᓐᖑᓱᖃᑦᑕᕈᑦᑕ ᓲᖃᐃᒻᒪᓕ 

ᐅᖃᐅᓯᕗᑦ ᐊᓯᐅᕙᓪᓕᐊᓂᐊᖅᖤᕐᒪᑦ. ᓲᖃᐃᒻᒪ 

ᐃᓐᓇᖁᑎᑦᑎᓐᓂᒃ ᐃᓐᓇᓪᓚᕆᑦᑎᑐᑦ 

ᐅᖃᓪᓚᕈᓐᓃᕋᓗᐊᖅᑐᒍᑦ ᐃᓄᑦᑎᑐᑦ ᑭᓯᐊᓂ 

ᑲᓐᖑᓲᑎᒋᓇᓱᓐᓂᐊᕈᑦᑎᒍ ᐃᑲᔪᔾᔮᖏᑦᑎᐊᒻᒪᕆᑦᑐᒍᑦ. 

ᑎᓕᐅᒃᑲᓂᖅᐸᒋᑦ ᑕᕝᕘᓇ ᓴᓐᖏᔫᒃᑲᓐᓂᖁᓪᓗᑎᑦ.  

 

 

 

 

ᐆᒥᖓ ᑐᑭᓯᒋᐊᕈᒪᖅᑲᐅᔪᖓ ᐅᖃᐅᓯᕆᖅᑲᐅᔭᕐᓂᒃ 

ᐅᖃᓪᓚᑦᑎᐊᕋᓱᖃᑦᑕᕈᑦᑕᒎᖅ ᑭᓯᐊᓂ ᑲᔪᓯᔪᓐᓇᕐᓂᐊᕐᒪᑦ 

ᐅᖃᐅᓯᖅᐳᑦ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥ ᐅᓪᓗᒥᐅᔪᖅ 

ᐅᖃᓪᓚᓲᖑᓕᕋᑦᑕ ᐃᓐᓇᕐᓂᓪᓗ ᐅᖃᐅᔾᔭᐅᓲᖑᒐᑦᑕ 

ᐃᓄᑦᑎᑐᑦ ᐅᖃᓪᓚᒃᑲᓗᐊᖅᖢᑕ ᐃᓛᓐᓂᓘᓐᓃᑦ 

ᐅᖃᐅᓯᕐᓗᓗᐊᖃᑦᑕᓕᖅᑐᒍᑦ ᓄᑖᓂᒃ ᐅᖃᐅᓯᕐᓂᒃ 

ᐊᑐᓗᐊᓕᕐᓂᑯᒧᓪᓗᖃᐃ ᑕᑕᑎᕆᔪᓐᓇᖅᓯᓪᓗᑕᓗ 

ᐸᐃᑉᐹᒥᒃ ᒪᑯᐊᕈᓘᔭᐅᓕᕐᒪᑕ. 

 

ᐃᕝᕕᑦ ᐃᓱᒪᒋᔭᖓᒍᑦ ᑭᓇ 

ᐅᖃᐅᖅᑎᐅᔭᕆᐊᖃᕋᓱᒋᕕᐅᓪᓕ ᐅᕝᕙᓘᓐᓃᑦ 

ᐅᖃᖅᑎᑕᖃᕆᐊᖃᕋᓱᒋᕕᐅᒃ 

ᐃᓄᑦᑎᑑᑦᑎᐊᓐᖏᓗᐊᖅᑐᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐃᓄᑦᑎᑑᑦᑎᐊᓐᖏᓗᐊᓕᖅᑐᓯ. ᐊᓯᐅᔨᓂᕐᒨᖏᑦᑐᖅ 

ᐅᖃᐅᓯᕐᓂ ᐊᑐᕐᓂᑦᑎᓐᓂ. ᑖᓐᓇ ᐃᓱᒪᒋᔭᔅᓴᕆᓯᒪᔭᒋᕙᑦ 

ᑐᓴᕐᕕᒋᔪᒪᒃᖤᕋᓗᐊᖅᐸᒋᑦ ᑭᐅᔪᓐᓇᕐᓂᕈᕕᐅᒃ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  
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Chairman: Thank you, Mr. Enook. Ms. 

Inutiq. 

 

Ms. Inutiq (interpretation): I try not to be 

embarrassed about my way of speaking 

Inuktitut, because it’s the only way to be. 

These regulations pertaining to the Inuit 

language, the law relating to maintaining 

the Inuktitut language and retaining it, I 

think it’s stated that it recognizes the fact 

that education starts at home, and our 

communities, private businesses, 

government offices and if possible within 

our homes, we have to use our language 

although some people have lost their 

mother tongue and this is part of the 

challenges in trying to get people to 

speak Inuktitut in their homes. 

 

To put it all together, in order to properly 

protect our language, we have to 

showcase Inuktitut and it is hard to 

ascertain whether an advisor would 

comment on the proficiency since that 

seems to be the missing factor in this day 

and age. To use this example, “a single 

person is walking” or “two people are 

walking together” and “there is a group 

of people walking” and this would apply 

to a party of three or more people. 

 

When you refer to two people walking, 

which is the grammatically correct way; 

it isn’t being used to convey that two 

people are walking especially as it now 

seems to be used to apply to any number 

of people walking. It is quite noticeable 

when you hear references that aren’t 

correct. It makes you wonder how to 

correct these mistakes. Particularly here 

in Iqaluit, lots of young people speak 

primarily in English and some people are 

quite sensitive and embarrassed to speak 

in their dialect. 

 

If anyone corrects their Inuktitut, they 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅ 

ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐄ, ᑲᓐᖑᓱᑦᑕᐃᓕᒪᖃᑦᑕᖅᑐᖓ ᑭᓯᐊᓂ 

ᑕᐃᒫᖑᒻᒪᑦ. ᑖᒃᑯᐊ ᒪᓕᒐᐃᑦ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ 

ᒪᓕᒐᕐᒥᒃ ᓴᐳᒻᒥᓇᓱᑦᑐᖅ ᓴᐳᒻᒥᓇᓱᓐᓂᕐᒧᑦ ᒪᓕᒐᖅ 

ᐱᓗᐊᖅᑐᒥᖃᐃ ᐃᒪᐃᓕᖓᒻᒪᑦ 

ᐃᓕᓴᖅᓯᓯᒪᑦᑎᐊᕐᖓᐃᓛᒃ ᐃᓕᓐᓂᐊᕐᓂᖅ ᓄᓇᑦᑎᓐᓂᓗ 

ᒪᑯᐊ ᓇᒻᒥᓂᕆᔭᐅᔪᐃᑦ ᒐᕙᒪᒃᑯᓪᓗ ᐊᓪᓚᕝᕕᖏᑦ, 

ᐊᖏᕐᕋᑦᑎᓐᓂᓪᓗ ᐊᔪᓐᖏᒃᑯᑦᑕ ᐃᓚᖏᑦ ᐅᖃᐅᓯᓂᒃ 

ᓴᒃᑯᐃᓯᒪᓕᕐᖓᑕ. ᑖᓐᓇ ᐊᔪᕆᔭᐅᖃᑦᑕᕐᒥᒻᒪᑦᑕᐅ 

ᐊᖏᕐᕋᒥᓂᒃ ᐅᖃᓪᓚᒐᓱᒋᐊᔅᓴᖅ ᐅᖃᐅᓯᕐᒥᓂᒃ, ᐃᓛᒃ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ. 

 

 

 

 

 

 

ᑲᑎᓪᓗᒋᑦ ᐅᖃᐅᓯᕗᑦ ᓴᐳᒻᒥᔭᐅᑦᑎᐊᕈᓐᓇᕐᓂᐊᖅᑐᑦ 

ᑖᒃᑯᐊ ᐅᖃᐅᓯᕐᒥᒃ ᓴᖅᑭᔮᖅᑎᑦᑎᑦᑎᐊᖅᐸ 

ᐱᑕᖃᖅᑎᑦᑎᑦᑎᐊᖅᐸᑕ. ᐅᖃᐅᔾᔨᔨᒥᒃ ᑖᓐᓇ 

ᓇᓗᓇᖅᑐᖅ ᐃᓛᒃ, ᐅᖃᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᕐᓂᕐᒧᑦ 

ᐅᖃᐅᔾᔨᔨᖃᕆᐊᖃᖅᑰᓕᕋᑦᑕᐃᓛᒃ. ᐅᓇ ᐊᑐᓐᖑᐊᕐᓗᒍ 

ᐱᓱᒃᑐᖅ ᐊᑕᐅᓯᖅ, ᐱᓱᒃᑑᒃ ᒪᕐᕉᒃ, ᐱᓱᒃᑐᐃᑦ ᐱᖓᓱᐃᑦ 

ᐊᒥᓲᓂᖏᓪᓗ. 

 

 

 

 

 

 

ᑖᓐᓇ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᓕᒃ ᐱᓱᒃᑑᒃ, ᐃᓚᖏᑦ ᑖᔅᓱᒥᖓ 

ᐅᖃᕋᔪᒍᓐᓃᕐᒪᑕ ᒪᕐᕉᓐᓂᒃ ᐅᖃᐅᓯᖃᕋᓗᐊᖅᑐᑎᒃ 

ᐱᓱᒃᑐᐃᓚᖃᑦᑕᓕᕐᖓᑕ. ᐅᔾᔨᓐᓇᖅᑐᓂᓗ ᑕᐃᒫᒃ 

ᑐᓴᖅᐸᑦᑐᓂᒃ ᖃᓄᖅᑑᕐᓇᖅᑐᐃᓛᒃ, ᑕᒫᓂᓗ ᐃᖃᓗᓐᓂ 

ᖃᓪᓗᓇᐅᔭᖅᑐᕕᔾᔪᐊᕌᒐᑦᑕ ᐃᓚᖏᓪᓗ 

ᓂᑲᓇᕈᔪᖅᐸᑦᑐᑎᒃ. 

 

 

 

 

 

 

 

 

ᓲᖃᐃᒻᒪ ᐅᖃᐅᔾᔪᖅᑕᐅᒋᐊᕈᑎ, ᐅᖃᕋᓱᓐᖏᓐᓂᕐᒧᑦ  
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tend to stop speaking it due to their lack 

of self-confidence. We have a lot of 

residents who understand Inuktitut, but 

we have to try to improve their linguistic 

skills by taking further training or in 

practising their language skills and not to 

be afraid of making mistakes as that is 

how they would learn the vocabulary.  

 

Something I have thought of, and which I 

have discussed with other people is the 

need to provide training to this group, 

and I believe that a program is being 

developed towards providing this type of 

assistance. I am not sure exactly how to 

answer that question, and I personally 

sometimes think that if we had an 

Inuktitut language only radio station with 

no other languages and only listen to the 

Inuktitut programming with slots for 

elders to speak about language and the 

proper way of speaking then perhaps we 

cam make some progress. I really don’t 

know. 

 

Another factor is that we hear about 

research that shows that cultures all over 

the world are losing their languages and 

Inuit aren’t the only people who are faced 

with that challenge as many cultures 

globally have lost their languages and 

some languages have been entirely lost. 

Some researchers have opined that if an 

opportunity is created where people can 

speak, even while making mistakes, as 

long as they practice their language that 

they would become more proficient in it. 

 

Even if they first made mistakes as they 

relearned how to speak their language, 

they would become more fluent if given 

the opportunity to practice. The 

opportunity is something I have 

contemplated for quite a while, and in 

light of the fact that we also have many 

dialects used and when people originate 

ᓵᖔᓕᖃᑦᑕᕐᒪᖓᑕ, ᐅᖃᕋᓱᖃᑦᑕᖏᓐᓂᕐᒧᑦ 

ᑲᓐᖑᓱᖔᓕᖅᑐᑎᑦ. ᒪᑯᐊ ᐃᓄᒃᑎᑐᑦ ᑐᑭᓯᐊᔫᒐᓗᐊᑦ 

ᖃᓄᖅᑐᖅ ᐱᕕᖃᕈᓐᓇᖅᑎᑕᐅᓚᕗᑦ 

ᐱᓕᒻᒪᔅᓴᕈᓐᓇᖃᑦᑕᓂᐊᕐᒪᑕ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᑕᒻᒪᖅᑕᖃᑦᑕᕋᓗᐊᕐᓗᑎᒃ ᐃᓕᒃᐸᓪᓕᐊᓂᐊᕐᖓᑕ 

ᐃᓱᒪᒋᓯᒪᔭᕋ. ᐊᒻᒪ ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓂᑰᒋᓪᓗᖓ 

ᐃᓕᓐᓂᐊᖅᑎᑕᐅᔭᕆᐊᖃᕐᓂᖏᓐᓄᑦ 

ᐋᖅᓯᔅᓯᕙᓪᓕᐊᔪᖃᖅᑰᑐᓂᓗ ᒫᓐᓇ. 

 

ᖃᓄᑭᐊᖅ ᖃᓄᖅ ᑭᐅᔭᕆᐊᒃᓴᖅ ᓇᓗᒋᐸᓗᒃᑕᕋ, ᑖᓐᓇ 

ᐃᓱᒪᖃᑦᑕᒻᒪᕆᑦᑐᖓ ᐃᓄᑦᑎᑐᑐᐊᑦᑎᐊᖅ 

ᓈᓚᐅᑎᖃᕐᓂᕈᑦᑕ ᐃᓄᒃᑎᑐᑐᐊᑦᑎᐊᖅ ᓈᓚᒃᐸᓪᓗᑕ, 

ᐃᓐᓇᐃᓪᓗ ᐱᕕᖃᖅᑎᑕᐅᓗᑎ ᐃᓛᒃ ᐅᖃᓪᓚᓂᖅ, 

ᐱᑦᑎᐊᖅᑕᐅᓂᖅᓴᐅᔭᕆᐊᓕᐅᒐᓗᐊᖅ ᐋᒪᐃ. ᖃᓄᑭᐊᖅ. 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᖅᑏᑦ ᐅᖃᐅᓯᕐᒧᑦ ᓴᒃᑯᐃᓕᕐᓂᖅ 

ᐊᑐᖅᑕᑐᐊᕆᓯᒪᓐᖏᑦᑎᐊᕋᑦᑎᒍ ᑕᒫᓂ ᓄᓇᕐᔪᐊᕐᒥᓕᒫᖅ 

ᐊᑐᖅᑕᐅᓯᒪᒻᒥᒻᒪ. ᐃᓚᖏᑦ ᓴᒃᑯᐃᓯᒪᓪᓚᒃᑖᕐᒪᕆᑦᑐᓪᓗ. 

 

 

 

 

 

 

 

 

ᖃᐅᔨᓴᖅᑏᑦ ᐅᖃᖅᓯᒪᒻᒪᑕ ᐱᕕᖃᑐᐊᕈᑎᒎᖅ 

ᑕᒻᒪᖅᑕᖃᑦᑕᕋᓗᐊᕈᑎᒃ ᐱᓕᒻᒪᔅᓴᖃᑦᑕᕈᑎ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᐊᔪᕈᓐᓃᖅᐸᓪᓕᐊᒐᔭᖅᑐᐃᑦ, 

ᑕᒻᒪᖅᑕᑲᐃᓐᓇᖃᑦᑕᓚᐅᕋᓗᐊᕐᓗᑎᒃ, ᐱᕕᖃᑦᑎᐊᕈᑎᒃ. 

ᑖᓐᓇ ᐱᕕᖃᑦᑎᐊᕐᓂᖅ ᖃᓄᖅᑑᕈᑎᒋᓯᒪᔮᓗᒐ 

ᐅᖃᐅᓯᖃᑎᒌᓐᓇᑕᓗ, ᓄᓇᖅᑲᑎᒌᓐᓂᑯᓪᓚᕆᐅᓇᑕ. 

 

 

 

 

 

 

 

 

ᑕᒻᒪᕐᓂᕋᐃᓕᖅᓴᕋᖅᑰᖃᑦᑕᕋᑦᑕᓗ ᐃᒫᖔ 

ᐋᖅᑭᒋᐊᕋᔭᓐᖑᐊᖅᑐᑏᓚᒐᔭᓐᖑᐊᕋᓗᐊᖅᑐᑕ. ᐋᒪᐃ, 

ᑭᐅᓗᐊᕐᓇᒋᖅᑲᐃ ᑭᐅᕙᒋᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 
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from different communities they tend to 

criticize other dialects and state that they 

are speaking wrongly.  

 

We should be looking at ways to improve 

their ability to speak their language and 

not simply criticize other people’s 

dialects. I am not sure how to answer 

that, perhaps I haven’t really provided 

anything concrete in my response. Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. The Inuktitut language 

part of it is being lost now as we speak. 

You, for example, you wrote that the 

Inuinnaqtun dialect is becoming less and 

less used. Many peoples in the world 

have lost their languages. Those of us 

who are said to be leaders, if we do not 

promote the loss of it… unless we are 

speaking it and unless we are 

encouraging it we will be contributing to 

the loss of languages in the world. That 

being the case, Ms. Inutiq may I ask you 

then… I believe that we all must promote 

Inuktitut language. In some ways I think 

that governments can provide some 

assistance in assuring that our language 

will remain alive. 

 

You have indicated you have referred 

that Inuit dialects and language is 

definitely losing a lot of ground. It 

needed to remain alive because it’s one of 

the Inuit languages in the arctic. Baffin 

language is also on its own. How can our 

government provide assistance to ensure 

the Inuinnaqtun language will remain for 

as long as it could be made to remain? 

Thank you, Mr. Chairman and if you’re 

able to answer. 

 

Chairman: Thank you. Ms. Inutiq. 

 

 

 

 

 

 

 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓛᒃ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑦᑕ ᐃᓚᖓ ᐊᓯᐅᓕᒻᒪᑦ ᐱᓗᐊᖅᑐᒥᒃ 

ᐃᕝᕕᓪᓘᓐᓃᑦ ᑎᑎᕋᖅᓯᒪᒐᕕᑦ ᐃᓄᐃᓐᓇᖅᑐᑦ ᐅᖃᐅᓯᖅ 

ᐊᓯᐅᓪᓚᕆᓕᒻᒪᑦ ᐊᒻᒪ ᐄ, ᑐᓴᐅᒪᓇᖅᑐᖅ ᓄᓇᔾᔪᐊᒻᒥ 

ᐅᖃᐅᓰᑦ ᐃᓚᖏᑦ ᐊᓯᐅᕕᖃᑦᑕᖅᓯᒪᒻᒪᑕ. ᐅᕙᒍᑦ 

ᓯᕗᓕᖅᑎᐅᓂᕋᖅᑐᑎᒍᑦ ᓯᕗᓕᖅᑎᐅᓂᕋᖅᑕᐅᔪᑎᒍᓪᓗ 

ᐊᑐᖃᑕᐅᓇᓱᓐᖏᒃᑯᑦᑕ ᐊᓯᐅᓂᒃᓴᒧᑦ ᐊᓯᐅᔨᓂᒃᓴᒧᑦ 

ᐃᑲᔪᓪᓚᕆᓐᓂᐅᔭᕋᑦᑕ. ᐊᔭᐅᖅᑐᐃᖃᑕᐅᓐᖏᒃᑯᑦᑕ 

ᐅᖃᐅᓯᕗᑦ ᐊᑐᖅᑕᐅᓂᖓᓂᒃ. ᑕᐃᒪᐃᑦᑑᑎᓪᓗᒍ ᒥᔅ 

ᐃᓅᑎᖅ, ᐆᒥᖓ ᐊᐱᕆᓚᐅᓪᓚᒋᑦ. ᑕᒪᑦᑖᓗᒃ ᐅᖃᐅᓯᒻᒥᒃ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖓᓐᓂᒃ 

ᐆᒪᑎᑦᑎᓇᓱᐊᖅᑎᐅᖃᑕᐅᓇᓱᒋᐊᖃᕋᑦᑕ. 

ᐅᒃᐱᕆᓪᓚᕆᒃᑲᒃᑯ ᑖᓐᓇ. ᐊᒻᒪ ᐃᓚᖓᒍᑦ ᒐᕙᓚᒋᔭᕗᑦ 

ᐃᑲᔪᕈᓐᓇᖅᑰᒻᒥᔪᖅ ᐅᖃᐅᓯᒻᒥᒃ ᐆᒪᑎᑦᑎᓇᓱᐊᓐᓂᒻᒥᒃ 

ᑕᐃᓐᓇ ᐅᖃᐅᓯᕆᖃᑦᑕᖅᓯᒪᓕᖅᑕᓯ ᐃᓄᐃᓐᓇᖅᑐᑦ 

ᐅᖃᐅᓯᖓᒎᖅ ᐊᓯᐅᓪᓚᕆᓕᒻᒪᑦ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᓯᒪᓪᓗᓂᓗ 

ᐊᓯᐅᓂᕋᖅᑕᐅᓪᓚᕆᓕᒻᒪᑦ. 

 

 

ᐋᓐᓂᓐᓇᓪᓚᑦᑖᒻᒥᒻᒪᑦᑕᐅᖅ ᐅᖃᐅᓯᖓ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᕈᓯᐅᒐᓗᐊᒻᒥᒻᒪᑦ. ᐃᒻᒪᖄ ᕿᑭᖅᑖᓗᒃ, 

ᐃᒻᒥᒃᑰᖓᒻᒥᒻᒪᑦ ᐱᒃᑯᓇᖅᑐᒃᓴᐅᑕᐅᓪᓗᓂᓗ. 

ᖃᓄᑭᐊᕐᕐᖓᐃᑦ ᒐᕙᒪᒋᔭᕗᑦ ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᖅᐸᑦ 

ᑖᓐᓇ ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᖃᐅᓯᖅᑲᓐᓂᖅ 

ᓴᖅᑭᒃᑲᓐᓂᖁᓪᓗᒍ? ᑭᐅᔪᓐᓇᓐᓂᕈᕕᑦ 

ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑎᒋᓯᒪᓐᓂᕈᕕᐅᒡᓘᓐᓃᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 
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Ms. Inutiq (interpretation): I mentioned 

in relation to the central arctic, their 

regional association has made 

preparations and they are provided with 

funding in order to research how the 

language could be made to remain in use, 

whether through the schools. Especially 

relating to the young people, or even 

elders and adults that have lost their 

ability to speak it and understand it.  

 

However, it’s not just the Kitikmeot who 

have lost it. In Iqaluit we are in the same 

situation in some ways. I think that 

especially when you have little children 

it’s getting more and more difficult to 

ensure that our children keep their 

languages… what is it that I was going to 

say?  

 

We have also stated that Iqaluit is here, 

there is Baker Lake. Resolute Bay. 

Rankin Inlet. Gjoa Haven. Those 

communities are losing. Their language 

and their way of speaking, their dialects 

are beginning to erode.  

 

In Arviat I don’t know what it’s like. 

How are people in Arviat able to 

maintain their specific dialects? Their 

Inuktitut? Even though they too are a 

large community.  

 

If we use Iqaluit as an example, they are 

beginning to lose their Inuktitut a whole 

lot. So any suggestions, we need to listen 

to whatever suggestions.  

 

I mentioned that I was invited by the 

Hamlet of Arctic Bay so when I go to a 

community, whenever I can, I have 

speaking engagements in schools and 

classes. I want to be able to hear what 

suggestions they may have, what the 

students have to say about it. When I 

 

ᐃᓅᑎᖅ: ᐄ, ᐅᖃᐅᓯᕆᖅᑲᐅᕙᕋ ᕿᑎᒻᒥᐅᑦ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᐸᓐᓇᒃᐸᓪᓕᐊᓂᒻᒧᑦ 

ᐱᓕᕆᐊᖃᖅᓯᒪᓕᖅᑑᒐᓗᐊᑦ ᓄᓇᕘᑉ ᒐᕙᒪᒃᑯᖏᓐᓂ 

ᑮᓇᐅᔭᖃᖅᑎᑕᐅᓪᓗᑎᒃ ᖃᓄᖅ 

ᐃᓕᑉᐹᓪᓕᑎᑦᑎᒍᓐᓇᒻᒪᖓᑕ ᐅᖃᐅᓯᒻᒥᓂᒃ ᐸᐃᕆᕕᒃᑯᑦ 

ᐃᓕᓐᓂᐊᕝᕕᒃᑯᑦ ᐃᓐᓇᐃᓪᓗ ᐃᓕᒍᒪᔪᑦ, ᒪᒃᑯᒃᑐᐃᑦ 

ᐃᓐᓇᐃᓪᓗ ᐃᓕᒍᒪᔪᑦ. ᐸᓐᓇᐅᑎᒥᒃ 

ᓴᖅᑮᓯᒪᓂᐊᖅᓯᒪᔪᐃᑦ ᑖᔅᓱᒪᐅᑉ ᒥᒃᓵᓄᑦ. 

 

 

 

 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᐃᓄᐃᓐᓇᖅᑐᖅ ᑖᒃᑯᑐᐊᖅ 

ᓴᒃᑯᐃᓂᒻᒧᖓᖏᒻᒪᑕ. ᑕᒫᓂᑦᑕᐅᖅ ᐃᖃᓗᓐᓂᑦ 

ᑕᐃᒪᐃᒻᒥᒐᑦᑕ. ᐅᖃᕈᓐᓇᖅᑐᖓ ᐊᔪᓐᓇᖅᑐᐊᓘᓂᖓᓂᒃ 

ᐊᔪᓐᓇᖅᑐᕈᓗᒃ ᓱᕈᓯᓛᖃᖅᑐᓂ ᐃᓕᓐᓂᐊᕝᕕᒃᑯᑦ 

ᐃᓄᒃᑎᑐᑦ ᐃᓕᓐᓂᐊᖅᑎᑦᑎᓇᓱᑦᑐᓂ ᐊᒻᒪ ᖃᓄᑭᐊᖅ 

ᐅᖃᓐᓂᐊᕋᑖᖅᑯᖓᐃ. 

 

 

 

ᐅᖃᖅᓯᒪᒻᒥᒐᑦᑕ ᐃᖃᓗᐃᑦ ᑕᕝᕙᐅᑦᑕᖅᑯᖅ, 

ᖃᒪᓂᑦᑐᐊᖅ, ᖃᐅᓱᐃᑦᑐᖅ, ᑲᖏᖅᖠᓂᖅ, ᐅᖅᓱᖅᑑᖅ, 

ᑖᒃᑯᐊᑦᑕᐅᖅ ᓴᒃᑯᐃᑦᑎᐊᓕᒻᒪᑕ ᐅᖃᐅᓯᒻᒥᓂᒃ. 

 

 

 

 

ᖃᓄᓪᓕᑭᐊᖅ ᐊᕝᕕᐊᒻᒥᐅᑦ ᐊᒥᓲᒐᓗᐊᒻᒪᑕ ᐅᖃᐅᓯᒻᒥᓂ 

ᐱᓯᒪᔪᓐᓇᑦᑎᐊᖅᐹᒃ? ᒪᑯᐊ ᐊᐱᖅᑯᑎᒋᖃᑦᑕᖅᑲᒃᑲ 

ᐃᓱᒪᒃᑯᓐ ᓄᓇᓕᐅᓪᓗᑎᒃ ᐊᖏᓂᖅᓴᐅᖃᑕᐅᒐᓗᐊᕐᖓᑕ 

ᐃᓚᖏᑦ ᓄᓇᓖᑦ ᐊᖏᓪᓕᕙᓪᓕᐊᓪᓗᑎᒃ ᐅᖃᐅᓯᒻᒥᓂᒃ 

ᓴᒃᑯᐃᕙᓪᓕᐊᓕᖅᑰᔨᖃᑦᑕᕐᖓᑕ. 

 

ᐃᖃᓗᐃᑦ ᐊᑐᓐᖑᐊᓪᓗᒍ ᑲᖏᖅᖠᓂᓪᓗ. 

ᖃᓄᐃᓕᐅᕈᑎᒋᒋᐊᖃᓕᖅᑕᕗᑦ ᑖᒃᑯᐊ. 

 

 

 

ᐊᒻᒪ ᐅᖃᖅᑲᐅᒐᒪ ᐃᑉᐱᐊᔾᔪᓐᓄ ᖃᐃᖁᔭᐅᔪᒐᒪ 

ᕼᐋᒻᓚᒃᑯᖏᓐᓄ ᐅᖃᓪᓚᒋᐊᖅᑐᖁᔭᐅᓪᓗᖓ. 

ᓄᓇᓕᓐᓅᕌᖓᒪ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ 

ᐅᖃᓪᓚᒋᐊᖅᑐᖃᑦᑕᕋᒪ ᑭᓱᓕᕆᔨᐅᒻᒪᖔᒻᒪ 

ᐅᖃᓪᓚᒋᐊᖅᑐᖅᑐᖓ ᐊᒻᒪ ᑐᓴᕈᒪᓪᓗᖓ ᓱᕈᓯᓐᓂᒃ 

ᒪᒃᑯᒃᑐᓂᓪᓗ ᖃᓄᖅ ᐃᓱᒪᒻᒪᖔᑕ ᐅᖃᐅᓯᖓᑕ ᒥᒃᓵᓄᑦ. 

ᐃᑉᐱᐊᔾᔪᓐᓅᕋᒪ ᐊᓃᕋᔭᓪᓗᐊᖅᑎᓪᓗᒋᑦ  
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went to Arctic Bay, I happened to arrive 

just as they were having a recess break at 

the school. The little children playing 

outside were speaking mainly in English, 

and yet the official position is that the 

Inuktitut language is still very strong in 

Arctic Bay. There has been a statement 

made that children at play reflect what 

their linguistic background is, and I was 

kind of demoralized since we keep saying 

that the Baffin region still retains a strong 

Inuktitut language. 

 

Yes, although we haven’t lost the 

Inuktitut language, however, our children 

and youth are turning towards English as 

their primary language. This also applies 

in those communities we thought had 

strong retention of the  Inuktitut 

language as this seems to be the case all 

over. 

 

I concur totally that it takes all of us to 

work together to protect our language and 

keep it alive, and for the people who are 

in a more difficult situation linguistically 

or who have largely lost their language, 

we have to offer them more assistance. If 

people wish to revive their language, we 

should provide that opportunity. Perhaps 

in our communities where dialects are 

largely similar, then they could go to that 

community to take courses. I don’t know 

the best method. 

 

We have to start facing this challenge of 

protecting our languages. As the MLA, 

Mr. Joanasie stated earlier, sometimes we 

feel we are the only ones to be able to 

speak in our languages in our offices. 

Perhaps we are the only ones who feel 

strongly about speaking it. I don’t think 

we are the only ones, and it is quite 

obvious here in this legislature, that the 

members speak more Inuktitut than not. 

 

ᐃᓕᓐᓂᐊᖅᑎᖏᑦ ᐃᓕᓐᓂᐊᕝᕕᖓᓅᓚᐅᖅᓯᒪᒐᒪ. 

ᐊᓃᕋᔭᖅᑐᕈᓗᐃᑦ ᖃᓪᓗᓇᐅᔭᖅᑐᕋᓛᕈᓘᓪᓗᑎᒃ. ᑕᒡᕙ 

ᐃᓱᒪᖃᑦᑕᖅᑐᒍ ᐃᑉᐱᐊᕐᔪᖕᓂ ᐅᖃᐅᓯᖅ ᓴᓐᖏᒧᐊᓗᒃ 

ᓱᓕ. ᐅᖃᖅᑐᖃᖅᓯᒪᒻᒪᑦ, ᓱᕈᓰᒡᒎᖅ ᐱᓐᖑᐊᕐᓂᖏᑦ 

ᑕᒡᕙᒎᖅ ᖃᐅᔨᓴᐅᑎᑦᑎᐅᕗᖅ ᐅᖃᐅᓯᐅᑉ ᓇᒦᓐᓂᖓᓄᑦ. 

ᐊᐃᑦᑖᕆᔮᓗᒋᓚᐅᖅᓯᒪᒐᒃᑯ, ᑕᒡᕙ ᐅᖃᖃᑦᑕᖅᑐᒍᑦ 

ᕿᑭᖅᑖᓗᖕᒥ ᐅᖃᐅᓯᕗᑦ ᓱᓕ ᓴᓐᖏᔪᐊᓗᒃ. 

 

 

 

 

 

 

ᐄ, ᓱᓕ ᓴᒃᑯᓯᒪᓐᖏᑕᕗᑦ, ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᕿᑐᕐᖓᕗᑦ 

ᓱᕈᓯᕗᑦ ᖃᓪᓗᓇᐅᔭᕐᓂᕐᒧᑦ ᓴᖑᓕᖅᑐᑦ. 

ᓄᓇᓕᓐᓂᐅᒐᓗᐊᖅ ᐃᓄᑦᑑᓂᖅᓴᐅᓱᕆᔭᑦᑎᓐᓂᒃ 

ᑕᐃᒪᐃᑉᐸᓪᓕᐊᓕᖅᑐᑦ. ᐊᖏᖃᑎᒋᑦᓯᐊᖅᐸᒋᑦ 

ᐅᕙᒍᓕᒫᑦᓯᐊᖅ. 

 

 

 

 

 

ᑭᓯᐊᓂ ᑲᑐᑎᒍᑦᑎᒍ ᓴᐳᒻᒥᑦᓯᐊᕈᓐᓇᖅᑐᒍᑦ; ᐊᒻᒪ 

ᑕᐃᒃᑯᐊ ᐊᔪᖅᓴᕐᓂᖅᓴᐃᑦ ᓴᒃᑯᓯᒪᓂᖅᓴᐃᑦ ᖃᓄᖅ 

ᐃᑲᔪᖅᑐᕈᓐᓇᕆᕙᕗᑦ ᐃᓕᑦᑐᒪᔪᑦ ᐃᓕᓐᓂᐊᕐᒪᑕ. 

ᓄᓇᑦᑎᓐᓄᖃᐃ ᐅᖃᐅᓯᖓᑦ ᐊᔾᔨᒋᐸᓗᒃᑯᓂᐅᒃ 

ᓄᓇᑦᑎᓐᓄᖃᐃ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᕙᓪᓗᑎᒃ, ᐋᒪᐃ, 

ᖃᓄᑭᐊᖅ? 

 

 

 

 

 

 

 

ᑲᒪᒋᓕᖅᐸᓪᓕᐊᕆᐊᖃᓪᓚᕆᑦᑕᕗᑦ ᑖᓐᓇ ᓴᐳᒻᒥᓇᓱᓐᓂᖅ 

ᐅᖃᐅᓯᕐᒥᒃ. ᒪᓕᒐᓕᐅᖅᑎ ᔪᐊᓇᓯ ᐅᖃᖅᑲᐅᒻᒪᑦ, 

ᐃᓛᓐᓂᒃᑯᑦ ᐃᓄᑑᔾᔨᖂᔨᓇᑦᓯᐊᖃᑦᑕᕐᖓᑦ 

ᐊᓪᓚᕝᕕᑎᓐᓂ. ᑕᐃᒫᑐᐊᖅᑲᐃ ᐃᓱᒪᒐᑦᑕ, 

ᐋᒡᒑᓘᒐᓗᐊᖅᑎᓪᓗᒍ. ᐅᔾᔨᕐᓇᖅᑐᓯᓗ ᑕᒡᕙᓂ 

ᒪᓕᒐᓕᐅᖅᑎᑦ ᐃᓄᒃᑎᑑᓐᓂᖅᓵᓘᓕᖅᑐᐃᑦ. 

ᐅᖃᓚᐅᖅᓯᒪᒐᒪ ᓂᕈᐊᖅᑕᐅᕋᑖᖅᑎᓪᓗᓯ, ᐊᑏ 

ᐃᓄᒃᑎᑑᔾᔫᒻᒥᓂᐊᖅᑯᓯᑦᑐᖅ. ᐃᓱᒪᓂᕗᑦ ᐃᓄᒃᑎᑐᑦ 

ᐊᔾᔨᒌᓐᖏᑦᓯᐊᕐᖓᒍ ᑖᒃᑯᐊᓗ ᐃᓱᒪᓕᐅᖅᑕᐅᔪᐃᑦ  
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I made a statement at the last election to 

ask the new members to speak more 

Inuktitut in the House, as our way of 

thinking in Inuktitut is very different 

from the western perceptions and I also 

notice that the mentality changes when 

we speak in our mother tongue, as it 

comes more from the heart. I will stop at 

that for now. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. If you can respond to me, 

I’m not sure whether or not what I’m 

about to say is true, but I have heard 

about and I will talk about it. According 

to what I have heard, the people of 

Greenland use their language. I have been 

there about five times and I think that 

they’re really good in speaking their 

language, even the little children.  

 

We say that we are not retaining our 

language in Inuktitut because of watching 

television and other things that come to 

our community. I thought about it too. 

Even though it’s like that, even though 

Greenlanders have had white people 

come into their communities for so many 

years, they have retained their language. 

In their legislature, I haven’t heard them 

speak English once. They’re all speaking 

their own language.  

 

Have you done any studies or have you 

done any surveys as to how they have 

retained their language for a long time, 

even though the Qallunaat have been 

coming into their communities for a 

while? Like you said, it’s not just 

Inuinnaqtun that’s not being retained. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

ᐊᔾᔨᕆᓱᕆᖃᑦᑕᖏᒻᒥᒐᒃᑭᑦ ᐅᖃᐅᓯᖅᑎᓐᓂᒃ 

ᐅᖃᖅᑎᓪᓗᑕ. ᐅᕙᑦᑎᓐᓃᓐᖔᓐᓂᖅᓴᐅᖅᑰᖃᑦᑕᖅᑐᐃᑦ 

ᐅᖃᐅᓯᕗᑦ ᐊᑐᖅᑎᓪᓗᒋᑦ ᖃᒪᓐᖓᑦ. ᑕᒪᐅᓐᖓ 

ᓄᖅᑲᑲᓚᐅᓕᕐᓚᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᑭᐅᔪᓐᓇᕐᓂᕈᕕᓐᖓ ᐅᓇ 

ᐅᖃᐅᓯᕆᓂᐊᖅᑕᕋ, ᓱᓕᒻᒪᖔᓪᓘᓐᓃᑦ ᖃᐅᔨᒪᖏᑦᑐᖓ, 

ᑐᓴᐅᒪᒻᒧᑐᐃᓐᓇᖅ ᐅᖃᐅᓯᕆᓂᐊᕋᒃᑯ. ᑐᓴᐅᒪᔭᕋᓗ 

ᒪᓕᒃᖢᒍ ᐅᑉᐱᕈᓱᒃᑲᒪ ᐊᑯᑭᑦᑐᒥᐅᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᐊᑐᕐᒪᑕ. ᑕᐅᕙᓃᖃᑦᑕᖅᓯᒪᓪᓗᖓ ᐃᒻᒪᖃ 

ᑕᓪᓕᒪᐃᖅᓱᖅᓱᖓᓗᑭᐊᖅ. ᐅᕙᖓᓕ 

ᐱᒃᑯᒋᓪᓚᕆᖃᑦᑕᖅᓯᒪᕙᒃᑲ ᓇᒥᓕᒫᖅ ᖃᖓᓕᒫᖅ 

ᑭᒃᑯᓕᒫᖑᖅᑰᔨᔪᑦ ᐅᖃᐅᓯᕐᒥᓂᒃ ᐅᖃᓪᓚᖃᑦᑕᕐᒪᑕ, 

ᓱᕈᓯᕈᔪᓐᓂᒃ. 

 

 

ᒫᓂ ᐅᖃᐅᓯᖅ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓ ᐅᖃᐅᓯᕗᑦ 

ᐊᓯᐅᔨᓂᕋᓕᕋᑦᑎᒍ ᒪᑯᓄᖓ ᑕᓕᕖᓴᓄᑦ 

ᐃᓕᓐᓂᐊᕐᕕᖕᒧᓪᓗᖃᐃ ᑎᑭᖃᑦᑕᖅᑐᓄᑦ 

ᐱᔾᔪᑎᖃᕈᓘᔭᖅᖢᑕ. ᐃᓱᒪᓕᖃᑦᑕᕆᓪᓗᖓ ᐄᖑᒐᓗᐊᖅ 

ᑭᓯᐊᓂ ᖃᓄᐃᒻᒪᓪᓖᒃᑯᐊ ᐊᑯᑭᒃᑐᑦ ᓄᓇᖓ 3-400-ᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᖃᓪᓗᓈᖃᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᖃᓄᕐᓕ 

ᓴᓐᖏᔪᐊᓘᕙ ᓱᓕ ᐅᖃᐅᓯᖓᑦ ᐊᑐᖅᑕᐅᓪᓚᕆᒃᖢᓂᓗ 

ᐅᓄᖅᑐᕐᔪᐊᒻᒪᕆᐊᓗᓐᓄᑦ? ᒪᓕᒐᓕᐅᕐᕕᖓᓐᓂ 

ᑐᓵᖃᑦᑕᖅᓯᒪᒻᒥᒐᒪ ᐃᓛᓐᓂ ᐊᑕᐅᓯᐊᕐᓗᖓᓘᓐᓃᑦ 

ᖃᓪᓗᓈᑎᑑᖅᑐᒥᒃ ᑐᓴᓐᖏᓴᐃᓐᓇᖃᑦᑕᖅᓯᒪᕗᖓ. 

ᑕᐃᑲᓂ ᒪᓕᒐᓕᐅᕐᕕᐅᑉ ᐃᓗᐊᓂ 

ᐃᓄᒃᑑᖅᑐᐃᓐᓇᑯᓗᐊᐲᑦ. 

 

ᖃᐅᔨᓇᓱᓚᐅᖅᓯᒪᓐᖏᓵᖅᐱᓯ ᖃᓄᕐᓕ ᐅᖃᐅᓯᕐᒥᓂᒃ 

ᑎᒍᒥᐊᕈᓐᓇᖅᓯᒪᒻᒪᖔᑕ ᑕᐃᒪᓐᓇ ᐊᑯᓂᐊᓗᒃ ᐊᓯᒥᓐᓄᑦ 

ᐱᓕᕆᐊᖑᓯᒪᓕᕋᓗᐊᕆᓪᓗᑎᒃ? ᐅᕝᕙᓘᓐᓃᑦ 

ᐊᑐᕈᒥᓇᖅᑐᖅᑕᖃᖅᐸ ᐃᓕᕝᕕᒋᔪᓐᓇᖅᑕᑎᓐᓂᒃ 

ᑕᐅᕙᓐᖓᑦ? ᐅᖃᖅᑲᐅᒐᕕᑦ, ᓇᓂᓕᒫᖅ 

ᐃᓄᐃᓐᓇᖅᑐᑐᐊᖑᖏᑦᑐᖅ ᐅᖃᐅᓯᕗᑦ ᐊᓯᐅᓪᓚᕆᓕᕐᒪᑦ 

ᓄᓇᑦᑎᓐᓂ ᐃᓚᖏᓐᓂ ᐱᓗᐊᖅᑐᒥᒃ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ.  
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Ms. Inutiq (interpretation): I could say 

that since 1970s they have had home rule. 

The first thing that they did was 

education by preserving their language in 

their everyday lives, such as daycares, 

education and government. Language is 

who you are. Language has to do with 

who you are. I have been to Greenland, 

myself, about three years. They are trying 

to provide legislation for people in the 

private sector. It states in that legislation 

that they will be using their own 

language and using their own language to 

do their legislation and I thought that was 

really something. I would like to make 

that possible here as well. That way if we 

use our own language over here, it would 

be better. They’re really surprised when 

they come here to our community that 

we’re speaking English. They’re using 

their language all the time.  

 

I have been thinking that maybe perhaps 

their education was first and foremost in 

their language. They even have a 

university and they speak their own 

language. They can learn their own 

language in their university. They 

complete their university education by 

using their language. We can learn from 

them. I also realize that we use our 

culture here. A lot of people wanting to 

take cultural training. We have our 

legends and other stuff. Some of the stuff 

that they have forgotten we are retaining, 

but some of the stuff that we have 

forgotten they’re retaining. We can learn 

from each other if we work with each 

other. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. I could speak Inuktitut all 

day, because I feel the Inuktitut language 

is very important. Sometimes it’s very 

ᐃᓅᑎᖅ: ᐄ, ᑐᑭᓯᐅᒪᔭᒃᑯᑦ ᐃᒫᓕ ᐅᖃᕈᓐᓇᖅᑐᖓ. 

1970-ᖏᓐᓂᑦ ᓇᒻᒥᓂᖅᓱᖅᐸᓪᓕᐊᓕᕐᖓᑕ home rule-

ᑖᕐᖓᑕ ᐃᓕᓐᓂᐊᓐᓂᖅ ᓯᕗᓪᓕᐅᑎᑕᐅᑦᑎᐊᓕᖅᓯᒪᒻᒪᑦ. 

ᐅᖃᐅᓯᖓ ᓴᐳᒻᒥᔭᐅᓇᓱᒃᖢᓂ ᐱᓪᓗᐊᑕᐅᑎᑕᐅᓪᓗᓂ 

ᐃᓕᓐᓂᐊᓐᓂᒻᒧᑦ, ᐸᐃᕆᓂᒻᒧᑦ ᐊᒻᒪ ᒐᕙᒪᐅᑉ 

ᐊᐅᓚᓂᖓᓄᑦ ᐊᒻᒪ ᑭᓇᐅᓂᒻᒥᓅᖓᒋᔭᐅᑦᑎᐊᒻᒪᑦ 

ᐅᖃᐅᓯᕗᑦ ᑭᓇᐅᓂᑦᑎᓐᓄᑦ ᐊᑕᒻᒪᓐ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ 

ᑕᐅᕙᓃᓚᐅᖅᓯᒪᒻᒥᒐᒪ ᖃᖓᐃ, ᐊᕐᕌᒍᐃᖅᑲᐃ ᐱᖓᓱᑦ 

ᓈᓯᒪᓕᖅᑐᑦ ᒪᓕᒐᒻᒥᒃ ᓴᖅᑮᑎᑦᑎᓇᓱᒻᒥᒻᒪᑕ 

ᓇᖕᒥᓂᖃᖅᑐᓅᖓᔪᓂᒃ. ᒪᓕᒐᖅ ᑖᓐᓇ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᒪᓕᒐᒃᓴᖅ, ᐅᖃᐅᓯᒻᒥᓂ ᐊᑐᖅᑐᑏᓐ ᑎᑎᕋᖅᓯᒪᔪᖅ 

ᐅᖃᐅᓯᕆᔭᐅᓪᓗᓂᓗ. ᑕᕝᕙ ᒪᓕᒐᓕᐅᖅᐸᓪᓕᐊᔪᓐ 

ᐅᖃᐅᓯᒻᒥᓂᒃ ᐊᑐᖅᑐᑏᒃ 

ᐱᒃᑯᒋᔭᒻᒪᕆᐋᓗᒋᓚᐅᖅᓯᒪᒐᒃᑯ. ᐆᐊ, 

ᑕᒪᐅᓐᖓᓚᐅᖅᓯᒪᓛᕈᒪᒻᒥᔪᖓ ᑕᒫᓂ ᒪᓕᒐᔅᓴᐃᑦ 

ᐅᖃᐅᓯᑦᑎᓐᓂ ᑎᑎᕋᖅᓯᒪᑦᑎᐊᓪᓗᑎᒃ 

ᐅᖃᐅᓯᕆᓕᕈᑦᑎᒍᓗ ᖃᓄᖅ ᐊᖅᑭᒋᐊᕈᑎᓂᒃ 

ᖃᓄᐃᓕᖓᔪᒪᒻᒪᖔᑕᓗ ᐅᖃᐅᓯᑦᑎᓐᓂ ᐊᑐᑦᑎᐊᓪᓗᑕ 

ᐊᒻᒪ ᑲᒪᑦᑎᐊᓲᖑᒻᒪᑕ ᑕᒪᐅᓐᖓᕌᖓᒥ 

ᖃᓪᓗᓇᐅᔭᕌᖓᑦᑕ ᐃᓅᖃᑎᑦᑎᓐᓄ. ᑕᐃᒫᒃᑕᐅᖅ 

ᐃᓅᖃᑎᒥᓄ ᐅᖃᕆᐊᕌᖓᒥᒃ ᐅᖃᐅᓯᒻᒥᓂᑦ 

ᐅᖃᖃᑦᑕᕐᖓᑕ ᐊᑐᖃᑦᑕᕐᖓᑕ. 

 

ᖃᓄᓪᓕᑭᐊᖅ ᐄᓚᒃ, ᐃᓱᒪᒋᓲᕋᓕ ᐃᓕᓐᓂᐊᓐᓂᖃᐃ 

ᓯᕗᓪᓕᐅᑎᑕᐅᓚᐅᒧᑦ ᑕᐃᒪᐃᓕᖓᕗᑦ ᐊᒻᒪ ᑭᓱᐊᐃ, 

ᓯᓚᑦᑐᖅᓴᕝᕕᖃᒻᒪᕆᒻᒪᑕ ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᒻᒥᓂᒃ 

ᐃᓕᓐᓂᐊᕈᓐᓇᖅᑐᑏᒃ ᓯᓚᑦᑐᖅᓴᕝᕕᒻᒥ, 

ᓯᓚᑦᑐᖅᓴᕝᕕᒥᓪᓗ ᐱᔭᕇᕈᓐᓇᖅᑐᑎᒃ ᐅᖃᐅᓯᒻᒥᓂᒃ 

ᐃᓕᓐᓂᐊᓚᐅᖅᑐᑏᒃ. ᐄᓚᒃ, 

ᐃᓕᑉᐱᒋᔪᓐᓇᖅᑎᐊᖅᑖᓗᒃᕗᑦᑕᐅᖅ ᑭᓯᐊᓂᓕᑦᑕᐅᖅ 

ᐅᔾᔨᓐᓇᖃᑦᑕᒻᒥᔪᖅ ᑕᒫᓂ ᐱᖅᑯᓯᑦᑎᓐᓂᒃ 

ᐱᓯᒪᓂᖅᓴᐅᒻᒥᒐᑦᑕ. ᒫᓂᑦᑕᐅᖅ ᐃᓕᓐᓂᐊᕈᒪᖃᑦᑕᒻᒥᒻᒪᑕ 

ᐃᓚᖏᑦ, ᐃᓛᒃ ᑐᓴᖅᓯᒪᒐᒪ ᒪᐅᖓ 

ᐃᓕᓐᓂᐊᕆᐊᕈᒪᔪᐃᑦ ᐱᖅᑯᓰᑦ ᒥᒃᓵᓄᑦ. 

ᐱᓯᒪᓂᖅᓴᐅᒐᑦᑕᒎᖅ ᐊᒻᒪ ᐅᓂᒃᑳᖅᑐᐊᓂᒃ. 

ᑕᒪᒃᑯᓂᖓᕈᔪᒃ. ᑕᐃᒫᒃ ᐃᓚᖏᓐᓂᒃ ᓴᒃᑯᐃᓯᒪᔭᖏᓐᓂᑦ 

ᐱᓯᒪᓪᓗᑕ ᐅᕙᒍᑦᑕᐅᖅ ᓴᒃᑯᐃᓯᒪᔭᖏᓐᓂᒃ ᐱᓯᒪᒻᒥᒻᒪᑕ. 

ᑕᐃᒫᒃ ᐃᓕᖃᑦᑕᐅᑎᔪᓐᓇᑦᑎᐊᖅᑰᖅᑐᒍᑦ 

ᐱᓕᕆᖃᑎᒌᑦᑎᐊᕈᑦᑕ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᕐᔭ 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᒃᑯᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. ᐃᓚᒃ ᐅᓪᓗᓕᒫᖅ 

ᖃᐅᖃᑦᑕᓪᓗᒍ ᐅᖃᐅᓯᓕᕆᖃᑕᐅᔪᓐᓇᕋᒪ ᐅᖃᐅᓯᑦᑕ 

ᒥᒃᓵᓄᑦ ᐊᓐᓂᕆᓪᓚᕆᒃᑲᓗᐊᒻᒥᒐᒃᑰ 

ᐊᑐᖁᓪᓚᕆᒃᑲᓗᐊᖅᖢᒍᓗ. ᑭᓯᐊᓂ  

 



 93 

cumbersome. We have to be able to want 

to use our language, even if I try to tell 

some people to use their language; 

nobody is going to follow what I have 

said. I know that it’s very challenging.  

 

You also stated this morning, and it’s in 

your report, that you have an almost fully 

staffed office. If I understand correctly, 

how do you advertise for jobs for your 

office? For instance, some other positions 

that are open in your office such as policy 

and planning and a legal person, how did 

you advertise the jobs that are open in 

your office, through the radio or other 

media? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): The jobs that 

we advertise, we put them through 

human resources coming from our office. 

We advertised them through the human 

resources office and Nunatsiaq News. 

There is an individual that works with 

French languages. It would be a 

Nunavut-wide advertisement through the 

newspaper. Thank you, Mr. Chairman. 

 

Chairman: Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Excluding you, how many 

positions do you have in your office? 

When they were advertised, were they 

open to all the people of Nunavut? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): There is 

myself and our secretary. She has been 

our secretary for a long, long time. I am 

not sure how she got the position, 

whether it was advertised, or whatever, 

the Director of Policy and Planning did 

ᐱᔭᕆᐊᑐᔪᒻᒪᕆᐋᓗᒻᒪᑦ ᐃᓄᒃᑎᒍᑦ ᐱᔪᒪᓂᖃᕆᐊᖃᕋᑦᑕ 

ᐅᖃᐅᓯᑦᑎᓐᓂᒃ. ᐱᖁᔨᓇᓱᓐᓇᔪᒃᑲᓗᐊᕈᒪ 

ᓱᕙᓕᑭᐊᑦᑎᐊᖑᒐᒪ ᑖᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᒻᒧᑦ 

ᐱᓕᕆᓂᕆᔭᐃᑦ ᐱᔭᕆᐊᑐᔪᒻᒪᕆᐋᓗᒃ ᖃᐅᔨᒪᓪᓗᒍ. 

 

ᐃᖕᓇ ᐅᓪᓛᖅ ᐅᖃᖅᑲᐅᒻᒥᒐᕕᑦ ᑎᑎᕋᖅᓯᒪᔪᓂᓗ 

ᐱᑕᖃᖅᑲᐅᒻᒪᑦ ᒫᓐᓇᒎᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᕆᐊᖃᖅᑕᓯ 

ᓈᔭᕆᐅᐸᓗᒻᒪᑕ. ᑕᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪ ᑖᒃᑯᐊ 

ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ ᖃᓄᖅ ᑕᑯᔅᓴᐅᑎᖃᑦᑕᖅᐱᓯᐅᒃ? 

ᑕᐃᓐᓇᓗ ᐅᖃᐅᓯᕆᕋᑖᓚᐅᖅᑕᐃᑦ ᑭᖑᓪᓕᖅᐹᐸᓗᖃᐃ 

ᐊᐅᓚᑦᑎᔨᐅᓂᐊᖅᑐᕉᖅ ᐸᕐᓇᓐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᒪᓕᒐᕐᓂᖅ 

ᖃᐅᔨᒪᓇᓱᐊᖅᑎᐅᓗᓂᖃᐃ ᑕᒪᒃᑯᐊᒎᖅ 

ᐃᓐᓄᕋᑖᕐᓂᑰᒻᒪᑕ. ᑕᒪᒃᑯᐊ ᓇᐅᒃᑯᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᑦ 

ᑕᑯᔅᓴᐅᑎᖃᑦᑕᓚᐅᖅᐱᓯᐅᒃ ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᓇᓱᖃᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᓈᓚᐅᑎᒃᑯᓪᓘᓐᓃᑦ 

ᑎᑎᖅᑲᑎᒍᓪᓘᓐᓃᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐃᖅᑲᓇᐃᔮᔅᓴᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑕ 

ᐃᖅᑲᓇᐃᔮᔅᓴᖏᓐᓂ ᐱᖃᑕᐅᖃᑦᑕᑕᖅᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᖏᑦ ᐊᑐᖃᑦᑕᕋᑦᑎᒍ 

ᐅᕙᑦᑎᓅᖓᓂᕋᕋᓗᐊᖅᑐᑎᑦ ᑕᐃᑲᓂ ᓴᖅᑭᔮᖃᑦᑕᖅᑐᑦ 

ᐊᒻᒪ ᓄᓇᑦᓯᐊᖅ ᓂᐅᔅᑰᑎᐸᑦᑐᑎᒍᑦ. 

ᑕᕝᕘᓇᓗᐊᐸᓗᖅᑰᖅᑐᖅ ᐊᓯᖏᒍᑦ ᐅᐃᕖᑎᑑᖓᔪᖅ 

ᓇᐅᑎᖅᓱᖅᑎ ᖃᐅᔨᓴᖅᑎ ᐅᐃᕖᑎᑐᑦ ᑕᐃᓐᓇᓗ 

ᓄᓇᕗᐊᒃᑰᖅᑎᒐᔭᖅᑕᕗᑦ ᐅᐃᕖᒃᑯᑦ ᑭᓱᐃ 

ᐱᕙᓪᓕᐊᔪᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᑕᐃᒃᑯᓄᖓᖔᖅᓯᒪᒐᔭᖅᑕᕗᑦ ᑕᐃᓐᓇᐅᒍᓂ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ. ᒥᔅᑕ 

ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᔅᓯᓂᒃ 

ᐃᓚᐅᑎᓐᓇᑎᒃ, ᖃᔅᓯᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᖅᐱᓯ ᒫᓐᓇ 

ᐊᒻᒪᓗ ᑕᒪᕐᒥᑦᑎᐊᖅ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔮᔅᓴᐃᑦ 

ᓴᖅᑭᑕᐅᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥᐅᑦ 

ᐱᕕᖃᕈᓐᓇᑐᐃᓐᓇᐅᓚᐅᖅᐹᑦ ᓇᓕᐊᓐᓄᑐᐃᓐᓇᖅ 

ᐃᖅᑲᓇᐃᔮᖅᑕᕋᓱᒍᒪᔪᖃᕐᓂᕈᓂ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. ᒥᔅᑕ 

ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐄ, ᐅᕙᖓᐅᑕᖅᑯ ᐊᓪᓚᑦᑎ ᐊᑯᓂᐋᓗᒃ 

ᑕᐃᑲᓃᓕᖅᑐᖅ ᐊᓪᓚᑦᑎᕗᑦ, ᖃᓄᖅ 

ᐃᖅᑲᓇᔮᖅᑖᓂᕐᒪᖔᖅ ᑭᐅᔪᓐᓇᖏᒻᒪᕆᒃᑭᒃᑭᑦ 
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not get advertised. It was a direct 

appointment. The person that does the 

survey in French, there was an 

advertisement open. For the Inuit 

languages, that was advertised as well. 

The information officer was also 

advertised. The individual that looks after 

the private sector is just a casual position.  

 

We have been thinking about changing 

that. It’s just a casual individual right 

now. Once we finish doing what we have 

to do, I will provide her job description 

later on. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you. 

You stated that you have advertised some 

positions in your office. How come it was 

not open to competition? How come 

there was a direct appointment and how 

come the people of Nunavut did not get 

involved in the direct appointment of a 

position that you have? Thank you, Mr. 

Chairman.  

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I changed it a 

little bit. The communication officer will 

be under the director. There wasn’t ever a 

position of that kind. We wanted to be 

able to get a staff where the individual 

knows about the operations of the 

government under the Nunavut Land 

Claims Agreement and we wanted to get 

a beneficiary.  

 

In the language legislation, it states that 

the employees or staff that we hire, I have 

the right or authority or opportunity to 

hire individuals. For that reason, we did a 

direct appointment for the director. The 

person whom we know knows the 

operations of the government and is 

ᐱᒋᐊᕐᓂᖓᓂᐅᖅᑰᖅᑐᖅ ᐊᓪᓚᕝᕕᑦᑕ ᑕᐃᑲᓃᒻᒪᑦ ᐊᒻᒪ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐸᕐᓇᓂᕐᒧᑦ ᐊᒻᒪ ᐊᑐᐊᒐᓕᕆᓂᕐᒧᑦ. 

ᑖᓐᓇ ᑕᑯᔅᓴᐅᑎᓚᐅᖅᓯᒪᖏᑕᕗᑦ ᖃᓄᖓᐃ Direct 

Appoint ᐃᖅᑲᓇᐃᔭᖅᑎᑖᑎᓚᐅᖅᓯᒪᔭᕋ 

ᑕᑯᔅᓴᐅᑎᑦᑎᓚᐅᕐᓇᖓ. ᐊᒻᒪ ᓇᐅᑦᑎᖅᓱᖅᑎ 

ᖃᐅᔨᓴᖅᑎ ᐅᐃᕖᑎᑐᑦ ᓴᖅᑭᔮᖅᑐᖃᓚᐅᖅᓯᒪᔪᖅ ᐊᒻᒪ 

ᓇᐅᑎᖅᓱᖅᑎ ᖃᐅᔨᓴᖅᑎ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓄᑦ 

ᓴᖅᑭᔮᖅᑐᖃᓚᐅᖅᓯᒪᒋᓪᓗᓂ ᐊᒻᒪ ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨ 

ᐄ ᓴᖅᑭᔮᖅᑐᖃᓚᐅᖅᓯᒪᔪᖅ ᑖᔅᓱᒧᖓ ᐊᒻᒪ ᒫᓐᓇ ᑖᓐᓇ 

ᑭᓱᖓᐃ ᓇᒻᒥᓂᖃᖅᑐᓄᑦ ᐱᓕᕆᖃᑎᖃᖅᑎᑦᑎᔨ ᑖᓐᓇ 

ᐃᓕᓯᒪᑐᐃᓐᓇᑲᐃᓐᓇᖅᑐᖅ ᒫᓐᓇ. 

 

ᑖᓐᓇ ᐊᓯᔾᔨᖅᐸᓪᓕᐊᒋᐊᔅᓴᖅ ᐃᓱᒪᒋᒐᑦᑎᒍ 

ᐃᖅᑲᓇᐃᔮᖅ ᐃᓱᒪᔅᓴᖅᓯᐅᓂᑦᑎᓐᓂᒃ ᑖᓐᓇ 

ᐃᓕᓯᒪᑲᐃᓐᓇᖅᑕᕗᑦ. ᐅᑕᖅᑭᑎᓛᖅᑕᔅᓴᕆᓪᓗᑎᒍ 

ᐱᔭᕇᑦᑎᐊᕈᑦᑎᒍ ᐃᖅᑲᓇᐃᔮᖅ ᑭᓱᒥᒃ 

ᐃᖅᑲᓇᐃᔮᖃᕋᔭᕐᒪᖔᑦ ᐋᖅᑭᓯᒪᑦᑎᐊᓕᕈᓂ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ. ᑖᒃᑯᐊ ᑕᑯᒃᓴᐅᖃᑦᑕᖅᓯᒪᒻᒪᑕᒎᖅ 

ᐱᖃᑕᐅᓇᓱᒍᓐᓇᖁᓪᓗᖓ. ᖃᓄᐃᒻᒪᑦ, ᐅᓇ 

ᐊᐱᕆᓚᐅᕐᓚᒍ, ᖃᓄᐃᒻᒪᑦ ᑕᒡᕙ ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 

ᐱᖃᑕᐅᓇᓱᒍᓐᓇᕆᐊᖃᓚᐅᓐᖏᓚᒍᑦ ᑖᑦᓱᒧᖓ 

ᑎᓕᑐᐃᓐᓇᖅᑕᒥᓂᕐᓄᑦ? ᖃᓄᐃᒻᒪᑦ ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 

ᐱᕕᖃᓚᐅᓐᖏᓚᒍᑦ? ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐃᖅᑲᓇᐃᔮᑦ ᐃᓚᖏᑦ 

ᐃᖅᑲᓇᐃᔮᖃᓐᖏᑎᓪᓗᒋᑦ ᐊᓯᔾᔨᖅᑎᑦᓯᐊᕐᔪᔪᒐᒪ ᑖᓐᓇ 

ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᔨ, ᖃᓄᖓᐃ, ᐊᖏᔪᖅᑳᖃᕐᓂᖓ 

ᐅᕙᓐᓂᐅᓐᖏᖔᖅᑐᖅ ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒥᖔᖅ 

ᐊᖏᔪᖅᑳᖃᓕᕐᓗᓂ ᑕᐃᒪᐃᓕᖓᖁᓕᓚᐅᖅᓯᒪᒐᒃᑯ. 

ᐊᑯᓂᑲᓪᓚᒃ ᑖᓐᓇ ᐃᓂᖃᓚᐅᖅᓯᒪᖏᒻᒪᑦ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔮᒃᓴᑦ ᓄᐊᓕᖅᑐᑎᓪᓗ ᐊᒻᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᐊᒥᒃ ᒐᕙᒪᐅᑉ ᐊᐅᓚᓂᖓᓂᒃ 

ᖃᐅᔨᒪᑦᓯᐊᖅᑐᒥᒃ ᐊᒻᒪ ᐃᓅᓗᓂ. 

 

ᐃᓛᒃ, ᓄᓇᕗᑦ ᐊᖏᕈᑎᖓᑕ ᐃᓗᐊᓂ ᐊᑎᖃᖃᑕᐅᓗᓂ 

ᑕᐃᒫᒃ ᐱᔪᒪᓪᓗᖓ. ᐊᒻᒪ, ᒪᓕᒐᖅ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᒪᓕᒐᖅ, ᐅᖃᖅᓯᒪᒻᒪᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᔪᓐᓇᕐᓂᕋᖅᑕᐅᓪᓗᖓ, ᐃᓛᒃ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑲᒥᓴᓇ, ᓇᓕᐊᖏᓐᓇᐃ ᓇᓃᑉᐳᖅ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐱᔪᓐᓇᕐᓂᕋᖅᓯᒪᓪᓗᓂ. ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᑖᒃᑯᓄᖓ 

ᑎᒃᑯᐊᖅᓯᑲᐅᖅᑐᑐᓕᓚᐅᖅᓯᒪᕗᖓ ᑐᑭᒧᐊᖅᑎᑦᓯᔨᒥᒃ 

ᑖᒃᑯᓂᖓ ᑲᒪᑦᓯᐊᕈᓐᓇᖅᑐᕆᓂᕐᒧᑦ ᒐᕙᒪᐅᑉ 
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educated with a master’s degree and who 

is a beneficiary. We wanted to be able to 

get an individual who can speak 

Inuktitut. We couldn’t find somebody 

with that calibre, so when we found out 

that there was someone who was capable 

of that, we did a direct appointment. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Although I know that 

everyone is aware that you were given 

some authorization, I believe that you 

have a close relationship with our 

government and our government 

continually says that Inuit have to be 

visible and the government needs to be 

visible and transparent, as well as provide 

Nunavummiut any opportunity, 

especially employment opportunities. I 

believe what the government says.  

 

I was just wondering: wouldn’t it be 

better if you can provide opportunities for 

Nunavummiut to apply for the position 

by advertising that position? Why would 

the advertisement of the position created 

a problem. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I did not 

want to lose a person who is available to 

work with qualifications because it takes 

a very long time to fill positions through 

advertisement. With that advertisement, it 

takes forever to fill the positions so I 

thought we would lose out on getting a 

qualified individual. I felt that so I went 

directly to the direct appointment. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Enook. 

 

ᐊᐅᓚᓂᖓᓄᑦ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᒥᒃ ᐃᓕᓐᓂᐊᖅᓯᒪᓪᓗᓂ, 

masters degree, ᐊᒻᒪ ᓄᓇᕗᑦ ᐊᖏᕈᑎᐅᑉ ᐃᓗᐊᓂ 

ᐊᑎᖃᖃᑕᐅᓪᓗᓂ. ᓇᐅᑦᓯᖅᑐᖅᑎ ᖃᐅᔨᓴᖅᑎ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᓄᑦ ᐊᑯᓂᐊᓗᒃ ᐱᓇᓱᓚᐅᖅᓯᒪᒐᑦᑕ 

ᐃᓄᒃᑎᑑᒍᓐᓇᖅᑐᒥᒃ ᕿᓂᖅᑐᑕ. ᐱᖓᓱᐊᖅᑎᐅᖅᑰᖅᑐᖅ 

ᓴᖅᑭᔮᖅᑎᓚᐅᖅᓯᒪᒐᑦᑎᒍ ᐃᓄᒻᒥᓪᓗ, ᐃᓛᒃ, ᐊᔪᖏᑦᑐᒥᒃ 

ᑖᑦᓱᒧᖓ ᓇᓂᓯᒍᓐᓇᐃᓕᖅᑲᓪᓗᑕ 

ᑕᐃᒪᐃᓕᖓᓂᐊᖅᑐᕆᓪᓗᑕ ᐱᔪᓐᓇᖅᑐᒥᒃ ᐱᑕᖃᓕᕐᒪᑦ 

ᑕᐃᒫᒃ ᑎᓕᓯᓕᓚᐅᖅᓯᒪᕗᖓ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑐ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑕᖅ. ᖃᐅᔨᒪᔪᖓ 

ᖃᐅᔨᒪᔪᐃᓐᓇᐅᓪᓗᑕᓗ ᐅᕙᓂ 

ᐱᔪᓐᓇᕐᓂᖃᖅᑎᑕᐅᔪᑎᑦ. ᐅᓇ ᐃᓱᒪᒋᑐᐃᓐᓇᖅᑕᕋ 

ᒐᕙᒪᒋᔭᕗᑦ ᒐᕙᒪᒃᑯᓄᓪᓗ ᐊᑦᑐᐊᓪᓚᕋᓱᒋᓪᓗᑎᐅᒐᒃᑭᑦ. 

ᐅᖃᐃᓐᓇᐅᔭᐃᓐᓇᖃᑦᑕᕐᒪᑦ ᑭᓱᓕᒫᑎᒍᒡᒎᖅ ᓴᐅᒃᑯᓕᒫᖅ 

ᑕᑯᒃᓴᐅᔭᕆᐊᖃᖅᑐᒍᑦ. ᓄᓇᕗᒻᒥᐅᓪᓗᒎᖅ ᖃᓄᓕᒫᖅ 

ᐱᕕᖃᖅᑎᑦᓱᓐᓇᕆᐊᖃᖅᖢᑎᒍ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ 

ᐱᓗᐊᖅᑐᒥᒃ. ᒐᕙᒪᒃᑯᑦ ᑕᐃᒪᐃᓕᖃᑦᑕᕐᒪᑕ 

ᐅ2ᐱᕆᓪᓗᒍᓗ. 

 

 

 

 

ᐃᓱᒪᑐᐃᓐᓇᖅᑐᖓ, ᐊᑲᐅᓂᖅᓴᐅᓇᓱᒋᖏᓐᓇᕕᐅᒃ 

ᐊᒃᓱᓪᓘᓐᓃᑦ ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 

ᐱᕕᖃᖅᑎᑕᐅᖑᔭᕈᓗᓚᐅᑲᒃᑯᑦᑕ ᑕᑯᒃᓴᐅᑎᒃᑎᓗᑎᒃ 

ᐃᖅᑲᓇᐃᔮᒃᓴᒥᒃ. ᖃᓄᐃᒻᒪ ᑖᓐᓇ ᑕᑯᒃᓴᐅᑎᒃᑎᒐᔭᕐᓂᖅ 

ᐃᓗᐊᖏᓗᐊᕋᔭᓚᐅᖅᐸ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᒻ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐊᓐᓇᐃᔪᒪᓚᐅᓐᖏᓐᓇᒪ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓴᑦᑎᐊᕙᒥᒃ ᐊᑐᐃᓐᓇᐅᔪᖃᓕᕐᒪᑦ, 

ᐊᑯᓂᐊᓗᒃ ᐃᖅᑲᓇᐃ...ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕋᓱᑦᑐᓂ 

ᓴᖅᑮᓪᓗᓂ ᑕᓐᓇ ᐊᑯᓂᐊᓘᓯᐅᖑᒻᒪᑦ 

ᐊᓐᓇᐃᓂᐊᖅᑐᕆᓚᐅᕋᒪ ᐱᑕᖃᓕᖅᑎᓪᓗᒍ ᐃᓄᖕᒥᑦ 

ᐊᔪᕋᔭᓐᖏᑦᑎᐊᖅᑐᒥᒃ. ᑕᐃᒪᐃᓕᖓᓂᐊᖅᑐᕆᒐᒪ 

ᑲᔪᓯᑦᑎᐊᓕᓚᐅᖅᑐᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ. 
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Mr. Enook (interpretation): Thank you, 

Mr. Chairman. I know that we all want to 

have qualified staff and that you didn’t 

want to lose on hiring a qualified 

individual. Did you know that there 

wouldn’t be an individual with those 

qualifications in Nunavut even though 

this position was not advertised? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): No, I cannot 

say that I knew there was no other 

qualified person. As I stated, we need to 

monitor the Inuit language proficiency 

and we advertised that position publicly. 

We had a difficult time filling that 

position with a qualified individual who 

would be the director. Our task and roles 

and responsibilities were accumulating 

and work was not being done so therefore 

I did what I did. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Nunavummiut should be 

given opportunity, should be allowed 

opportunity because Nunavummiut want 

the opportunity to be hired. Please, I 

recommend, please consider this very 

carefully if you’re going to be making a 

direct appointment if there’s no qualified 

individuals available yes I agree with 

direct appointment.  

 

Please let’s not assume that there are no 

qualified people in the public before we 

make direct appointment as you had 

stated that you advertised this position 

three times in the past. With that you 

make a decision right away if you 

advertise this position again that it won’t 

be filled again. I’m just making a 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᖃᐅᔨᒪᔪᖓ 

ᐃᖅᑲᓇᐃᔭᖅᑎᖃᑦᑎᐊᕈᒪᔪᐃᓐᓇᐅᔪᓯ 

ᐃᖅᑲᓇᐃᔭᖅᑎᒃᑎᐊᕙᖕᓂᒃ ᐱᑕᖃᖁᔨᓪᓗᑕ, 

ᐊᓐᓇᐃᔪᒪᓚᐅᓐᖏᓐᓇᕕᒡᒎᖅ. ᖃᐅᔨᒪᓚᐅᖃᕖᑦ 

ᓄᓇᕗᒻᒥ ᐃᓗᐊᓂ ᑕᐃᒪᓐᓇ ᐊᔪᓐᖏᑎᒋᔪᒥᒃ 

ᐱᑕᖃᕈᓐᓇᖏᑦᑐ. ᖃᐅᔨᒋᐊᓚᓐᖏ 

ᑕᑯᒃᓴᐅᑎᒃᑎᓚᐅᓐᖏᒃᑲᓗᐊᖅᖢᑎᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᐋᒃᑲᐃ ᑕᐃᒪᒃ ᐅᖃᕈᓐᓇᖏᑦᑐᖓ 

ᖃᐅᔨᒪᓚᐅᖅᑐᖓ ᑕᐃᒪᐃ...ᐱᑕᖃᒃᑲᓐᓂᖏᑦᑐᖅ 

ᐊᓯᐊᓂᒃ. ᑭᓯᐊᓂ ᐅᖃᕋᑖᕋᒪᓅᑦᑎᖅᓱᖅᑎ ᖃᐅᔨᓴᖅᑎ 

ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓐᓄᑦ ᐱᖓᓱᐊᖅᑎ 

ᓴᖅᑭᔮᖅᑎᓚᐅᕋᑦᑎᒍ ᐃᖅᑲᓇᐃᔮᒃᓴᐅᓪᓗᓂ. 

ᐊᔪᕋᔭᓐᖏᑦᑐᒥᓪᓗ ᐱᔪᓐᓇᐃᓕᖅᑲᓪᓗᑕ 

ᑕᐃᒪᐃᓕᖓᓂᐊᖅᑐᕆᓚᐅᕋᒪ ᑐᑭᒧᐊᖅᑎᑦᑎᔨᒨᖓᔪᒥᒃ 

ᐊᒻᒪ ᐊᒥᓱᕈᖅᐸᓪᓕᐊᓪᓗᑎᓪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ 

ᐱᓕᕆᐊᕆᒋᐊᖃᖅᑕᕗᑦ. ᑕᐃᒪᐃᒻᒪ, 

ᑕᐃᒪᐃᓕᖓᓕᓚᐅᖅᑯᖓ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᓄᓇᕗᒻᒥᐅᑎᒍᑦ 

ᐱᕕᖃᑦᑎᑕᐅᖃᑦᑕᕆᐊᖃᕋᓗᐊᑦᑕ, ᓄᓇᕗᒻᒥᐅᑉ 

ᐱᕕᖃᕈᒪᒐᓗᐊᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᓄᑦ. 

ᐃᓱᒪᒃᓴᖅᓯᐅᑦᑎᐊᒃᑲᓐᓂᖃᑦᑕᓚᐅᖅᑕᑐᖅ 

ᐃᓕᓯᑐᐃᓐᓇᕐᓂᐊᕌᖓᑦᑕ. ᐱᑕᖃᓐᖏᑉᐸᑦ ᐄ, 

ᐃᓕᓯᑐᐃᓐᓈᓗᖃᑦᑕᕐᓂᐊᖅᐳᒍᑦ. 

 

 

 

 

 

ᐃᓱᒪᑐᐃᓐᓇᕐᓗᑕᑐᖅ ᑎᓕᓯᑐᐃᓐᓇᖃᑦᑕᓐᖏᓚᐅᖅᑕ 

ᐱᑕᖃᓐᖏᖦᖤᕐᓂᐊᕐᒪᑦ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᔪᒪᔪᖃᑲᐅᑎᖏᖦᖤᕐᓂᐊᕐᒪᑦ, ᑕᐃᓐᓇ ᐊᑕᐅᓯᐊᕐᓇᒍ 

ᐅᖃᐅᓯᕆᒐᕕᐅᒃ ᐃᖅᑲᓇᐃᔮᒃᓴᕉᖅ 

ᓴᖅᑭᔮᖅᑎᖃᑦᑕᓚᐅᖅᓯᒪᔭᓯ ᐱᖓᓱᐃᖅᓱᖅᖢᓯ. 

ᑕᐃᒪᐃᓚᐅᕐᒪᓪᓗ ᑕᕝᕙ ᑐᑭᑖᑲᐅᑎᒋᖅᑰᔨᓪᓗᑕ 

ᑕᐃᒪᐃᓐᓂᐊᕐᒥᔪᐊᓗᒃ, ᐅᖃᐅᓯᑐᐃᓐᓇ 

ᐃᓱᒪᒃᓴᖅᓯᐅᒃᑲᓐᓂᖃᑦᑕᓚᐅᖅᑕᑐᖅ 

ᑎᓕᓯᑐᐃᓐᓇᓚᖏᓐᓂᑦᑎᓐᓂ. ᓄᓇᕗᒻᒥᐅᑦ 
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comment to make sure that 

Nunavummiut are given the opportunity 

to apply for positions.  

 

Also in your report, I have a question in 

your report in regards to language. On 

page 147 to 152 the languages we’ve 

discussed and there’s a concern within 

your office. Lack of Inuit services 

provided by banks, airlines, and other 

federally regulated entities is a concern 

that has been previously raised by your 

office.  

 

In your 2012-13 annual report to the 

Legislative Assembly, you note that 

Keewatin Air submitted a language plan 

to your office. That you have discussions 

with Canadian North and First Air about 

submitting their language plans.  

 

To date, have you had similar discussions 

with any of the banks in Nunavut? Thank 

you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Yes. Thank 

you, Mr. Chairman. 

 

Chairman: Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. Were you satisfied with 

your discussions? Have you observed any 

progress? Mr. Chairman, if I can ask two 

questions. The issue that I arose in regard 

to the airlines, especially Canadian North 

and First Air about submitting their 

languages plans? Have you observed any 

progress in Canadian North’s and First 

Air’s efforts to meet their languages 

obligations? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

ᐃᓚᓂᐊᓚᐅᕐᒪᑕ ᑕᒪᕐᒥᓕᒫᖅ 

ᐱᕕᖃᖅᑐᐃᓐᓇᐅᖃᑦᑕᕐᓗᑎᒡᓗ.  

 

 

ᐊᒻᒪ ᐅᓂᒃᑳᕐᓂ ᐊᐱᕆᔪᒪᒐᒪ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᓱᓕ 

ᐅᕙᓃᒃᑐᓂ ᒪᒃᐱᖅᑐᕋᖓ 147-152-ᒧᑦ ᐅᖃᐅᓯᓕᕆᔪᖅ 

ᓇᖕᒥᓂᖃᕈᔪᒃᑐᓄᓪᓗ. ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕐᓄᑦ ᐃᓛᒃ ᒪᑯᐊ 

ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᖕᒪᑕ 

ᐃᓱᒫᓘᑎᒋᔭᐅᖃᑦᑕᖅᓯᒪᓪᓗᑎᓪᓗ ᐃᓕᔅᓯ 

ᐱᓕᕆᕝᕕᖓᓂᑦ ᓂᓪᓕᐅᑕᐅᖃᑦᑕᕐᒪᖕᒪᑕ, ᑮᓇᐅᔭᒃᑯᕖᑦ 

ᖃᖓᑕᓲᓕᕆᔩᑦ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᓐᓄᑦ 

ᑎᒥᖁᑎᒋᔭᐅᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᑭᒡᒐᖅᑐᖅᑎᒋᔭᐅᔪᑦ. 

 

ᑖᒃᑯᓇᓂ 2012-13 ᐅᓂᒃᑳᓕᐊᕐᓂᑦ ᑕᕝᕗᖓ 

ᒪᓕᒐᓕᐅᕐᕕᒻᒧᑦ ᑎᑎᕋᖅᓯᒪᒐᕕᑦ ᑖᒃᑯᐊᒎᖅ 

ᖃᖓᑕᓲᓕᕆᔨᒃᑯᑦ Keewatin Air ᐃᓕᓐᓄᑦ 

ᐅᓂᒃᑳᖅᓯᒪᔪᓂᒃ ᐸᕐᓇᒍᑎᒥᓐᓂᖃᐃ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᑐᓂᓯᓯᒪᒻᒪᑕ ᐊᒻᒪᓗ ᐃᕝᕕᑦ ᐅᖃᖅᖢᑎᑦ ᑖᒃᑯᐊᒎᖅ 

Canadian North-ᑯᑦ ᐊᒻᒪᓗ First Air-ᑯᑦ 

ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᕕᒋᑦ ᐅᕝᕙᓗᑭᐊᖅ 

ᐅᖃᖃᑎᒋᓯᒪᒐᕕᒋᑦ ᓴᖅᑭᑦᑎᒐᔭᕐᒪᖔᑕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᒍᑎᖏᓐᓂᒃ. 

ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᕕᒋᒡᒎᖅ.  

 

ᑖᒃᑯᐊᓕ ᐅᓪᓗᒥᒧᑦ ᑎᑭᒃᖢᒍ ᑮᓇᐅᔭᓕᕆᕝᕖᑦ Banks 

ᑮᓇᐅᔭᒃᑯᕖᑦ ᐅᖃᖃᑎᒋᖃᑦᑕᖅᓯᒪᒐᕕᒋᑦ ᑕᕝᕙᓂ 

ᓄᓇᕗᑦ ᐃᓗᐊᓃᑦᑐᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐄ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑕᒪᓐᓇ 

ᐅᖃᖃᑎᒌᓐᓂᕆᔭᓯ ᐊᑲᐅᒋᕕᐅᒃ ᐃᓛᒃ 

ᑲᔪᓯᕙᓪᓕᐊᖑᔮᖅᑰᖅᐸ ᑐᑭᑖᖃᑎᒌᑉᐸᓪᓕᐊᕕᓯ? ᐊᒻᒪ 

ᐃᒃᓯᕙᐅᑖᖅ ᒪᕐᕉᓐᓂᒃ ᐊᑕᐅᑦᑎᒃᑯᑦ ᐊᐱᕆᔪᓐᓇᕈᒪ, 

ᑕᐃᒃᑯᐊ ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᒃᑲ ᖃᖓᑕᓲᓕᕆᔨᒃᑯᑦ 

ᐱᓗᐊᖅᑐᒥᓪᓗ Canadian-ᑯᑦ ᐊᒻᒪᓗ First Air-ᑯᑦ, 

ᑕᒪᑐᒥᖓᑦᑕᐅᖅ ᐱᓕᕆᖃᑎᒋᓇᓱᔅᓯᒪᒐᕕᒋᑦ. ᑖᒃᑯᐊᓕ 

ᑕᒪᓐᓇ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᒋᓯᒪᔭᖏᑦ 

ᐸᕐᓇᐅᑎᖃᖅᓯᒪᕙᑦ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᒋᓯᒪᔭᖏᑦ 

ᑲᔪᓯᕙᓪᓕᐊᓂᐊᖅᑰᕆᕙ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  
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Ms. Inutiq (interpretation): The banks 

here, the First Nations Bank, the banks 

that came to discuss languages plans in 

our office, so that they can provide 

services in Inuktitut, CIBC and Royal 

Banks, although we’ve had initial 

discussions with them, but they don’t 

frequent our office as much as the First 

Nations Bank. That’s how it is. Canadian 

North and First Air have not submitted 

their language plans to our office yet. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. On page 153 from your 

investigation report in 2012-13 annual 

report to the Legislative Assembly, you 

provide information on your office’s 

systematic investigation procedure. You 

also note that your office has completed 

systematic investigation on Inuktitut and 

French language services provided by the 

Qikiqtani General Hospital. I believe this 

was your office’s first systemic 

investigation.  

 

What kinds of lessons have you learned 

from this investigation? What types of 

things will you do differently in the 

future? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): Yes, as I 

stated earlier, we have not received the 

document that we’ve requested for a very 

long time. We waited for well over a year 

for the document that we requested and 

they didn’t give our requested document 

right away.  

 

In regard to access to information, there’s 

legislation that we have to abide by and 

we can request for information from the 

ᐃᓅᑎᖅ: ᑮᓇᐅᔭᖃᕐᕖᑦ ᑕᒫᓂ First Nations Bank 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄ ᐅᖃᖃᑎᖃᖅᓯᒪᓛᖑᓪᓗᑎᑦ ᖃᓄᖅ 

ᐋᖅᑭᓱᐃᒍᓐᓇᕐᒪᖔᑕ ᐊᓪᓚᕝᕕᖏᓐᓂ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᐅᓯᕐᓂᒃ ᐱᔨᑦᑎᖅᑎᐊᓂᐊᕐᖓᑕ. CIBC ᐊᒻᒪ Royal 

Bank ᐅᖃᖃᑎᒋᔭᐅᓯᒪᒐᓗᐊᕆᓪᓗᑎᑦᑕᐅᖅ ᑭᓯᐊᓂᓕ 

ᖃᓄᖓᐃ ᐅᑎᖅᑕᖏᓐᓂᖅᓴᐃᖅᑲᐃ ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ. 

ᑕᐃᒪᐃᓕᖓᑦᑕᖅᑯ ᐊᒻᒪ Canadian North, First Air-

ᑯᑦ ᐸᕐᓇᐅᑎᓂᒃ ᓱᓕ ᑐᓂᓯᓯᒪᓐᖏᑦᑐᐃᑦ ᐅᓪᓗᒥᒧᑦ 

ᐊᓪᓚᕝᕕᑦᑎᓐᓄᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓄᒃ.  

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᒪᒃᐱᖅᑐᕋᖓᓂ 163-ᒥ 

ᐅᓂᒃᑳᖅᓯᒪᔪᑦ ᑖᒃᑯᐊ ᖃᐅᔨᓴᕐᓂᐅᔪᒥᒃ 

ᖃᐅᔨᓴᕈᓐᓇᕐᓂᕆᔭᔅᓯᓐᓂᓪᓗ. ᑕᕝᕙᓂ ᐅᓂᒃᑳᓕᐊᕕᓂᕐᓂ 

2012-13 ᐅᓂᒃᑳᖅᓯᒪᒐᕕᑦ ᖃᐅᔨᓴᕐᓂᕆᔪᓐᓇᑕᔅᓯᓐᓂᒃ 

ᐊᒻᒪᓗ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᓂᕆᔭᔅᓯᓐᓂᒃ ᕿᑭᖅᑕᓂ 

ᐋᓐᓂᐊᕕᒻᒥ ᐱᓗᐊᖅᑐᒥ ᐱᔾᔪᑎᖃᖅᖢᓯ ᐃᓄᐃᑦ ᐊᒻᒪᓗ 

ᐅᐃᕖᑦ ᐅᖃᐅᓯᖓ ᐊᑐᖅᑕᐅᓂᖓ ᑕᑉᐱᑲᓂ 

ᐋᓐᓂᐊᕕᒻᒥ. ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᑰᕐᒪᑦ ᑖᓐᓇ 

ᖃᐅᔨᓴᕐᓂᓪᓚᑦᑖᖑᓪᓗᓂ ᐃᒻᒥᒃᑯᑦ. 

 

 

 

 

 

ᑖᓐᓇ ᓯᕗᓪᓕᖅᐹᖑᓚᐅᖅᑎᓪᓗᒍ ᖃᐅᔨᓴᕋᔅᓯ ᖃᓄᖅ 

ᐃᓕᑉᐹᓪᓕᓚᐅᖅᐱᓯ ᑖᔅᓱᒥᖓ ᖃᐅᔨᓴᕐᓂᕆᔭᔅᓯᓐᓄᑦ 

ᐊᒻᒪᓗ ᑭᖑᓂᖓᒍᑦ ᖃᐅᔨᓴᕐᓂᐊᕈᔅᓯ ᖃᓄᖅ 

ᐊᓯᔾᔩᒐᔭᖅᑰᖅᐱᓯ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐄ, ᐅᖃᖅᑲᐅᒐᒪ ᐃᓛᒃ ᐅᖃᖅᓯᒪᒻᒪᑦ 

ᐊᑯᓂᐋᓗᒃ ᐸᐃᑉᐹᓂᒃ ᑐᒃᓯᕋᖅᑕᑎᓐᓂᒃ ᐱᔪᓐᖏᓇᑦᑕ 

ᐊᕐᕌᒎᓗᐊᒻᒪᕆᒥ ᐅᑕᖅᑭᓚᐅᖅᓯᒪᒐᑦᑕ 

ᐱᔪᒪᓂᕋᖅᑕᑦᑎᓐᓂᒃ ᑐᓂᓯᔭᐅᑲᐅᖅᑐᕐᓇᑕ. 

 

 

 

 

ᒪᑯᐊᓗ Access to Information ᒪᑯᓂᖓ 

ᑎᑎᕋᓯᕐᒪᔪᓂᒃ ᒪᓕᒐᖅᑕᖃᕐᖓᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ 

ᑐᒃᓯᕋᕈᓐᓇᕋᑦᑕ ᑖᓐᓇ ᐊᑐᖅᑕᐅᒋᐊᔪᓪᓗᓂ. ᓱᓕ ᑖᓐᓇ  
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government. They utilize the ATIPP 

legislation to request information. They 

tried using that system again. We try to 

go through the ATIPP process, but we 

still didn’t receive a document.  

 

I believe that once the legislation is being 

reviewed, there should be an obstruction 

clause and I believe that there has to be a 

provision like that, especially when we’re 

doing an investigation. There can be that 

clause so that we can go a little bit further 

or it could be used as a scare tactic. We 

have discussed this matter with the 

government.  

 

Every time we request for information or 

documents, after a certain amount of time 

has passed, I believe that the government 

needs a policy to have a limited response 

time. I believe that they’re starting to 

draft up a policy in regard to this issue. I 

have discussed the matter with the 

Deputy Minister of Culture and Heritage 

to make amendments to the legislation.  

 

We found out that it was very difficult 

and challenging to do investigative work, 

especially when other jurisdictions have 

done their investigation. There are huge 

documents to read and there are people 

being interviewed and you have to 

transcribe the recordings. It becomes very 

expensive. It’s such a long process and 

that’s what we found out. It’s such a long 

process and individuals will be writing a 

letter to our office. We have to write a 

report on the investigation. We have to 

work solely on that and that’s where we 

found out that it would be very difficult 

and challenging to do that.  

 

I’m not sure how we can set it up 

properly. If we’re going to do that again, 

perhaps contract parts of it and I believe 

that we will have to do that. We had to 

ᐊᑐᖅᑕᐅᒋᐊᕋᓗᐊᕐᖓᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 

ᖃᐃᑕᐅᓚᐅᖅᓯᓐᖏᒻᒪᑕ. ᐃᓱᒪᒋᓯᒪᒻᒪᕆᓕᖅᑕᕋᓕ. 

 

 

 

 

ᒪᓕᒐᐃᑦ ᕿᒥᕐᕈᔭᐅᓕᖅᑲᑕ ᓄᖅᑲᖅᑎᑦᑎᓇᓱᓐᓂᕐᒧᑦ 

ᒪᓕᒐᖅᑕᖃᕈᓂ ᖃᓪᓗᓈᑎᑐᑦ obstruction clause 

ᐱᑕᖃᕆᐊᖃᓪᓚᕆᒋᖅᑰᔨᔭᕋᓕ ᖃᐅᔨᓴᕋᓱᑦᑎᓪᓗᑕ 

ᓄᖅᑲᑎᑦᑎᓇᓱᖅᑰᔨᒍᑎᑦ ᐱᒋᐊᕈᑎᒃᑲᓐᓂᒐᔭᖅᑐᒥ 

ᐅᕝᕙᓘᓐᓃᖃᐃ ᐅᓗᕆᐊᓱᒍᑎᒋᔭᐅᑐᐃᓐᓇᕐᓗᓂ ᐋᒪᐃ 

ᐊᒻᒪ ᒐᕙᒪᒃᑯᑦ ᐅᖃᖃᑎᒌᖃᑦᑕᖅᓯᒪᓕᕆᓪᓗᑎᒍ ᑖᔅᓱᒪ 

ᒥᔅᓵᓄᑦ. 

 

 

 

ᑎᑎᕋᖅᓯᒪᔪᓂᒃ ᑐᒃᓯᕋᖔᕋᑦᑕ ᐃᒫᑎᒋ ᐊᓂᒍᕌᖓ 

ᖃᐃᑦᑎᒋᐊᖃᓕᖅᑐᓯ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐊᑐᐊᒐᖃᕆᐊᖃᖅᑰᔨᓕᖅᑐᑦ ᒐᕙᒪᒃᑯᑦ ᐃᓗᐊᓂ ᐊᒻᒪ 

ᑎᑎᕋᕆᐊᖅᓯᒪᓕᕐᓂᕋᖅᓯᒪᓪᓗᑎᑦ ᑕᐃᒪᐃᑦᑐᒥᒃ 

ᐊᑐᐊᒐᕐᒥᒃ. ᑖᒃᑯᐊ ᐊᑐᓚᐅᖅᑐᑎᒍ ᐋᖅᑭᒋᐊᕈᑎᓂᒃ 

ᐅᖃᖃᑎᒋᖃᑦᑕᕐᓂᑯᒋᒐᒃᑯ ᒥᓂᔅᑕ ᑐᖏᓕᐊ 

ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓐᓄᑦ.  

 

 

 

 

ᐊᒻᒪ ᐱᔭᕆᑐᔪᕕᔾᔪᐊᕌᓘᓂᖓᓄᑦ ᖃᐅᔨᓚᐅᕆᓪᓗᑕ 

ᖃᐅᔨᓴᕐᓂᖅ ᒪᑯᓂᖓ ᖃᐅᔨᒋᐊᖅᑕᐅᓯᒪᔪᓂᒃ 

ᐊᓯᑦᑎᓐᓄᑦ ᑎᑎᕋᖅᓯᒪᔪᐃᑦ 

ᐊᒥᓱᕕᔾᔪᐊᕌᓘᓪᓗᑎᖑᓚᐅᕐᖓᑕ ᐊᒻᒪ ᐊᐱᖅᓱᕐᓂᖅ 

ᐊᐱᖅᓱᖅᑕᐅᔪᐃᓪᓗ ᑕᕝᕙ ᓂᐱᓕᐅᖅᓯᒪᔪᐃᑦ 

ᑎᑎᕋᖅᑕᐅᔭᕆᐊᖃᓕᖅᑐᑎᑦ ᑖᓐᓇ ᐊᑭᑐᓂᖓᓄᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᑯᓂᐅᓂᖓᓄᑦ ᖃᐅᔨᒃᑲᓐᓂᓚᐅᕆᓪᓗᑎᒍ. 

ᐊᒻᒪ, ᑖᓐᓇ ᐊᓪᓚᕕᑦᑎᓐᓂ ᑎᑎᕋᕐᓂᐊᖅᑐᖅ ᐅᓂᒃᑳᕐᓂᖅ 

ᑖᔅᓱᒪ ᖃᐅᔨᓴᕐᓂᐅᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᖏᓐᓂᒃ 

ᑖᔅᓱᒥᖓᑐᐊᑦᑎᐊᖅ ᐃᖅᑲᓇᐃᔮᖃᑲᐃᓐᓇᕆᐊᖃᖅᑐᖅ 

ᐱᔭᕆᑐᓂᖓᓄᑦ ᑖᓐᓇ ᖃᐅᔨᓚᐅᕆᓪᓗᑎᒍᑦ.  

 

 

 

 

 

ᖃᓄᑭᐊᖅ ᐋᖅᑭᑎᐊᖅᓯᒪᓂᖅᓴᐅᒍᓐᓇᓂᐊᖅᑯᒍᑦ 

ᑕᐃᒪᐃᓕᐅᒃᑲᓂᕐᓂᐊᕐᓂᕈᑦᑕ. ᐃᒫᖃᐃ ᐃᓚᖏᓐᓄᑦ 

ᑳᓐᑐᕌᓯᓗᑕᓘᓐᓃᑦ ᐃᒪᐃᓕᖓᔭᕆᐊᖃᖅᑰᕋᔭᖅᑐᒍᑦ  
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solely concentrate on that investigation 

only and there are other jobs that had to 

be done by other people because the 

individual had to concentrate on the 

investigation and set aside some work 

that he or she had to do.  

 

I hope I responded to your question. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Just to make a 

comment on your response, there were 

some fairly recent legislative changes to 

the Access to Information and Privacy 

Act where it does give the Languages 

Commissioner a little bit more authority. 

Maybe if you’re still running into those 

roadblocks, I might suggest that you 

speak to the department of access to 

information with EIA maybe just to see 

how you might be able to progress your 

file a little bit faster in the future. Mr. 

Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. If it’s going to be easier to 

get a response, if I understood correctly 

in regard to that investigation, I’m 

assuming that that investigation is 

completed. Very likely, if you have 

completed that investigation, you will 

also have to complete a report. When can 

we expect that report to be tabled in the 

House? Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): At this time, 

the report is not finalized yet. It’s in draft 

form. We are going to have to summarize 

it because it’s quite long. We want to 

keep it as short as possible. Once it’s 

completed, we will submit it to the 

Department of Health so that they can 

give us a response to our final report. We 

would also like to get a response to the 

ᓲᖃᐃᒻᒪ. ᑖᔅᓱᒥᖓᑐᐊᑦᑎᐊᖅ ᑲᒪᒋᔭᕆᐊᖃᓕᓚᐅᕐᖓᑦ 

ᑎᑎᕋᖅᑐᖅ ᑖᓐᓇ. ᐃᖅᑲᓇᐃᔮᕆᒋᐊᖃᖅᑕᖏᓪᓗ 

ᖃᓄᖓᐃ? ᐊᓯᖏᓐᓄᓪᓘᓐᓃᑦ ᑲᒪᒋᔭᐅᔭᕆᐊᖃᓕᖅᑐᑎᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓚᖏᑦ ᓴᓂᕝᕙᒋᐊᖃᑲᐃᓐᓇᓕᖅᑐᓂᒋᑦ. 

 

 

 

 

ᑭᐅᕙᕋᖃᐃ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. 

ᓂᓪᓕᐅᑎᒋᒐᓛᑐᐃᓐᓇᕐᓗᒍ ᑖᓐᓇ ᐊᐱᖅᑯᑎᒋᔭᐃᑦ. 

ᒫᓐᓇᕈᓘᓚᐅᖅᑐᖅ ᐱᖁᔭᕐᔪᐊᖏᓐᓇ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᕐᒪᑦ 

ᑐᓴᐅᒪᔾᔪᑎᓂᒃ ᐊᑐᐃᓐᓇᕈᐃᓂᕐᒧᑦ ᐱᖁᔭᕐᔪᐊᖅ. ᑕᐃᓐᓇ 

ᐊᖅᑯᑎᒋᓪᓗᒍ ᐋᖅᑭᓱᖅᑕᐅᓚᐅᕐᓂᖓᓗ 

ᐱᔪᓐᓇᕐᓂᖅᑖᑎᑦᑎᑲᓐᓂᖅᑐᖅ ᐊᒻᒪᓗ ᑖᓐᓇ 

ᐱᔭᕐᓂᖏᑦᑑᓐᓂᕈᓂᒃ ᑕᐃᓐᓇ ᑐᓴᐅᒪᔾᔪᑎᓂᒃ 

ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒧᑦ ᑲᒥᓯᓇ ᐊᖅᑯᑎᒋᓗᒍ 

ᓱᒃᑲᓂᖅᓴᐅᔪᒃᑯᑦ ᐱᔭᕇᖅᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᑦ 

ᑕᐃᒃᑯᐊ. ᒥᔅᑕ ᐃᓄᒃ.  

 

 

 

 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ 

ᐱᔭᕆᐊᑭᓐᓂᖅᓴᐅᓐᓂᖅᐸᑦ ᑭᐅᔭᕆᐊᖓᓂᒃ. ᑐᑭᓯᐅᒪᒐᒪ 

ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓂᕈᒪ ᑕᐃᓐᓇ ᖃᐅᔨᓴᕐᓂᕆᓚᐅᖅᑕᓯ 

ᐱᔭᕇᖅᓯᒪᓕᕋᓱᒋᓪᓗᒍ ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪ ᐊᒻᒪᓗ 

ᑕᐃᒪᓐᓇ ᑐᑭᓯᐅᒪᑦᑎᐊᕈᒪ ᐅᖃᖅᓯᒪᒐᔅᓯ. ᑖᓐᓇ 

ᖃᐅᔨᓴᕐᓂᕆᓚᐅᖅᑕᓯ 

ᐅᓂᒃᑳᓕᐅᕈᑎᒋᔭᕆᐊᖃᕐᓂᐊᕋᔅᓯᐅᒃ, ᖃᖓᑭᐊᖅ ᑕᐃᓐᓇ 

ᐅᓂᒃᑳᖅ ᐅᕙᓂ ᓴᖅᑭᑕᐅᓂᒃᓴᖓᓄᑦ ᓂᕆᐅᒍᓐᓇᖅᐱᑕ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ: ᒫᓐᓇ ᐅᓂᒃᑳᓕᐊᕆᓯᒪᔪᖅ 

ᐱᔭᕇᓪᓚᕆᒃᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ, ᑎᑎᕋᖅᓯᒪᓕᖅᑑᖓᓗᐊᖅ 

ᓱᓕ ᐋᖅᑭᒋᐊᕆᐊᓕᒃ, ᓇᐃᓪᓕᒋᐊᕆᐊᓕᒃ ᓱᓕ 

ᑕᑭᔪᑲᓪᓚᕈᓘᒻᒪᑦ. ᑐᑭᓯᓇᑦᑎᐊᕐᓗᓂ ᑕᑭᓗᐊᓐᖏᓪᓗᓂ 

ᓴᖅᑭᑐᒪᒐᑦᑎᒍᑦ ᐊᒻᒪ ᐱᔭᕇᕈᑦᑎᒍ 

ᐋᓐᓂᐊᑦᑕᐃᓕᔪᓕᕆᔨᒃᑯᓐᓄᑦ ᑐᓂᔪᒪᓪᓗᑎᒍᑦ 

ᑭᐅᓂᐊᕐᒪᑕ ᑖᒃᑯᓂᖓ ᐱᖁᔨᕗᖔᓯᒪᔭᔅᓯᓄᑦ 

ᑭᐅᓯᒪᔭᖏᓐᓂᑦᑕᐃ ᓴᖅᑭᓛᒥᒻᒪᑕ. ᑕᐃᒪᐃᓕᖓᓕᕈᑎᒃ  
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recommendations that we made. Once we 

have all that information, we will be able 

to submit the report. Once we have given 

you a summary, we will also include it in 

the annual report for 2014-15.  

 

What we can do is give you a copy of the 

final report and then include it at a later 

date in our next annual report, once we 

have had a response from the Department 

of Health. We will keep you informed 

and give you updates on that. Thank you, 

Mr. Chairman. 

 

Chairman: Thank you. Mr. Enook. 

 

Mr. Enook (interpretation): Thank you, 

Mr. Chairman. We look forward to 

getting a copy of the final report. Ms. 

Inutiq, one of the information I would 

like is in regard to the November, 2012 

letter. You wrote to the Management and 

Services Board, MSB. You said you were 

concerned that the position… .  

 

Chairman: Mr. Enook. 

 

Mr. Enook: My apologies, Mr. 

Chairman. I will leave the issue for now 

and come back after I read a few more 

sentences. (interpretation) Thank you. 

 

Chairman: Thank you, Mr. Enook. Sorry 

if I derailed your train of thought. I will 

go to the next name on my list. Member 

from Baker Lake, Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. This question 

was brought up earlier this morning. It’s 

in regard to the open letter that you wrote 

to the Premier. Wouldn’t it have been 

better if you had directed to the Premier 

and to all of the cabinet members? That’s 

my first question. Thank you. 

 

ᓴᖅᑭᑦᑐᓐᓇᓛᖅᑕᕗᑦ ᐊᒻᒪ ᓴᖅᑭᓚᐅᕋᓗᐊᖅᑎᓪᓗᑎᓗ 

ᓇᐃᓈᕆᓗᒍ ᐅᓂᒃᑳᕆᒃᑲᓐᓂᓛᕐᒥᔭᕗᑦ 

ᐊᕐᕌᒍᑕᒫᓯᐅᑎᑦᑎᓐᓂ 2014-15-ᒥᑦ ᑭᓯᐊᓂᖃᐃ.. 

 

 

 

ᑭᓯᐊᓂᓕ ᐊᕐᕌᒍᑕᒫᖅᓯᐅᑎᕗᑦ ᓴᖅᑭᓚᐅᓐᖏᓐᓂᖓᓂ 

ᑖᓐᓇ ᐅᓂᒃᑳᖅ ᓴᖅᑭᒍᓐᓇᕋᔭᖅᑕᕗᑦ. ᑖᒃᑯᐊ 

ᐋᓐᓂᐊᖃᖅᑕᐃᓕᒪᔪᓕᕆᔨ ᑭᐅᓯᒪᓕᖅᑲᑕ. ᑖᓐᓇ ᒥᓂᔅᑕ 

ᑐᖏᓕᐊ ᐱᒋᐊᕋᑖᓚᕐᒪᑦ ᑲᑎᖃᑎᒋᔪᒪᒻᒥᔭᖃᓗᐊᕋ 

ᑖᒃᑯᐊ ᐃᓗᖏᑦ ᑭᓲᒻᒪᖔᑕ ᐅᖃᐅᑎᓯᒪᕙᒌᕈᒪᓪᓗᒍ 

ᓂᕆᐅᒋᓂᐊᖁᓪᓗᒍᓗ ᑐᓂᓛᓐᓂᐊᓂᑦᑎᓐᓂᒃ 

ᑐᓂᓯᓛᓐᓂᐊᓂᖅᑎᓐᓂ ᑖᔅᓱᒥᖓ ᐅᓂᒃᑳᒥᒃ. ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓄᒃ. 

 

ᐃᓄᒃ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐊᒻᒪ ᑖᓐᓇ 

ᓂᕆᐅᒋᓂᐊᖅᑕᕗᑦ, ᓂᕆᐅᒋᓂᐊᕆᕙᕗᑦ. ᒥᔅ ᐃᓅᑎᖅ 

ᑕᐃᔅᓱᒪᓂ ᐅᓇ ᖃᐅᔨᔪᒪᒐᓗᐊᕐᒥᒐᒃᑯ ᓅᕖᕝᕙᐅᑎᓪᓗᒍ 

2012 ᑎᑎᕋᓚᐅᕐᒪᒐᔅᓯ ᑖᒃᑯᓄᖓ ᒪᓕᒐᓕᐅᑏᑦ 

ᑲᑎᒪᔨᖁᑎᖏᓐᓄᑦ ᖃᓪᓗᓈᑎᑐᑦ MSB. 

ᖁᕕᐊᓱᓐᖏᓐᓂᕋᖅᖢᑎᒃ ᐃᓛᒃ ᐃᓱᒫᓘᑎᖃᕐᓂᕋᖅᖢᓯ 

ᑕᐃᓐᓇᒎᖅ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ… 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᐃᓄᒃ. 

 

ᐃᓄᒃ (ᑐᓵᔨᑎᒍᑦ): ᒪᒥᐊᓇᖅ, ᐃᒃᓯᕙᐅᑖᖅ. ᒥᔅᑕ 

ᕌᒻᐴᒻᒥᑦ ᑭᐅᔭᐅᓇᓱᖕᓂᐊᓕᖅᐳᖓ. ᐃᒃᓯᕙᐅᑖᖅ, ᑖᓐᓇ 

ᕿᒪᑲᐃᓐᓇᕐᓂᐊᕋᒃᑯ ᐅᖃᓕᒫᓚᐅᑲᓪᓗᒍ 

ᐅᑎᕐᕕᒋᓂᐊᖅᐸᕋ. ᖁᔭᓐᓇᒦᒃ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᐃᓄᒃ. 

ᐊᒻᒪᓗ ᒪᒥᐊᓇᖅ ᐃᓱᒪᑦᑎᐊᖅᑐᐊᓘᒐᓗᐊᖅᑎᓪᓗᑎᑦ 

ᓄᖅᑲᖅᑎᑲᐃᓐᓇᕋᒃᑭᑦ. ᐊᑎᖁᑎᓐᓂᒃ ᖃᒪᓂᑦᑐᐊᕐᒧᑦ 

ᒪᓕᒐᓕᐅᖅᑎ, ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

ᒥᑭᓐᖑᐊᖅ: ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐅᓇ ᓯᕗᓪᓕᖅᐹᖅ 

ᐅᑉᓛᖅ ᐊᐱᕆᔭᐅᓚᐅᖅᑑᖓᓗᐊᖅ ᑭᕼᐃᐊᓂᓕ 

ᐃᕼᐅᒪᒋᔭᑉᑯᑦ ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᑐᕌᖓᓚᐅᒃᑲᐃᑦ 

ᓯᕗᓕᐅᖅᑎᐅᔪᒧᑦ. ᑖᒻᓇ ᑎᑎᕋᕆᐊᕋᓐᓂ 

ᓴᓐᖏᓂᖃᐅᓇᔭᓚᐅᓐᖏᓚᖅ ᓯᕗᓕᐅᖅᑎᐅᔪᒧᑦ ᐊᒻᒪᓗ 

ᑕᒪᒃᑯᐊ ᒥᓂᔅᑕᐅᔪᓄᑦ ᑕᒪᐃᓐᓄᓗᑦᑖᖅ ᑐᕌᖓᓚᐅᖅᐸᑦ? 

ᓯᕗᓪᓕᖅᐹᖅ ᐊᐱᖅᑯᑎᒐ. ᒪ’ᓇ.  
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Chairman: Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I didn’t think 

I would have to write a letter. I’m not 

sure. He is the Premier of this 

government so I directed my letter to 

him. I can’t really respond to your 

question. Thank you, Mr. Chairman. 

 

Chairman: Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. The reason 

why I brought that question up is because 

this letter and in the middle of your 

correspondence indicates that the 

Nunavut Land Claims Agreement 

required a five-year review of whether 

Article 23 is being implemented properly. 

A five year gap in reviewing the 

provision allows for the potential for non-

fulfillment to go unnoticed for a long 

period of time.  

 

Would it not have been better if you had 

directed the letter to the premier and to 

all of the cabinet members? Because it is 

their responsibility. Usually we direct 

Nunavut-wide issues to the Premier and 

to the cabinet members. 

 

My next question, my colleague asked 

some questions regarding some issues 

that you brought up in your annual report. 

You indicated that the Inuinnaqtun 

language was in a precarious situation 

and in danger of being lost. Again in your 

response, you indicated I’m not sure how 

many of the larger communities and 

including Baker Lake. When was the last 

time that your office visited Baker Lake? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): When 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᑎᑎᕋᕆᐊᖃᖅᑕᕕᓂᕈᓯᕆᖅᑲᐅᓐᖏᑕᕋᓕ 

ᐋᒃᑲᓕᐊᓯᒃ. ᖃᓄᑭᐊᖅ ᓯᕗᓕᖅᑎᐅᒻᒪᑦ ᑖᔅᓱᒧᖓ 

ᐊᑐᖔᖅᑎᓕᓚᐅᖅᑲᕋ. ᑖᓐᓇ ᑭᐅᓚᐅᕈᓐᓇᖏᑕᕋ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᐱᔾᔪᑎᒋᓗᐊᖅᑰ 

ᑖᒻᓇ ᐊᐱᖅᑯᑎᒋᔭᕋ. ᑖᓐᓇ ᑎᑎᖅᑲᖅ ᑎᑎᕋᓚᐅᒃᑲᑦ 

ᕿᑎᖓᓂ ᓄᓇᕗᑦ ᐊᖏᕈᑎᖏᓐᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᑕᓪᓕᒪᑦ 

ᐊᕐᕌᒍᑦ ᓈᒐᓂᒃᓯᒪᓕᕌᖓᑕ ᑖᒻᓇ Article 23 

ᐊᑐᖅᑕᐅᑦᓯᐊᕋᓗᐊᕐᒪᖔᑦ. ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ 

ᓈᒐᓂᒃᑳᖓᑕ ᖃᐅᔨᓴᓂᖃᖅᑕᐅᑕᕐᒪᑦ ᐊᒻᒪᓗ ᑕᐃᓐᓇ 

ᒪᓕᑦᑕᐅᔭᕆᐊᖃᕐᓂᖓ ᐊᑐᓕᖅᑕᐅᔭᕆᐊᖃᕐᓂᖓ 

ᐱᓕᕆᐊᖑᓪᓚᕆᒃᑲᓗᐊᕐᒪᖔᑦ. ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒫᒃ 

ᐊᐱᖅᓲᑎᒋᓕᓚᐅᖅᐸᕋ ᐅᕙᑦᓯᐊᖅ. 

 

 

 

 

 

ᓯᕗᓕᐅᖅᑎᐅᔪᒧᑦ ᐊᒻᒪᓗ ᓯᕗᓕᖅᑎᐅᔪᓄᑦ ᑕᐃᒪᓐᓄᑦ 

ᑐᕌᖓᓗᑦᑖᓚᐅᕈᒥ ᐃᖅᑲᐃᔾᔪᑕᐅᑕᒻᒫᕋᔭᕐᒪᑦ ᑖᑉᑯᓄᖓ 

ᒥᓂᔅᑕᐅᔪᓄᑦ ᑕᒪᐃᓐᓄᓗᑦᑖᖅ ᑲᑎᒪᓕᕌᖓᒥ. ᑖᓐᓇ 

ᐃᓱᒪᔅᓴᖅᓯᐅᕈᑎᔅᓴᒥ ᓯᕗᓂᔅᓴᒥ. ᑎᑎᖅᑲᓂᒃ 

ᐋᖅᑭᑦᑎᕆᓂᐊᕌᓐᓂ ᓄᓇᕗᒻᒥᐅᑕᓕᒫᓄᑦ 

ᐊᑦᑐᐊᓂᐊᖅᑐᓂᒃ ᐃᓄᓐᓄᑦ ᐊᒥᓱᓄᑦ.  

 

ᐅᓇᓕ ᐱᖃᑖ ᐊᐱᖅᑯᑎᒋᓱᐊᓕᕙᕋ, ᑕᐃᒪ ᐅᕙᑦᓯᐊᖅ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒋᔭᕋ ᐊᐱᖅᓱᖅᑕᖅᑎᓪᓗᒍ 

ᐅᖃᓗᑦᑕᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓂᒃ ᐅᕙᓂ 

ᓇᓗᓇᐃᔭᐃᓯᒪᒐᑉᓯ ᐃᓄᐃᓐᓇᖅᑐᖅ ᐅᖃᐅᓯᖓ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᕋᖅᖢᒍ ᖁᒃᓴᓇᖅᑐᒦᓐᓂᕋᖅᑐᒍ. 

ᐅᓇᓕ ᐅᕙᑦᓯᐊᖅ ᑭᐅᔾᔪᑎᒋᓚᐅᕐᒥᔭᐃᑦ 

ᓄᓇᓕᔾᔪᐊᖑᖃᑕᐅᔪᓂᒃ ᖃᑉᓯᓂᑭᐊᖅ ᑕᐃᕌᓪᓚᒃᑲᕕᒃ 

ᖃᒪᓂᑦᑐᐊᖅ ᐊᒡᓛᒃ ᐃᓚᖓ ᐅᖃᐅᓯᕆᑉᓗᒍ. 

ᓯᕗᓪᓕᖅᐹᒥᓪᓕ ᐊᐱᕆᔪᒪᔪᖓ ᑎᑎᕋᕐᕕᔅᓯ ᖃᖓ 

ᑭᖑᓪᓕᖅᐹᒥ ᖃᒪᓂᑦᑐᐊᕐᒧᐊᓚᐅᖅᓯᒪᕙ? ᒪ’ᓇ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ: ᐊᓕᒃᓰᓇ ᑯᑉᓗ ᐅᖃᐅᓯᕐᓂᒃ ᑲᒥᓯᓇᐅᑎᓪᓗᒍ  
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Alexina Kublu was the Languages 

Commissioner; she tried to visit all 

Nunavut communities. I can’t tell you 

whether she made it to Baker Lake or not. 

In the four years that she was the 

commissioner she tried to go to every 

Nunavut community. Thank you, Mr. 

Chairman. 

 

Chairman: Mr. Mikkungwak. 

 

Mr. Mikkungwak (interpretation): 

Thank you, Mr. Chairman. The reason 

why I brought up that question is the 

people of Baker Lake have had 

committee meetings and also been 

member of languages board. Baker Lake 

has always been included. They have 

made every effort to make sure that the 

Inuktitut language is used community-

wide. Baker Lake is one of the largest 

communities in Nunavut, but the people 

came from different areas of the Kivalliq 

region and if you go to Baker Lake and if 

you go to the heritage centre, you will see 

where the people of Baker Lake came 

from. I know that some of these different 

dialects are losing out because their 

elders are dying off.  

 

With that, my question is: how did you 

arrive or which Act did you use or which 

tool did you use to say that some 

particular communities are losing their 

Inuktitut language? What tool or what 

system did you use to arrive at that? 

Thank you, Mr. Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq (interpretation): The Minister 

of Languages is responsible for the 

protection and enhancement of the 

Inuktitut language and related programs. 

It is also the Minister’s responsibility to 

implement the language laws.  

ᑕᒪᕐᒦᓐᓅᕋᓱᓚᐅᖅᓯᒪᔪᖅ ᓄᓇᓕᓐᓄᑦ, ᖃᖓ 

ᖃᒪᓂᑦᑐᐊᕐᒨᓂᕐᒪᖔᖅ ᑭᐅᓪᓚᕆᒍᓐᓇᓐᖏᑕᕋ. ᑎᓴᒪᓂᒃ 

ᐊᕐᕌᒍᓂᒃ ᐊᑕᑎᓪᓗᒍ ᑕᒪᕐᒦᓐᓅᕋᓱᓚᐅᖅᓯᒪᔪᖅ 

ᐅᖃᐅᓯᕐᓂ ᑲᒥᓯᓇᐅᑎᓪᓗᒍ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

ᒥᑭᓐᖑᐊᖅ: ᒪ’ᓇᓗᐊᕕᒃ, ᐃᒃᓯᕙᐅᑖᖅ. ᑖᒻᓇ 

ᐊᐱᖅᓱᕈᑎᒋᓗᐊᒐᓐᓂᕋᒐ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ 

ᓇᓗᓇᓐᖏᓚᖅ ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐅᖃᑎᒃᑲ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᑎᒪᔨᓐᖑᖃᑕᐅᕈᐊᖅᑕᖅᓯᒪᔪᑦ 

ᑲᑎᒪᔨᕋᓛᕆᐊᕋᑉᓯ ᑭᓯᐊᓂ ᑲᑎᒪᔨᕋᓛᓂᒃ ᑖᒃᑯᓂᖓ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐃᓗᐊᕈᐊᖅᑕᖅᓯᒪᔪᑦ 

ᖃᒪᓂᑦᑐᐊᕐᒥᐅᑕᐃᑦ ᓂᕈᐊᖅᑕᐅᑕᖅᓯᒪᓐᖏᒻᒪᑕ. 

ᑕᒪᔅᓱᒥᖓᓗ ᐅᖃᐅᓯᕐᒥ ᐃᓄᑦᑐᑦ ᓴᓐᖏᑎᑦᑎᒋᐊᖅᓯᒪᔪᑦ. 

ᑖᒻᓇ ᐱᔾᔪᑎᒋᓪᓗᒍ ᑕᐃᒪ ᐃᒪᓐᓇ ᐅᖃᖅᑑᓪᓗᐊᕋᒪ 

ᖃᒪᓂᑦᑐᐊᕐᒥ ᐃᓄᐃᑦ ᐊᒥᓱᑦ ᐊᖏᓛᖑᖃᑕᐅᑉᓗᓂ 

ᓄᓇᓕᒃ ᖃᐅᔨᒪᓪᓗᒍ ᑭᓯᐊᓂ ᐃᓄᖏᑦ ᓄᓇᓕᕋᓛᖏᓐᓂ 

ᓄᓇᓕᓐᖑᖅᑳᖅᑎᓐᓇᒍ ᐊᒥᓱᐃᑦ ᖃᒪᓂᑦᑐᐊᕐᒦᒻᒪᑕ. 

ᖃᒪᓂᑦᑐᐊᕐᒨᕈᕕᑦ ᐃᑦᓴᕐᓂᑕᖃᕐᕕᒻᒧᑦ ᑕᑯᓴᐃᒍᕕᑦ. 

ᐊᕕᑦᑐᖅᓯᒪᔪᑦ ᖁᓕᓪᓗ ᒪᕐᕉᒻᒪᑕ ᐃᓚᖏᑦ 

ᐃᓐᓇᖃᓐᖏᑉᐸᓪᓕᐊᓕᖅᑐᑦ ᓇᓗᓇᓐᖏᑦᑐᑦ, ᑕᐃᒪ 

ᐃᓚᖏᑦ ᑐᓴᖅᑕᓐᓂᐊᕋᑉᓯ ᐅᖃᐅᓯᖅᐳ 

ᑕᒻᒪᐃᓱᒋᓕᕐᓂᕆᐊᕋᑉᓯᐅᒃ ᐃᓄᒃᑐᖅ ᐅᖃᓗᒋᐊᕐᓂᖅ. 

 

 

 

ᑖᒻᓇᐅᑎᓪᓗᒍ ᑕᐃᒪᓕ ᐊᐱᕆᓱᐊᓕᖅᐳᖓ ᓱᓇᒥᒃ 

ᐊᑐᖅᖢᓯ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᓂᕐᒃ 

ᐅᐃᒪᔭᖅᑎᐅᒻᒫᖅᖢᑎᒃ ᑲᒪᔨᐅᒻᒫᖅᖢᑎᓯ ᓱᓇᒥᒃ 

ᐊᑐᖅᖢᓯ ᐊᒥᓱᓄᑦ ᓄᓇᓕᖕᓄᑦ ᖃᐅᔨᑦᑕᖅᐱᓯᑦ 

ᐅᖃᐅᓯᕐᓂᖅ ᑕᒻᒪᐃᕙᓪᓕᐊᔪᓂᒃ, ᖃᓄᖅ 

ᓇᓗᓇᐃᔭᐃᔾᔨᐅᓪᓗᐊᖅᐱᓯ. ᒪ’ᓇ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᐃᓅᑎᖅ. 

 

 

ᐃᓅᑎᖅ: ᐄ, ᑖᓐᓇ ᒥᓂᔅᑕ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒪᒋᒻᒪᒍ 

ᐅᖃᐅᓯᕐᒥᒃ ᓴᑉᐳᓐᓂᓇᓱᓐᓂᕐᒧᑦ ᓴᖅᑮᓂᖅ 

ᖃᓄᐃᓕᕆᐊᕈᑎᓂᒃ ᐊᒻᒪ ᒪᓕᒐᖅ ᐊᑐᓕᖅᑎᖏᐊᕈᑎᓂᒃ 

ᓴᖅᑮᒋᐊᖃᕆᓪᓗᓂ ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᓂᒃ. 
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As I indicated earlier, language is not my 

sole responsibility. There’s the Minister 

of Languages, the Inuit Language 

Authority, and our office. With our 

office, if we are directed and somebody 

out there asks for a review or an 

investigation, we do so following the 

laws. If somebody is complaining about 

the implementation… . Maybe I don’t 

understand you because of our dialectal 

differences.  

 

If you would like to have a review done 

or an investigation on a language issue or 

the protection of a language, I would 

think that you would direct that request to 

the Minister responsible. If you want to 

do anything that is for the enhancement 

or protection of the languages, the 

Minister responsible would be the person 

to go to. Thank you, Mr. Chairman.  

 

Chairman: Thank you for that response, 

Ms. Inutiq. I think it’s one of the real 

benefits of having you appear before this 

Committee. It helps us understand the 

roles and the associated roles within the 

government structure and your office. 

Mr. Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. Maybe if I ask the question in 

English. In your documents and in your 

responses earlier, in your documents, it 

clearly indicates in black and white that 

the Inuinnaqtun dialect is being lost. 

That’s a public statement in black and 

white. Earlier when one of my colleagues 

had asked a question, you had also 

clearly indicated and named off a number 

of communities, several of the larger 

communities that are losing their dialect 

or Inuit language, one of them being the 

community that I represent.  

 

 

ᐅᖃᖅᑲᐅᒐᒪ ᑕᒪᓐᓇ ᐃᖅᑲᓇᐃᔮᕆᔭᑐᐊᕆᓐᖏᓇᒃᑯᑦ 

ᐅᖃᐅᓯᕐᓅᖓᔪᑦ ᐱᖓᓱᐃᓕᖅᑲᖓᐸᓗᒃᑲᑦᑕ. ᒥᓂᔅᑕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᐅᑕᖅᑯᖅ, ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 

ᑕᕝᕙᐅᑦᑕᕆᕗᑦ ᐊᒻᒪ ᐊᓪᓚᕝᕕᕗᑦ. ᐅᕙᒍᓪᓕ 

ᑎᓕᔭᐅᓯᒪᒐᑦᑕ ᒪᑯᓂᖓ ᐅᖃᐅᔾᔭᐅᒑᖓᑦᑕ ᖃᐅᔨᓴᕐᓂᖅ 

ᐊᒻᒪ ᑎᓕᐅᕆᒋᐊᕐᓂ ᖃᐅᔨᒪᒑᖓᑦᑕ ᒪᓕᒐᐃᑦ 

ᐊᑐᖅᑕᐅᖏᑦᑎᐊᖏᓐᓂᖏᓐᓂᒃ. 

ᑐᑭᓯᑦᑎᐊᖏᑉᐸᒋᐊᓯᒃᑲᐃ ᐅᖃᐅᓯᖃᑎᒋᓐᖏᒧᓪᓗᑭᐊᖅ 

ᑐᑭᓯᑦᑎᐊᑲᑕᓐᖏᓐᓇᑭᑦ. 

 

 

 

 

ᑭᓯᐊᓂ ᐱᑕᖃᖁᔨᓐᓂᕈᕕᑦ ᐅᖃᐅᓯᕐᒧᑦ 

ᓴᐳᒻᒥᒋᐊᔾᔫᒥᓂᕐᒨᖓᔪᒥᑦ ᒥᓂᔅᑕ ᑖᓐᓇ 

ᐅᖃᐅᓯᕆᖏᐊᖃᖅᑰᔩᔨᔭᕋᓕ ᖃᓄᐃᓕᖓᒍᒪᒍᔅᓯ 

ᓄᓇᓕᐅᓗᓯ ᐅᖃᐅᓯᕐᒥᒃ ᐃᓕᓐᓂᐊᖅᑎᒃᑎᓂᕐᒧᓪᓘᓐᓃᑦ 

ᓴᐳᒻᒥᖓᓂᕐᒧᓪᓘᓐᓃᑦ ᐸᕐᓇᑉᐸᓪᓕᐊᓂᕐᒧᑦ 

ᐱᑕᖃᖁᔨᒍᕕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᑕᒪᓐᓇ 

ᓵᑦᑎᓐᓃᖃᑦᑕᕐᒪᑦ ᖁᕕᐊᓇᖅᑐᖅ ᒪᓕᒐᕐᓂᖅ 

ᑐᑭᓯᐅᒪᔾᔫᒥᓕᖃᑦᑕᕋᑦᑕ ᒐᕙᒪᒃᑯᓪᓗ ᖃᓄᖅ 

ᐊᖅᑭᒃᓱᖅᓯᒪᖕᒪᖔ ᑎᑎᕋᕐᕕᒃᓯᖕᓂ. ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ 

ᒥᑭᓐᖑᐊᖅ. 

 

 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐃᒻᒪᖄᑦ ᐊᐱᖅᓱᕈᒪ ᖃᓪᓗᓇᐅᔭᕐᓗᖓ. ᐅᑯᓇᓂ 

ᑎᑎᖅᑲᖁᑎᔅᓯᓐᓂ ᐊᒻᒪᓗ ᑭᐅᔾᔪᑎᒋᖃᑦᑕᖅᑲᐅᔭᕐᓂ, 

ᓇᓗᓇᐃᔭᖅᓯᒪᔪᖅ ᐅᑯᓇᓂ ᑎᑎᕋᖅᓯᒪᔪᑦ 

ᐃᓄᐃᓐᓇᖅᑐᓐ ᐅᖃᐅᓯᖓᒎᖅ ᔭᒐᓕᕐᒪᑦ. ᑕᖅᑲᐅᖓ 

ᒪᑐᐃᖓᓪᓗᑎ ᑎᑎᕋᖅᑐᕕᓂᐅᔪᑎᑦ ᐃᓄᐃᓐᓇᑦ 

ᐅᖃᐅᓯᖓᑦ ᔭᒐᓕᕐᒪᑦ. ᐊᒻᒪᓗ ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒐ 

ᐊᐱᖅᓱᖅᑲᐅᒥᖕᒪᑦ, ᐊᐱᖅᑯᑎᖃᖅᖢᑎᓂᓗ ᓄᓇᓕᖕᓂᑦ 

ᐅᑯᓂᖓᒎᖅ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᑦ ᔭᒐᓕᕐᒪᑦ.  

ᐊᖏᓂᖅᓴᐃᑦ ᐱᓗᐊᖅᖢᒋᑦ ᑕᐃᒃᑯᐊ 

ᐃᓄᒃᑎᑑᕈᓐᓇᐃᓕᕙᒡᓕᐊᓕᖅᑐᖅ. ᐃᓚᖓᑦ 

ᑕᐃᔭᐅᖃᑕᐅᖅᑲᐅᔪᑦ ᓄᓇᖁᒐ ᑭᒡᒐᖅᑐᖅᑕᕋ. 
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In order to identify or validate your 

statement publicly, my question to you is: 

what distinction or what determining 

factors are you using in your Inuit 

Language Protection Act, which you 

oversee, to validate that the Inuktitut 

language is being lost in a particular 

community? Concerning the fact that you 

might have associated with individuals 

that may not be proficient in Inuktitut or 

some of their elders may have passed 

away. 

 

And overlooked that Baker Lake has one 

of the highest number of elders within the 

territory and may not have associated 

with the other groups. And also taking 

into consideration you have 12 distinct 

groups in Baker Lake with distinct 

dialects in Inuktitut. So, my question here 

is when you are going to make a public 

determination of the people in that 

community that are losing their language. 

What are your determining factors? 

Thank you, Mr. Chairman. 

  

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: Those are from the 2006 

census and 2011 census. Where you have 

numbers, percentages of the Inuit 

language use in the home and the mother 

tongue percentages. You can see that 

over time, I am just saying there is a 

worrying trend in some of the 

communities that the deterioration is 

happening faster than others. I named 

some of those communities. If you look 

at the census over time since Nunavut 

was created 2001, 2006, 2011 even 

though I’d have to say that 2011 census 

are less reliable because it was a 

voluntary census. People volunteered. It 

wasn’t mandatory and there is no 

distinction between ethnicities so we 

can’t there is no you can’t say these many 

ᓇᓗᓇᐃᖅᓯᓂᐊᕈᕕᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓱᓕᔪᕐᓇᐅᒥᒃ 

ᓴᖅᑭᑦᑎᔪᓐᓇᕐᓂᐊᕈᕕᑦ ᑕᖅᑲᐅᖓ 

ᓂᓪᓕᐅᑎᖃᓚᐅᖅᑳᖅᑎᓪᓗᑎᑦ, ᐆᒥᖓ ᐊᐱᕆᔪᒪᔭᒋᑦ. 

ᑭᓱᓂᒃ ᓴᓇᕐᕈᑎᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒡᓗ ᐊᑐᖅᖢᑎᒃ ᑕᐃᒪᓐᓇ 

ᐃᓱᒪᓕᐅᖅᓯᒪᕕᑦ? ᐅᖃᖅᓯᒪᔪᓂᒃ ᐃᒃᑯᐊ 

ᐃᓄᒃᑎᑑᕈᓐᓇᐃᓕᐅᖅᑲᓕᖅᑐᑦ. ᓇᓕᐊ ᐱᖁᔭᕐᔪᐊᖅ 

ᐊᑐᖅᖢᒍ ᑕᐃᒪᓐᓇ ᐅᖃᕈᓐᓇᖅᐱᑦ ᑕᖅᑲᐅᖓ. ᓄᓇᓖᑦ 

ᑕᐃᒃᑯᐊ ᑕᐃᖅᑲᐅᔭᑎᑦ ᐱᓗᒋᑦ? ᐃᒻᒪᖃ ᐃᓄᓐᓂᒃ 

ᐅᖃᓪᓚᖃᖅᑐᕕᓂᐅᔪᑎᑦ ᐃᓄᑦᑎᑑᕈᓐᓇᑎᐊᓐᖏᑦᑐᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐃᓐᓇᐃᑦ ᐃᓅᔪᕐᓂᖏᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 

ᐊᒻᒪᓘᓐᓃᑦ ᑭᑭᑕᐅᓐᓂᖅᐸᑕ? 

 

 

 

ᐅᖃᖅᑲᐅᒐᕕᑦ ᖃᒪᓂᑦᑐᐊᕐᒥ ᐃᓐᓇᐃᑦ 

ᐅᓄᕐᓂᖅᐹᑦᑎᐊᖑᔪᑦ ᓄᓇᓕᓕᒫᒥ ᐊᒻᒪᓗ 

ᐊᑕᐅᓯᕐᒦᖔᖅᓯᒪᓐᖏᒃᖢᑎᒃ 

ᐃᓱᒪᒋᔭᐅᖃᓯᐅᔾᔭᐅᔭᕆᐊᓕᒃ ᑕᐃᓐᓇ. 12-ᓂᒃ ᓄᓇᒧᑦ 

ᐊᑕᐅᓯᕐᒧᑦ ᐃᓕᔭᐅᓯᒪᕕᓂᕐᓂᒃ ᐱᖃᖅᑐᒍᑦ 

ᐅᖃᐅᓯᖃᑎᒌᖏᑐᐃᓐᓇᐅᓪᓗᑎᑦ. ᑕᐃᒪᐃᑦᑑᒻᒪᑦ 

ᐊᐱᖅᑯᑎᒋᔪᒪᔭᕋᐅᓇ, ᑕᐃᒪ ᑕᖅᑲᐅᖓ ᐅᖃᕐᓂᐊᕈᕕᑦ 

ᑭᓱᒥᒃ ᓴᓂᕐᕈᒻᒥᒃ ᐃᓱᒪᓕᐅᕈᒻᒥᒃ ᓱᓕᔪᓐᓇᐅᕈᒻᒥᒃ 

ᐊᑐᖅᖢᑎᒃ ᐃᒃᑯᐊ ᐃᑲᓂ ᓄᓇᓖᑦ 

ᐃᓄᑦᑎᑑᕈᓐᓇᐃᓪᓕᕙᓪᓕᐊᓯᔪᑦ? ᖁᔭᓐᓇᒦᒃ, 

ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᒃᑯᐊ 2006-ᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑕᕕᓂᕐᓂ 2011-ᒥᓗ ᓈᓴᐅᑏᑦ ᐱᓯᒪᔭᕗᑦ 

ᐳᓴᓐᑎᖏᑎᒎᖅᑕᐅᓪᓗᑎᑦ ᑖᒃᑯᐊ 

ᑭᓪᓕᓯᓂᐊᖅᑕᐅᓚᐅᖅᓯᒪᒻᒪᑕ ᐃᓄᑦᑎᑐᑦ 

ᐅᖃᓪᓚᒍᓐᓇᖅᑐᑦ ᐊᖏᕐᕋᒥᓐᓂᒃ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕐᖓᐅᑖ 

ᐳᓴᓐᑎᖏᑦᑎᒎᖅᑕᐅᓪᓗᑎᑦ. ᐊᕐᕌᒍᑦ 

ᐊᓂᒍᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᒪᓕᓐᓈᕿᕙᓪᓕᐊᓯᔪᑦ ᐃᓄᐃᑦ 

ᐅᖃᐅᓯᖓᑦᑕ ᐊᑐᖅᑕᐅᓂᖓ ᔭᒐᑉᐸᓕᐊᒻᒪᑦ ᐊᓯᖏᑦ 

ᐅᖃᐅᓯᕆᓗᒋᑦ ᑕᐃᒃᑯᐊ ᓄᓇᓖᑦ. ᑕᐃᒃᑯᐊ 

ᑭᓪᓕᓯᓂᐊᖅᑕᕕᓃᑦ 1999-ᒥᒃ 2001, 2006, 2011. 

2011-ᒥ ᑕᐃᓐᓇ ᑭᓪᓕᓯᓂᐊᖅᑕᐃᑦ ᑕᐃᒃᑯᐊᓗ 

ᓱᓕᓐᖏᓂᖅᓴᐅᔮᖅᑐᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓐᖏᑦᑐᓄᑦ ᑕᐃᒃᑯᐊ 

ᑭᓪᓕᓯᓂᐊᖅᑎᐅᓚᐅᖅᓯᒪᓐᖏᒻᒪᑕ ᐱᖁᔭᕐᔪᐊᒥ 

ᒪᓕᓐᖏᒃᖢᑎᑦ ᒪᑯᐊᓗ ᐅᕕᓂᖃᑎᒌᖏᑦᑐᑦ 

ᐃᒪᓐᓇᐅᑎᒋᔪᑦ ᐃᓄᐃᑦ ᐃᓄᑦᑎᑑᕈᓐᓇᖅᐳᑦ.  
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Inuit know the language. It is all by total 

population. So, 2011 census because the 

federal government changed the way data 

is collected. It’s a little bit trickier for us 

in terms of determining the state of the 

language and the so to answer your 

question. 

 

That information is from the census data. 

Thank you, Mr. Chairman. 

  

Chairman: Mr. Mikkinguak. 

 

Mr. Mikkinguak: Thank you, Mr. 

Chairman. My other question that I have 

which is I guess overall looking at 

everything here. So, I am going to be 

asking my questions in English just so 

you can understand clearly.  

 

Overall, the Languages Commissioner 

and I heard all along this morning and 

part of this afternoon you consulted with 

Baffin Inuit organizations and what not 

and at the same time at one point your 

office did collaborate with Kitikmeot 

Inuit Association. Has there been any 

consultation or collaboration with the 

Kivalliq Inuit Association? 

 

Thank you, Mr. Chairman. 

  

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: There is no formal 

arrangement for collaboration. It is when 

things like language weeks come up and 

we try and coordinate events and for the 

language planning in the Kitikmeot, it is 

only something that I am aware that’s 

happening in the Kitikmeot. Not that 

there was necessarily any kind of formal 

collaboration. So, for the language 

planning if there interest in Kivalliq to 

follow the same kind process for 

language planning. I would urge I guess 

ᑕᐃᒪᓕᖓᔪᖅᑕᖃᓚᐅᓐᖏᒻᒪᑦ. 2011-ᒥ 

ᑭᓪᓕᓯᓂᐊᖅᑕᕕᓃᑦ ᐊᒻᒪᓗ ᑲᓇᑕᐅᑉ ᒐᕙᒪᒃᑯᖏᑦ 

ᒪᓕᒐᖏᑦ ᐊᓯᔾᔨᖅᑕᐅᓚᐅᖅᑎᓐᓇᒍ ᓱᓕᓗᐊᕈᒥᓇᓐᖏᑦᑐᑦ 

ᑭᐅᒋᐊᕐᓗᑎᑦ. 

 

 

 

 

ᑕᐃᒃᑯᐊ ᑭᓪᓕᓯᓂᐊᖅᑕᕕᓂᕐᓂ ᓈᓴᐅᑎᓂᖅ ᐊᑐᖅᖢᑎᑦ 

ᑕᐃᒪᓐᓇ ᐋᖅᑭᓚᐅᖅᓯᒪᔭᕗᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ.  

 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᐱᖅᑯᑎᒃᑲᓐᓂᕆᒻᒥᔭᕋ ᐃᓘᓐᓇᖏᓐᓂ 

ᕿᒥᕐᕈᐊᕆᐊᕐᓗᖓ ᐊᐱᕆᓐᖑᓱᒃᑲᒪ ᖃᓪᓗᓈᑎᑐᑦ 

ᐊᐱᕆᓂᐊᕋᒃᑭᑦ ᑐᑭᓯᑦᑎᐊᕐᔫᒥᓂᐊᕋᕕᑦ. ᑕᐃᒪᓕ 

ᕿᒥᕐᕈᐊᕋᐃᒐᕕᑦ ᓄᓇᕗᓕᒫᒥᐊᖅᑲᐃ. 

 

 

ᑭᓱᓕᒫᓂ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇᐅᓪᓗᑎᑦ, ᐅᓐᓄᓴ 

ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑎᒥᖁᑎᕈᓘᔭᖏᓐᓂᓪᓗ ᐊᒻᒪᑦᑕᐅᖅ 

ᐊᓪᓚᕝᕖᑦ ᑲᑐᔾᔨᖃᑎᖃᑦᑕᕐᓂᕆᕗᖅ ᕿᑎᕐᒥᐅᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. ᖃᐅᔨᒋᐊᕐᓂᖃᖃᑦᑕᖅᓯᒪᕕᓰ 

ᑲᑐᔾᔨᖃᑎᖃᖃᑦᑕᖅᓯᒪᕕᓯᓘᓐᓃᑦ ᑭᕙᓪᓕᕐᒥ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ? 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ.  

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᖏᖃᑎᒌᓐᓂᓪᓚᕆᑕᖃᓐᖏᑦᑐᖅ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᐊᓂᒃᑯᑦ ᐊᒻᒪ ᒪᑯᐊ ᓴᖅᑭᖅᑐᖃᕋᐃᒻᒪᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᓯᖓᓂ ᐊᒻᒪᓗ ᑕᐃᒪᐃᑦᑐᓂᒃ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐸᕐᓇᐅᓯᐅᖅᑐᖃᓕᕋᐃᒻᒪᑦ ᕿᑎᕐᒥᐅᓂ 

ᐃᓚᐅᖃᑦᑕᓲᖑᔪᑦ. ᑕᐃᒫᓪᓕ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᓪᓚᕆᓂᑕᖃᓚᐅᖅᓯᒪᓐᖏᑦᑑᒐᓗᐊᖅ 

ᑭᓯᐊᓂᓕ ᐅᖃᐅᓯᓕᕆᓂᕐᒥ ᐸᕐᓇᐅᓯᐅᖅᑐᖃᖅᑎᓪᓗᒍ 

ᑭᕙᓪᓕᕐᒥ ᑕᐃᒫᔅᓴᐃᓐᓇᖅ ᐱᓕᕆᒍᒪᓂᖅᑕᖃᖅᑲᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒥ ᐸᕐᓇᐅᓯᐅᓂᕐᒥᒃ. ᑕᐃᒃᑯᐊᖃᐃ 

ᕿᑎᕐᒥᐅᑦ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᑭᕙᓪᓕᕐᒥ ᐃᓄᐃᑦ  
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the Kitikmeot Inuit Association or 

Kivalliq Inuit Association I should say to 

work with the minister to develop the 

same process. 

 

So, to answer your question there hasn’t 

been any kind of formal collaboration. 

When there are events where we’re in the 

same place, or if issues arise, I will 

contact the Inuit organizations to see if 

we could collaborate on something. It’s 

been mainly on more of an ad hoc 

approach. There is no formal 

collaboration. Thank you, Mr. Chairman. 

 

Chairman: Thank you. Mr. 

Mikkungwak. 

 

Mr. Mikkungwak: Thank you, Mr. 

Chairman. I thank the Languages 

Commissioner for her response. My one 

other question, when we were asking 

questions regarding private sector, and 

whatnot, I’ll take that a little bit beyond. 

Seeing that you’re the Languages 

Commissioners to ensure that language 

and beneficiaries, and whatnot, benefit. 

What has your office taken to maintain, 

or keep the Inuit language within our 

territory, as in some communities it’s 

becoming a scary and sensitive area now.  

 

In your office’s opinion, on a proactive 

approach, what has your office done? 

Maybe utilizing modern technology, like 

iPads, Internet, as you indicated, 

Facebook? What proactive approaches 

has your office taken? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq. 

 

Ms. Inutiq: I think aside from radio and 

television, Facebook has been the only 

new method of communication by our 

office. Thank you, Mr. Chairman. 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ ᒥᓂᔅᑕᒥ ᐱᓕᕆᖃᑎᖃᕐᓗᓂ ᐊᔾᔨᖓᓂᒃ 

ᓴᖅᑮᕙᓪᓕᐊᒍᓐᓇᕋᔭᖅᑐᖅ.  

 

 

 

 

ᑭᐅᒐᓱᓪᓗᑎᓪᓕ ᑕᐃᒫᒃ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᓪᓚᕆᑦᑕᖃᓚᐅᖅᓯᒪᓐᖏᑦᑐᖅ ᓱᓕ, 

ᑭᓯᐊᓂ ᓱᑎᑦᑎᔪᖃᕈᓘᔭᖅᑎᓪᓗᒍ ᐊᑕᐅᑦᑎᒃᑯᑦ 

ᓴᖅᑭᔮᓲᖑᒐᓗᐊᖅᑐᒍᑦ. ᖃᐅᔨᒋᐊᕐᕕᒋᔪᓐᓇᖅᑕᖃᓗᐊᒃᑲ 

ᑲᑐᔾᔨᖃᑎᒌᕝᕕᔅᓴᖅᑕᖃᕐᒪᖔᖅ, ᑕᐃᒃᑯᐊ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑦ. ᑭᓯᐊᓂ ᐱᒋᐊᖃᓕᕋᐃᕋᑦᑕ 

ᐊᑲᐅᓈᓕᕋᐃᒻᒪᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᖃᑦᑕᓲᖑᔪᑦ 

ᐊᖏᖃᑎᒌᓐᓂᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᑕᖃᖅᓯᒪᓐᖏᑦᑐᖅ 

ᓱᓕ. ᖁᔭᓐᓇᒦᒃ. 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᒥᑭᓐᖑᐊᖅ. 

 

 

ᒥᑭᓐᖑᐊᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐊᒻᒪᓗ ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᑲᒥᓯᓇ ᑭᐅᖃᑦᑕᕐᒪᑦ. 

ᐊᐱᖅᑯᑎᔅᓴᖃᒃᑲᓂᕐᒥᒐᒪ ᑕᐃᒪ ᐊᐱᖅᓱᕋᐃᒐᑦᑕ 

ᓇᒻᒥᓂᖃᐅᑎᓖᑦ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ ᐊᓯᖏᓪᓗ 

ᐅᖓᑎᒃᑲᓂᐊᕐᔪᐊᓄᖅᑲᐃ ᐊᐱᕆᒋᐊᕈᒪ. ᑲᒥᓯᓇᐅᑦᑕᕋᕕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᐃᓐᓇᕋᓱᒋᐊᖃᖅᑐᑎᑦ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒥᑦ ᐊᑎᖃᖃᑕᐅᔪᐃᓪᓗ 

ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᐱᖁᓪᓗᒋᑦ. ᑎᑎᕋᕝᕕᓯᓕ ᖃᓄᖅ 

ᓱᓯᒪᕙᑦ, ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᑦ ᑕᐃᒪᐃᖏᓐᓇᖁᓪᓗ 

ᐅᕝᕙᓘᓐᓃᑦ ᑲᔪᓰᓐᓇᖁᓪᓗᒍ ᐃᓚᖏᓐᓂ ᓄᓇᖏᓐᓂ 

ᑖᓐᓇ ᖃᓄᖅ, ᖃᓄᕈᓘᔭᖅ ᐃᓱᒪᒋᔭᐅᖃᑦᑕᓕᓐᖓᑦ. 

 

 

 

ᐊᓪᓚᕕᔅᓯᓐᓂᓕ ᓱᒋᐊᕐᓂᖃᕋᓱᑦᑐᑎ 

ᐊᐅᓚᔾᔭᐃᒋᐊᕋᓱᑦᑐᓯᓘᓐᓃᑦ ᐊᑐᕐᓗᓯᓘᓐᓃᑦ ᒫᓐᓇ 

ᓴᖅᑭᖅᑕᐅᓯᒪᓕᖅᑐᓂ ᑐᓴᐅᒪᔾᔪᑎᕈᓘᔭᕐᓂᒃ 

ᖃᕋᓴᐅᔭᕋᓛᓂᓪᓘᓐᓃᑦ ᐅᖄᓚᐅᑎᕋᓛᓂᓪᓘᓐᓃᑦ. ᖃᓄᖅ 

ᐊᓪᓚᕝᕕᓯ ᐱᒐᓱᐊᖅᓯᒪᕙᑦ? ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᓯᐊᓂᓪᓕ ᓈᓚᐅᑏᑦ 

ᓈᓚᐅᑎᒃᑰᕐᓂᐅᑉ ᑕᓚᕖᓴᑰᕐᓂᐅᓪᓗ ᑕᐃᓐᓇ 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐳᓚᐅᑎᕕᑦ facebook ᓄᑖᑐᐊᖑᔫᔮᖅᑐᖅ 

ᑐᓴᖅᑎᑦᑎᔾᔪᑎᒋᖃᑦᑕᖅᑕᕗᑦ ᐅᕙᒍᑦ ᑎᑎᕋᕐᕕᖓᓐᓂ. 

ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 



 108 

 

Chairman: Ms. Inutiq, if you had 

something further. 

 

Ms. Inutiq: I should add when there are 

opportunities to meet our invitations, the 

personal contact as well. Thank you, Mr. 

Chairman. 

 

Chairman: I have no more names on my 

list. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. This is just to get more 

clarification on questions that were asked 

by one of my colleagues. Mr. Enook 

asked about the systemic investigation on 

the Qikiqtani General Hospital, and it 

was the first one you had done. I am 

wondering what the criteria of doing a 

systemic investigation? The reason I ask 

is I’m not saying you didn’t advertise. 

I’m not saying you didn’t do you job. I’m 

not saying it wasn’t the right thing to do.  

 

In 137 of your report on May 7, public 

consultations were held. The event was 

advertised through the local radio station, 

and posters were distributed. Two people 

from the public showed up for 

consultations. If two people showed up, 

is it a public concern? Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Ms. Inutiq.  

 

Ms. Inutiq: It wasn’t because of the 

public consultation it was the systemic 

investigation. The decision to carry it out, 

it was seen that from when the office 

opened in Nunavut there would be 

concerns raised about the services by the 

Qikiqtani General Hospital. We would 

receive the same kinds of concerns over 

the years and nothing seemed to be 

changing.  

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐃᓅᑎ, ᓱᓕᒃᑲᓐᓃᖅ? 

 

 

ᐃᓅᑎᖅ: ᐃᓚᒋᐊᖃᖅᑕᕋ ᐊᒻᒪᓗ ᐱᔪᓐᓇᖅᓯᒐᐃᒐᑦᑕ 

ᖃᐅᖁᔭᐅᒐᐃᒐᑦᑕᓗ ᐃᓄᑐᐃᓐᓇᕐᓂᓪᓕ 

ᐅᖃᖃᑎᖃᕈᓐᓇᕋᐃᒐᑦᑕ ᑕᐃᒪᐃᑉᐸᑦᑐᒍᑦ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᐊᑎᖃᒃᑲᓐᓂᕈᓐᓃᕋᒪ. ᒥᔅᑕ 

ᓴᕕᑲᑖᖅ. 

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇ ᓇᓗᓇᐃᖅᑐᐃᑲᓐᓂᖁᓪᓗᖓ 

ᒪᓕᒐᓕᐅᖅᑎᐅᖃᑎᒻᒪ ᐊᐱᖅᑯᑎᒋᖅᑲᐅᔭᖓᓂ. ᒥᔅᑕ 

ᐃᓄᒃ ᐊᐱᕆᖅᑲᐅᒻᒪᑦ ᑕᐃᒪ ᐊᐅᓚᑦᑎᓲᖑᒻᒪᖔᑕ 

ᖃᐅᔨᓴᕐᓂᕋᔅᓯ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ 

ᑕᐃᒪᐃᓕᐅᕆᐅᑦᑎᐊᖅᑐᒥᓂᐅᓪᓗᓯᓗᒎᖅ. 

ᐊᐱᕆᒍᒪᑐᐃᓐᓇᖅᑐᖓ ᑭᓱᓂᑦ ᒪᓕᒐᖃᓲᖑᕕᓯ 

ᐊᑐᐊᒐᖃᓲᖑᕕᓯ ᖃᐅᔨᓴᖅᑐᓯ? ᑕᖅᑲᐅᖓ 

ᓴᖅᑭᔮᖅᑎᑦᑎᓚᐅᓐᖏᓐᓇᕖᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓴᐃᔮᑦ 

ᐱᓚᐅᓐᖏᓐᓇᕕᐅᒃ ᐅᖃᕋᓱᓐᖏᑦᑎᐊᖅᑐᖓ. 

 

 

 

 

ᑭᓯᐊᓂᓕ ᑕᕝᕙᓂ 137-ᖓᓂ ᐅᓂᒃᑳᓕᐊᒥᓂᓐᓂ, 

ᐅᖃᖅᓯᒪᒐᕕᑦ ᒪᐃ 7 ᑕᖅᑲᐅᖓ 

ᖃᐅᔨᒋᐊᖅᑐᒥᓂᐅᔪᓯᒎᖅ ᐊᒻᒪ ᓈᓚᐅᑎᒃᑯᑦ ᑕᒫᓂ 

ᑐᓴᖅᓴᐅᑎᑕᐅᓪᓗᓂ ᐊᒻᒪ ᐊᑭᓐᓇᒨᕋᔅᓴᒥ 

ᐊᖅᑭᑦᑎᕆᔪᓂᐅᓪᓗᓯ. ᒪᕐᕈᐃᓐᓈᓐᓄᑦ ᐅᐸᑦᑕᐅᓪᓗᓯ 

ᑕᐃᒪᓕ ᒪᕐᕈᐃᓐᓈᓐᓄᑦ ᐅᐸᑦᑕᐅᒍᔅᓯ ᑕᖅᑲᐅᖓ 

ᖃᐅᔨᒋᐊᕐᓂᐅᑎᑉᐱᓯᐅᒃ? ᖁᔭᓐᓇᒦᒃ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᒥᔅ ᐃᓅᑎᖅ. 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑖᓐᓇ ᑕᖅᑲᒃᑯᓇᓐᖓᑦ 

ᖃᐅᔨᒋᐊᓂᕐᒥᑦ ᐱᔾᔪᑎᖃᓚᐅᖏᑦᑐᖅ 

ᖃᐅᔨᒋᐊᕐᓂᐅᓚᐅᖅᑐᕐᓕ ᖃᓄᖅ ᐊᐅᑦᑎᓲᖑᒻᒪᖔᑕ 

ᐊᓐᓂᐊᕕᒻᒥ. ᐃᒫᒃ ᐊᓪᓚᕕᒻ ᒪᑐᐃᖅᑐᖃᕋᐃᒻᒪ ᓄᓇᕗᒻᒥ 

ᐃᓱᒫᓘᑎᑕᖃᓲᖑᒻᒪᑦ ᖃᓄᖅ ᐱᔨᑦᑎᕋᖃᑦᑕᓲᖑᒻᒪᖔᑕ 

ᕿᑭᑦᑕᓂ ᐋᓐᓂᐊᕕᒻᒥ. ᑕᐃᒫᔅᓴᐃᓇᖅᑕᐅᖅ ᐊᕐᕌᒍᑦ 

ᐊᓂᒍᖅᐸᓪᓕᐊᓯᒪᑎᓪᓗᒋᑦ ᐃᓱᒫᓘᑎᓂᒃ 

ᖃᐃᑦᑎᔭᐅᔪᖃᖃᑦᑕᖅᓯᒪᒻᒪᑦ 

ᐊᓯᔾᔨᐸᓪᓕᐊᔪᖃᖅᑑᔮᕋᓂᓗ. 
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Due to that issues, and some other factors 

as well, the concerns that were raised 

could impact many people. Does it look 

like it is a system-wide issue was another 

factor, not just case by case? As I said, it 

seemed to be an ongoing issue. The 

recommendations made by our office 

seemed to be not being followed.  

 

Even though the, I think, consultation in 

general is a tricky one in Nunavut where 

you have a public event and there’s very 

little participation, we did interview 

many people and personnel from the 

hospital as well as 12 members of the 

community, including 8 Inuktitut 

speakers and 4 French speakers. Even 

though the public was given an 

opportunity to attend a public 

consultation, it is disappointing that only 

two people showed up.  

 

There were other means of 

communicating with the people that the 

investigation impacted. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you. Mr. Savikataaq. 

 

Mr. Savikataaq: Thank you, Mr. 

Chairman. Thank you for the 

clarification. Another topic that my 

colleague, Mr. Enook, brought up was 

the fact that one of the employees was 

direct appointed. There are places for 

direct appointment. You have a trainee or 

you’re mentoring someone and the goal 

is to get that person that job, but I also 

agree with Mr. Enook that it should be 

advertised and advertised properly so that 

it seems fair and transparent.  

 

We, as regular MLAs, are always after 

the government to make job posting fair 

and transparent so that there’s no 

 

ᐊᓯᖏᓐᓂᑦᑕᐅᖅ ᐱᔾᔪᑎᖃᖅᓯᒪᑦᑕᕆᕗᖅ ᑕᐃᒃᑯᐊ 

ᐃᓱᒫᓘᑏᑦ ᓴᖅᑭᑦᑕᐅᓯᒪᔪᑦ ᐊᑦᑐᐃᔪᓐᓇᓚᐅᕐᖓᑕ 

ᐃᓄᒋᐊᓂᒃ, ᐊᒥᓱ ᐃᓄᒐᓚᓐᓂ. ᑖᓐᓇᓗ 

ᐊᐅᓚᑦᑎᒍᓱᖏᓐᓄᑦ ᑕᐃᒪᐃᑎᑕᐅᒻᒪᖔᖅ 

ᖃᐅᔨᒐᓱᓚᐅᖅᑕᕗᑦ ᐃᓛᒃᑯᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᑕᐃᒪᐃᔾᔪᑎᖃᓐᖏᒃᑲᓗᐊᕐᒪᖔᖅ ᐃᓄᓐᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᐱᓕᕆᔾᔪᓯᖔᖏᓐᓂᒃ ᑕᐃᒪᐃᔾᔪᑎᖃᕐᒪᖔᖅ. ᑕᐃᒪᓕ 

ᐊᑐᓕᖁᔭᓕᐊᕆᔪᔭᕗᑦ ᒪᓕᔅᓴᖅᑕᐅᔫᔮᖅᐸᔪᖏᒻᒪᑕ 

ᐊᓪᓛᑦ ᑕᒪᓐᓇ ᑕᖅᑲᐅᖓ ᐃᓄᓐᓄᑦ ᐃᓱᒪᒋᔭᐅᒻᒪᖔᑕ 

ᖃᐅᔨᒋᐊᕐᓂᖅ ᓄᓇᕗᒻᒥ ᐃᓄᓕᒫᖅᑎᑎᑦᑕᖅᑯᐃᑦ. 

 

 ᖃᑏᓐᓇᑯᓗᓐᓄᑦ ᐅᐸᑦᑕᐅᒋᓪᓗᑎᑦ 

ᑕᐃᒪᐃᖃᑦᑕᓲᖑᒻᒪᑕ. ᑭᓯᐊᓂᓕ ᐃᓄᑐᐃᓐᓇᕐᓂᑦᑕᐅᖅ 

ᐃᓄᒋᐊᓂ ᐊᐱᖅᓱᖃᑦᑕᖅᐸᓚᐅᕐᒥᔪᒍᑦ ᐋᓐᓂᐊᕕᒻᒥᓗ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐊᒻᒪᑦᑕᐅᖅ ᖁᓕᓂ ᒪᕐᕉᓂᓪᓗ 

ᐃᖃᓗᒻᒥᐅᓂᒃ ᐊᒻᒪ 8-ᓂᒃ ᐃᓄᑦᑎᑐᑦ ᐅᖃᓲᓂᒃ 

ᑎᓴᒪᓂᒃ ᐅᐃᕖᑎᑐᑦ ᐅᖃᓲᓂᒃ. ᑕᐃᒪ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ 

ᑕᖅᑲᒃᑯᐊ ᐱᕕᖃᖅᑎᑕᐅᓚᐅᖅᑑᒐᓗᐊᑦ 

ᐅᐸᒍᓐᓇᖅᑎᑕᐅᓪᓗᑎᑦ ᐅᐸᒍᓐᓇᖅᑐᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᒃ 

ᖃᐅᔨᒋᐊᕐᓂᖃᖅᑎᓪᓗᑕ. ᐅᒡᒍᓇᓚᐅᖅᑑᒐᓗᐊᖅ 

ᒪᕐᕈᐃᓐᓇᑯᓘᓐᓄᒃ ᐅᐸᑦᑕᐅᔪᒐᑦᑕ. 

 

 

ᑕᐃᒪᐃᔪᒐᓗᐊᖅᑎᓪᓗᒍᓕ ᐊᓯᐊᒍᖔᖅ 

ᑐᓴᕆᐊᕈᑎᖃᕈᓐᓇᔪᒐᑦᑕ ᖃᐅᔨᓴᖅᑕᑎᓐᓂ. ᑖᓐᓇ 

ᐊᑦᑐᖅᑕᐅᔪᔪᖏᓛᒃ ᖃᐅᔨᓴᕐᓂᕗᑦ ᑕᒪᑐᒧᖓ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ. ᒥᔅᑕ ᓴᕕᑲᑖᖅ.  

 

ᓴᕕᑲᑖᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ. 

ᓇᓗᓇᐃᖅᓯᒋᐊᑦᑎᐊᕋᕕᑦ. ᐊᓯᐊᓂᓪᓕᑦᑕᐅᖅ ᒥᔅᑕ ᐃᓄᒃ 

ᐅᖃᐅᓯᕆᖅᑲᐅᒻᒥᔭᖓᓂᒃ. ᐃᓚᖓᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᕕᑦ 

ᑎᒃᑯᐊᖅᑕᐅᑐᐃᓐᓇᓂᕐᖓᒡᒎᖅ ᑎᒍᔭᐅᑐᐃᓐᓇᓂᕐᖓᑦ 

ᐊᒻᒪᓗᑦᑕᐅᖅ ᐱᓕᒻᒪᔅᓴᖅᑐᖃᕆᓪᓗᓂ. ᒥᔅᑕ ᐃᓄᒃ 

ᐊᖏᖃᑎᒋᒻᒥᔭᕋᓗᐊᕋ ᐊᖏᖃᑎᒋᒻᒥᔭᕋᐃᓛᒃ ᑕᖅᑲᐅᖓ 

ᓴᖅᑭᔮᖅᑎᑕᐅᖅᑳᕆᐊᖃᕐᓂᖓᑦ ᐱᓕᕆᐊᓯ 

ᓴᖅᑭᔮᑦᑎᐊᖅᑐᑯᓘᔮᕆᐊᖃᕐᖓᑕ.  

 

 

 

 

 

ᒪᓕᒐᓕᐅᖅᑎᐅᓪᓗᑕ ᒪᓕᒐᓕᐅᖅᑎᑐᐃᓐᓇᐅᓪᓗᑕ 

ᒐᕙᒪᒃᑯᓐᓂ ᐅᖃᐅᔾᔪᐃᓇᓲᖑᒐᑦᑕ ᐃᖅᑲᓇᐃᔮᓂᒃ 

ᓴᖅᑮᔪᖃᕋᐃᑉᐸᑦ ᑭᒃᑯᓕᒫᓄᑦ ᐊᑐᐃᓐᓇᐅᓗᑎᑦ ᐃᒫᒃ  
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appearance of favouritism or nepotism 

because the people of Nunavut have a 

right to know. It doesn’t mean there is, 

but just when there’s appearance of either 

one of those, then people start 

questioning it. I believe that job 

competition should be transparent. You 

advertise, you can’t find someone, and 

you need, yes, there is a time and a place 

for direct appointments. I’m not saying 

that this was not one of them, but I’m just 

saying that it’s questionable and people 

should have a right to be transparent. 

That was just a comment. 

 

My last comment is that you talked about 

some of the communities losing their 

language, but you said that you can’t 

figure out… . Arviat is big too, but they 

don’t have a problem with losing the 

Inuktitut language and I’m from Arviat 

and I think it’s pretty simple. Language 

starts at the home. In Arviat, parents 

speak to their kids in Inuktitut. If a parent 

speaks to their kids in whatever language, 

that’s the language the kids are going to 

use generally. In Arviat, most parents 

speak Inuktitut to their kids in the home 

and I believe that’s why the Inuktitut 

language is still very strong in Arviat.  

 

That’s just my personal view and I’m 

from there, so it should count for 

something. That was just a comment 

again and I thank you for appearing in 

front of the Committee. Thank you, Mr. 

Chairman. 

 

Chairman: Thank you, Mr. Savikataaq. I 

guess the commissioner can consider that 

a community consultation.  

 

>>Laughter 

 

Now I do not have any more names on 

my list. I’ve just got a couple of 

ᐱᖃᑏᓐᓇᖏᓐᓄᑦ ᐃᓚᐃᓐᓇᖏᓐᓄᓘᓐᓃᑦ 

ᐱᔭᐅᓛᕐᒥᒻᒪᑕ ᐅᖃᖅᑐᖃᕈᓐᓇᓂᐊᓐᖏᒻᒪᑦ. ᑭᒃᑯᓕᒫᑦ 

ᖃᐅᔨᒪᒋᐊᖃᕐᖓᑕ. ᐃᒫᒃ ᑕᕝᕙ 

ᒪᓗᓐᓇᖅᓯᔪᖃᒐᓛᑐᐊᕋᐃᒻᒪᑦ ᐊᐱᖅᓱᖃᑦᑕᓕᓲᖑᒻᒪᑕ 

ᐃᓄᐃᑦ. ᐃᖅᑲᓇᐃᔮᑦ ᓴᖅᑭᔮᖅᑎᑕᐃᑦ ᑭᒃᑯᓕᒫᓄᑦ 

ᓴᖅᑭᔮᖅᑎᑕᐅᖃᑦᑕᕆᐊᓖᑦ. 

ᓇᓂᓯᒍᓐᓇᖏᑦᑎᐊᒻᒪᕆᒐᐃᒍᔅᓯ 

ᑎᒃᑯᐊᖅᓯᖃᑦᑕᕈᓐᓇᕋᓗᐊᕆᓪᓗᓯ. ᑕᕝᕙᓂᓕ 

ᑕᐃᒪᐃᒋᐊᖃᖅᑑᔮᓚᐅᓐᖏᒻᒪᑦ. 

ᓴᖅᑭᔮᑦᑎᐊᕆᐊᖃᕋᓗᐊᕐᖓᑕ ᑕᖅᑲᒃᑯᓄᖓ ᐃᓄᓐᓄᑦ. 

ᐅᖃᐅᓯᑐᐃᓐᓇᖅ ᑖᓐᓇ.  

 

 

 

 

 

ᐊᒻᒪ, ᑭᖑᓪᓕᖅᐹᒥ ᐅᖃᑐᐃᓐᓇᕈᒪᒻᒥᔪᖓ, ᓄᓇᓖᑦ 

ᐃᓚᖏᓐᓂ ᐅᖃᐅᓯᖃᖅᑲᐅᒐᕕᑦ ᐅᖃᐅᓯᖏᓐᓂ 

ᐊᓯᐅᔨᕙᓪᓕᐊᔪᑦ ᑕᕝᕙᑦᑕᐅᖅ ᑕᐃᖅᑲᐅᖏᒻᒥᔭᐃᑦ 

ᐊᕐᕕᐊᑦ. ᐃᓄᒋᐊᕌᓗᐃᑦ ᐅᖃᐅᓯᖏᓐᓂ 

ᐊᓯᐅᔨᕙᓪᓕᐊᖏᑦᑐᑦ. ᐊᓈᓇᒃᑯᒋᔭᐅᔪᑦ ᐊᑖᑕᒃᑯᒋᔭᐅᔪᑦ 

ᐃᓄᑦᑎᑐᑦ ᐅᖃᖅᐸᑦᑐᑦ ᕿᑐᕐᖓᒥᓄᑦ ᐃᓄᑦᑎᑐᑦ. 

ᐊᓈᓇᒃᑯᒋᔭᐅᔪᐃᑦ ᐅᖃᐅᓯᕆᕙᑦᑕᖏᑦ ᕿᑐᕐᖓᒥᓄᑦ 

ᑕᐃᒪᐃᑦᑐᕈᖅᐸᑉᐳᑦ ᐃᓄᑦᑎᑑᖃᑦᑕᖅᑲᑕ ᐃᓄᑦᑎᑐ 

ᐃᓕᑦᑕᐸᑉᐳᑦ ᖃᓪᓗᓈᑎᑑᖃᑦᑕᖅᑲᑕ ᖃᓪᓗᓈᑎᑐᑦ 

ᐃᓕᑦᑕᖅᑯᑦ. ᑕᐃᒫᒃ ᑕᕝᕙ ᐊᕐᕕᐊᒥ ᐃᓄᑦᑎᑐᑦ ᐅᖃᐅᓯᖅ 

ᓴᓐᖏᔪᕕᔾᔪᐊᕌᓘᓱᒋᕙᕋ ᑕᒫᖓᖅᑐᖅ. 

 

 

 

 

 

ᐅᕙᖓ ᑖᓐᓇ ᐃᓱᒪᒋᓪᓚᕆᑦᑕᕋᓕ. 

ᐅᖃᐅᓯᔅᓴᑐᐃᓐᓇᐅᑲᓐᓂᕐᒥᔪᖅᑕᐅᖅ. ᖁᔭᓐᓇᒦᒃᑲᓂᖅᑲᒋᑦ 

ᑕᕝᕙᓂ ᑲᑎᒪᔪᓅᕈᓐᓇᕋᕕᑦ. ᖁᔭᓐᓇᒦᒃ, ᐃᒃᓯᕙᐅᑖᖅ.  

 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ, ᒥᔅᑕ ᓴᕕᑲᑖᖅ. 

ᑖᓐᓇ ᓄᓇᓕᓐᓄᑦ ᖃᐅᔨᒋᐊᕐᓂᐅᓐᖑᐊᓕᕐᓂ 

ᐃᓕᓐᓃᖔᕐᓗᓂ. 

 

>>ᐃᓪᓚᖅᑐᑦ 

 

ᑕᐃᒪ ᐃᓵᔅᓯᒪᔪᖃᕈᓐᓃᕐᖓᑦ ᒪᕐᕉᓐᓂᒃ 

ᐊᐱᖅᑯᑎᔅᓴᖃᕈᒪᒻᒥᒐᒪ. ᑖᓐᓇ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᖅ  
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questions that I would like to follow up 

with. One was regarding the gauging of 

language proficiencies. You’re 

recommending different elevated levels 

of bonuses or some type of financial 

remuneration. Who is responsible for 

setting up these gauges or standards? 

Would it be the Minister of Languages? 

Would it be your office? Would it be the 

Department of HR? I would like a little 

bit of clarification on that. Ms. Inutiq. 

 

Ms. Inutiq: The Inuit Uqausinginnik 

Taiguusiliuqtiit, or the Inuit Language 

Authority, is mandated to create 

proficiency and competency standards for 

Inuktut. They would be the ones creating 

the proficiency tests or standards. If such 

a setup where the program is to be based 

on proficiency levels it would require the 

government training division at EIA and 

the Department of Finance and 

Taiguusiliuqtiit to work together to create 

that system. Thank you, Mr. Chairman. 

 

Chairman: Thank you for that response. 

Along those same lines, I believe it was 

during Committee of the Whole this past 

year when the Department of Education 

was in front of us. The Nunavut 

Teacher’s Association does have some 

type of gauging with response to the 

teacher requirements of the Inuktut 

language. Are you familiar with that and 

how did that run through the bureaucratic 

process to get into their collective 

agreement? Would that be similar to what 

you’re talking about doing again for the 

Department of Human Resources? Ms. 

Inutiq. 

 

Ms. Inutiq: I was actually not aware that 

the teachers had that system in place. I 

can’t answer to that process because I 

only know about it in the periphery as I 

asked about what the progress is on that 

ᖃᓄᑎᒋ ᐃᓄᑦᑎᑐᑦ ᖃᐅᔨᒪᓂᖃᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ. ᐃᒫᒃ 

ᑮᓇᐅᔭᖅᑖᓂᖅᓴᐅᔭᕆᐊᖃᕐᓃᓪᓘᓐᓃᑦ 

ᐃᑲᔫᓯᐊᒃᑲᓐᓂᕈᓐᓇᕐᓃᑦ ᐅᖃᐅᓯᕐᒥ ᖃᐅᔨᒪᓂᖓ 

ᒪᓕᓪᓗᒍ. ᑭᒃᑯᓐᓄᑦ ᑕᒪᒃᑯᐊ ᖃᐅᔨᒪᑦᑎᐊᕋᓗᐊᕐᒪᖔᑕ 

ᖃᐅᔨᒐᓱᐊᕈᑏᑦ ᐊᐅᓚᑕᐅᕙᑉᐸᑦ ᐃᓕᔅᓯ ᐊᓪᓚᕝᕕᖓᓅᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓄᓪᓘᓐᓃᑦ ᑭᒃᑯᓐᓄᑦ 

ᐃᓄᑦᑎᑑᑦᑎᐊᕈᓐᓇᓕᕐᓂᕋᖅᑕᐅᒍᓐᓇᐸᑉᐸᑦ? ᒥᔅ 

ᐃᓅᑎᖅ.  

 

 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᐃᓄᐃᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐋᖅᑭᑦᑎᕆᔨᐅᔭᕆᐊᓖᑦ 

ᐃᓄᒃᑎᑑᕈᓐᓇᑦᑎᐊᕐᓂᕋᐃᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ. ᑕᐃᒃᑯᐊ 

ᐃᓄᒃᑎᑐᑦ ᐅᖃᐅᓯᖏᓐᓂᒃ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ 

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᖏᓐᓂᒃ ᒥᑭᓂᖅᐹᕆᓗᒍ 

ᐋᖅᑭᑦᑎᕆᔨᐅᕗᑦ. ᑕᐃᒫᒃ ᐊᖅᑭᑦᑎᕆᓯᒪᔪᔪᑦ ᖃᓄᑎᒋ 

ᖃᐅᔨᒪᓂᖏᓐᓂ ᒪᓕᓐᓂᐊᕐᓗᑎᒃ. ᑖᒃᑯᐊᓗ 

ᐱᓕᒻᒪᖅᓴᐃᔨᖏᑦ ᓯᕗᓕᖅᑏᑦ ᐱᓕᕆᕕᖓᓂ ᐊᒻᒪ 

ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᓂᐊᕐᓗᑎᒃ ᐋᖅᑭᑦᑎᕆᓗᑎᒃ 

ᑖᒃᑯᓂᖓ ᖃᐅᔨᒪᑎᑕᐅᓂᐊᖅᑐᑦ. ᖁᔭᓐᓇᒦᒃ 

ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᑭᐅᔾᔪᑎᓐᓄᑦ. 

ᑲᑎᒪᑐᐃᓐᓇᕐᓂᖃᖅᑎᓪᓗᑕᐅᖅᑰᖅᑐᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ 

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᓵᑦᑎᓐᓃᑦᑎᓪᓗᒋᑦ ᓄᓇᕗᒻᒥ 

ᐃᓕᓴᐃᔩᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ 

ᐅᖃᐅᓯᕐᓂᑦ ᖃᐅᔨᒪᑦᑎᐊᖅᑐᓂᒃ 

ᖃᐅᔨᒪᓗᐊᕌᓗᓐᖏᑦᑐᓂᒃ ᐃᒪᐃᑦᑐᓂᒃ ᑖᒃᑯᓂᖓ 

ᐅᖃᐅᓯᕆᔭᑦᑎᓐᓂᒃ ᐅᖃᐅᓯᖃᓚᐅᕐᒪᑕ. ᑕᒪᑐᒥᖓ 

ᖃᐅᔨᒪᔭᖃᖅᐲᑦ ᐊᒻᒪᓗ ᑕᒪᓇ ᖃᓄᖅ ᐊᐅᓚᓂᖃᕋᔭᖅᐸ 

ᐸᐃᑉᐹᓕᕆᔨᒃᑯᑎᒍᑦ ᐊᖏᖃᑎᒌᒍᑎᖏᓐᓄᑦ 

ᐃᓚᒋᔭᐅᖁᓪᓗᒍ? ᑕᐃᒪᐃᑦᑐᓴᐃᓐᓇᐸᓘᒐᔭᖅᐹ 

ᐅᖃᐅᓯᕆᔭᕐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓂ? ᒥᔅ 

ᐃᓅᑎᖅ. 

 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᑐᒥᖓᓕ 

ᖃᐅᔨᓪᓚᕆᓚᐅᓐᖏᑦᑐᖓ ᑕᐃᒪᐃᓕᖓᒋᐊᖏᑦ 

ᐃᓕᓴᐃᔩᑦ. ᑭᐅᔪᓐᓇᓗᐊᓐᖏᑦᑐᖓ ᑕᒪᑐᒪᐅᑉ 

ᐃᓕᖅᑯᓯᖓᓂᒃ ᖃᐅᔨᒪᔭᖃᑐᐃᓐᓇᕋᒪ ᓯᓚᑖᓂᑐᐃᓐᓇᖅ  
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issue because our office, as I said, has 

been pushing for a different system other 

than the bilingual bonus system since 

2001.  

 

I just know that Taiguusiliuqtiit has 

started proficiency standards and I don’t 

know if they used what’s been used by 

other organizations or not. I can’t answer 

to that. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. I 

appreciate your candor. One of the other 

topics that came up quite a bit throughout 

this day from different committee 

members is standardization and you’re 

using Greenland as an example. Should 

that be a path we should be arduously 

exploring? Ms. Inutiq. 

 

Ms. Inutiq: It’s a sensitive one because 

when we talk about a standard language 

people will want to protect their dialects 

and rightfully so.  

 

When we were leading up to drafting the 

language acts, our office did a research 

paper and it looked at protecting a dialect 

versus protecting a language and looking 

at the issue of where do you put your 

focus on? Do you protect the dialects or 

do you protect the language? Looking at 

what’s happened in other places, it was 

concluded that if you try and protect the 

whole language, the dialects have a better 

chance of not only surviving but thriving.  

 

That’s been the example in Greenland 

where they’ve picked basically the south-

west dialect and they decided that that’s 

the dialect. Not that that’s necessarily 

how Nunavut would do it. That’s the 

standard dialect how the government is 

going to function, how the schools are 

going to teach. Then each community 

they learn that dialect but then in the 

ᖃᐅᔨᓯᒪᒐᒃᑯ ᐊᐱᖅᓱᓚᐅᕋᒪ ᑕᒪᓐᓇ 

ᖃᓄᐃᓕᖓᓕᕐᒪᖔᖅ. ᑎᑎᕋᕐᕕᕗᑦ 

ᐊᔭᐅᕈᑎᖃᖅᓯᒪᓚᐅᕐᒪᑕ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ ᑕᒪᒃᑯᐊ 

ᒪᕐᕉᓐᓄᒃ ᐅᖃᐅᓯᖃᓐᓂᕐᒧᑦ ᐃᑲᔫᑎᒃᑲᓐᓂᐅᒐᔭᖅᑑᑉ 

ᐊᓯᐊᒍᑦ 2001-ᒥᓃᖔᖅᑐᒥᒃ. 

 

ᖃᐅᔨᒪᑐᐃᓐᓇᖅᑐᖓᓕ ᑕᐃᒎᓯᓕᐅᖅᑏᑦ ᐱᒋᐊᖅᓯᒪᒻᒪᑕ 

ᖃᐅᔨᒪᔭᐅᔭᕆᐊᓕᓐᓂᑦ ᖃᐅᔨᒪᓇᖓᓗ ᐊᑐᓚᐅᕐᒪᖔᑕ 

ᐊᓯᖏᓐᓄᑦ ᐊᑐᖅᑕᐅᓯᒪᔪᓂᒃ, ᑕᐃᒪᐃᓐᓂᖓᓄ 

ᐅᖃᐅᓯᖃᕐᕕᒋᔪᓐᓇᖏᑕᕋ. ᖁᔭᓐᓇᒦᒃ ᐃᒃᓯᕙᐅᑖᖅ. 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. 

ᖁᔭᓐᓇᒦᓪᓗ ᑭᐅᑦᑎᐊᕋᕕᑦ. ᐊᓯᐊᑦᑕᐅ ᓄᐃᑎᑕᐅᓯᒪᔪᖅ 

ᐅᓪᓗᒥ ᑲᑎᒪᔨᓂᒃ ᐊᔾᔨᒌᑎᑦᑎᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᐆᑦᑑᑎᖃᖅᑲᐅᓪᓗᑎᑦ ᐊᑯᑭᑦᑐᑦ ᓄᓇᖓᓐᓂᒃ. ᑕᒪᓐᓇ 

ᑲᔪᓯᔪᒥᓂᐅᓐᓂᖅᐸᑦ ᕿᒥᕐᕈᕆᐊᖃᕆᕙᕗᑦ? ᒥᔅ ᐃᓅᑎᖅ. 

 

 

 

ᐃᓅᑎᖅ (ᑐᓵᔨᑎᒍᑦ): ᑕᒪᓐᓇ 

ᓇᐅᑦᑎᖅᓱᖅᑕᐅᒋᐊᖃᓐᓇᖅᑐᖅ ᓲᖃᐃᒻᒪ 

ᐅᖃᐅᓯᖃᓕᕌᖓᑦᑕ ᐊᔾᔨᒌᓕᖅᑎᑕᐅᓯᒪᔪᒥᒃ ᐅᖃᐅᓯᕐᒥᒃ 

ᑕᖅᑳᓃᑦᑐᑦ ᓴᐳᔾᔭᐅᖁᔨᓂᐅᓴᑐᐃᓐᓇᓚᖓᒻᒪᑕ 

ᐅᖃᐅᓯᖁᑎᒋᔭᒥᓂᒃ ᓱᓕᑦᑎᐊᕋᔭᖅᑐᑎᓪᓗ. 

 

ᑕᐃᒪᓕ ᑎᑎᕋᕆᐊᓐᖓᕐᓂᐊᓕᖅᑎᓪᓗᑕ 

ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒪᓕᒐᕐᒥᒃ, ᑎᑎᕋᕐᕕᕗᑦ 

ᖃᐅᔨᓴᕆᐊᕈᑕᐅᓚᐅᖅᑐᒥᒃ ᑎᑎᕋᓯᓚᐅᖅᓯᒪᒻᒪᑕ 

ᓴᐳᒻᒥᓂᕐᒥᒃ ᐅᖃᐅᓯᖁᑎᒋᔭᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ. 

ᕿᒥᕐᕈᓇᓱᒃᑐᒍᓗ ᖃᓄᕐᓖᓚᖓᓇᖃᑦᑕᓚᐅᖅᑐᖅ, 

ᓴᐳᒻᒥᑦᑎᒐᔭᖅᐱᑖ ᐅᖃᐅᓯᑯᓗᖁᑎᒋᔭᐅᔪᓂᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᐅᖃᐅᓯᖅ ᐊᑕᖏᕐᓗᒍ? ᑕᑯᓐᓇᖅᑐᒍᓗ 

ᖃᓄᐃᑕᐅᓯᒪᔪᓂᑦ ᐊᓯᑦᑎᓐᓂ, 

ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓚᐅᖅᑐᖅ ᓴᐳᒻᒥᓇᓱᓐᓂᐊᕈᕕᐅᒃ 

ᐅᖃᐅᓯᖅ ᐊᑕᖏᕐᓗᒍ, ᑕᒪᒃᑯᐊ 

ᐅᖃᐅᓯᑯᓗᖁᑎᒋᔭᐅᔪᐃᑦ ᓯᕗᓂᒃᓴᖃᑦᑎᐊᓂᖅᓴᐅᓲᑦ. 

 

ᑕᒪᓐᓇᓗ ᑕᐃᒪᐃᓯᒪᓪᓗᓂ ᐊᑯᑭᑦᑐᑦ ᓄᓇᖓᓂ 

ᑭᑖᒥᐅᖑᓇᕋᖅᑕᐃᑦ ᐅᖃᐅᓯᖁᑎᖓᑦ 

ᐅᖃᐅᓯᕐᓗᐊᑕᓕᐊᕆᔭᐅᓪᓗᓂᓗ. ᑕᐃᒪᐃᒐᔭᕐᓗᑕᓕ 

ᐱᒐᔭᓐᖏᑦᑐᒍᑦ ᓄᓇᕗᒥ. ᑕᐃᒪᓐᓇᒃ ᒐᕙᒪᒃᑯᑦ 

ᐃᓕᓐᓂᐊᕐᕖᓪᓗ ᐃᓕᖅᑯᓯᖃᕐᒪᑕ ᐊᑐᓂ ᓄᓇᓕᐅᔪᑦ 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᖢᑎᒃ ᐊᖏᕐᕋᒥᓂ ᓲᕐᓗ 

ᐃᓕᓐᓂᐊᖃᑦᑕᖅᑐᑎᒃ ᐅᖃᐅᓯᑐᖃᕆᔭᐅᔪᓂᒃ ᓄᓇᓕᓐᓂ.  
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homes they’re then able to maintain the 

local dialects. When you go into the 

communities they still have the dialect, 

but when they read the newspaper it’s the 

standard dialect.  

 

Until we make that step in Nunavut, I 

talked about how the idea of drafting a 

legislation or having standard 

terminology for certain things. Our 

language is in a much weaker position in 

terms of equality between English and 

French. Until we have a standard 

language, we can’t, for example, how are 

we going to write legislation? The 

Official Languages Act talks about how 

eventually, we could draft laws in 

Inuktut, and they would have the same 

weight as French and English. It would 

be very difficult to do that until we have 

a standard language, because we would 

need to choose standard grammar, 

standard spelling of things, and those 

touch on dialectal issues, not issues 

because dialects aren’t issues. It’s a 

discussion that we need to have in 

Nunavut in order to protect the language.  

 

The best way to approach it is I think if 

we partnered with the Inuit organizations, 

the Minister of Languages, and 

Taiguusiliuqtiit and started talking about 

it, and which direction we want to take in 

Nunavut. Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. I 

don’t have any other questions. I’d like to 

invite you at this time to provide any 

closing comments that you may have. 

Ms. Inutiq. 

 

Ms. Inutiq (interpretation): I just want to 

thank you for questions in a challenging 

way. It’s very important to me, and very 

important all around. We are open in our 

office for anyone who could suggest that 

ᑕᐃᒪᓐᓇᒃ ᐅᖃᓕᒫᓕᕈᑎᒃ ᑖᒃᑯᓂᖓ ᐱᕙᓪᓕᐊᔪᓂᒃ 

ᑕᐃᒪᓐᓇᒃ ᒪᓕᒐᔭᕐᒪᑕ. 

 

 

 

 

ᑲᑎᒪᑎᓪᓗᑕ ᐃᓱᒪᓯᒪᒐᒪ ᑎᑎᕋᕈᒪᓪᓗᖓ ᒪᓕᒐᒃᓴᓂᒃ 

ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᒌᓂᒃ ᐊᑐᕆᐊᖃᕐᓂᑦᑎᓐᓄᑦ 

ᑎᑎᕋᐅᑎᓂᒃ. ᐅᖃᐅᓯᕗᑦ 

ᐅᓗᕆᐊᓇᖅᑐᒦᓐᓂᖅᓴᐅᓕᖅᑐᖅ ᐊᔾᔨᒌᑎᑕᐅᓂᖓᑎᒍ 

ᖃᓪᓗᓈᑦ ᐅᐃᕖᓪᓗ ᐅᖃᐅᓯᖏᑦ ᓴᓂᐊᑎᒍᑦ ᑕᒪᓐᓇ 

ᐅᖃᐅᓯᕗᑦ ᐊᔾᔨᒌᑎᑕᐅᓕᓚᐅᓐᖏᓐᓂᖓᓂ. ᐆᑦᑑᑎᒋᓗᒍ 

ᖃᓄᖅ ᐃᓕᓴᕆᔭᐅᔪᓂᑦ ᐅᖃᐅᓯᕐᓄᑦ ᒪᓕᒐᖅ 

ᐅᖃᖅᓯᒪᔪᖃᕐᒪᑦ ᒪᓕᒐᓕᐅᕈᓐᓇᕋᔭᕆᐊᒃᓴᑦᑕ ᐃᓄᒃᑎᑐᑦ 

ᑕᐃᒫᔅᓴᐃᓐᓇᕐᓗ ᓴᓐᖏᓂᖃᖅᑎᑕᐅᒐᔭᖅᑐᑎᑦ 

ᖃᓗᓪᓈᑎᑑᖓᔪᓂᒃ ᐅᐃᕖᑎᑑᖓᔪᓂᓪᓗ. ᑕᒪᓐᓇ 

ᑲᔪᓯᑎᓐᓇᓱᒋᐊᖓ ᐊᔪᕐᓇᐸᓗᒐᔭᖅᑐᖅ ᐅᖃᐅᓯᕗᑦ 

ᐊᔾᔨᒌᑎᑕᐅᓯᒪᓕᓚᐅᓐᖏᑎᓪᓗᒍ. ᓂᕈᐊᕆᐊᖃᕋᑦᑕ 

ᐊᔾᔨᒌᒥᒃ ᐅᖃᕈᓯᐅᑉ ᐋᖅᑭᒃᓯᒪᓂᖓᓂᒃ, 

ᓇᕿᑦᑕᖅᑕᐅᖃᑦᑕᕐᓂᖓᓂᒃ ᑕᒪᒃᑯᐊᓗ ᐊᑦᑐᐊᒪᔪᓂᒃ 

ᓄᓇᐃᑦ ᐊᑐᓂ ᐅᖃᐅᓯᖁᑎᒋᔭᖏᓐᓂᒃ. ᑕᒪᓐᓇ 

ᐅᖃᖃᑎᒌᒍᑎᒋᔭᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ ᓄᓇᕗᒻᒥ 

ᓴᐳᒻᒥᑦᑎᓂᐊᕈᑦᑕ ᐃᓄᐃᑦ ᐅᖃᐅᓯᖓᓂᒃ. 

 

 

 

 

 

 

ᐱᐅᓛᖑᒐᔭᖅᑰᖅᑐᖅ ᑲᑐᔾᔨᖃᑎᒋᒍᑦᑎᒍ ᐃᓄᐃᑦ 

ᑎᒥᖁᑎᖏᑦ, ᐅᖃᐅᓯᓕᕆᓂᕐᒧᑦ ᒥᓂᔅᑕᖓᑦ ᐊᒻᒪᓗ 

ᑕᐃᒎᓯᓕᐅᖅᑎᒃᑯᑦ ᐅᖃᐅᓯᕆᕙᓪᓕᐊᓕᕐᓗᒍᓗ 

ᓇᐅᒃᑰᖓᑎᓂᐊᕐᒪᖔᑦᑎᒍ ᓄᓇᕗᒻᒥ. ᖁᔭᓐᓇᒦᒃ 

ᐃᔅᓯᕙᐅᑖᖅ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ. 

ᐊᐱᖅᑯᑎᒃᓴᖃᒃᑲᓐᓂᕈᓐᓃᖅᑐᖓ. ᒫᓐᓇ ᒪᑐᔾᔪᑎᖃᕈᕕᑦ 

ᐱᕕᖃᖅᑎᓯᕙᒋᑦ. 

 

 

ᐃᓅᑎᖅ: ᖁᔭᓕᒍᒪᑐᐃᓐᓇᖅᑕᓯ 

ᓂᑲᒋᔭᐅᖅᑲᐅᓐᖏᑦᑎᐊᕋᒪ. ᐅᖃᐅᓯᓕᕆᓂᖅ 

ᐱᒻᒪᕆᐅᒻᒪᑦ, ᑐᑭᓯᑦᑎᐊᖅᑐᖓᓗ ᐱᒻᒪᕆᐅᑎᒃᑲᔅᓯᐅᒃ. 

ᒪᑐᐃᖓᑦᑎᐊᖅᑐᒍᑦ ᐊᓪᓚᕝᕕᑦᑎᓐᓂ ᖃᓄᖅ  

ᐱᓕᕆᑦᑎᐊᕈᓐᓇᕐᒪᖔᑦᑕ ᐅᕝᕙᓘᓐᓃᑦ  
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a better way to do things. We’re just 

welcoming anyone who would like to 

give me advice, or if you want me to visit 

your community. I know that I have to go 

to the Kitikmeot region. I have talked 

with Ms. Ugyuk to have a plan in place to 

visit the Kitikmeot. I understand that the 

contracts have to be done properly.  

 

With respect to the private sector, 

somebody also mentioned that we all 

have to make sure that Inuktitut language 

has to be a priority, or make it very 

important not to be embarrassed, even 

though we make mistakes while 

speaking. I have been taught only in 

English, even though I try to speak good 

Inuktitut, now that we are living in 

Nunavut, we have to make sure that we 

use our language.  

 

Let’s protect our language for it to be 

visible and to be heard in Inuktitut. We 

want our language to be recognized in 

law and have a right place for them to be 

recognized here in Nunavut. Our Inuktut 

languages have to be welcomed here in 

our homeland. I want the Inuit to be able 

to speak their language at all times. 

Thank you, Mr. Chairman. 

 

Chairman: Thank you, Ms. Inutiq. I 

would like to thank all the committee 

members and the research staff with me. 

I’d really like thank you for taking the 

time to appear before us and I know we 

went over the time that we originally 

allocated for this.  

 

But, there was a really good dialogue. 

There were some really good questions 

and I hope you can appreciate all the 

work that the Committee Members have 

put in to the research to understand your 

role and the part you have to play in 

continuing the development of Inuit 

ᐅᖃᐅᓯᔅᓴᖃᑐᐃᓐᓇᕐᓂᕈᕕᑦ. 

ᐅᖃᐅᔾᔪᖅᑕᐅᔪᒪᑦᑎᐊᒻᒪᕆᑦᑐᖓ 

ᑲᑎᒪᖃᑎᒋᔪᓐᓇᑦᑎᐊᕋᔅᓯ ᖃᖓᑐᐃᓐᓇᖅ, 

ᓄᓇᓕᔅᓯᓐᓄᓪᓘᓐᓃᑦ ᐅᐸᖁᔭᐅᓐᓂᕈᒪ. ᕿᑎᕐᒥᐅᕗᑦ 

ᐅᐸᒋᐊᖃᓪᓚᕆᑦᑐᖓ ᖃᐅᔨᒪᔪᖓ ᒪᓕᒐᓕᐅᖅᑎ ᐅᒡᔪᒃ 

ᐅᖃᖃᑎᒋᓯᒪᓪᓗᒍᓗ ᐸᕐᓇᑉᐸᓪᓕᐊᔭᕋ 

ᑕᐅᕗᖓᓛᕐᓂᑦᑎᓐᓄᑦ. ᑐᑭᓯᓪᓗᖓᓗ ᑖᒃᑯᐊ 

ᑳᓐᑐᕌᕆᔭᐅᖃᑦᑕᖅᑐᐃᑦ ᐱᒻᒪᕆᐅᑎᒃᑲᓐᓂᒋᐊᖃᓕᖅᑕᒃᑲ. 

 

ᓇᒻᒥᓂᖃᖅᑐᓅᖓᔪᐃᑦ ᐊᑐᓕᖅᑎᑕᐅᒋᐊᖃᕐᓂᖓ 

ᒪᓕᒐᐅᑉ ᐃᓗᐊᓃᑦᑐᐃᑦ ᑖᒃᑯᓄᖓ ᑐᕌᖓᔪᑦ. 

ᐅᖃᖅᑐᖃᖅᑲᐅᒻᒪᑦ ᑖᓐᓇ 

ᐱᒻᒪᕆᐅᑎᒋᐊᖃᖅᑐᐃᓐᓇᑦᑎᐊᕗᑦ ᐅᖃᐅᓯᖅ ᐊᒻᒪ 

ᐅᖃᐅᓯᕗᑦ ᐊᑐᖅᐸᓪᓗᑎᒍ ᑲᓐᖏᒋᓐᖏᓪᓗᑎᒍ. 

ᐃᓛᓐᓂᒃᑯᑦ ᑕᒻᒪᖃᑦᑕᕈᓘᕙᒃᑲᓗᐊᖅᑐᖓ 

ᑲᓐᖑᓱᒃᑕᐃᓕᒪᓪᓗᖓ ᑭᓯᐊᓂᐅᒻᒥᒐᒪ 

ᖃᓗᓪᓈᑎᑐᐃᓐᓇᑦᑎᐊᖅ ᐃᓕᓐᓂᐊᕐᓂᑰᑉᐸᓗᒐᒪ 

ᐱᔮᕆᓐᖏᒃᑲᓗᐊᖃᑦᑕᖅᑐᖓᐃᓛᒃ ᑕᒫᓂᓕᕋᑦᑕᐃᓛᒃ 

ᓄᓇᕗᒻᒥ. 

 

 

 

ᐊᑏ, ᐅᖃᐅᓯᕗᑦ ᓴᐳᒻᒥᓇᓱᑦᑎᐊᕐᓚᕗᑦ 

ᑕᑯᔅᓴᐅᑎᑦᑎᐊᕐᓚᕗᑦ ᑐᓴᖅᑕᐅᑎᑦᑎᐊᕐᓚᕗᑦ. 

ᓇᓕᒧᖃᑎᒌᖁᔪᒥᓇᕐᒪᑕ ᐅᖃᐅᓰᑦ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᐃᑦ 

ᓇᒥᓕᒫᖅ ᐃᓂᖃᑦᑎᐊᕐᓗᑎᑦ, ᐱᓗᐊᖅᑐᒥ ᑕᒫᓂ 

ᓄᓇᕗᒻᒥ ᐃᓅᓪᓗᑕ ᐅᖃᐅᓯᕗᑦ 

ᑐᓐᖓᓱᒃᑎᑕᐅᑦᑎᐊᕆᐊᓕᒃ ᓄᓇᑦᑎᓐᓂ 

ᑲᔪᓰᓐᓇᖁᓪᓗᒍᓗ ᐱᑕᖃᕐᓂᖓ. ᑕᐃᒪᖃᐃ, ᖁᔭᓐᓇᒦᒃ. 

 

 

 

ᐃᒃᓯᕙᐅᑕᖅ (ᑐᓵᔨᑎᒍᑦ): ᖁᔭᓐᓇᒦᒃ ᒥᔅ ᐃᓅᑎᖅ ᐊᒻᒪ 

ᑲᑎᒪᔩᑦ ᖃᐅᔨᓴᖅᑎᕗᓪᓗ. ᖁᔭᓐᓇᒦᕈᒪᔭᒋᑦᑕᐅᖅ 

ᖃᐃᓯᒪᔪᓐᓇᖅᑲᐅᒐᕕᑦ ᐅᖓᑖᓅᕈᔾᔨᒐᓗᐊᖅᑐᒍᑦ 

ᑲᑎᒪᓂᕆᓂᐊᖅᑲᐅᔭᑦᑕ. 

 

 

 

 

ᐅᖃᓪᓚᖃᑎᒌᑦᑎᐊᖅᑲᐅᒐᑦᑕ 

ᐊᐱᖅᑯᑎᖃᑦᑎᐊᖃᑦᑕᖅᑲᐅᓪᓗᑎᓪᓗ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ 

ᐱᓕᕆᓯᒪᓪᓗᑎᓪᓗ ᑖᒃᑯᐊ ᖃᐅᔨᓴᖅᑎᒋᔭᕗᑦ  
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language and French language here in 

Nunavut. 

 

I’d also like to thank the French 

translators very much. It is my first 

experience having to do the triple 

simultaneous translations and I really 

appreciate your patients with myself as 

Chair. Other than that I would like to 

remind members that we will have a 

short wrap up meeting in the Nanuq 

Room in 10 minutes.  

 

Thank you very much everybody. 

 

>>Committee adjourned at 16:41 

 

ᐱᕙᓪᓕᐊᑎᑕᐅᑦᑎᐊᕈᓐᓇᕐᓂᖓᓄᑦ ᑖᒃᑯᐊ ᐃᓄᒃᑎᑐᑦ 

ᐅᖃᐅᓯᑦ ᐊᒻᒪᓗ ᐅᐃᕖᑦ ᑕᒫᓂ ᓄᓇᕗᒻᒥ.  

 

ᖁᔭᓐᓇᒦᕈᒪᔭᒃᑲ ᐅᐃᕖᑎᑐᑦ ᑐᓵᔨᖁᑎᕗᑦ ᓯᕗᓪᓕᖅᐹᒥ 

ᑕᕝᕙᓃᒻᒪᑕ ᐅᖃᖅᐸᓪᓕᐊᓪᓗᑎᒃ ᒫᓐᓇᑲᐅᑎᒋ 

ᐱᒻᒪᑕᑦᑕᐅᖅ ᐊᒻᒪᓗ ᐃᖅᑲᐅᒪᖁᔭᒃᑲ ᑲᑎᒪᔨᐅᔪᑦ 

ᑕᐃᒪᓐᓇᒃ ᓇᓄᖅ ᑲᑎᒪᕕᐊᓂ ᑲᑎᒪᖃᑎᒋᓂᐊᕋᔅᓯ 10 

ᒥᓇᒥᐅᓂᐊᖅᑐᖅ. 

 

 

 

 

 

ᖁᔭᓐᓇᒦᒃ ᐃᓘᓐᓇᓯ. 

 

>>ᑲᑎᒪᓂᖅ ᓄᖅᑲᖅᐳᖅ 16:41ᒥ 

 


